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CALL TO ORDER 
AND INVOCATION 
ROLL CALL 
OATH OF OFFICE 
ELECTION OF OFFICERS 
APPROVAL OF 
MINUTES 
M I N U T E S  
BOARD OF REGENTS 
MOREHEAD STATE UNIVERSITY 
May 22, 1987 
The Board of Regents of Morehead State University 
met for a regular quarterly meeting on Friday, May 22, 
1987, at 1:30 p.m. in the Riggle Room'of the Adron 
Doran University Center in Morehead, Kentucky. 
Chairman Louie B. Nunn presided. 
Chairman Nunn called the meeting to order and 
Regent Charles Wheeler delivered the invocation. 
On roll call, the following members were present: 
Chairman Nunn, Mr. Aker, Mr. Breathitt, Mr. Carr, 
Mr. Cassady, Dr. Lansing, Mr. Seaton, Mr. Charles 
Wheeler and Dr. Alban Wheeler. Mr. Chenoweth, Legal 
Counsel, was also present. Ms. Curry was absent. 
Chairman Nunn administered the oath of office 
to Dr. Lansing who was reappointed by Governor Martha 
Layne Collins for a term ending March 31, 1989, 
and to Dr. Alban Wheeler who was elected by the 
faculty to serve a three-year term replacing Dr. 
John R. Duncan. 
Mr. Wheeler nominated Governor Nunn as Chairman 
of the Board and Governor Breathitt as Vice Chairman. 
Motion was seconded by Mr. Seaton. 
There being no further nominations, Mr. Aker 
moved, seconded by Mr. Wheeler, that nominations 
cease. Motion carried. 
Governor Nunn and Governor Breathitt were 
unanimously elected Chairman and Vice Chairman 
respectively. 
Mr. Seaton moved, seconded by Dr. Lansing, 
that the minutes of March 26, 1987, be approved 
as distributed. Motion carried. 
MARRIED STUDENT 
HOUSING REPORT 
RECOMMENDATIONS 
OF THE PRESIDENT 
GIFTS TO UNNERSITY 
STRIDER GALLERY 
STAFF CONGRESS 
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President Albright reported that the 122 mobile 
homes, formerly used for married student housing, 
would be disposed of according to state regulations 
and that as faculty/staff housing units become available 
on campus, these units would be made available to 
married students and single parent students. 
(Additional background information attached to these Minutes 
and marked VII-A) 
MOTION: Mr. Seaton moved, seconded by Dr. 
Lansing, that the married student housing plan 
presented by the President be approved. 
VOTE: Motion unanimously carried. 
President Albright presented the following 
recommendations: 
(Recommendations and additional background information 
attached to these Minutes and marked VIII-A 1-6) 
--That all non-cash gifts to the University, 
i.e., equipment, materials, supplies, services, 
or labor be approved by the President of the 
University prior to acceptance. Gifts in the 
form of improvements to University facilities 
by external contractors must also have the 
appropriate University or state facility coordinator's 
approval. 
The recommendation was amended to eliminate 
the word "non-cash1' in the first line. Thus, 
the first line would read: "That all gifts 
to the University" 
--That Room 218 in the Claypool-Young Art Building 
be named the Strider Gallery in honor of Professor 
Emeritus Maurice Strider, a former faculty 
member in the Art Department. 
--That the proposed constitution for a University 
Staff Congress be approved. 
MOTION: Mr. Seaton moved, seconded by Mr. 
Aker, that the first four (4) words in line 
seven (7) of the Preamble of the Constitution 
be eliminated. 
VOTE: Motion unanimously carried. 
REGIONAL CENTER 
INTERCOLLEGIATE 
ATHLETICS 
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MOTION: Following extensive discussion, Mr. 
Seaton moved, seconded by Mr. Wheeler, that 
the Board approve the concept of an advisory 
Staff Congress subject to approval of a constitution 
and bylaws in a language acceptable to the 
Board. 
VOTE: Motion unanimously carried. 
Chairman Nunn asked that a revised constitution 
and bylaws be brought back to the Board at 
the next meeting. 
--That the Board authorize the establishment of 
a University RegionaJ Center in Ashland which 
would extend the services, applied research, 
and instructional functions of the University 
to the northeast area of Eastern Kentucky. 
Both day and evening classes would be offered 
with courses being primarily at the upper under- 
graduate and graduate division levels. The 
projected administrative cost, including the 
director's salary, will be approximately $75,000. 
Further, that, as experience and success are 
gained with the Ashland Center, plans be developed 
by MSU for the establishment of similar centers 
at Prestonsburg and Maysville. 
--That the series of recommendations concerning 
the athletic program at Morehead State University 
as contained in VIII-A-5 be approved. 
As a matter of information, President Albright 
presented a list of the approved ticket prices 
for athletic events for the 1987-88 year. 
MOTION: Mr. Seaton moved, seconded by Dr. 
Lansing, that the recommendations of the President 
in section VIII-A be approved as amended. 
VOTE: Motion unanimously carried. 
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OPERATING BUDGET, 
PY 88 
SAFETY AND 
SECURITY MANUAL 
QUARTERLY FINANCIAL 
REPORT 
HOUSING AND DINING 
SYSTEM DOE PREPAY- 
MENT PLAN 
President Albright presented the following 
recommendations concerning the Division of Administrative 
and Fiscal Services: 
(Recommendations and additional background information attached 
to these Minutes and marked VII-B 1-8) 
--That the Board approve the FY 88 Operating 
Budget expenditure plan totalling $43,255,460 
and resolution contained therein. 
--That the revised Safety and Security Policy 
Manual be approved. 
MOTION: Following d iscuss ion ,  Mr. Seaton moved, 
seconded by Mr. Aker, that  s e c t i o n  4 : l . l  o f  
t h e  rev i sed  Safety  and Security  Po l i cy  Manual 
be amended a s  fo l lows  (words added are  underl ined):  
Must be 21 t o  35 years  o f  age or  an exception 
m a s  be made based on pr ior  q u a l i f i c a t i o n s  and 
experience; 
VOTE: Motion unanimously carr ied .  
--That the Board accept the quarterly financial 
status report for the period ended March 31, 
1987. 
--That the Board approve and adopt the Resolution 
as contained in VIII-B-4 and entitled: 
RESOLUTION REQUESTING THE STATE PROPERTY AND 
BUILDINGS COMMISSION OF THE COMMONWEALTH OF 
KENTUCKY TO AUTHORIZE THE SOLICITATION OF BIDS 
AND THE USE OF A PRELIMINARY OFFICIAL STATEMENT, 
BID FORM, OFFICIAL NOTICE OF SALE, AND OTHER 
ACTIONS, INCLUDING ACTIONS AS TO CONTRACTING 
WITH THE UNITED STATES DEPARTMENT OF EDUCATION, 
CREDIT ENHANCEMENT (INCLUDING BOND INSURANCE), 
INTERIM FINANCING, AND ISSUANCE EXPENSES, WITH 
RESPECT TO THE OFFERING FOR SALE OF NOT TO 
EXCEED $50,000,000 AGGREGATE PRINCIPAL AMOUNT 
OF REVENUE BONDS TO FINANCE THE PURCHASE OF 
PREVIOUSLY ISSUED AND OUTSTANDING HOUSING AND 
DINING SYSTEM REVENUE BONDS AND CONSOLIDATED 
EDUCATIONAL BUILDINGS REVENUE BONDS OF THE 
UNIVERSITIES OF THE COMMONWEALTH: AND REQUESTING 
THE STATE PROPERTY AND BUILDINGS COMMISSION 
TO ISSUE AND SELL SUCH BONDS. 
BANKING 
SERVICES 
88-90 CAPITAL 
CONSTRUCTION AND 
EQUIPMENT BUDGET 
REQUEST 
PERSONNEL POLICIES 
PERSONNEL ACTIONS 
EMERITUS RANK 
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--That t h e  P e o p l e ' s  Bank o f  Morehead be  d e s i g n a t e d  
t o  c o n t i n u e  as t h e  banking  s e r v i c e  d e p o s i t o r y  
f o r  Morehead S t a t e  U n i v e r s i t y  f o r  t h e  f i s c a l  
y e a r  b e g i n n i n g  J u l y  1, 1987 ,  and e n d i n g  J u n e  3 0 ,  
1988.  
--That t h e  1988-90 Morehead S t a t e  U n i v e r s i t y  
C a p i t a l  C o n s t r u c t i o n  and Equipment Budget Reques t  
t o t a l i n g  $44,066,700 be  approved.  
Fo l lowing  d i s c u s s i o n  on t h e  r e q u e s t ,  M r .  S e a t o n  
r e q u e s t e d  t h a t  M r .  D a i l e y  p r e p a r e  a s e p a r a t e  
r e p o r t  t o  be  p r e s e n t e d  t o  t h e  Board l a t e r  which 
would i n c l u d e  a map showing t h e  l o c a t i o n  o f  
t h e  b u i l d i n g s ,  t h e i r  a g e  and u s e .  
--That t h e  Board approve  t h e  r e v i s i o n  o f  PAC-2: 
Tenure  and Promot ion;  PAC-18: F a c u l t y  R i g h t s  
and R e s p o n s i b i l i t i e s ;  and a  p e r s o n n e l  p o l i c y ,  
PAC-26: Te rmina t ion  o f  F a c u l t y .  
The recommendation was amended to include an 
effective date of action for the policies of 
June 15, 1987, and subject to review of university 
legal counsel. 
--That t h e  Board approve  t h e  P e r s o n n e l  A c t i o n s  
f o r  t h e  p e r i o d  o f  Februa ry  1, 1987 ,  t h r o u g h  
May 1, 1987.  
MOTION: Mr. Seaton moved, seconded by Mr. 
Wheeler, that the President's recommendations 
concerning the Division of Administrative and 
Fiscal Services be approved as amended. 
VOTE: Motion unanimously carried. 
P r e s i d e n t  A l b r i g h t  p r e s e n t e d  t h e  f o l l o w i n g  
recommendat ions c o n c e r n i n g  t h e  D i v i s i o n  o f  Academic 
A f f a i r s :  
(Recommendations and a d d i t i o n a l  background i n fo rma t i on  at tached 
t o  these Minutes and marked V I I I - C  1-5) 
--That e m e r i t u s  r a n k  be g r a n t e d  t o  t h e  f o l l o w i n g  
f a c u l t y  members: 
P r o f e s s o r  Reedus Back 
P r o f e s s o r  Rober t  Needham 
SUSPENSION OF MA 
IN HISTORY 
COMBINING SPECIAL 
ACADEMIC PROGRAMS 
REVIEW OF GRADUATE 
PROGRAMS 
ESTABLISHMENT OF 
SCHOOL OF BUSINESS 
AND ECONOMICS 
ESTABLISHMENT OF 
SCHOOL OF EDUCATION 
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--That t h e  Board approve  t h e  temporary  s u s p e n s i o n  
o f  t h e  Master o f  A r t s  d e g r e e  i n  H i s t o r y .  
- - ( I )  Tha t  a l l  r e g i o n a l  c o u r s e  o f f e r i n g s ,  a l l  
on-campus e v e n i n g  c o u r s e  o f f e r i n g s ,  and g r a d u a t e  
e d u c a t i o n  programs be  p l a c e d  i n  and a d m i n i s t e r e d  
by t h e  O f f i c e  o f  Gradua te  and S p e c i a l  Academic 
Programs,  e f f e c t i v e  immedia te ly ;  and  
( 2 )  That  t h e  p r i n c i p a l  a d m i n i s t r a t i v e  o f f i c e  
be  u p d a t e d  from d i r e c t o r  t o  dean .  
- - (1 )  That  a. tho rough  and s y s t e m a t i c  r ev iew o f  
a l l  g r a d u a t e  programs be  mandated and u n d e r t a k e n  
b e g i n n i n g  i n  September 1987 w i t h  a r e p o r t  t o  
t h e  Board by t h e  P r e s i d e n t  by May 1988;  and 
( 2 )  Tha t  t h e  p r o c e d u r e s  and s t a n d a r d s  as o u t l i n e d  
i n  VIII-C-4 (Gradua te  Program Review P r o c e s s  
and S t a n d a r d s )  s e r v e  a s  g u i d e l i n e s .  
- - ( I )  That  t h e  P r e s i d e n t  be  g r a n t e d  a u t h o r i t y  
t o  e s t a b l i s h  a School  o f  B u s i n e s s  and Economics 
as a p a r t  o f  t h e  C o l l e g e  o f  P r o f e s s i o n a l  S t u d i e s ,  
e f f e c t i v e  J u l y  1 ,  1987;  and  
( 2 )  Tha t  t h e  P r e s i d e n t  be  g r a n t e d  a u t h o r i t y  
t o  e s t a b l i s h  a School  o f  Educa t ion  as a p a r t  
o f  t h e  C o l l e g e  o f  P r o f e s s i o n a l  S t u d i e s ,  e f f e c t i v e  
a t  t h e  end  o f  t h e  second  summer s e s s i o n ,  1987.  
MOTION: Mr. Seaton moved, seconded by Dr. 
Lansing, that the items contained in the President's 
recommendation in the Division of Academic 
Affairs be approved. 
VOTE: Motion unanimously carried. 
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STUDENT HOUSING 
STUDENT HEALTH CARE 
TERRY JACOBS 
LETTER 
P r e s i d e n t  A l b r i g h t  p r e s e n t e d  t h e  f o l l o w i n g  
recommendat ions c o n c e r n i n g  t h e  D i v i s i o n  o f  S t u d e n t  
Development:  
(Recommendations and additional background information attached 
to these Minutes and marked VIII-D 1-2) 
--That t h e  Board e n d o r s e  chang ing  West Mignon 
H a l l  from an  a l l  f ema le  h a l l  t o  a c o e d u c a t i o n a l  
h a l l  and chang ing  Regen t s  H a l l  from an  a l l  
male h a l l  t o  an  a l l  female  h a l l .  
--That t h e  Board approve  a  one-year  e x t e n s i o n  
o f  t h e  c o n t r a c t  w i t h  t h e  Morehead C l i n i c  f o r  
t h e  p e r i o d  o f  J u l y  1 ,  1987,  t h r o u g h  J u n e  3 0 ,  
1988 ,  f o r  a t o t a l  o f  $104,730 pending  a p p r o v a l  
by t h e  L e g i s l a t u r e ' s  P e r s o n a l  S e r v i c e  C o n t r a c t  
Review Committee. T h i s  r e p r e s e n t s  a f i v e  p e r c e n t  
i n c r e a s e  i n  t h e  c o n t r a c t  s e r v i c e  d o l l a r  amount. 
MOTION: Mr. Seaton moved, seconded by Mr. 
Cassady, that the items contained in the President's 
recommendation pertaining to the Division of 
Student Development be approved. 
VOTE: Motion unanimously carried. 
I n  t h e  absence  o f  M r .  T e r r y  J a c o b s  who w a s  
u n a b l e  t o  a t t e n d  t h e  Board m e e t i n g ,  Chairman Nunn 
r e a d  and  a s k e d  t h a t  t h e  f o l l o w i n g  l e t t e r  b e  f i l e d  
w i t h  t h e  o f f i c i a l  m i n u t e s  o f  t h e  mee t ing :  
May 21 ,  1987 
Dear Chairman Nunn, 
I a m  v e r y  s o r r y  t h a t  i t  is  n e c e s s a r y  f o r  m e  t o  m i s s  
t h i s  v e r y  i m p o r t a n t  mee t ing  o f  t h e  Board o f  Regen t s  
o f  MSU. There  are a number o f  i m p o r t a n t  i t e m s  on 
t h e  agenda  f o r  c o n s i d e r a t i o n  which impact  g r e a t l y  
on  t h e  f u t u r e  o f  t h e  U n i v e r s i t y .  
I a m  s e n d i n g  t h i s  l e t t e r  F e d e r a l  E x p r e s s  because  
I f e e l  i t  is  i m p o r t a n t  t h a t  I ,  as P r e s i d e n t  o f  t h e  
MSU F o u n d a t i o n ,  comment on a conce rn  I have  r e l a t i v e  
t o  t h e  p r o p o s a l  r e g a r d i n g  f u n d i n g  o f  i n t e r c o l l e g i a t e  
a t h l e t i c s  a t  MSU. 
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F i r s t ,  I would l i k e  t o  make i t  v e r y  c lear  t h a t  I 
w h o l e h e a r t e d l y  s u p p o r t  D r .  A l b r i g h t  and h i s  a d m i n i s t r a t i o n  
w i t h  r e g a r d  t o  t h e  i n i t i a t i v e s  and t h e  p r o g r e s s  
t h a t  t h e y  have p u t  i n  p l a c e  a t  MSU d u r i n g  t h i s  p a s t  
y e a r .  I b e l i e v e  t h a t  under  v e r y  d i f f i c u l t  c i r c u m s t a n c e s ,  
t h e y  have done a marvelous  j o b .  A l s o ,  I would l i k e  
t o  i n d i c a t e  t h a t  I s h a r e  e v e r y o n e ' s  c o n c e r n  o v e r  
t h e  f u n d i n g  r e q u i r e m e n t s  t o  s u p p o r t  a c o m p e t i t i v e ,  
i n t e r c o l l e g i a t e  a t h l e t i c  program a t  t h e  l e v e l s  t h a t  
major  c o l l e g e s  are a t t e m p t i n g  i n  t h e s e  c h a l l e n g i n g  
t i m e s  . 
The recommendation b e i n g  proposed  w i l l ,  i n  my o p i n i o n ,  
create a major  c h a l l e n g e  f o r  t h e  MSU F o u n d a t i o n ,  
E a g l e  A t h l e t i c  Fund and a l l  t h o s e  t h a t  s u p p o r t  t h e  
MSU a t h l e t i c  program. While I s u p p o r t  t h e  g o a l  
and t h e  i d e a ,  I t h i n k  i t  s h o u l d  be c a r e f u l l y  c o n s i d e r e d  
i n  an  e f f o r t  t o  a v o i d  c r e a t i n g  a c h a l l e n g e  which 
may be  s o  l a r g e  t h a t  i t  would d i s c o u r a g e  t h o s e  who 
want v e r y  much t o  deve lop  a p l a n  and t h e  method 
t o  meet i t .  A v e r y  s i g n i f i c a n t  p o r t i o n  o f  t h e  f u n d s  
t h a t  are c o n t r i b u t e d  each  y e a r ,  v i a  t h e  MSU F o u n d a t i o n ,  - 
g o e s  toward  s u p p o r t i n g  t h e  v a r i o u s  a t h l e t i c  programs.  
I f e e l  i t  is v e r y  i m p o r t a n t  t h a t  i n d i v i d u a l s  a n d / o r  
c o r p o r a t e  s u p p o r t e r s  be  g i v e n  encouragement  t o  c o n t i n u e ,  
and even  i n c r e a s e ,  t h e i r  s u p p o r t  as  w e  go fo rward .  
I f  i t  is  p e r c e i v e d  t h a t  t h e  g o a l  is  insu rmoun tab ly  
h i g h  a n d ,  t h e r e f o r e ,  n o t  r e a l i s t i c a l l y  a t t a i n a b l e ,  
t h e  s p i r i t  i n t e n d e d  by t h i s  recommendation may n o t ,  
i n  f a c t ,  be r e a l i z e d ,  b u t  may have t h e  o p p o s i t e  
e f f e c t .  I n  my o p i n i o n ,  i t  would be  a major  m i s t a k e  
t o  p r o v i d e  t h e  i m p r e s s i o n  t h a t  t h e  U n i v e r s i t y  and 
t h e  Board o f  Regen t s  do n o t  s u p p o r t  t h e  i n t e r c o l l e g i a t e  
a t h l e t i c  program and d o n ' t  want t o  g i v e  c o n s i d e r a t i o n  
t o  s u p p o r t i n g  i t  a t  a c o m p e t i t i v e  l e v e l  i n t o  t h e  
f u t u r e .  There  is  a rea l  danger  t h a t  many c o u l d  
d e v e l o p  t h a t  p e r c e p t i o n  w i t h  t h i s  recommendation. 
A s  a l w a y s ,  I s t a n d  r eady  t o  do wha teve r  I can  t o  
s u p p o r t  t h e  U n i v e r s i t y  and i t s  e f f o r t s .  I have  
been and w i l l  c o n t i n u e  t o  be  a s t r o n g  f i n a n c i a l ,  
as w e l l  as s p i r i t u a l ,  s u p p o r t e r  o f  t h e  f o o t b a l l  
and o t h e r  a t h l e t i c  programs.  My g o a l  is  s imply  
t o  have  t h e  U n i v e r s i t y  and t h e  Board o f  Regen t s  
c o o p e r a t e  w i t h  i n d i v i d u a l s ,  such  as m y s e l f ,  i n  an  
NEXT MEETING 
EXECUTIVE SESSION 
ANT) ADJOURNMENT 
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e f f o r t  t o  make a l l  t h e  programs a t  MSU i n c l u d i n g  
a t h l e t i c ,  t h e  v e r y  b e s t  t h a t  can  be  p r o v i d e d  f o r  
a s t u d e n t  body and a l o c a l  community which d e s e r v e s  
i o u r  s u p p o r t .  
I I a p o l o g i z e  f o r  n o t  b e i n g  a b l e  t o  p r e s e n t  my v iews  
1 f i r s t  hand,  i n  p e r s o n .  P l e a s e  l e t  m e  know how I 
1 c a n  be  h e l p f u l  as w e  move fo rward .  
1 
1 
I S i n c e r e l y ,  
I 
I /s/ T e r r y  S .  J a c o b s  
I C C :  D r .  A .  D .  A l b r i g h t  
The n e x t  mee t ing  o f  t h e  Board o f  Regen t s  was 
set  f o r  F r iday ,  June 19 ,  1987, at  4 p.m. 
M r .  Aker moved, seconded by M r .  Seaton,  t h a t  
t h e  Board go i n t o  Execut ive  Sess ion  f o r  t h e  
purpose o f  d i s c u s s i n g  personne l  matters and 
t h a t  upon conc lus ion  of  Execut ive  Ses s ion  t h e  
meeting would ad journ  s i n c e  no a c t i o n  would 
be  taken.  The motion w a s  adopted by t h e  fo l lowing  
r o l l  ca l l  vo te :  
M r .  
M r .  
M r .  
M r .  
D r .  
M r .  
M r .  
D r .  
M r  . 
Aker 
B r e a t h i t t  
C a r r  
Cassady 
Lansing 
Seaton 
Wheeler 
Wheeler 
Nunn 
Nays : None 
~ o b i e  B. Nunn 
Chairman 
ed% C a r o l  Johnson 
S e c r e t a r y  
May 22, 1987 
VII-A 
HARRIED STUDENT HOUSING 
In 1985, the Morehead State University Board of Regents 
declared 122 mobile homes owned and operated by the University 
for married student housing surplus property. As a result of 
the Board's action and the University's attempt to sell the 
trailers by public auction, a suit was filed in the Rowan Circuit 
Court contesting Morehead State University's ownership of the 
trailers. The ownership issue was subsequently resolved in 
favor of the University by the Kentucky Court of Appeals on 
March 6, 1987. As a result of the Court's decision, the University 
intends to proceed with the disposal of the trailers in accordance 
with state regulations regarding the disposal of public property. 
Though the time parameters for disposing of the trailers have 
not been firmly established at this point, we will sell as soon 
as possible the first 62 trailers which have been vacant since 
1985. The remaining trailers will then be disposed of soon 
after the end of Summer 11, 1987 (August) with efforts being 
concentrated on providing on-campus housing for the remaining 
thirty-two (32) residents of the trailer park who desire University 
housing accommodations. All are expected to be accommodated. 
As part of the original plan to dispose of the 122 
trailers and discontinue the operation of the trailer park, 
was a plan to make maximum utilization of existing on-campus 
married student housing units. In addition to utilizing the 
married student units for the displaced occupants of the trailer 
park, we also intend to begin using some of the vacant on-campus 
faculty and staff housing units for married or single parent 
students. Effective immediately, as units of faculty and staff 
housing located on Ward Oates Drive and in Lakewood Terrace 
become available, married students and single parents will be 
given the opportunity to occupy those facilities. 
May 22, 1987 
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GIFTS TO THE UNIVERSITY 
Recommendation 
That all non-cash gifts to the University, i.e., equip- 
ment, materials, supplies, services, or labor be approved by 
the President of the University prior to acceptance. Gifts 
in the form of improvements to University facilities by external 
contractors must also have the appropriate University or state 
facility coordinator's approval. 
Backmound 
Coordination and control of non-cash giving to the 
University is necessary to protect the assets of the institution. 
It is imperative that gifts to the University be consistent 
with the mission of the institution and the institution's ability 
in the future to adequately support the gift. Gifts of labor 
add materials to enhance University property must be properly 
monitored to conform with local, state, and federal electrical, 
fire safety, and handicapped access requirements. 
May 22, 1987 
VIII-A-2 
NAMING OF STRIDER GALLERY 
Recommendation 
That Room 218 in the Claypool-Young Art Building 
be named the Strider Gallery in honor of Professor Emeritus 
Maurice Strider, a former faculty member in the Art Department. 
Background 
Professor Emeritus Maurice Strider has served more 
than 50 years as an educator in the Lexington city schools 
and at Alabama State University, Kentucky State University 
and Morehead State University. He was one of the first black 
instructors to be hired at Morehead State University. 
A member of Kappa Alpha Psi Fraternity, Professor 
Strider earned an A.B. degree from Fisk University and an 
M.A. from the University. of Kentucky. He had additional graduate 
study at the University of Cincinnati, Southern University 
and Morehead State University. He was awarded an honorary 
doctorate by Mauna Olu College, Maui, Hawaii. 
Professor Strider has been honored widely for his 
lifetime of service, including the Brotherhood Award of the 
National Conference of Christians and Jews, the Carter G. 
Woodson Memorial Award of the National Education Association 
and the National Association for the study of Afro-American 
Life and History. The Alpha Kappa Alpha sorority honored 
him with its Achiever Award and the Psi Tau Chapter of Omega 
Psi Phi selected him as Citizen of the Year in Lexington. 
Professor Strider currently serves as executive 
director of Lexington Citizens for Cultural Development and 
on the WMKY Advisory Board. 
May 22, 1987 
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STAFF CONGRESS 
Recommendation 
That the proposed 
Staff Congress be approved. 
constitution for a University 
Background 
The representative group of University staff members 
has been working for some time on the formation of a staff 
organization. This group has maintained a close liaison with 
the University administration and has made changes in the 
proposed document stemming from suggestions made from University 
administration. 
A staff organization is not uncommon as one exists 
in three other Kentucky universities. Such an organization 
primarily serves as a vehicle for the expression of concerns 
and suggestions from the' staff and as a ready means for gaining 
haff participation in committees and other University groups. 
CONSTITUTION 
-rehead State University Staff Congress 
PREAMBLE 
In order to create a stronger bond within the staff, to promote 
cooperation among the administration, faculty, students, and 
staff of Morehead State University; we, the staff of this 
University, do establish a Congress as our representative body. 
The Staff Congress is established as an advisory body reporting 
to the University's chief executive officer. Further, we pledge 
to determine responsibly and to administer faithfully the 
policies and objectives which best fulfill the needs, concerns, 
and interests of the University in achieving its educational 
goals. . 
ARTICLE I - NAME 
This organization shall be known as the Morehead State University 
Staff Congress. 
ARTICLE 11 - PURPOSE 
The m ore head State University Staff Congress shall be the 
official representative of the staff of the University, and shall 
be responsible for eliciting and expressing opinions, 
suggestions, and recommendations of the staff on all matters of 
concern to the staff as a whole. The Staff Congress shall be 
responsible for continual review of University policies, 
documents, and decisions affecting staff and shall make 
recommendations concerning these matters, when appropriate to the 
University administration. The Staff Congress may request 
appropriate information necessary to discharge its 
responsibilities. The Staff Congress shall seek representation 
on appropriate University Standing Committees, in the development 
and implementation of policies and procedures, and in all aspects 
of University governance that affect staff. 
, ARTICLE I11 - REPRESENTATION 
The Staff Congress shall represent all staff employees at 
Morehead State University. A staff employee shall be 
per the Personnel Policy Manual, PG - 2, items 3 and 
employment categories and representations are further 
defined as 
4. Staff 
defined in 
the ~ylaws. 
ARTICLE IV - MEMBERSHIP AbTD ELIGIBILITP 
Section 1. The Staff Congress shall consist of Representatives 
elected from their respective employment categories by eligible 
staff members. The date and manner of elections shall be 
determined in the Bylaws of the Staff Congress. 
Section 2'. The total membership of the Staff Congress shall 
'consist of not more thamthirty Representatives. 
Secton 3. Each permanent staff member with a minimum of one year 
continuous University employment shall be considered eligible to 
seek election to the-staff congress. 
- 
Section 4. Representatives shail be elected for a term of three 
yeaqs excluding the first' election. Each Representative shall 
retain his/her Congress seat until an election has been conducted 
to elect a successor, and the successor has been seated. 
Section 5. Each Representative shall have one vote. 
Section 6. Any Representative may be removed from the Staff 
Congress for cause, as defined in the Bylaws, by a two-thirds 
vote of his/her constituency. 
ARTICLE V - OFFICERS 
Section 1. Officers. The Staff Congress shall elect three 
officers from its membership: Chair of the Morehead State 
University Staff Congress; Vice Chair of the Morehead State 
.University Staff Congress; and Secretary of the Morehead State 
University, Staff Congress. 
Section 2. Eligibility. ' Each member elected to the Staff 
Congress shall be eligible for election to the off ices described 
in Section 1 of thii Article, and only elected members of the 
Staff Congress may nominate and cast ballots in the election of 
any officer. 4 
Section 3. Duties. The officers described in Section 1 of this 
Article shall perform those duties as defined in the Bylaws cf 
the Staff Congress and such other duties as are designated by the 
Staff Congress. 
Section 4. Term of Office. Officers of the Staff Congress shall 
be elected to serve for a term of one year in the manner defined 
in the Bylaws of the Staff Congress. - ~ a c h  officer shall remain 
in office until an election has been conducted to elect a 
successor and the successor has been seated. 
Section 5. Limitation. No Representative shall hold more than 
one off ice at any one time. No Representative may serve more 
than two successive terms in the same office. 
Section 6 .  Removal from Office. Any officer may be removed from 
office for cause as defined in the Bylaws by approval of two- 
- - 
thirds vote of the Staff Congress members. 
ARTICLE VI - MEETINGS 
The Staff Congress shall meet at least monthly at a convenient 
time and day as defined in the Bylaws of the Staff Congress. 
ARTICLE VII - STANDING COMMITTEES 
Standing committees of the Staff Congress shall be defined in the 
Bylaws of the Staff Congress. 
ARTICLE VIII - QUORUM 
A quorum, for conducting business at meetings of the Staff 
Congress shall be fifty percent plus one of the Staff Congress 
member S. 
ART1clr.E IX - PARLIAMENTARY AUTHORITY 
Section 1. The Staff Congress shall be governed by procedures 
contained ' in Robert's Rules of Order, latest edition, in the 
consideration of all matters properly referred. 
Section 2. Any conflict between the source cited in Section 1 of 
this Article and the Constitution and Bylaws of the Staff 
Congress 'shall be. resolved in favor of the Constitution first and 
the Bylaws second of the Staff Congress. 
Section 3. Where necessary and 
application of governing procedures 
in Section 1 of this Article shall 
Staff Congress Parliamentarian who 
Chair of the Staff Congress. 
proper, interpretation and 
outlined in the source cited 
be the responsibility of the 
shall be appointed by the 
ARTICLE X - AMENDMENTS AND BYLAWS 
Section 1. The Staff Congress shall have the power to enact 
Bylaws to implement the provisions of this Constitution. 
Section 2. A proposal to amend or change the Bylaws shall be 
signed by five members of the Staff Congress and shall require 
approval by two-thirds of the membership of the Congress. 
Section 3. ' Any proposal to amend or change this Constitution 
shall be signed by five Representatives of the Staff Congress or 
twenty-five percent of the staff. 
Section 4. Proposals to amend or change this Constitution or the 
Bylaws must be submitted to the Secretary of the Staff Congress 
for placement on the agenda of the next regular meeting of the 
Staff Congress at least two weeks prior to said meeting of the 
Staff Congress. 
Section 5. First consideration of a proposal to amend or change 
this Constitution or the Bylaws shall be voted on at a regular 
meeting of the Staff Congress. If the proposal receives approval 
by two-thirds of those members present and voting, it shall be 
placed on the agenda of the next regular meeting of the Staff 
Congress for final consideration. 
Section 6. Final consideration of a proposal to amend or change 
this Constitution shall require approval of two-thirds of the 
Staff Congress members, and approval of the President and the 
Board of Regents of Morehead State University.* 
Section 7. Final consideration of a proposal to amend or change 
the Bylaws shall require approval of two-thirds of those members 
present and voting. 
ARTICLE XI - RATIFICATION 
This Constitution shall be ratified upon approval by a simple 
majority of the staff in a special meeting called for the purpose 
of ratifying this Constitution and upon approval of the President 
and the Board of Regents of Morehead State University. 
May 22, 1987 
VIII-A-4 
Recommendation 
in Ashland: 
0 
A. That a University Regional Center be established 
The purpose of the Center will be to extend 
the services, applied research, and instructional 
functions of the University to the northeast 
area of Eastern Kentucky. 
Instruction would be predominately upper division, 
undergraduate and graduate program courses, 
but lower division courses might be offered 
when they do not duplicate or infringe upon 
offerings of the UK Ashland Community College. 
The programs to be offered lead to the Bachelor 
of Business Administration with options in 
Accounting Management, Data Processing, and 
Secretarial Studies; the Bachelor of Arts in 
Elementary Education; Master of Arts in Education; 
and the Master of Business Administration. 
Other degree programs may be added subsequently. 
These programs will be closely articulated with 
the Community College programs. 
Both daytime and evening classes will be offered. 
Selected continuing education/comrnunity education 
offerings should be provided. 
Full-time faculty members in certain key fields 
or disciplines should be placed in the Center. 
The Center should be located near downtown Ashland. 
The East Kentucky Small Business Development 
Center would be located in the MSU Center. 
A director will be employed with the following 
responsibilities: 
--Coordinate programs and activities closely 
with the MSU main campus; 
--Conduct surveys to determine need for courses 
and services in the Ashland area; 
--Provide services to students and faculty, 
such as supplies, books, library needs; and 
--Assist students in admission, registration, 
financial aid, and course selection. 
B. That, as experience and success are gained with 
the Ashland Center, plans be developed by MSU for the establishment 
of similar centers at Prestonsburg and Maysville. 
Background 
Among Eastern Kentucky's educational,problems, two 
stand out: about one-third of the students who begin high 
school do not graduate; and of those who graduate from high 
school, the college-going rate is twenty percent less than 
the national average. 
This latter problem can be addressed directly by 
MSU by moving some of its programs and services closer to 
where people live while maintaining a level of quality desired 
by both student and institution. 
Many students have attended community colleges in 
*the region, but because of cost, family circumstances, and 
other inhibitors are unable to continue their education at 
a residential institution at prohibitive distances away. 
Thus, by.establishing centers in conjunction with community 
college sites, MSU can provide opportunities for the people 
of the region to continue their education. 
May 22, 1987 
VIII-A-5 
INTEIRCOLLEGIATE ATHLETICS 
Recommendation: 
Based on the information and statement of principles 
contained in the background report on intercollegiate athletics 
that the following series of recommendations be approved by 
the Board of Regents regarding the athletic program at MSU: 
* That effective immediately a cost 
containment plan be drafted by the 
Athletic Department to insure that 
by the 1990-91 fiscal year the 
institutional general fund support 
to the intercollegiate athletic program 
is limited to one half of the total 
expenditures for the program, 
* That the athletic revenues raised 
to support the program and reduce 
C the subsidy of the program within 
the parameters of this policy come 
from sources external to the University, 
i . e , external - ticket revenue, t . v. 
revenue, private fund raising, and 
other sources. 
* That the University encourage the 
OVC to allow member institutions to 
seek its own level of competition 
in football without affecting its 
membership in the OVC as regards 
competition in other sports, 
* That any reduction in expenditures 
which might occur between now and 
the 1990-91 fiscal year not affect 
the University's commitment to women's 
athletics, 
* That the athletic program continue 
to receive credit for the $20/semester 
Student Activity Fee assessment now 
designated as intercollegiate athletic 
revenue, (total SAF is $40 per semester 
with one-half designated to inter- 
Intercollegiate Athletics 
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collegiate athletics), but that any 
future increases in the SAF not be 
designated for the intercollegiate 
athletic program for the purpose of 
reducing the institutional subsidy 
under the mandates of this policy 
statement. 
* That in addition to the above, there 
immediately be a reserve fund 
established within the MSU Foundation, 
Inc., Eagle Athletic Fund, or the 
institution's plant fund to be used 
for the deposit of funds raised from 
external sources for the replacement 
of the artificial surface at the Terry 
Jacobs Field, so that sufficient funds 
will be on hand by 1993 to replace 
the surface, when required. 
* That should the external funding 
objectives of the athletic program 
be met prior to the 1990-91 fiscal 
year, then the funds may be used to 
enhance the program and will not be 
used to reduce the subsidy any earlier 
than 1990-91, 
Background 
Few university activities are as visible or provide 
the degree of external exposure for a university as do its 
athletic programs. Depending on the size of the program, the 
level of competition, and the sports sponsored by the university, 
some estimate that as much as eighty (80) percent of the print 
and broadcast coverage for an institution results from its 
athletic program. Though this level of exposure may be high 
MSU, certainly the athletic teams and their participants do 
provide the institution with significant media exposure while 
continuing to be a rally point for students, faculty, staff, 
alumni, athletic boosters and other supporters of the institution. 
Much of the external funds given to the university occurs either 
as a direct result of the athletic program or indirectly because 
of exposure brought to the university's other programs as a 
result of its athletic program. 
The MSU athletic program has a long and proud history 
of accomplishment and success. Many of the students who have 
participated in the program, along with former coaches, managers 
and athletic directors, have and continue to be excellent 
ambasszdors for the university and the Commonwealth. Their 
support and continued affiliation with MSU is a source of pride. 
Intercollegiate Athletics 
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MSU operates its athletic program under the governance 
of the National Collegiate Athletic Association (NCAA) and the 
Ohio Valley Conference (OVC). The institutional rules promulgated 
by these two bodies govern the day-to-day operation of our 
programs. Men and women students compete for conference, regional 
and national athletic honors under the aegis of their institution 
and conference banner. MSU has competed since 1948 as a charter 
member of the OVC. MSU competes within the OVC at the 
Division I-A level in all sports except football. The conference 
competes at the Division I-AA in football, which is a level 
below that of the major football powers in the country. 
Appendix A shows, by sport, the level of competition, 
grant-in-authorizations and summary financial information for 
the $1.6 million FY 86 athletic budget. 
The following should be noted from Appendix A concerning 
Athletic expenditures and revenues: 
Of the Athletic expenditure budget of $1.6 
million, expenditures for men's sports were 
66% or two-thirds of the total athletic budget. 
Women's expenditures were 16% and administration 
was 1 8  of the total. (In addition to the 
Director's Off ice, administration includes 
cheerleaders, training, and conference fees 
and dues.) 
Men's sports generated 85% of the total Athletic 
revenues, with football and men's basketball 
providing 80% of this amount. 
Football is the most expensive sport. A total 
of $639,209 was spent on the sport in FY 86; 
or 59% of the total men's budget and 39% of 
the total athletic budget. 
Men's basketball was the second most expensive 
sport. A total of $330,990 was spent on 
basketball in FY 86; or 31% of the total men's 
budget. 
Ninety percent (90%) of the men's budget is 
assigned to men's basketball and football. 
Men's basketball generated revenues of $134,569. 
This represents 45% of the total men's basketball 
expenditure level in FY 86 resulting in a net 
general fund subsidy of $166,421. 
Football generated over $150,000 in revenues 
in FY 86, which represents 23% of football's 
total expenditure level, or a net general fund 
subsidy of $489,004. 
Intercollegiate Athletics 
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(All financial information contained in this report 
is abstracted from the 1985-86 fiscal year analysis of 
expenditures of the Athletic Department by Kelley, Galloway 
and Company. The examination was conducted at the request of 
the University. The complete Kelley, Galloway and Company 
examination of the Athletic Department financial records is 
included as Appendix c.) 
Appendix B shows the various income sources assignable 
to intercollegiate athletics. The display in Appendix B arrays 
the athletic revenues into five (5) categories: Football, Men's 
Basketball, Other Men's Sports, Women's Sports, and 
Administration. 
The following should be noted from the Appendix B 
Income Sources : 
* Of the $354,986 in recorded income in FY 86, 
$79,870 was from interaccounting within the 
university for complimentary tickets, and $119,775 
was a result of designating one-half of the 
student activity fee paid by all full-time 
students to intercollegiate athletics. Income 
from "non-university" sources was $155,341 
r ($354,986 less $79,870 and $119,775) or 44% 
of the total. 
* The . Eagle Athletic Fund provided 35% of the 
non-university income. 
* Of the non-university revenues, football and 
men's basketball were responsible for generating 
ninety (90) percent or $139,722 of the total 
of $155,341. 
* Of the $1.6 million FY 86 athletic expenditures, 
' athletic generated revenue supported 21.8% of 
the budget. Accounting for only the 
non-university revenues, then athletic revenues 
supported 9.5% of the budget. 
The Ohio Valley . Conference Planning and Development 
Committee, composed of Presidents from three of the Conference 
schools, recently presented to the Conference a five-year plan 
intended to guide the Conference schools in the administration 
of its programs through 1992. Contained in the plan was 
information that the Conference schools' programs generally 
account for less than 3% of the institutions' annual budgets. 
Intercollegiate Athletics 
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* In FY 86, the $1.6 million expenditure level 
for athletics ' at MSU represented 5.5% of the 
total unrestricted education and general (less 
mandatory transfers for capital debt) budget. 
* Grant-in-aid expenditures totaled $514,948 or 
31.6 percent of the total athletic budget. 
* The University general fund subsidy of its 
athletic program in FY 86 was $1,275,236 
($1,630,222 less revenues of $354,986). 
* ,  Accounting only for externally generated athletic 
revenue, the subsidy is $1,474,881. 
The 
will continue 
championships 
opportunities. 
women ' s sports 
the . number of 
OVC . 
OVC five-year plan states that each institution 
to provide a minimum of six Conference men's 
and six Conference-wide women's competitive 
Currently, MSU provides eight men's and seven 
. Minimal savings could be realized by reducing 
sports to the minimum levels as required by the 
However, a major obstacle preventing OVC member 
institutions from addressing high cost athletic programs is 
the OVC regulation requiring competition at division levels 
which may not be in the best interests or within the financial 
means of the institution. This rule denies an institution the 
flexibility of addressing high cost programs without either 
jeopardizing institutional membership in the OVC or becoming 
less competitive in a particular sport. Thus, given a 
continuation budget policy and current OVC regulations, the 
MSU intercollegiate athletic budget and the institutional subsidy 
will continue to increase. 
The use of university general funds to support athletics 
.at MSU has been an issue that the MSU Board of Regents has 
reviewed at least three times since 1980. Pressures to evaluate 
the institution's commitment to intercollegiate athletics result 
from internal pressures due to budgetary constraints and external 
pressures, also due in part to budget constraints as well as 
state policy development. The last strong public policy statement 
regarding intercollegiate athletics was issued in 1981 in a 
report from the Prichard Committee entitled In Pursuit of 
Excellence. The text of the Prichard Committee recommendation 
is presented unedited: 
Intercollegiate Athletics 
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GENERAL FUND APPROPRIATIONS 
FOB INTERCOLLEGIATE ATHLETICS 
Intercollegiate athletics are not inherently 
inappropriate activities for universities, and such 
programs often are sources of pride and entertainment 
for students and alumni. However, the central 
activities of higher education are entitled to make 
a greater demand on state general funds than are 
intercollegiate athletics. Higher education in the 
future must increase the quality of educational programs 
and scholarship, which in turn stimulates the quality 
of life for all Kentuckians. Instruction and 
scholarship are the central purposes of higher 
education, and all other campus activities and programs, 
even if important, must be viewed as secondary. 
Recommendation 
The use of institutional general funds for intercollegiate 
athletics should be phased out over a four-year period. 
Programs mandated by federal Law should be temporarily 
exempt from this requirement. The elimination of 
state general fund support for intercollegiate athletics 
should not be viewed as reducing higher education% 
total financial need, but rather as a. reallocation of 
appropriations to other higher education needs. 
Universities with intercollegiate athletic programs 
that are self supporting and/or supported by sources 
other than general fund appropriation should be 
encouraged to maintain these programs. 
Since the issuance of the Prichard Committee Report, MSU has 
not reduced its subsidy to intercollegiates, but has instead 
added to the subsidy. (Based on information provided by MSU 
to the Council on Higher Education in 1982-83. ) The almost 
$1.3 million general fund subsidy that MSU provided the 
intercollegiate athletic program last year represents funds 
that could provide the institution with immediate help in raising 
faculty salaries to benchmark levels, acquiring new instructional 
equipment and maintaining essential support activities consistent 
with the University's mission. While the reallocation of these 
funds would certainly eliminate some of the critical funding 
deficiencies that presently exist within the institution, the 
disbandment of a program in which 344 students participated 
in FY 86; a program in which 163 students relied on grant-in-aid 
assistance; a program which is one of the institution's main 
outreach vehicles; and a program which bonds students, alumni, 
faculty and the general public to the University, must not be 
unnecessarily restrained but encouraged to develop and reach 
a level of self-sufficiency more consistent with the institution's 
primary mission of instruction, applied research, and public 
Intercollegiate Athletics 
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service. It is essential that the athletic program at MSU 
cultivate its own base of financial support to insure continued 
success and independence from the large amount of institutional 
general funds that now supports the program. 
Therefore, with this background and supporting financial 
information, the following statement of principles regarding 
the future of the intercollegiate athletic program at MSU is 
made : 
0 
0 
0 
0 
C 
0 
a 
Continued OVC membership is important in 
maintaining a strong and competitive 
intercollegiate athletic program at MSU; 
Membership in the OVC is important in maintaining 
an institutional identity in the region, as 
well as bringing regional, statewide, and national 
exposure to the lnstitutionfs programs; 
A broad intercollegiate athletic program is 
important to student involvement and development; 
Institutional autonomy within the OVC is essential 
in order that the institution may seek its own 
level of competition within the resources 
available to the institution for intercollegiate 
athletic activities; 
There is support and sentiment and a sense of 
identity among students, the employees of MSU, 
and the citizens of Morehead, Rowan County and 
the region for a strong, nationally-competitive 
athletic program; 
The relative smallness of the institution as 
compared to other OVC schools, the small market 
area in which MSU must look for attendance 
support ; the inability of the Conference as 
a whole to break onto the national scene regarding 
television exposure, and the revenues associated 
therewith; thereby necessitate that the 
institution provide limited general funds for 
its intercollegiate athletic program. 
APPENDIX A 
Description 
Revenues 
Ticket Sales 
Ticket Sales 
Complimentary Tickets 
FY 86 
Intercollegiate Athletics 
Statement of Revenues and Expenditures 
Football 
Men's 
Basketball 
Other Men's 
Sports 
S 0 
0 
Women's 
Sports 
S 0 
0 
Total Ticket Sales 
Eagle Athletic Fund 
Guaranteed Gate Amounts 
Student Activity Fee 
NCAA Proceeds 
Other 
Admin. 
S 0 
0 
S 0 
S 3,395 
0 
2 1,2 12 
24 1 
343 
C 
Total Revenues 
Operating Expenditures 
Expenditures Over Revenues 
APPENDIX B 
Sport 
Men 
1 .  Baseball 
2. Basketball 
3. Football 
4. Golf 
5 .  Soccer 
6 .  Tennis 
7 .  Swim/CC 
Total Men 
Women 
Basketball ' 
Volleyball 
rennis 
4. Softball 
5.  Soccer 
6. SwimlCC 
Total Women 
Total Men & Women 
Administrative 
Total Athletics 
FY 86 
Grant-in-Aid Authorizations and 
Financial Information 
NCAA Level FY 86 FY 86 Authorized Institutionally 
of Comp Revenues Expenditures Difference NCAA Grants Funded Grants 
I 
I 
I - A A  
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
*Will be reduced to 13 effective August 1 ,  1988. 
APPENDIX C 
.I 
KELLEY, GALLOWAY & COMPANY 
WOALHUD. K f  NTUCKY rOs8c 
*O.~tU*3a4 
Dr. A. D. Albright, President 
Members of the Board of Regents 
Morehead state Univereity 
Morehead, Kentucky 
We have examined the financial sta-tements of Morehead State University as of and 
for the year ended June 30, 1986, and have issued our unqualified report thereon 
under date of September 26, 1986. At your request, ve have also applied certain 
agreed-upon  procedure^, as discussed below, to-the accounting records and aystem 
of internal accounting control of Morehead State University, as of June 30, 1986, 
solely to assist the University in complying with N C M  Constitution 3-2-(c). It 
is understood that this report is solfly for your infomation and is not to be 
referred to or distributed for any purposes to anyone who is not a member of 
managepent of Morehead State University or an authorized representative of the 
National Collegiap Athletic Association. Our procedures and findings ate as 
follws: 
Statement of Revenues and Expenditures - Agreed-upon Substantive Procedures 
We obtained the statement of revenues and expenditures for the year ended 
June 30, 1986. as prepared by management and have made certain reclaruifi- 
cations, The reclassified statement is shown in Exhibit I. We recalculated 
the addition of the amounts on the statement, traced the amounts on the 
statement to management's worksheets and agreed the amounts to the 
University's general ledger. We noted no differences betveen the amounts on 
the 'general ledger and the amounts on the worksheets. We discussed the 
nature of the worksheet reclassifications with management and are satisfied 
that the reclassifications are appropriate. 
We obtained an analysis of all revenue and certain expenditure accounts from 
management and (1) performed overall reasonableness tests on ticket revenue 
based on attendance records, (2) traced guaranteed gate amounts to copies of 
contracts with participating schools, (3) agreed revenue received from Eagle 
Athletic Fund to the audit report dated August 6, 1986 on the Morehead State 
University ~oundation, Inc . , (4) reviewed other revenue accounts for 
reasonableness, and (5) reviewed travel expenditures breaking amounts into 
team and administrative, recruiting and leased vehicles. 
We performed analytical review techniques on revenues and expenditures of the 
Intercollegiate Athletics Department in order to identify any unusual items 
by comparing the current year budgeted revenues and expenditures to the 
current year actual revenues and expenditures and discussing with management 
the significant variances and comparing the prior year actual revenues and 
expenditures to the current year actual equivalent accounts and discussing 
with management the significant fluctuations. 
Becaura the above P r ~ ~ e d u r e r  "aw throu~h "c" do not. eonrtituta an axmination n d a  
in accordance with generally accepted auditing rtandardr, we do not expterr an 
opinion on any of the accountr or I t m a  refarred to above. In c ~ m e c t i o n  vith 
procedure "a" referred to above, no mattera c a w  to our attention that caured us 
to believe that the speciffc accountr or i t e u  should be further adjusted. 8.d ve 
performad additional procedurU' or had we made an examination of any financial 
atatementn of the Intercollegiate Athletic. Department of Morehead State 
University in accordance vith generally accepted auditin$ ~tandarda, matter. r i e t  
have come to our attention that vould have been reported to you. Thi8 report 
relatea only to the accountr and items specified above and doe. not extend to the 
financial statements of Morehead State Univerrity or it8 Intercollegiate Athletics 
Department taken am a whole. 
Internal Accounting Controls Related to the Intercollegiate Athletic6 Department 
and Related Department. - Agreedlrpon Procedurer 
The &nagement of Morehead State University ir rc8poluible for establish%ng and 
maintaining a aystem of intermil accounting control. In fulfilling this 
responsibility, estimates and judgements by management are required tooames8 the 
expected benefits and related c o ~ t r  of control procedure8. . The objectives of a 
system are to provide management vith reasonable, but not absolute, assurance that 
asset8 are safe-guarded against loss from unauthorized use or disposition, and 
that transactions are executed in accordance vith management's authorization and 
recorded properly to permit the preparatbn of financial statements in accordance 
vith generallp. accepted accounting principles. 
Because of inherent* limitations in any ayatem of internal accounting control, 
errore or irregularities may occur and not be detected. Aleo, projection of any 
evaluation of the system to future period8 is subject to the riak that procedures 
may become inadequate because of changes In conditions, or that the degree of 
compliance vith the procedures may deteriorate. Our procedures and finding. are 
included in the foflwing paragraph. 
We. reviewed an organization chart and job descriptions of key personnel as 
prepared by management. We reviewed the extent of documentation of accounting 
systems and procedures. We also made certain inquiries of management regarding 
control consciousness. competence of personnel and protection of records and 
equipment. We noted a fev weaknesses %n the general control environment related 
to documentation of accounting procedures and absence of an internal auditor 
function. We found that deposit records for reserrred seating are not detailed 
enough to provide a good audit trail ior receipts. We found there are no detail 
travel logs maintained on leased vehicles by the athletic coaches. We also found 
the present system of accounting for ticket sales at athletic events does not tie 
directly to the deposits into the respective revenue accounts. 
The above described interviews and observations applied to certain aspects of the 
~nfversity 's system of internal accounting control were more limited. than would be 
necessary to express an opinion on the system of internal accounting taken as a 
whole. Because our study and evaluation was limited to applying agreed upon 
procedures to certain aspects of the system of internal accounting control, we do 
not expresr an opinion oa whether t3e  ryrtu of internal accounting control of 
Morehead State hlverrity in affact for thr y e u  endad June 30, 1986, taken a0 a 
vhole. vaa sufficient to u e t  the objrctiver stated above. In connection vfth 
applying our pr~cedurem~ ve $&$ note certain opportunitlea for improvement in 
internal accounting coatrolr; . Our finding8 and recumendations are presented in 
Rhibit 11 of thir report. 
0 8
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Exhibit  I 
I(OREIIEAD STATE UNIVERSITY 
STATEHENT OF REVENUES AND EXPENDITURES 
* r e  
e' 
FOR THE YEAR ENDED JUNE 30. 1986 
FOOTBALL BASKETBALL 
REVENUES : I 
Ticket aaler (including 
complimentary tickets) $ 61,328 
Eagle Athletic Fund 40,437 
Guaranteed gate amount. ' - 
Student activity fee 45,395 
NCAA proceed8 ... 
Other 3,045 
--
Total revenues 150,205 
-------ow 
0,PERATING EXPENDITURES 
(Note I): 
Salaries 165,853 
Fringe benefits 34,391 
Financial N d -  
Tuition 119,037 
Room 57,616 
Heals 83,212 
Books and fees 14 , 740 
Travel - 
Team and administrative 22,765 
Recruiting 24 ,059 
Leased vehicles 8,355 
General and administrative 19,530 
Unif o m  19,213 
Promotion 9,600 
Guarantees 9,250 
Telephone 337 
Equipment 11,987 
------. 
Total operating 
expenditures 599,945 
Complimentary tickets 39,264 
-.-..-.- 
Total expenditures 639,209 
0--0- 
SPORTS 
$ - 
2,435 
- 
24,422 
988 
- 3,886 
31,731 
----.. 
63,297 
ll,O7O 
74 ,398 
31,198 
11,460 
9,412 
46,679 
4,094 
. 
25,526 
6,631 
640 
0 
8 
1,456 
----.. 
285,869 
. 
SPECIFIC 
$ - 
3,395 
- 
21,212 
24 1 
345 
0-- 
2S.193 
0-0- 
172,178 
30,847 
- 
6,800 
- 
888 
9,928 
0 
. 
48,032 
- 
1,278 
0 
755 
15,788 
--.I.- 
286,494 
. 
TOTAL 
-
EXPENOITURES OVER 
Note 1: The above expenditures of the Intercollegiate Athletics Department do 
not include any allocation of the University's Telecormnunication~, Land 
and Grounds Maintenance, Safety and Security, Computer Services, 
Business Services, Custodial Services, Power Plant and General Services 
departmental costs. The allocation of these departmental costs would 
require a cost study of each area which was not included in the scope of 
this report. ). 
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Exhibit 11 
DEPOSIT DATA AND SUPPORT 
Pindin& - . . - 
. . 
A aubaidiary record is maintained on remrpe sea t ing  for foo tba l l  seaaon t icketa .  
lbii record i 8  not de ta i led  enough t o  give tha da te  payment i a  received t o  p r w i d e  
good audi t  t rai l ,  nor is t h i s  .information reconciled t o  the  Business Smvicea 
. - general  ledger t o t a l  fo r  foo tba l l  gate receipt. during the year. 
Recommendation - 
The subaidiary record should be redesigned to  I f a t  out t he  da te  of each payment 
received a. well  a8 the name of the  Individual and box being reserved. Stnce thtr  
finding. management has redesigned the 8ubaidiary record t o  reconci le  t o  the  
general  ledger t o  assure a l l  funds vere properly deposited i n t o  the a p p r o p r h t e  
accofint , 0 
LEASED VEHICLES 
- 
k i n t a i n i n g  a t rave l  log on University icaaed vehicles  is e s s e n t i a l  t o  8.ghgate 
personal and business usage. During our inqui r ies ,  we noted no such log8 a r e  
maintained by the a t h l e t i c  coacher which have access to  these vehicles.  The 
coachen a i e  currently submitting a monthly payment t o  the Morehead S ta t e  
University Foundation, Inc. f o r  t h e i r  personal usage of the automobiles; however, 
t h i s  does not meet with the Federal t a x  law requirements re la ted  t o  - lessee 
reimbursement of personal usage by an employeee 
Recommendation - 
We recommend the University adopt formal procedures and pol ic ies  r e l a t ed  t o  the 
leased and motor pool vehicles. This policy should include the implementation of 
a personal and business automobile log system vhich is i n  compliance v i t h  the 
Federal tax lave The tu law currently requires  the employee t o  record a taxable 
benef i t  for the personal use of the vehicle based on the value of the  automobile 
o r  the employee is t o  reimburse the employer, not a t h i rd  party,  f o r -  t h e i r  
personal use of the abtomobile. 
CAWE TICKET SALE SHEETS 
C.u ticket ra lar  .beets- krrc'athletic eventa a r e  prepared f o r  each home pame 
t i c k e t  r a l e s  by a G p o n a l b l e  individual i n  tha Intercollegiate Athlet ic  
Department. The.. rbeera are  not f o r v t t e d  to acc-lste game t i c k e t  sa l e s  vhich 
vauld t t .  t o  the depoalt fo r  t he  8.1. of auch t icketa .  Ror doer the Department 
reconcile these game ticket 8ales  t o  the general ledger t o  ver i fy  the 8t0nie~ are 
deposited i n t o  the appropr ia te  revenue account. 
Mile a myrtu f o r  tracking the t icke t  sequence ia being used. ve believe t h i s  
same ayetern can be modified t o  account for  a11 cash received and be sumnrrrrlzed t o  
reconcile t o  the bank deposit. Since thSa ffnding, the In tercol legla te  Athletics 
Department ha. implemented a eyetern t o  reconcile the accumulation of theae 
deposits t o  the respective general ledger  revenue account t o  ve r i fy  the t i c k e t  
s a l e s  are properly recorded by t h e  University. 
KEUEY. GALLOWAY & COMPANY 
Dr. A. D. Albright, President 
Membetr of the Board of Regeata 
Morehead State UPiverrtcy 
Wrtheadm Ittntuce 
We have applied certain agreed-upon procedure8 , a8 discusred belw, to the 
accounting record. of Horehead State Dntvere~ty and the related booater 
organization, aIro identified below, in connection v i t h  activities of the 
intercollegiate athletics programs of Horehead State Unfverdty. It i a  uaderrtood 
that this report is solely for your information and is .not to be referred to or 
distributed for any purpose to anyone vho is y t  a member of management of 
Horehead State University or an authorized representative of the National 
Collegiate Athletic Lsrociation. Our procedures and findings are a8 f o l l w s :  
a. .We obtained from the Eagle Athletic Fund a Statement of Support and Revenues. 
Expen~ea and' Changes in Fund Balance for the year ended June 30m 1986 8. 
ehovn in Exhibit 111; 
b. We confirmed vith management of the Eagle Athletic Fund all finrncial 
activit5es benefiting the sports programs at Horehead State Univercity. 
c. We traced carh receipts received from the Eagle Athletic h n d  in exceaa. of-. 
$2.500 to the accounting records of Uorehead State University. Ihose 
receipts were ae follows: 
' July 30. 1985 $ 5,995 
August 27, 1985 3,938 
February 26. 1986 5 , 713 
May 19, 1986 24.731 
$40,397 
-
d. We obtained a listing of all expenditures made on behalf of the 
intercollegiate athletic programs from the Eagle Athletic Fund management. 
We reviewed a11 supporting documents of expenditures in excess of $500. 
noting all vere properly approved and within N C M  Guidelines. 
e. The financial statements of the Horehead State University Foundation, Inc., 
vhich includes the Eagle Athletic Fund, for the year ended June 30, 1986, 
vere examined by us and we expressed a qualified opinion of those statements 
dated August 6, 1986. Also. we issued a report to the Board of the Morehead 
State University Foundation, Inc., vhich includes the Eagle Athletic Fund. 
regarding recommended improvements in internal control. While not 
identifying any material weaknesses in internal control, we recornended 
- 8 -  
implaoantin~ a grnrr.1 led8& rottware p a c ~ g a  mi a ricro computer a i c h  
would automate the accountlag trcordr to live management current fiaancial 
atatementa to be m i w e d  quarterly by tba bard of Truetee. of the 
Foundation. v - - 
e Brcauae the abwa p&coduroa dcr not conarituta an examination made in 
accordance vith generally accopted auditin8 rtandaua, ve do not expre8e an 
opfnion on any of the account8 or item referred to abwe.  In connection vith the 
procedufes referred to above, no matterr came to out attention that caused ur to 
believe that the specified accounts or items should be adjusted. mi8 report 
relates only to the accounts and items specified above and doe. not extend to any 
finmci.1 statement8 of Hotthead State University or. the related outmfde 
organization, taken ar a whole. 
September 26, 1986 
SflPrnRT 'AND REvEmE: 
Contributiona 
Intereat and dividend income 
Rand ra1at.q 
EXPENStSt 1 
Ualvar8iW aupport - rportr: 
Travel and autor~abiltr 
hophie8  and m r d r  
Supplfe. a 
Other operating expmditurea 
Equipment and capital  outlay 
Payment. directly to  Morehead State University 
Supportlnng atmicas  - management and general: 
Salaries and vages 
Banquetr and outlngr 
Material. and  upp plies 
Interert erpenae 
Other operating expense8 
Total expenses 
SUPPORT AND REVENUE OVER EXPENSES 
PUND BALANCE (DEFICIT), beginning of year 
Nh?, BALANCE. end of year 

KEUEY. G U O W A Y  & COMPANY 
Dt, A, D, Albright, President 
Members of the Board of Regents 
Morehead State Univeteity 
Ilorehead , Kentucky 
1 
Tbe agreed-upon procedures applied t o  the records of the In t e rco l l eg ia t e  Athletic 
Department of the Xorehead S ta t e  Univerafty and our auditors' repor t  thereon are 
presented in the preceding section of t h i s  report. The f inanc ia l  infomtlon 
presented herein f o r  the year ended June 30, 1986, vas derived from the accounting 
records tes ted by u s  as par t  of  our procedures folloved i n  performing the 
aforementioned agreedvpon procedures. The s t a t i s t i c a l  information prerented 
here inaf te r  fo r  the  year ended June 30, 1986, vaa accumulated by managemt  and 
revieved by us f o r  reasonablenes~.  This report  r e l a t e s  only t o  the accounts and 
items specified i n  the preceding section of t h i s  report  and does not  extend t o  the 
financial statemcpts of ?forehead State University taken a s  a vhole. 
September 26, 1986 
SPORT : 
Football 
Hen's basketball 
Women's basketball 
HOREEZAD STATE UNIVERSITY 
SCHEDULE OF REVENUES AND EXPENDIINRES BY SPORT 
OF THE INTIERCOLLEGIATE ATHLETICS DEPARTMENT 
. 
JUNE 30, 1986 w 
Revenues Expenditures 
$639,209 
Expenditurea 
Over Revenuer 
Baseball 
G ~ r f  
Soccer 
Hen's tennis 
Women's tennis 
~vimmhg/cross country 
Volleyball 
Softball  
Actual 
$127,208 
Budgeted 
$158,000 
61,133 
21,000 
127,575 
8,000 
23,627 
$402,335 
Over (Under) 
$ (30 r 792) 
Student activity fee - 
Athletic. portion ' . 
R C M  proceedr 
Other 
Football 
Personnel coat8 
Grant-in-aid coats 
Operating coat8 
Equipment cortr 
0 
h a k e  t b a l l  
Personnel costs 
Grant-in-aid . coats 
Operat* Coat6 
Qt8ip-t Coat8 
Other Sport* 
Personnel coat* 
Grant-in-aid costs 
Operating coat8 
Equipment comts 
May 22,  1987 
FY 88 OPKRATING BUDGET 
Recommendation 
That t h e  Board approve t h e  FY 88 Opera t ing  Budget 
expend i tu re  p l a n  t o t a l l i n g  $43,255,460 and r e s o l u t i o n  c o n t a i n e d  
t h e r e i n .  r. 
The FY 88 e x p e n d f t u r e  p l a n  is e s t i m a t e d  t o  be 
$43,255,460. Revenue growth of seven p e r c e n t  (7%) is p r o j e c t e d .  
Revenues from t u i t i o n  and f e e s  comprise 22% of t h e  t o t a l *  unre- 
s t r i c t e d  educa t ion  and g e n e r a l  budget .  Var ious  s ta te  g e n e r a l  
fund a p p r o p r i a t i o n s  w i l l  p rov ide  72% of  t h e  revenue t o  suppor t  
t h e  p l a n ,  except  a g e n e r a l  cont ingency is budgeted i n  a n t i c i p a t i o n  
of f u r t h e r  s ta te  budget c u t s  which c o u l d  reduce  s u b s t a n t i a l l y  
t h e  g e n e r a l  fund a p p r o p r i a t i o n  l e v e l  o r i g i n a l l y  provided t h e  
i n s t i t u t i o n  by t h e  1986 General  Assembly. 
P o l i c y  parameters  f o r  t h e  development of  t h e  FY 88 
Opera t ing  Budget were earl ier  approved by t h e  Board of Regents.  
These parameters  s e rved  t o  set t h e  I n s t i t u t i o n ' s  expend i tu re  
and r e sou rce  a l l o c a t i o n  p r i o r i t i e s  with r e s p e c t  t o  t h e  U n i v e r s i t y ' s  
miss ion.  The  
1) 
2)  
parameters  were: 
Stabilization of Student Costs 
Retention and Recruitment of Quality Faculty 
and Staff 
Student Retention 
Regional Instruction 
Quality Academic Programs, Program Maintenance 
and New Program Initiatives 
Support for Institutional Assets 
The environment i n  which t h e  budget  w a s  be ing  developed 
d r a s t i c a l l y .  changed d u r i n g  t h e  p roces s .  Recent p r o j e c t i o n s  
of a sizeable FY 88 state revenue s h o r t f a l l  s e v e r e l y  c u r t a i l s  
t h e  i n s t i t u t i o n ' s  a b i l i t y  t o  f u l l y  address a l l  budgetary needs.  
FY .88 Operating Budget 
Page THTo 
The anticipated increase in state appropriation would have allowed 
for a continuation of basic support services and a modest increase 
in faculty and staff salaries. However, the budget cut received 
in the-current fiscal year required that the University effect 
a permanent expenditure base reduction of $328,800. The most 
' recent state revenue shortfall estimates have forced the institution 
to develop an expenditure reduction plan totalling an additional 
$476,000. Line item expenditures have been identified and placed 
in a reserve to mget a budget cut if and when it occurs. Insti- 
tutional priorities have been affected as a result of the budget 
cut; however, progress was made in many areas set forth in the 
earlier Policy Parameter Statement. 
S t a b i l i z a t i o n  of Student Costs 
The budget effectively maintains or minimizes increases 
in student fees. The FY 88 fee schedule reflects the mandated 
six percent (6%) tuition increase approved by the Council on 
Higher Education on November 8, 1985. Additionally, in order 
to continue basic auxiliary services, the residence hall housing 
rate was increased $20 per semester, and the married student 
housing rates increased $5 per month. There has not been an 
increase in the student activity or health fee. Parking fees 
were also held at FY 1987 levels. Some fees, as in the case 
of the meal plan rates, were actually reduced. 
. - 
The University's commitment to financial assistance 
programs for students has been maintained. Currently enrolled 
and eligible students will be able to receive the same level 
of assistance as provided in FY 87. Provisions have been made 
to accoramodate the financial assistance programs for new students 
expected to enroll at MSU. The successful residence hall grant 
and regional honors scholarship programs initiated during the 
current fiscal year will continue next year. MSUts financial 
assistance package has been enhanced by the addition of the 
Alumni Award for the sons and daughters of MSU alumni. A total 
of $1.1 million was added to the financial aid budget, representing 
a commitment of 55% of the new dollars available for appropriation 
within the institution from new education and general revenues. 
Retention. Recruitment o f  Qualitv Facultv and Staff 
The anticipated budget cut has reduced the institution's 
ability to allocate a level of salary funds consistent with 
FY 88 Opera t ing  Budget 
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two pe rcen t  
used a f i x e d  
i n s t i t u t i o n a l  needs. A s a l a r y  pool  equ iva len t .  t o  
(2%) is a l l o c a t e d  i n  t h e  budget. The i n s t i t u t i o n  
d o l l a r  amount methodology t o  a l l o c a t e  s a l a r y  funds. Because 
t h e  average s a l a r y  of f a c u l t y  is g r e a t e r  than  t h e  average s a l a r y  
of s t a f f ,  s e p a r a t e  s a l a r y  pools  were i d e n t i f i e d .  Each f a c u l t y  
member w i l l  r e c e i v e  $576 and each staff member $321 from t h e i r  
r e s p e c t i v e  pool .  
e 
Addi t iona l  i n c r e a s e s  t o  salaries came from r e a l l o c a t i o n s  
of e x i s t i n g  r e sources  and from a $189,200 s a l a r p i n c e n t i v e  fund 
provided by t h e  1986 -General Assembly. A pool  of $50,000 was 
reserved  from t h e  fund and .used  t o  target p a r t i c u l a r  s a l a r y  
problems i n  t h e  a r e a  of f a c u l t y  and s taf f  r e t e n t i o n .  Over n i n e t y  
percent  (90%) of t h e  $50,000 pool w a s  used i n  t h e  area of Academic 
A f f a i r s .  'The remaining* funds were used by t h e  a d m i n i s t r a t i o n  
t o  address  area s p e c i f i c  problems. 
Student  Re ten t ion  
Within t h e  r e sources  a v a i l a b l e ,  t h e  FY 88 o p e r a t i n g  
budget i n c l u d e s  funding f o r  adv i s ing  and remedial  educat ion  
programs. Not only is p rogress  be ing  made i n  t h e  area of s t u d e n t  
r e t e n t i o n ,  bu t  s tuden t  r ec ru i tmen t  and marketing a c t i v i t i e s  
have a l s o  been enhanced. Earlier estimates had p ro jec ted  t h a t  
s tudent .  enrol lment  would be maintained a t  t h e  f a l l  1986 headcount 
l e v e l  of 5,582; however, due t o  t h e  inc reased  e f f o r t s  i n  t h e  
a r e a s  of r e t e n t i o n  and rec ru i tmen t ,  t h e  FY 88 f o r e c a s t  f o r  t u i t i o n  
revenue p r o j e c t s  a f i v e  percent  (5%) growth o r  a t o t a l  headcount 
of 6,200 s t u d e n t s .  
~ e n i o n a l  I n s t r u c t  i o n  
MSU w i l l  r e c e i v e  an a d d i t i o n a l  $60,200 of S t a t e  Appro- 
p r i a t i o n  i n  FI 88 t o  suppor t  t h e  Appalachian Consortium and 
o t h e r  r e g i o n a l  i n s t r u c t i o n  program o f f e r i n g s .  The i n s t i t u t i o n ' s  
ofif-campus i n s t r u c t i o n a l  component has  been enhanced, p a r t i c u l a r l y  
i n  t h e  Ashland area by t h e  e s t ab l i shment  i n  t h i s  budget of a 
fu l l - t ime  coord ina to r  p o s i t i o n  f o r  t h a t  area. Funding f o r  the  
p o s i t i o n  is planned from revenue sources  e x t e r n a l  t o  t h e  u n i v e r s i t y .  
wality Academic Promams. Promam Maintenance and 
New Proaram I n i t i a t i v e s  
The FY 88 ope ra t ing  budget does not  inc lude  any new 
program i n i t i a t i v e s  t h a t  could no t  be accommodated through c u r r e n t  
FY 88 Operat ing Budget 
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sources .  E x i s t i n g  r e s o u r c e s  were r e a l l o c a t e d  t o  enhance t h e  
educat ion and bus iness  program. The r e o r g a n i z a t i o n  of t h e s e  
two l a r g e  departments i n t o  schoo l s  w i t h i n  t h e  College of Pro- 
f e s s i o n a l  S t u d i e s  w i l l  e n a b l e  t h e s e  t w o  areas t o  b e t t e r  respond 
t o  t h e  needs of t h e  r eg ion .  
I n s t i t u t i o n a l  Assets 
L 
Prov i s ions  have been made w i t h i n  t h e  FY 88 o p e r a t i n g  
budget t o  i n s u r e  a n - a d e q u a t e  l e a r n i n g  and l i v i n g  environment 
for s t u d e n t s ,  f a c u l t y ,  and s t a f f .  Within t h e  r e sources  a v a i l a b l e ,  
Morehead S t a t e  U n i v e r s i t y - w i l l  cont inue  t o  upgrade i n s t r u c t i o n a l  
equipment, modernize t h e  l i b r a r y ,  and main ta in  t h o s e  assets 
newly acqui red  t h i s  y e a r  t o  enhance t h e  computer l i t e r a c y  of 
s t u d e n t s ;  f a c u l t y ,  and s t a f f .  
The Bud~et  Reserve 
The $476,000 r e s e r v e  con ta ins  an amount equiva lent  
tq one percent  (1%) of t h e  s a l a r y  base f o r  f a c u l t y  and s ta f f .  
This  amount is approximately $192,000. Vacant p o s i t i o n s  comprise 
an a d d i t i o n a l  $219,000, and ope ra t ing  funds c o n t r i b u t e  t o  t h e  
balance.  In  t h e  f o r t u n a t e  event  t h e  r e s e r v e  is no t  r equ i red ,  
p r i o r i t y  w i l l  be given t o  r e s t o r i n g  t h e  one pe rcen t  (1%) s a l a r y  
increment t o  f a c u l t y  and s t a f f .  
SAFETY AND SECURITY POLICY MANUAL 
That the revised Safety and Security Policy Manual 
be approved. 
L 
Backaround 
In 1985 the Morehead State University Board of Regents 
organized the University's Safety and Security department under 
the authority granted the Board by KRS 164.950. Prior to the 
Board action in 1985, the Safety and Security Department and 
its officers received their official jurisdictional responsibili- 
ties as sworn members of the Morehead City Police Department. 
The 1972 General Assembly recognizing the unique law enforcement 
responsibilities of higher educational institutions enacted 
KRS 164.850 - 164.980 thereby granting each University Governing 
Board the authority to establish and operate its own Safety 
andeSecurity unit. (The specific statutes are made a part of 
the enclosed Manual). 
The Office of Safety and Security and the sworn officers 
of the unit are presently utilizing as an operational and policy 
guide a Safety and Security Personnel Policy Manual approved 
by the Board of Regents on September 19, 1980. The revised 
Safety and Security Manual is more suitably organized into a 
statute, policy and administrative section for quick reference 
by unit members. 
By statute the Board of Regents has authority to appoint 
its officers, prescribe their uniforms and to designate and 
operate emergency vehicles. In addition the Board shall provide 
for the ranks and grades of the officers and establish their 
qualifications for appointment. 
The revised manual has been strengthened to set forth 
more stringent training requirments for appointment as a Safety 
and Security Officer, as well as specifying continuing education 
requirements. A new policy also establishes as a condition 
of initial employment that an officer be between 21-35years 
of age. 
Safety and Security Policy Manual 
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Another major revision to the Manual no locger reauires 
an officer to carry a firearm when off-duty. The Manual has 
been drafted so as to make the policies related to personnel 
matters consistent with the University Personnel Policy Manual. 
Vacation, sick leave, military leave, disciplinary procedures 
are consistent with the University Personnel Policy document. 
The Manual has been reviewed by personnel in the Kentucky Depart- 
ment of Criminal 'Justice Training for consistency with applicable 
police, safety and security procedures. University Legal Counsel 
has also reviewed the Manual. 

May 8, 1987 
Dr. A. D o  Albright, President 
Members of the Board of Regents 
Morehead State University 
Morehead, Kentucky 40351 
Dear Dr. Albright and Members of the Board: 
I am submitting to you the March 31, 1987, Balance 
Sheets for Morehead State University and the related Statement 
of Current Fund Revenues and Expenditures for the nine months 
then ended. 
These statements have been prepared on an accrual 
basis and present fairly the financial position of Morehead 
State University at March 31, 1987, and the current fund revenue 
and expenditures for the nine months then ended. 
Respectfully submitted, <-* & m ~ ~ ~ 3  
Michael R. Walters, CPA 
Executive Director for 
Fiscal Services 
MRW: cb 
Enclosures, 
UNRESTRICTED 
CURRENT FUND REVENUES 
For the Quarter Ended March 31, 1987 
Projected Revenues Revl as of 3/31/87 
Tuition 8 Fees Gov't Approp. Aux ill Enterprises *Misc 
Revenue Sources 
*Mist: Priv. Gifts, Ind. Costs Reimb. 
S a S  of Ed.Activities, and Other 
Sources 
UNRESTRICTED 
CURRENT FUND EXPENDITURES 
For the Quarter Ended 3/31/87 
Budgeted @&! Exp; as of 3/31/87 
(Mill ions) 
Research Pub. Serv. Library Aced. Spt. Stud. Serv. Inst. Spt. 
Expenditure Classifications 
NOTE: (Continued on the next page) 
UNRESTRICTED (CONT .) 
CURRENT FUND EXPENDITURES 
- - 
For the Quarter Ended 3/31/87 
Budgeted Exp. as of 3/31/87 
0 8 M  01 Plant Stud, FinAid E8G Mand. Tfr. Auxiliaries Aux. Mand. Tfr. 
Expenditure Classifications 
S t a t e m e n t  o f ' c u r r e n t  F u n d  Revenues  a n d  E x p e n d i t u r e s  Page: 001 
Morehead  S t a t e  U n i v e r s i t y  
F o r  t h e  9 m o n t h s  e n d i n g  03/31/87 
U n r e s t r i c t e d  R e s t r i c t e d  T o t a l  
REVENUES 
T u i t i o n  a n d  F e e s  
G o v ' t  A p p r o p r i a t i o n s  
P r i v a t e  G i f t s  
I n d i r e c t  C o s t  Re imb.  
S&S o f  E d .  A c t i v i t i e s  
O t h e r  S o u r c e s  
A u x i l i a r y  E n t e r p r i s e  
R e s t r i c t e d  C u r r e n t  
T o t a l  CURRENT REVENUES 
EXPENDITURES AND MANDATORY TRANSFERS 
EDUCATION AND GENERAL 
INSTRUCT 1014 
RESEARCH 
PUBLIC SERVICE 
LIBRARY 
ACADEMIC SUPPORT 
STUDENT SERVICES 
INSTITUTIONAL SUPPORT 
OPERATIONS AND MAINTENANCE OF PLANT 
STUDENT F INANCIAL  A I D  PROGRAM 
S u b - T o t a l  EDUCATION AND GENERAL 
MANDATORY TRANSFERS 
T o t a l  EDUCATION AND GENERAL 
AUXIL IARY ENTERPRISES 
EXPEND1 TURES 
MANDATORY TRANSFERS 
T o t a l  AUXILIARY ENTERPRISES 
T o t a l  EXPENDITURES AND MANDATORY TRANSFERS 
ASSETS 
1 Current Funds CURRENT 
YEAR 
------- 
10 Unrestricted 
101 Cash 61 4911 964. 90 
102 Accounts Receivable 18 7811 731. 60 
103 Inventories 1, 1698978. 18 
------------- 
TOTAL Unrestricted 
------------------ 
11 Restricted Current 
101 Cash 
102 Accounts Receivable 
MOREHEAD STATE UNIVERSITY 
FY 1986-87 BALANCE SHEET 
MAR. 311 19987 
10 Unrestricted 
201 Accounts Payable 
202 Accrued P/R W/H 
205 Due To Other Funds 
206 Other Accruals 
209 Contingent Liability 
TOTAL LIABILITIES 
301 Fund Balance 
TOTAL Unrestricted 
------------------ 
11 Restricted Current 
201 Accounts Payable 
202 Accrued P/R W/H 
203 Unearned Revenues 
203 Due To Other Funds 
206 Other Accruals 
TOTAL LIABILITIES 
303 Rest. Fund Balance 
TOTAL Restricted Current 
TOTAL Current Funds 
PAGE: 001 
LIABILITIES & FUND BALANCE 
CURRENT 
YEAR 
------- 
MOREHEAD. STATE U N I V E R S I T Y  
F Y  1 9 8 6 - 8 7  BALAVCE SHEET 
MAR. 3 1 1  1 9 8 7  
L I A B I L I T I E S  & FUND BALANCE 
CURRENT 
YEAR 
------- 
ASSETS 
2 L o a n  F u n d s  CURRENT - 
YEAR 
------- 
20 NDSL 
101 C a s h  3 9 0 , 4 4 7 .  7 5  
1 0 2  A c c o u n t s  R e c e i v a b l e  2, 297, 94 1 .  49  
------------- 
20 NDSL 
2 0 1  A c c o u n t s  P a y a b l e  
203 D u e  T o  O t h e r  F u n d s  
TOTAL L I A B I L I T I E S  
302 L o a n  F u n d  B a l a n c e  
2 1  N u r s i n g  L o a n s  
101 Cash 1 7 1  6 1 6 .  97 
1 0 2  A c c o u n t s  R e c e i v a b l e  7 1 1  343. 65 
------------- 
21 N u r s i n g  L o a n s  
201 A c c o u n t s  P a y a b l e  . 
TOTAL L I A B I L I T I E S  
302 L o a n  F u n d  B a l a n c e  
TOTAL N u r s i n g  L o a n s  
TOTAL L o a n  F u n d s  
PAGE: 003 MOREHEAD STATE UNIVERSITY 
F Y  1986-87  BALANCE SHEET 
MAR. 3 1 0  1 9 8 7  
L I A B I L I T I E S  & FUND BALANCE 
CURRENT 
YEAR 
------- 
ASSETS 
CURRENT 
YEAR 
------- 
3 Endowment  F u n d s  
30 E n d o w m e n t  
101 C a s h  
102 A c c o u n t s  R e c e i v a b l e  
30 Endowment  
301 F u n d '  B a l a n c e  
TOTAL E n d o w m e n t  
--------------- 
31 F u n d  f o r  E x c e l l e n c e  
101 Cash 
102 A c c o u n t s  R e c e i v a b l e  
31 F u n d  f o r  E x c e l l e n c e  
3 0 1  F u n d  B a l a n c e  
TOTAL F u n d  f o r  E x c e l l e n c e  
------------------------- 
32 ASH OIL-ALBRIGHT GRT 
101 C a s h  
102 A c c o u n t s  R e c e i v a b l e  
32 ASH OIL-ALDRIGHT GRT , 
201 A c c o u n t s  P a y a b l e  
TOTAL L I A B I L I T I E S  
301 F u n d  B a l a n c e  
1 so, 000.00 
------------- 
TOTAL ASH OIL-ALBRIGHT GRT 
-------------------------- 
TOTAL ASH OIL-ALBRIGHT GRT 
-------------------------- 
TOTAL Endowment  F u n d s  
--------------------- 
May 22, 1987 
VIII-B-4 
HOUSING 
DEPAEtTlMICNT OF 
Recommendation 
That the Board of 
Resolution entitled: 
AND DINING SYSTEM 
EDUCATION PREPAYMENT 
Regents approve and 
PLAN 
adopt the attached 
PROPERTY RESOLUTION REQUESTING THE STATE 
AND BUILDINGS COMMISSION OF THE COYYONWEALTH 
OF KENTUCKY TO .AUTHORIZE THE SOLICITATION 
OF BIDS AND THE USE OF A PRELIMINARY OFFICIAL 
STATEMENT, BID POBY, OFFICIAL NOTICE OF 
SALE, AND OTHER ACTIONS, INCLUDING ACTIONS 
AS TO CONTRACTING WITH TEE UNITED STATES 
DKPARTYENT OF EDUCATION, CREDIT ENHANCEMENT 
(INCLUDING BOND INSURANCE), INTERIM FINANCING, 
AND ISSUANCE EXPENSES, WITH RESPECT TO THE 
OFFKRING FOR SALE OF NOT TO EXCEED $50,000,000 
AGGREGATE PRINCIPAL AMOUNT OF REVENUE BONDS 
TO FINANCE THE PURCHBSE OF PREVIOUSLY ISSUED 
AND OUTSTANDING HOUSING AND DINING SYSTEM 
REVENUE BONDS AND CONSOLIDATED EDUCATIONAL 
BUI.LDINGS REVENUE BONDS OF THE UNIVERSITIES 
OF THE . COMMONWRALTH; AND REQUESTING THE 
STATE PROPERT!? AND BUILDINGS COMMISSION 
TO ISSUE AND SELL SUCH BONDS. 
Background 
In recognition of the rapid enrollment increases in 
higher education during the 1960's and 19701s, the Office of 
Housing and Urban Development (HUD) sponsored the College Housing 
and Academic Facilities program. Under this program, colleges 
and universities issued revenue bonds to generate proceeds for 
the construction of residence halls and classroom buildings 
for their students. These bonds were purchased by HUD, guaranteeing 
both a market and a reasonable rate of interest for the issues. 
The bonds purchased by HUD under this program were later transferred 
to the U.S. Department of Education (DOE). 
Each of the eight state-supported universities in 
Kentucky issued bonds under this program. The specific issues 
are detailed in Exhibit A. 
In the latter part of 1986, DOE announced a plan whereby 
participants in the program could prepay the bonds held by DOE 
at substantial rates of discount. 
Housing and Dining System DOE Bond Prepayment Plan 
Page 2 
To enhance benefits available from this prepayment 
option, the Office of Investment and Debt Management for the 
Commonwealth of Kentucky, working with the investment banking 
firm of PaineWebber, Inc., has developed a refinancing plan. 
The plan involves a composite bond issue to be sold by the State 
Property and Buildings Commission, the proceeds of which will 
be used to prepay all of the issues of the state universities 
that are being held by DOE. The composite issue offers the 
advantages of being able to share the fixed costs of issue among 
the eight universities and the possibility of a slight reduction 
in interest rates by virtue of marketing a larger bond issue. 
This plan will not involve an actual retirement of 
the bonds now being held by DOE. The State Properties and Buildings 
Commission will issue taxable bonds in an amount sufficient 
to purchase, at the discounted rate, the bonds of the universities 
now held by DOE. 
The DOE bonds will be placed in escrow with a master 
trustee. Each university will continue to make debt service 
payments to their individual trustees. The individual trustees 
will, in turn, make payment to the master trustee rather than 
to DOE. 
The master trustee will use the debt service payments 
received from each university to make debt service payments 
to the holders of the taxable bonds issued by the State Properties 
and Buildings Commission. Each university will receive a rebate 
for the difference between the debt service on the bonds formerly 
held by DOE and the debt service on the new issue of taxable 
bonds. 
Morehead State University Housing and Dining System 
Revenue Bonds subject to this prepayment plan now have outstanding 
principal balances of $7,260,000. These bonds may be purchased 
from DOE for approximately $4,905,000. The net present value 
of the debt service savings to Morehead State University is 
anticipated to be about $100,000. The actual dollar savings 
will, of course, depend on the status of the credit market at 
the issue date of the taxable bonds. 
The attached resolution will affirm Morehead State 
University's participation in the prepayment program. The resolution 
was prepared by Wyatt, Tarrant and Combs, the bond counsel for 
the project. 
RESOLUTION REQUESTING THE'STATE PROPERTY AND 
BUILDINGS COMMISSION OF THE COMMONWEALTH OF 
KENTUCKY TO AUTHORIZE THE SOLICITATION OF 
BIDS AND THE USE OF A PRELIMINARY OFFICIAL 
STATEMENT . BID FORM, OFFICIAL . NOTICE OF 
SALE, AND OTHER ACTIONS, INCLUDING ACTIONS 
AS TO CONTRACTING WITH THE #UNITED STATES 
DEPARTMENT OF EDUCATION, CREDIT ENHANCEMENT 
(INCLUDING . BOND INSURANCE) , INTERIM 
FINANCING, AND ISSUANCE EXPENSES, WITH 
RESPECT TO THE OFFERING FOR SALE OF NOT TO 
EXCEED $5.0,000,000 AGGREGATE PRINCIPAL 
AMOUNT OF REVENUE BONDS TO FINANCE THE 
PURCHASE OF PREVIOUSLY ISSUED AND 
OUTSTANDING HOUSING AND DINING SYSTEM 
REVENUE BONDS AND CONSOLIDATED EDUCATIONAL 
BUILDINGS REVENUE BONDS OF THE UNIVERSITIES 
OF THE COMMONWEALTH; AND REQUESTING THE 
STATE PROPERTY AND BUILDINGS COMMISSION TO 
ISSUE AND SELL SUCH BONDS. 
WHEREAS, the Universities of the Commonwealth 
incJuding Eastern Kentucky University, Kentucky State University, 
Morehead State University, Murray State University, Northern 
Kentucky University, the University of Kentucky, the University of 
Louisville and Western Kentucky University (collectively, the 
"Universities") have issued.their Housing and Dining System Revenue 
Bonds and/or Consolidated Educational Buildings Revenue Bonds, in 
one or more series and from time to time, respectively 
(collectively, the "Prior Bonds"), as more particularly described 
in the summary of benefits dated as of March 31, 1987 prepared 
by PaineWebber Incorporated, New York, New York (the "Summary") ; 
and 
WHEREAS, the United States Department of Education 
("DOE") has inf onned the State Property and Buildings Commission 
(the "Commission") that DOE is currently the holder of the Prior 
Bonds, which were acquired by DOE through the College Housing and 
Academic Facilities Loan Program and/or similar programs: and - 
WHEREAS, DOE has proposed to sell the Prior Bonds to 
the Commonwealth of Kentucky (the "Commonwealth") at the respective 
discounted purchase prices more particularly described on Exhibit A 
hereto; and 
WHEREAS, DOE has stated that the purchase price of the 
Prior Bonds may not be financed with the proceeds of obligations 
the- interest on which is excludable from gross income under the. 
Internal Revenue Code of 1986; and 
WHEREAS, PaineWebber Incorporated has prepared 
financial analyses which appear to demonstrate that the 
purchase price of.the Prior Bonds may be financed with obligations 
of the Commission the interest on which is treated as subject to 
federal income tax taxation, with resulting net present value debt 
service savings to the-.Commonwealth, including the Universities: 
and 
8 
WHEREAS, economies of scale, particularly in the 
context of taxable bond issues, including costs of issuance such as 
legal and financial advisory fees, credit enhancement and the like, 
demonstrate that the most efficient manner of financing the 
purchase of the Prior Bonds is through the issuance of one, large 
aggregate principal amount of bonds (in one or more series) by the 
Commission, rather than through smaller individual issues of bonds 
by each University; and 
WHEREAS, pursuant to KRS 56.450 and KRS 58.010 et 
seq., the Commission therefore proposes to offer for sale not 
- 
exceed $50,000,000 aggre.gate principal amount of taxable revenue 
bonds (the "Bonds") of the Commission for the purpose of paying the 
costs of the purchase of the Prior Bonds and related costs of 
issuance of the Bonds; and 
WHEREAS, the Bonds herein authorized to be issued will 
be refunding bonds (issued to refund the Prior Bonds) , with 
resulting net debt service savings to the Commonwealth, including 
the Universities, and such taxable revenue bonds will not 
constitute an indebtedness of the Commonwealth or the Universities 
nor shall the payment of such Bonds require any apropriation from 
the general fund or otherwise, but such Bonds shall be payable from 
and secured by the debt service payments under the Prior Bonds and 
from the proceeds of the Prior Bonds (which Prior Bonds are 
expected to be placed in escrow as security for the Bonds); and 
WHEREAS, upon the award of the Commission's bonds to 
the successful bidder, the Commission intends to authorize the 
issuance of the bonds pursuant to a resolution, establishing the 
final principal amount, maturities and rates of interest on the 
bonds and other terms and conditions of the issuance of the bonds; 
and 
WHEREAS, this Board desires to recommend to the 
Commission that the proposed issuance of bonds (as herein described 
and preliminarily approved) by the Commission to purchase the Prior 
Bonds on behalf of the Commonwealth is necessary and desirable; 
NOW, WEREFORE, BE IT AND IT IS HEREBY RESOLVED AND 
ORDERED BY THE BOARD OF REGENTS OF MOREHEAD STATE UNIVERSITY 
AS FOLLOWS. 
Section 1. Authorization to Offer Bonds for Sale. To - 
the extent the Commission finds it to be in the best interest of 
- -
the University, the Commission is hereby requested to borrow, 
on behalf of the Universities, the aggregate sum of not more than 
Fifty Million Dollars ($50,000,000) and to offer its Bonds therefor 
in accordance with the provisions of Section 56.450 and Section 
58.010 et seq. of the Kentucky Revised Statutes. Such amount of 
Bonds shall provide for the financing of the purchase of the Prior 
Bonds as described in the recitals hereto, and may be issued in one 
or more series of varying principal amounts (not exceeding 
$50,000,000 in the aggregate), at various times, as funds are 
needed for financing of the purchase of the Prior Bonds. The final 
principal amount, interest rate and maturify of any series of Bonds 
shall be established upon adoption of the authorizing resolution or 
resolutions of the Commission. 
Section 2. Authorization of Solicitation of Bids and 
Sale Documents. The solicitation of bids for the purchase of the 
Bonds, as provided by Section 56.450 and 58.010 seq. of the 
Kentucky Revised Statutes is hereby authorized, and the use of an 
official notice of sale, official bid fonn and the preliminary 
official statement, is hereby approved, the content and form of 
which shall be similar to those used for other recent sales of 
bonds by the Commission and which shall be used to represent the 
official conditions of the Commission to offer to sell the Bonds. 
The execution of such official notice of sale, official bid form 
and preliminary official statement by an authorized officer of the 
Commission shall evidence the approval thereof by the Commission. 
Section 3. Sale of Bonds. The Bonds shall be offered 
for sale through the solicitation of sealed bids, as determined by 
the Commission staff to be in the best interests of the Commission, 
acting on. behalf of the Universities, based on current ma~ket 
conditions, which bids shall be opened and considered by the 
Commission. The right to reject any or all bids shall be expressly 
reserved. If an acceptable bid is received, the Commission may 
award the Bonds in the manner and for the purposes herein provided, 
establish the final principal amount for such series, establish the 
- maturity date or dates of the respective Bonds and the interest 
rate or rates which such series of Bonds shall bear, and take all 
other necessary and proper steps in the issuance of the Bonds, 
including adoption of an approving resolution. 
Section 4. Security. The Bonds herein authorized to 
be offered for sale are refunding bonds and shall be secured as 
provided in the recitals to this resolution, and shall not 
constitute an indebtedness of the Commonwealth or the Universities 
nor shall the payment of such bonds require any appropriation from 
the general fund or otherwise. 
Section 5. Provisions Relatinq to Prior Bonds. In 
order to enhance the marketability of the Bonds there is hereby 
authorized to be negotiated and approved by the committee of this 
Board hereinafter identified an agreement (the "Agreement') under 
which the Universities make certain convenants and waive certain 
rights with respect to the Prior Bonds, including specifically 
rights as to the optional redemption of the Prior Bonds. 
Section 6. Purchase of Prior Bonds; Interim Finan- 
cing; Credit Enhancement; and Issuance Expenses. To effectuate the 
foregoing purposes, and subject to final approval of the Commission 
upon adoption of the final approving Resolution, the Commission is 
hereby authorized to - ti] negotiate with DOE as to the contractual 
terms and conditions upon which the Commission will purchase the 
Prior Bonds and/or to provide for the private placement with others 
of the contract with DOE as to the foregoing; [ii] secure interim 
financing pursuant to law (which may be by the solicitation of 
proposals therefor as provided in KRS 56.513) to the extent 
necessary to accomplish the purposes of this Resolution; [ iiil 
negotiate with and enter into a commitment for creditenhancement 
(which may be through private bond insurance) of the Bonds so as to 
lower the debt service costs of the financing; and [iv] hire 
financial advisor(s) and bond counsel as provided by law in 
connection with the issuance of the Bonds, and to deal with one or 
more rating agencies to secure a favorable rating of the Bonds. 
Section 7. Further Acts and Deeds. Appropriate 
officers and employees of the Commission are hereby authorized and 
directed to execute, acknowledge and deliver any and all papers, 
instruments, certificates, affidavits and other documents, and to 
do and cause to be done any and all acts and things necessary or 
desirable to effect the transactions authorized above. The 
Chairman, Vice Chairman,. Secretary andTreasurer of this Board and 
ahy other appropriate officers and employees of this Board and this 
University, are hereby authorized and directed to execute, 
acknowledge and de1i.ver any and all papers, instruments, 
certificates, affidavits and other documents, and to do and cause 
to be done any and all acts and things necessary or desirable to 
effect the transactions authorized above. 
Section 8. Committee. A committee of this Board, as 
described on Exhibit B attached to this Resolution and incorporated 
by reference herein, is hereby authorized to approve and authorize 
the execution of any and all papers, instruments, certificates, 
affidavits and other documents (including the Agreement), and any 
and all acts and things necessary or desirable to effect the 
transactions authorized above, to the extent that the further 
approval of this Board may be required for the foregoing purposes 
and to the extent permitted by law. 
Section 9. Recitals Incorporated Herein. The 
recitals to this Resolution are hereby approved and are 
incorporated by reference in their entirety. 
4 EXHIBIT A 
Outstanding DOE Loans Eligible for 
Discounted Prepayment Program 
Errtern Kentucky Univorrity 
Kentucky State University 
I 
t 
~ o r t h a a d  State University 
Total 
KY-15-CH 0690A 
KY-1 5-CH 0090B 
KY-15-CH 0090C 
KY-15-CH 0090D 
KY-IS-CH 0090G 
KY -1 5-CH 0090E 
KY-15-CH 0090F 
KY-15-CE OOWH 
KY-154H 00901 
KY-15-CH 00901 
KY-15-CH 009011 
KY-15-6 0090L 
KY-15-5-S0001-0, 
0 36-0 
KY-13-5-3-06014, 
KY- 1 5-5 3-00044 
i Northern Kentucky University 
* 
e 
KY-IS-CH .Or17 
University of Kentucky 
7estern Kentucky University KY -1 5-CH 
KY - 15-CH 
KY-15-CH 
KY-15-CH 
KY-15-CH 
KY-15-CH 
KY-15-CH 
KY-IS-CH 
KY - 15-CH 
KY -1 5-CH 
Total 
U.S. DOE Lorn 
KY-15-Ch 0039 
KY-1SCH 0070 
KY - 1 5-CH 0072A 
KY-1SCH 0072C 
KY-1 5-CH W72D 
KY-IS-CH 0072F 
KY-1SCH 0072G 
KY-15-CH 0072G 
KY-15-CH 0072G 
KY-15-CH-72 
KY - 15-CH-72 
KY-IS-CH 0072 
KY - 1 5-5-3-00031 -0, 
32-33-34-35-308-309 
1,870 
1.020.076 
$ u7- 
$ 2,280,088 
# 
Cost to 
R ~ D ~ Y  
$ 116,356 
26 1,335 
179,570 
298,315 
s88,360 
548,924 
516,100 
427,888 
427,229 
190,786 
4,234,060 
2,181,900 
2.008.464 
S 13,587,474 
$ 937,259 
$ 212,111 
214,558 
1.9B.176 
260,619 
259,949 
. M)1,317 
495,398 
297,3U 
1,295,834 
518.246 
$ S,984,!!i42 
0 Diecount ftom 
Total Principd 
~ n d  Interest 
EXHIBIT B 
Description of Committee pursuant. to 
Section 8 of the Resolution 
The committee of the Board referenced in Section 8 
of the resolution shall consist of the following individuals: 
Mr. William R. Seaton 
Mr. Walter Carr 
Mr. Carlos Cassady 
Dr. Alban Wheeler 
May 22, 1987 
VIII-B-5 
BANKING SERVICES 
Recommendat ion 
That the Board of Regents designate the People's Bank 
of Morehead to continue as the banking service depository for 
Morehead State University for the fiscal year beginning July 1, 
1987, and ending June 30, 1988. 
Background 
Morehead State University is required by KRS Chapters 
41 and 164A to designate a depository bank for all funds collected. 
The method of selection of that bank is set forth in the Kentucky 
Model Procurement Code, KRS Chapter 45A. 
Morehead State University's current banking service 
agreement expires June 30, 1987. That agreement for banking 
service is with the People's Bank of Morehead. 
Using the guidelines for competitive negotiation of 
contracts in KRS 458.085, proposals for banking service have 
been requested from the People's Bank of Morehead, the Citizen's 
Bank of Morehead, and the Morehead National Bank. The proposals 
covered the period from July 1, 1987, to June 30, 1988, with 
the option to renew the agreement for four additional one-year 
periods. 
On March 24, 1987, proposals were received from People's 
Bank of Morehead and the Citizen's Bank of Morehead. Morehead 
National Bank did not submit a proposal. These proposals were 
reviewed independently by Office of Business Services staff 
members and a weighted analysis of those independent reviews 
was made. Based upon the results of the analysis process, the 
People's Bank of Morehead should be designated as the depository 
bank for Morehead State University. 
May 22, 1987 
VI I 1.-B-6 
1988-90 CAPITAL CONSTRUCTION AND EQUIPMENT 
BUDGET REQUEST 
Recommendation 
That the Board of Regents approve the 1988-90 Morehead 
State University Capital Construction and Equipment Budget Request 
totalling $44,066,700. 
Background 
Kentucky Revised Statute 45.760 requires that any 
capital construction project, the cost of which is $200,000 
or greater, and any equipment acquisition, the cost of which 
is $50,000 or greater, be a part of the Governor's draft Executive 
Budget plan and also be a part of the budget bill as enacted 
by the General Assembly. 
However, prior to. a project or item of equipment receiving 
final approval and funding authorization by the General Assembly, 
a University's capital budget request undergoes a series of 
comprehensive reviews beginning at the institution. Once the 
Board of Regents approves the institution's capital request, 
it is forwarded to the Council on Higher Education where capital 
projects requested by all institutions are reviewed by the Council 
staff. The Council staff, working with the Finance Committee 
of the Council, then recommends to the Higher Education Council 
the capital funding needs of the state's higher education system. 
The Council's recommendations are further reviewed by the Governor's 
Office as the.higher education capital needs compete with the 
capital needs of other state agencies. The Governor then presents 
a biennial capital construction plan for the Commonwealth to 
the General Assembly within ten (10) days after the General 
Assembly convenes. The budget ultimately adopted by the General 
Assembly contains the fiscal policy of the Commonwealth as regards 
capital construction and equipment acquisitions. 
MSU's 1988-90 Capital Construction Request totals 
$40,578,000. The equipment request totals $3,488,700. State 
general fund appropriations are the requested source of funds 
for each project and item of equipment. The estimates for each 
construction project have in some instances been based on information 
provided to the University as a result of engineering surveys 
conducted at the request of the University. Other estimates 
,are based on industry-wide cost standards as regards the type 
construction planned. The professional engineering and architectural 
staff af the Finance and Administration Cabinet is presently 
1988-90 Capital Construction and Equipment Budget Requests 
Page 2 
reviewing some of the projects contained in the request and 
will provide the institution with cost estimates which may result 
in changes to the estimates contained herein. 
The development of the MSU construction and equipment 
expenditure plan for 1988-90 occurred over the winter with a 
series of meetings with various campus administrators. Once 
the need for a project was identified, a preliminary programming 
plan was drafted. Each project was then categorized to reflect 
the institution's most important need. 
U t i l i t y  Tunnel Renovation and Other Safetv Projects - $10.514,000 
The highest priority construction request is the renovation 
of the Utility Tunnel. The critical need to remove the electrical 
and communication cables from the existing tunnel, the removal 
of the asbestos insulation in the tunnel and the repair and 
replacement of the steam lines result in this project heading 
the list of funding needs for 1988-90. Within the category 
of safety-related projects are the high profile PCB Transformer 
Replacement and Asbestos Abatement projects. 
Deferred Maintenance Projects - $5,360.000 
Deferred maintenance projects represent a second category 
of projects. The category includes requests to continue the 
roof repair and the heating, ventilation, and air conditioning 
system projects began this biennium. 
Handicamed Accessibilitv Pro-iects - $660,000 
Handicapped accessibility projects represent a third 
category of projects. The objective is to make all facilities 
at MSU handicap accessible. 
Major Facility Renovations - $20.044.000 
The largest category, both in terms of dollars and 
the number of projects, is the major facility renovations. 
The highest priority in this category is the renovation of the 
Lappin Hall Science Building. Next is the renovation of the 
Mays/Butler Hall complex into a multipurpose classroom, service, 
conference and housing facility. A newly renovated complex 
would house programs in Business and Economics, the institution's 
regional outreach programs, the small business institute, and 
have ample space for conferencing and continuing education activities. 
The renovation of Fields Hall as an Allied Health Sciences facility 
is also a high priority. Fields Hall would house the new four-year 
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nursing program, the radiologic technology program, and some 
main campus lecture facilities for the new four-year veterinary 
technology program. 
New Construction Projects - $4.000.000 
The last category of construction projects represents 
new construction or facility expansion. The expansion of the 
Veterinary Technology Building will accommodate added laboratory 
space for the expanded Veterinary Technology program. A new 
parking garage for students and a warehouse facility are also 
requested. 
Construction projects have been placed in a priority 
which takes into account the number of students affected by 
each project, how the completion of a specific project adds 
to the overall strength of the institution, how a project may 
affect the accreditation and image of the institution, and how 
the project might enable us to attract quality students and 
faculty to the institution. 
New Eaui~ment - $3,488,700 
Equipment needs are also identified and prioritized 
separately with the institution's academic equipment needs representing 
the highest priority. 
Past biennial budget practices indicate that as the 
request proceeds through the various review stages, fund sources 
may be changed due to the nonavailability of state general funds 
to fund all requests. Project priorities may likewise change 
after July 1, 1987 as a result of subsequent reviews and familiar- 
ization of the requests by President-elect Grote. 
MOREHEAD STATE UNIVEBSITY 
1988- 90 RECOMMENDED CAPITAL CONSTRUCTION 
BUDGET REQUEST 
Tvbe of Proiect Name of Proiect 
SAFETY Utility Tunnel 
Renovation 
PCB Trans former 
Replacement 
Asbestos Abatement 
Projects 
Mignon Complex 
Screen Block 
r Replacement 
Source Year Requested Total 
of Funds 1988-89 1989-90 Requested 
Fire Safety Projects GF $ 900,000 $ 900,000 $ 1,800,000 
TOTAL SAFETY REQUEST $ 8,914,000 $ 1,600,000 $10,514,000 
DEFERRED Roof Repairs/ 
MAINTENANCE Replacements 
HVAC ~epairs / 
Replacements GF 
Elevator Repairs / 
Replacements GF 
TOTAL DEFERRED MAINTENANCE 
HANDICAPPED Handicapped 
ACCESSIBILITY Accessibility GF 
TOTAL HANDICAPPED ACCESSIBILITY 
Source Year Requested Total 
-
Name of Project of Funds 1988-89 1989-90 Requested Type of Project 
MAJOR 
RENOVATIONS 
Lappin Hall 
Renovation GF 
MaysIButler Hall 
Renovation GF 
CombsIReed Hall 
Renovation for 
Computing Services GF 
Breckinridge Hall 
Renovation GF 
Energy Management 
System 
Expans ion GF 
Boiler Renovation GF 
Downing Hall 
Renovation GF 
Fields Hall 
Renovation GF 
Thompson Hall 
Renovation GF 
Wetherby Gym 
Renovation GF 
TOTAL MAJOR RENOVATIONS 
NEW CONSTRUC- 
TION 
Veterinary Tech- 
nology Building 
Expans ion GF 
~arehouse/Storage 
Facility GF 
Parking Garage GF 
NEW CONSTRUCTION 
CAPITAL CONSTRUCTION 
*6F - State General Fund 
. MOREHEAD STATE UNIVERSITY 
Preliminary Capital Construction Request and 
Brief  Description o f  Projects for  1988-90 Biennium 
SAFETY PROJECTS 
Project : U t i  1  i t y  tunnel Renovati on 
Description: The u t i l  i t y  tunnel contains the steam d i s t r i b u t i o n  
system, the high-vol tage e l e c t r i c a l  d i s t r i b u t i o n  
system, computer cable, telephone l i nes ,  and T.V. 
cable. Construct ion o f  the e x i s t i n g  tunnel and 
systems w i t h i n  began i n  1935 and has been extended 
as the campus expanded. Except f o r  the sect ion 
o f  tunnel from Normal Ha l l  t o  the Academic-Athletic 
Center, the steam d i s t r i b u t i o n  system w i t h i n  the 
tunnel i s  i n  very poor cond i t ion  c rea t ing  poor 
operat ing e f f i c i e n c y  o f  our heating p l a n t  and the 
very r ap id  de te r i o ra t i on  o f  high-vol tage e l e c t r i c  
l i nes ,  computer cables, telephone l i n e s  and T.V. 
cables. Compounding the problem i s  the presence 
o f  asbestos-containing i nsu la t i on  which i s  a l so  
i n  very poor condi t ion.  The cond i t ion  o f  the u t i l i t y  
tunnel and the systems w i t h i n  pose a po ten t ia l  
hazardous s i t u a t i o n  f o r  Morehead State Univers i ty .  
Cost Estimate: $6,214,000 
Project: Replacement o f  PCB Contaminated Transformers 
Description: This p ro j ec t  includes the rep1 acement o f  t h i  r t y  
(30) PCB contaminated transformers w i t h  non-PCB 
transformers as mandated by EPA. EPA's f i n a l  
r u l e  (40-CFR-Part 761 ) p r o h i b i t s  the use o f  h igh 
secondary voltage (480 v o l t s  and above) network 
PCB transformers ( e l e c t r i c a l  transformers conta in ing 
500 par ts  per m i l l i o n  o r  greater  PCBs) i n  o r  near 
commercial bu i ld ings  a f t e r  October 1, 1990. 
Cost Estimate: $1 ,100,000 
Project: Asbestos Abatement 
Description: This p ro j ec t  includes the removal o f  hazardous, 
f r i a b l e  asbestos-containing mater ia ls  as i d e n t i f i e d  
i n  surveys and t es t s  conducted by Ana ly t i ca l  
Management Incorporated and Morehead State Univers i ty .  
Cost Estimate: $600,000 
Project: ~ i g n o i  Complex Screen Block Rep1 acement . 
Description: Orig ina l  poor design and i n s t a l l a t i o n  o f  decorat ive 
screen blocks a t  Mignon, East Mignon, and West 
Mignon residence ha1 1 s have created high maintenance 
cost  and unsafe condi t ions.  Blocks need t o  be 
removed and replaced w i t h  e i t h e r  gla.ss, ornamental 
metal , precast concrete, o r  d r y f i  t wa l l  system. 
Cost Estimate: $450,000 t o  $800,000 - (dependent on mater ia l  
used) 
Project: F i r e  Safety Projects 
Description: This p ro j ec t  includes the i n s t a l l a t i o n  o f  sp r i nk l e r  
systems and f i r e  alarm systems as required by cur rent  
f i r e  codes i n  the f o l l ow ing  f a c i l i t i e s :  Mignon Ha l l ,  
Mignon Tower, East Mignon Ha l l ,  West Mignon Hal l ,  
Cartmell Hal 1, Alumni Tower, and Nunn Hal 1 ; the 
i n s t a l  l a t i o n  o f  sp r i nk l e r  systems i n  Cooper Ha l l ,  
Regents Hal 1 . W i  1  son Hal 1 , and Waterf ie ld Hal 1 ; and 
the i n s t a l l a t i o n  o f  new f i r e  alarm system i n  Adron 
Doran Un ive rs i t y  Center. 
Cost Estimate: $l,8OO,OOO 
DEFERRED MAINTENANCE 
Project: Roof Repairs/Replacements 
Description: Thi s project i ncl udes the repai r and/or repl acement 
of roofs on the following facilities: Lappin Hall, 
Rader Hall, Lloyd Cassity Building, Combs Classroom 
Building, Rice Building, Howell-McDowell Administration 
Building, Power Plant and Butler Hall. All these 
facilities have roofs which are in poor condition, 
leaking, and most are twenty (20) or more years 
old. 
Cost Estimate: $1,000,000 
Project : HVAC Repai rs/Repl ace-ments 
Description: Thi s project incl udes the repai r and/or repl acement 
of heating, ventilation, and air conditioning (HVAC) 
componets (chi 1 lers, pumps, control s, etc. ) in 
each of the following facilities: Combs Classroom 
Building, Breckinridge Hall, Camden-Carroll Library, 
Baird Music Building, Button Auditorium, Alumni 
Tower, Adron Doran University Center, Nunn Hal 1 , 
Laughlin Health Building, Lloyd Cassity Building, 
Howel 1-McDowell Administration Building, Ginger 
Hall and Claypool-Young Art Building. All these 
faci 1 i ties contain various HVAC components which 
are twenty (20) or more years old and are not 
operating effectively or efficiently. 
Cost Estimate: $3,700,000 
Project : Elevator Repairs/Replacements 
Description: This project includes the replacement of controllers 
and door operators on elevators in Ginger Hal 1, 
Cartmell Hal 1, Alumni Tower, Nunn Hal 1 , and Nignon 
Hal 1 ; the replacement of elevator controller 
in Lloyd Cassity Building; and the installation 
of vandal-proof fixtures on elevators in Alumni 
Tower, Cartmell Hal 1 , and Mignon Tower. The 
elevators in each of these facilities are twenty 
(20) or more years old and are not operating 
effectively. 
Cost Estimate: $660,000 
HANDICAPPED ACCESSIBILITY PROJECTS 
C Project : Handicapped Accessibility 
Description: This project includes the installation of elevators 
or an elevator and chair lifts to provide handicapped 
accessi bi 1 i ty in Breckinridge Hal 1 ; and renovation 
of at least two restrooms (one women's and one 
men's) in each university facility, as code requires. 
to provide access for the handicapped. 
Cost Estimate: $660,000 
MAJOR RENOVATION PROJECTS 
Project : Lappin Hal 1 Renovation 
Description: Renovation o f  Science and Mathematics f a c i l i t y  
w i l l  i nc lude  i n s t a l l a t i o n  o f  new roo f ;  r e f u r b i s h i n g  
o f  e x t e r i o r  o f  o l d  sect ion;  r e f u r b i s h i n g  o f  i n t e r i o r ;  
r e p l  acemen t o f  windows , r e p l  acemen t and upgrading 
o f  HVAC, e l e c t r i c a l ,  and plumbing systems; and 
upgrading o f  f a c i l i t y  t o  meet a l l  cu r ren t  s a f e t y  
and handicap access code requirements. 
Cost Estimate: $3,506,000 
Project : Mays/Butler Hal l Renovation 
Description: Renovation o f  Mays H a l l ,  constructed i n  1937 and 
B u t l e r  H a l l ,  constructed i n  1961, w i l l  permi t  u t i l i z a t i o n  
as classroom and o f f i c e  space f o r  t h e  School o f  Business 
and Economics and prov ide  conference and housing 
f a c i  l i t i e s  f o r  t he  i n s t i t u t i o n  ' s  outreach and con t i nu ing  
educat ion programs. Mays Ha l l  i s  p r e s e n t l y  be ing  used 
p r i m a r i l y  as a storage f a c i l i t y .  Once used as a 
residence h a l l  t he  i n t e r i o r  cond i t i on  no longer  permi ts  
i t s  use as a housing f a c i l i t y .  B u t l e r  H a l l  i s  p r e s e n t l y  
used as an o f f i c e  and housing f a c i l i t y .  Connected t o  
Mays H a l l ,  B u t l e r  H a l l  i s  conducive t o  renovat ion  f o r  
conference housing. Renovation i n c l  udes r e f u r b i  sh ing 
o f  e x t e r i o r ;  redesign and r e f u r b i s h i n g  o f  i n t e r i o r ;  
replacement o f  HVAC, e l e c t r i c a l ,  and plumbing systems; 
and upgrading o f  f a c i l i t y  t o  meet a l l  cu r ren t  s a f e t y  and 
handicap access code requirements. 
Cost Estimate: $5,400,000 
Pro jec t :  Combs/Reed H a l l  Renovation f o r  Computing Services 
Descr ip t ion :  R e n o v a t i o n o f f i r s t f l o o r o f C o m b s B u i l d i n g w i l l  
permi t  r e l o c a t i o n  o f  t h e  Computing Center from Reed 
H a l l  t o  t h i s  f a c i l i t y .  This  p r o j e c t  w i l l  i nc lude  
minor i n t e r i o r  renovat ion and upgrading o f  HVAC, 
e l e c t r i c a l ,  and f i r e  s a f e t y  systems. Renovation 
o f  Reed H a l l  computing f a c i l i t y  t o  serve as a 
D i  sas te r  Recovery s i  t e  i s p l  anned. 
Cost Estimate: $994,000 
P r o j e c t  : Breck in r idge H a l l  Renovation 
Descr ip t ion :  Renova t i ono f  t h e t h i r d f l o o r o f  t h e o l d s e c t i o n  
r w i l l  permi t  f u r t h e r  u t i l i z a t i o n  as classrooms and 
o f f i c e s .  Renovation o f  audi t o r i  um w i  11 pe rm i t  
u t i l i z a t i o n  by  Theatre program. Renovation w i l l  
a l s o  i nc lude  the  upgrading o f  HVAC, e l e c t r i c a l ,  
and plumbing systems and upgrading o f  f a c i l i t y  
t o  meet a l l  c u r r e n t  s a f e t y  and handicap access 
code requ i  rements. 
Cost Estimate: $1,800,000 
Pro jec t :  Energy Management System Expansion 
Descr ip t ion :  This  p r o j e c t  inc ludes  the  i n s t a l l a t i o n  o f  computerized 
energy management systems i n  the  f o l l o w i n g  f a c i l i t i e s :  
Car tmel l  Hal 1, A1 umni Tower, Nunn Hal 1, and Mignon 
Complex. Pay-back i s  expected i n  f o u r  ( 4 )  years 
o r  l e s s  from energy savings generated by t h i s  p r o j e c t .  
Cost Estimate: $240,000 
Project  : B o i l e r  Renovation 
Description: This p r o j e c t  inc ludes  t h e m o d i f i c a t i o n o f  e x i s t i n g  
b o i l e r s  and i n s t a l l a t i o n  o f  ma te r i a l  hand l ing  equipment 
t o  permi t  t h e  u t i l i z a t i o n  o f  woody-biomass products 
and coal i n  producing steam f o r  Morehead Sta te  
Un ive rs i t y .  
Cost Estimate: $450,000 
Project  : Downing H a l l  Renovation 
Description: Renovation o f  t h i s  a t h l e t i c  dormi tory,  which i s  
n o t  i n  use, w i l l  permi t  u t i l i z a t i o n  as e f f i c i e n c y  
apartments f o r  mar r ied  students. Renovation inc ludes  
r e f u r b i s h i n g  o f  e x t e r i o r ;  redesign and r e f u r b i s h i n g  
o f  i n t e r i o r ;  replacement and/or r e p a i r  o f  HVAC, 
e l e c t r i c a l ,  and plumbing systems; and upgrading 
o f  f a c i  1 i ty  t o  meet a1 1 cu r ren t  s a f e t y  and handicap 
access code requirements. I f  funding i s  n o t  provided, 
a u t h o r i z a t i o n  and fund ing  t o  raze t h e  f a c i l i t y  i s  
requested. 
Cost Estimate: $1,200,000 
Project: Fie1 ds Hal 1 Renovation 
Description: Renova t i ono f  t h i s  1927 residence h a l 1 , e x c e p t f o r  
the  basement area which i s  now i n  use, w i l l  pe rm i t  
u t i l i z a t i o n  as an A l l i e d  Hea l th  Sciences classroom 
and f a c u l t y  o f f i c e  b u i l d i n g .  The f a c i l i t y  would 
house classrooms, o f f i c e s ,  and l a b o r a t o r i e s  f o r  
the  new f o u r  year Nurs ing program the  Radio logic  
Technology program and prov ide  l e c t u r e  space f o r  
t he  expanded f o u r  year  Ve te r i na ry  Technology Program. 
Located next  t o  t he  1 i b r a r y  t h e  f a c i l i t y  w i  11 a l s o  
be used t o  re1 i eve  1 i b r a r y  storage needs. Renovation 
i n c l  udes r e f u r b i s h i n g  o f  e x t e r i o r ;  redesign and r e f u r b i s h i n g  
o f  i n t e r i o r ;  replacement o f  HVAC, e l e c t r i c a l ,  and 
plumbing systems; and upgrading o f  f a c i l i t y  t o  meet 
a l l  cu r ren t  s a f e t y  and handicap access code requirements. 
Cost Estimate: $3,080,000 
Project: . Thompson Ha 1 1 Renova t i on 
Description: R e n o v a t i o n o f t h i s 1 9 2 7 r e s i d e n c e h a l l , w h i c h i s  
presen t l y  n o t  i n  use, w i l l  permi t  u t i l i z a t i o n  as 
a d m i n i s t r a t i v e  o f f i c e s .  Located i n  the  c e n t r a l  
area o f  campus, the  f a c i  1  i t y  would enable a l l  non- 
s tudent  r e l a t e d  admin i s t ra t i on  o f f i c e s  t o  re loca te ,  
from the  present Howell McDowell Admin i s t ra t i on  Bu i l d ing ,  
l eav ing  the  present admin i s t ra t i on  b u i l d i n g  t o  be 
used as a Student Services Bu i ld ing .  Renovation 
inc ludes  r e f u r b i s h i n g  o f  i n t e r i o r ;  replacement o f  
HVAC, e l e c t r i c a l ,  and plumbing systems; and upgrading 
o f  f a c i l i t y  t o  meet a l l  cu r ren t  s a f e t y  and handicap 
access code requ i  remen t s . 
Cost Estimate: $3,080,000 
Project : Wetherby Gym Renovation 
Description: Renovation of gym will permit u t i l i z a t i o n  a s  a 
r ec rea t ion  c e n t e r  which wi l l  include indoor t r a c k ,  
handball cour t s ,  and o t h e r  r ec rea t ion  a reas .  
Cost Estimate: $300,000 
New Construction Projects 
Project: Veterinary Technology Building Expansion 
Description: This p r o j e c t  inc ludes  an add i t ion  t o  t h e  Veter inary 
Technology Building t o  provide adequate space f o r  
expansion from a two-year t o  a four.-year program. 
Additional space wi l l  be u t i l i z e d  f o r  l a b o r a t o r i e s  
and restrooms. 
Cost Estimate: $300,000 
Project: Warehouse/Storage Faci 1 i t y  
Description: Construct ion of a 20,000 sq. f t .  warehouse/storage 
f a c i l i t y  wi l l  be u t i l i z e d  t o  s t o r e  new and su rp lus  
materi  a1 and equi pment . 
Cost Estimate: $700,000 
Project : Parking Garage 
Description: The construction o f  a  500 space parking garage 
close t o  o r  w i th in  the student res iden t ia l  area 
w i l l  a l l e v i a t e  parking pressures i n  the  r e s i d e n t i a l  
areas. 
Cost Estimate: $3,000,000 
MOBgaEAD STATE UNIVERSITY 
1988-99 RECOMMENDED EQUIPMENT 
BUDGET REQUEST 
Source  Year Requested 
of Funds 1988-89 1989-90 
Total 
Item 
-
-- 
Requested 
Computerized Numerical Control GF $ 85,000 
CAD-CAM Upgrade for Prime 
Software GF $ 75,000 
Gas ~hromatograph/~ass 
Spectrometer 
Planetarium Pro~ector GF $ 195,000 
~icrocom~uter Laboratory, Art GF $ 68,000 
Scanning Electron Microscope GF $ 80,000 
BHTU Microscopes GF $ 67,000 
Electronic Organ GF $ 100,000 
Concert Grand Pianos ( 2 )  GF $ 120,000 
Electronics Lab/Re.cording 
Studio, Library GF $ 60,000 
Library Automation GF $ 100,000 
Academic/Administrative 
Computing System 
Miscellaneous Computing 
Equipment 
Academic Software 
Telephone System 
Bulldozer 
Garbage Truck 
ToTAL EQUIPMENT REQUEST 
+6F - State 6eneral Fund 
MOREHEAD STATE UNIVERSITY 
Preliminary Equipment Request and 
Brief Description of Projects for 1988-90 Biennium 
Item: Computer Numerical Control Lathe 
Description: A metal cutting machine lathe controlled by computer 
to manufacture quantities of identical parts. The 
path of the cutting tools are calculated and programmed 
to machine the profile of the work piece. 
Cost Estimate: $85,000 
1tek CAD-CAM Hardware and Software 
Description: Computer aided drafting systems allow a drafts person 
to generate a drawing on the computer screen and make 
changes of individual parts without redrawing the 
entire sheet. The computer aided manufacture software 
allows the part to be described and then the computer 
will generate a program or tape to control CNC machine 
tools and make the part. 
Cost Estimate: $75,000 
Item: Gas Chromatograph/Mass Spectrometer 
Description: Replacement of outmoded analytical equipment in the 
physical sciences to provide instruction in modern 
techniques demanded by industry and graduate schools. 
Cost Estimate: $74,000 
Item: Planetarium Projector and 10-Meter Dome 
Description: Replacement of outmoded (homemade) projector and dome 
with a professionally built one to accommodate larger 
groups, namely university classes and area public 
school groups. 
Cost Estimate: $195,000 
Item: Art ,~icrocomputer Laboratory 
Description: A 28-unit microcomputer laboratory to instruct students 
in the state-of-art design and color theory techniques. 
Cost Estimate: $68,000 
. Item: Scanning Electron Microscope 
Description: Replacement of an obsolete, irreparable microscope 
to enhance teaching and research in the biological 
sciences at the undergraduate and graduate levels. 
Cost Estimate: $80,000 
Item: BHTU Microscopes 
,Description: Replacement 24 obsolete microscopes in a laboratory 
used for courses in microbiology, pathogenic microbiology 
mycology, and virology. 
Cost Estimate: $67,000 
Item: 
Description: 
Electronic Organ 
. 
State-of-art electronic organ to enhance instruction 
and performance in music education. 
Cost Estimate: $100,000 
Item: 
Description: 
Concert Grand Pianos 
Two g-foot concert grand pianos to replace aging ones 
to enhance instruction and performance in music education. 
Cost Estimate: $120,000 
Item: Electronic/Recording Studio 
Description: Equipment to furnish quality recording studio to provide 
a program of study for students in the recording industry. 
Cost Estimate: $60,000 
Item: 
Description: 
Library Automation 
Final phase of contract for installation of mini computer 
system to modernize library operations. 
Cost Estimate: $100,000 
Item: ~cademic/Administrative Computing System 
Description: Upgrade of Prime 9955 computer, which supports academic/ 
administrative computing, to a Prime model 6550, due 
to increase in number of users and amount of information 
being processed over the past three years. 
Cost Estimate: $625,000 
Item: ~ommunications/Networking 
Description: Expansion of computer communication needs/abilities 
concurrently with the replacement of electrical and 
telephone lines, todnclude replacement of out-of-date 
terminals, printers, and enhancement of networking 
and communications demands. 
Cost Estimate: $381,000 
Item: Miscellaneous Computing Equipment 
Description: Replacement of obsolete forms detacher, controller 
boards, and Prime 2350 disk and addition of a van 
necessary for transporting numerous devices and materials 
Cost Estimate: $53,000 
Item: Academic Software 
Description: Additional software necessary to adequately support 
users of the Prime computers devoted to academics 
and microcomputers. 
Cost Estimate: $68,500 
Item: Telephone system 
Description: Present obsolute university telecommunication systems 
leased from GTE will be replaced with a state-of-the- 
art telecommunication network. Acquisition will be 
either by lease purchase or direct purchase, depending 
on availability of funds. 
Cost Estimate: $1,237,200 
Item: Bulldozer 
Description: The replacement of this item of equipment is necessry 
for use on the main campus grounds, athletic facilites, 
and farm. 
Cost Estimate: $50,000 
Item: Garbage Truck 
Description: Replacement of vehicle. 
Cost Estimate: $50,000 
May 22, 1987 
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PERSONNEL POLICIES 
Recommendation 
That the Board of Regents approve the revision of 
PAC-2: Tenure and Promotion; PAC-18: Faculty Rights and 
Responsibilities; and a personnel policy, PAC-26: Termination 
of Faculty. 
Background 
The Faculty Senate has reviewed two of the personnel 
policies which pertain to faculty, the one on tenure and promotion 
and the one on faculty rights and responsibilities. The Senate 
is recommending revisions in the Tenure and Promotion Policy 
that would redefine the length of employment allowable before 
tenure consideration and that would allow a faculty member 
to be given provisions for non-renewal of contract. The revisions 
in the Rights and Responsibilities Policy increase the scope 
of the Faculty Rights and Responsibilities Committee and assure 
the rights of those faculty members who have been employed 
by the University for seven or more consecutive years. These 
changes will enhance faculty rights and will help in securing 
the removal of the American Association of University Professors 
(AAUP) censure which the University has been under for seven 
years. 
PAC-26 on Termination for Cause, Financial Exigency, 
and Discontinuance of Program was mandated by the Personnel 
Policv Manual which was adopted in April, 1985. There is 
a note in the policy on Tenure and Promotion stating that 
the Senate and the Academic Administration are developing 
policies that "relate to grounds and procedures for termination 
of tenured faculty members." This policy fulfills the obligation, 
and its adoption will also aid in the removal of AAUP censure. 
Subject: Tenure & Promotion 
PURPOSE : 
ACADEMIC 
PRINCIPLES : 
Section Number : PAC - 2 
Approval Date: 7/1/85 
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To define the criteria, procedures, and 
conditions of the review of University 
academic personnel for the awarding of tenure 
and for promotion. 
I. GENERRL PRINCIPLES 
Faculty member s have an important 
responsibility in providing evaluations of 
peers in the tenure and promotion process. 
This responsibility involves the application 
of academic and professional judgments in a 
framework of shared authority among various 
levels of review and between faculty and 
academic administrators. 
The promot ion and tenure procedures consist 
of several levels of judgment and review: 
the department , the college , and the 
University. The initial reviews will take 
place at the level of the department and 
college and will focus on professional and 
scholarly judgments of the quality of the 
individual's academic work. Subsequent 
levels of college review will bring broader 
faculty and administrative judgment to bear 
and will also monitor general standards of 
quality, equity, and adequacy of the 
procedures used. At each level, the review 
process will reflect the competence and 
perspective of the reviewing body. 
EXPECTATIONS AND An important part of the whole tenure and 
STANDARDS OF EACH promotion process for faculty members is that 
UNIT: 
- all partie~ to the process share common 
expectations and understandings. Since 
general statements of principles will be 
broad and inclusive, each academic unit may 
develop its own specific expectat ions and 
standards in addition to the broad, 
Universitywide standards as the operational 
basis for tenure and promotion 
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recommendations. Statements Rnew&edge 
concerning these additional expectations and 
standards will be available, and on file in 
&em the Office of the Vice President for 
Academic Af fairs. 
The review process for tenure and promotion 
is concerned with the academic and 
professional merits of particular candidates, 
judged in reference to all alternative 
candidates, including prospective faculty 
members. Tenure and promotion standards, 
therefore, cannot be fixed and absolute but 
will reflect to some extent. the varying 
competitive positions of the University in 
attracting faculty. Accordingly, evaluations 
will be influenced by such considerations of 
relative standing. Likewise, progressively 
more exacting scrutiny will take place as the 
faculty member advances in academic rank. 
Although the tenure process is geared, 
narrowly and properly, to evaluating 
individual performance , the chang ing needs 
and priorities of the institution may also 
affect the decision to grant tenure. Both 
equity and the long-range interests of the 
institution, however, require directing 
primary attention to University needs and 
priorities at the time of appointment and 
careful intermediate and longer range 
academic personnel planning. 
Tenure is a system by which competent, 
productive faculty members who meet certain 
stated criteria are informed that they have 
successfully completed their probationary 
period and are recognized as continuing 
members of the faculty free to pursue their 
academic interests and responsibilities with 
the confident knowledge that termination of 
their appointment can be only for cause (see 
Section IV). 
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11. CRITERIA FOR TENURE AND PROMOTION 
Promotion and tenure decisions are separate 
decisions, although these general criteria 
apply to both promotion and tenure. 
Promotions shall be based on recognized 
performance in each of the several areas as 
appropriate to the particular 
responsibilities assigned to the faculty 
. member. ~romotion is neither an unqualified 
right nor an automatic consequence of having 
completed a certain period of service. 
Tenure shall be based on the potential for 
future advancement in each of the areas as 
indicated by performance during the 
probationary period. 
The minimal requirements listed below are not 
the sole determinants in the process: 
1. Tea-chinq excellence--as recognized by 
colleagues, department heads, and 
deans and as assessed by students. 
Other evidence may include, but not 
be limited to, the following: 
student contact activities 
(advisement, supervision of 
internships and theses) ; development 
of new courses, programs , or 
innovative instructional techniques; 
teaching awards and honor s . 
2. Professional achievement--as related 
to the teaching area may include, but 
not be limited to, the following: 
research, scholarly or creative 
achievements; attendance at 
professional meetings and leadership 
roles in professional organizations; 
participation in seminars and 
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workshops; additional graduate study 
in the teaching field; wor k 
experience; and consulting. 
3. Service to the institution and the 
community--may include, but not be 
limited to, the following : active 
participation on University, college, 
and departmental ad hoc and standing 
committees; service as an official 
representative of the University; 
sponsorship of approved co-curricular 
activities; coordination of and 
participation in University 
workshops, con£ erences, clinics, 
inservice and special events; 
development of proposals; development 
of relationships with professional 
groups in business, industry, trade, 
education, and government. 
111. STATEMENTS REGARDING TENURE 
TO WHOM TENURE 
PROVISIONS APPLY: 
Provisions for holding academlc tenure 
apply to ail faculty members of Morehead 
State Unlverslty holding full-tlme regu- 
lar Standing Appointments to the rank of 
Professor. Associate Professor. anu 
A8slStant Professor. Academic tenure 1s 
granted only in an academic progran 
area. 
PROBATIONARY OR . The probationary appointment period in 
PRE TENURE PERIOD: the ~niverslty is five years of 
continuous employment. beginning with 
the first full-time regular standlng 
appointment to any rank. However. up-to 
three years of equivaien t profess lonal 
service at other accredited Instltutlons 
of higher education or an earller 
appolntment at Morehead State Unlverslty 
may be applied toward thls five-year 
probationary period upon appolntment. 
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A faculty member wlll not be retamed 
beyond a total of six years of full-time 
employment in regular standing appolnt- 
aents without attaining tenure. This 
requirement w apply to eligible 
faculty menbers hired by the university 
who did not hold full-tlme regular 
Standing Appointments for the 1986-87 
academ l c year. 
A faculty member who holds tenure- 
eligible rank must be reviewed for the 
awarding, of tenure no later than the 
fifth year of probatlonary status, 
NON-TENURABLE The tenure provisions defined herein do 
ACADEMIC APPOINTMENTS: not apply to the followlng academic 
appolntoents: 
1. Appointments designated as standing 
11. Flxed-Term I, Flxed-Term 11, or 
Vlsi tlng. 
2, Appointments without remuneration, 
3, Academic appointments to ranks other 
than Professor. Associate Profe530r. 
or Assistant Professor. 
NOTE: Fixed-Term Appointments are dls- 
continued automatically at the Stated 
ending date or for cause during the term 
of the appointment but may be renewed, 
Standlng I 1  appointments and Standing I 
Appoin tmen ts in non-tenure-el lglble 
ranks are terminable under the 
conditions of termination stated in PAC 
26 . 
TRANSITION PROVISIONS: Faculty who held full time Regular 
Standing Appolntaents for the 1986-87 
academic year are subject to the 
followlng transltlon provlslons: 
The probationary period for these 
faculty shall be no less than ftve years 
in a tenurable rank or five years begln- 
ning with the 1987-88 academic year, 
whichever comes first. 
Untenured f a c u l t y  who by t h e  f i f t h  y e a r  
of p r o b a t i o n a r y  s t a t u s  have  been 
employed as f a c u l t y  by t h e  UnlVerS l ty  
f o r  seven  o r  more c o n s e c u t i v e  y e a r s  
S h a l l  n o t  b e  r e q u i r e d ,  b u t  nay elect, to 
undergo t e n u r e  review.  (See PAC-26, Pg 
2, S t a t e m e n t  4 ) .  F a c u l t y  so exempted 
who do n o t  r e q u e s t  r e v i e w  f o r  t e n u r e  
w i t h i n  f l v e  y e a r s  of  a t t a i n i n g  t enure -  
e l i g l b l e  r a n k  fo r fe i t  t h e  r i g h t  to 
r e q u e s t  t e n u r e  r e v l e u  i n  a n y  s u b s e q u e n t  
y e a r  . 
Those exempted f a c u l t y  e l e c t i n g  t o  a p p l y  
f o r  academic t e n u r e  f o r f e l t  t h e l r  
exempted s t a t u s  and s h a l l  undergo t h e  
same p r o c e s s  w i t h  t h e  same b e n e f l t s / c o n -  
s e q u e n c e s  as o t h e r  f a c u l  t y  who a p p l y  
f o r  t e n u r e .  
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NOTIFICATION 
ABOUT 
COMPUTING A YEAR 
Each new faculty member is given a Contract 
for Academic Service on which the starting 
amount of probationary credit' is stipulated. 
A faculty member granted credit for 
. probationary years upon appointment or 
promotion to a tenure eligible rank may 
request part or all of that time to be 
rescinded if he/she needs more time to 
develop credentials for tenure. However, 
such request may not be made after the tenure 
review process has started in the fifth 
probationary year. 
A document +erm signed by the Dean and the 
faculty member confirming the change in years 
of probationary status shall be executed. 
In order to facilitate the administration of 
tenure review procedures, there shall be a 
common tenure anniversary date of July 1. 
This tenure anniversary date does not 
necessarily coincide with the faculty 
member's date of initial appointment. A year 
of credit toward tenure is earned in any year 
in which the tenure-eligible faculty member 
has full-time active employment status of no 
less than half of the July 1 through June 30 
year (one semester if he/she normally is 
appointed for two semesters). 
Since the purpose of the probationary period 
is to provide opportunity for observing the 
faculty member, time spent on leave of 
absence will not be counted as active 
employment, except for leave of absence for 
education purposes (see PG - 9). 
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NOTICE OF NON- I. Standards for notice of non- 
REAPPOINTMENT reappointment for tenure-eligible 
AND TERMINATION: positions are as follows: 
A. Dates 
1. Not later than March 1 of the 
first academic year of service. 
ANNUAL PERFORMANCE 
REVIEWS: 
2. Not later than December 15 3% of 
the second academic year of 
service. 
3. After two or more years of 
service in the University, twelve 
months. 
B. The President notifies the faculty 
member to be terminated after 
consultation with the appropriate 
Academic Administrators. 
11. All full-time 'and part-time faculty 
members of Morehead State University 
whose appointments are not being renewed 
have the right to a written statement of 
reasons for nonrenewal upon request of 
the Vice President of Academic Affairs. 
Such reasons for nonrenewal will be 
given within 30 calendar days following 
the request. All faculty members have 
the right to appeal to the Faculty 
Rights and Responsibilities Committee. 
Annual performance reviews are 
made of all faculty members. 
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TENURE OR PROMOTION PORTFOLIO 
The portfolio must contain a curriculum vita and supporting 
documents. In cases of promotion a letter 'addressed to the 
Department Chair should be attached stating the desire to be 
considered for a promotion and should contain a summary of major 
responsibilities and activities since the last rank assignment 
that merit consideration for the promotion. 
The candidate's portfolio must document all qualifications, 
and it must be complete at the time of submission. 
CURRICULUM VITAE 
, The following are guidelines for constructing the curriculum 
- 
vita. All categories will not apply to each candidate. 
(Whenever appropriate, please include specific titles, dates, 
pages, and publishers. ) 
I.. Personal Data 
A. Name 
B. Present rank, administrative title (if 
applicable), and department 
C. Dates of initial rank assignment and promotions at 
Morehead State University 
D. Field or fields of specialization 
E. Education completed 
1. Degrees, certifications, licenses 
2. Dates, degrees, certifications, licenses 
granted 
3. Institutions granting degrees, 
. certifications, licenses 
F. Teaching prior to Morehead State University or 
related work experience prior to Morehead State 
University 
1. Institutions 
2. Dates 
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3. ~esponsibilities 
4. Rank changes and dates 
Go Memberships in academic honor organizations 
11. Teaching--Note whenever reassigned time was given 
A. Teaching load each semester 
1. Numbersandtitlesofcoursestaught 
2 .  Credit hours 
B. student contact activities 
1. Number of advisees: graduate, undergraduate 
2. Supervisor of internships 
3. Direction of theses and service on theses 
committees 
4. Direction of independent studies 
5. Service on oral examination committees 
6. Other 
C.. New' courses and programs developed 
D. Innovative instructional techniques developed 
. E.. Teaching awards and honors 
F. Other evidence of effective teaching 
111. Professional Growth 
A. Scholarship 
List of published articles 
List of published books 
List of published reviews 
List of papers read at conferences 
Editorship of or service on editorial boards 
of professional journals 
Scholarly grants 
Sabbaticals 
Pure research completed or in progress 
Applied research completed or in progress 
Awards for scholarship 
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C. Service as official representative of the 
University 
. 1. Place 
2. Responsibility 
3. ' Date 
D. Coordination of and participation in Morehead - 
State University workshops, conferences, clinics, 
inservice, and special events 
1. Title 
2. Formof.participation 
3. Date 
E. Development of proposals to benefit the University 
1. Title of proposal 
2. Date submitted 
3. Accepted or rejected 
F.. Development of relations with professional groups 
(business, industry, trade, education, and 
. government) 
G. Honors and awards for service 
H. Other University service 
Applicants should present a reasonable sample of items under 
numbers 111 and IV and may be asked for additional materials. 
SUPPORTING DOCUMENTS 
Please arrange supporting~documents in the following categories: 
1. Documents which support personal data (for example) 
--copies of official transcripts 
--copies of official letters of promotion at other 
institutions 
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2. Documents which support effectiveness of teaching (for 
example) 
--copies of results of teacher ratings 
--copies of descriptions of innovative instructional 
techniques 
--copies of teaching awards and honors 
3. ~ocumehts which support evidence of professional growth 
(for example) 
--copies of published articles, books, reviews 
--copies of papers read at conferences 
--copies of conference programs 
--copies, slides, tapes of, or patents for creative 
productions 
--evidence of roles in acade,mic o~ganizations 
--evidence of continuing education including transcripts 
of graduate work 
4. Documents which support service (for example) 
--copies of proposals to benefit the University 
--copies of honors or awards for service 
IV. THE PROCESS 
NOTE: THE PROFESSIONAL ' POLICIES COMMITTEE OF THE FACULTY SENATE, 
-
THE UNIVERSITY TENURE AND PROMOTION COMMITTEE, AND THE ACADEMIC 
ADMINISTRATION ARE NOW DEVELOPING THE WORDING OF SECTION IV 
DETAILING THE PROCESS FOR REVIEW OF CANDIDATES FOR TENURE AND 
PROMOTION AND NECESSARY FORMS. THE RESULTANT RECOMMENDED PROCESS 
WILL BE PRESENTED TO THE BOARD FOR ITS APPROVAL AT A LATER DATE 
BY THE PRESIDENT. 
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PURPOSE : 
ELIGIBILITY: 
SCOPE : 
To def ine the procedures t o  be f o l  lowed when 
i ssues i nvo l  v ing f a c u l t y  r i g h t s  and respon- 
s i  b i l  i t i e s  have no t  been resolved successful ly  
through the normal channels o f  admin is t ra t ive  
r e s p o n s i b i l i t y  and procedure. 
- A1 1 i nd i v i dua l s  i n  the academic c l a s s i f f c a t i  on 
category p lus  those i nd i v i dua l s  i n  the admin- 
i s t r a t i v e  category who have tenure-el i g i  b le  
academic rank and who have grievances o f  an 
academic nature. 
The Committee on Facu l ty  Rights and Respon- 
s i b i l i t i e s  establ ished by these procedures 
may review p e t i t i o n s  from a l l  f a c u l t y  members 
(described under E l  i g i  b i  l i t y  above) i n  any 
s i t u a t i o n  i n  which a f a c u l t y  member asserts 
t h a t  he/she has suf fered a substant ia l  
i n j u s t i c e  r e s u l t i n g  from a v i o l a t i o n  o f  
academic freedom, professional  e th ics ,  o r  
procedural fa i rness.  dtscriminatlon o r  due 
process. 
Disputes about the dismissal o f  a proba- 
t i ona ry  tenure e l  i g i  b l e  f a c u l t y  member w i t h  
less  than proper no t i ce  o r  a f ixed-term 
appointee before the end o f  the t e n  o f  
appointment o r  o f  a tenured f a c u l t y  member 
. are covered under Kentucky Revised Statutes 
(KRS 164.360 - KRS 164.365). 
Faculty rPabers, who have been enployed f u l l  
time a t  Uorehead State University for  seven 
or .ore consecutive years and are untenured. 
shall be afforded t h e  same r i g h t s  o f  Academic 
Ftpedoll a d  Due Process as a tenured faculty 
amber 0 
Any issue t o  be reviewed under these pro- 
cedures must be presented by the p a r t i c u l a r  
f a c u l t y  member who has the issue. 
c ~ I T I ' E E  ON FACULTY The Committee on Facul ty Rights and 
R I W S  AND RESPONSIBILITIES: Respons ib i l i t i es  sha l l  cons is t  o f  seven 
members: two tenured f a c u l t y  members from 
each col lege. 
Page 1 o f  6 
PERSONNEL POLICY MANUAL 
Subject: Faculty Rights & 
Responsibilities 
OPERATION OF 
TEE c c m x m :  
Section Number: PAC - 18 I 
Approval Date: 7/1/85 
Revision Date: 
Nominees for faculty representatives for each 
college shall be made by the Faculty Senate  
and voted on by the tenured members of the 
faculty in that college. The Faculty Senate  
will elect a voting chair from the faculty at 
large. The term of the chair shall be for 
one year. 
Termsshall be for three years and shall be 
staggered to provide continuity of 
membership. No member may serve for more 
than two consecutive terms. 
A quorum of the Committee will be a majority 
of those remaining after any member is 
disqualified because of blood or marriage 
relationship to the aggrieved party or 
because of a member's personal involvement in 
the case. 
Upon receiving a petition, the Committee will 
make a preliminary determination as to the 
extent of its r e v i e w  of the matter. The 
Committee will reserve the right not to take 
up 'a complaint that it judges without merit 
or where it appears that other remedies 
should be sought before coming to the 
Cornmi ttee. 
The Committee may decide to have an informal 
review or to establish a Hearing Board. If a 
Hearing Board is not established, the 
Committee may attempt to bring about a 
satisfactory settlement. 
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THE HEARING BOARD: 
A Hearing Board w i l l  be establ ished on ly  when 
the issue i s  c l e a r l y  serious, a prima f a c i e  
case has been establ ished by the complaining 
party,  and the Comnittee f i n d s  t h a t  reasonable 
e f f o r t s  have already been made t o  solve the 
. problem, and t h a t  no a1 t e r n a t i  ve way o f  
attempting t o  s e t t l e  the matter  i s  appropriate 
i n  the circumstances. 
The burden o f  proof  i n  es tab l i sh ing  a prima 
f ac i e  case w i l l  be on the complaining par ty .  
The Comni t t e e  on Facul ty Rfghts and Respon- 
s i  b i l  i t i  es should attempt t o  s e t t l e  matters 
brought t o  i t  as qu ick ly  as possib le wi thout  
s a c r i f i c i n g  fa i rness t o  a l l  pa r t i es .  Only i n  
ex t raord inary  circumstances should there be a 
time span longer than 30 days between the 
rece ip t  o f  a complaint by the Comnittee and a 
decis ion as t o  whether there w i  11 be a formal 
hearing. 
The Comnittee sha l l  not  consider the 
substantive academic judgment aspects o f  such 
matters as promotion, tenure, compensation, and 
- evaluat ion o f  performance. I n  such matters as 
these, a n S y - g ~ e ~ e d u ~ a 4 - k i ~ ~ e ~ ~ - m a y - b e - ~ e ~ i t ~ e d ~  
academic freedom, professional ethfcs. 
discrimination. or due pmcess may be r e v i e r d l  
For a p a r t i c u l a r  case, a Hearing Board, cons is t ing  
o f  a l l  e l i g i b l e  members o f  the Comni t t e e  w i  11 be 
establ ished t o  hear the case. Members w i l l  remove 
themselves from a case i f  they deem themselves 
d i s q u a l i f i e d  by reason o f  b ias  o r  i n t e res t .  
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I f  a  s p e c i f i c  h e a r i n g  is schedu l ed ,  n o t i c e  
w i l l  be s e r v e d  w i t h  a s p e c i f i c  s t a t e m e n t  o f  
t h e  c o m p l a i n t  a t  leas t  20 d a y s  prior to  t h e  
hea r i ng .  The p a r t y  complained a g a i n s t  may 
waive a h e a r i n g  o r  may respond t o  t h e  
compla in t  i n  w r i t i n g  a t  any time b e f o r e  t h e  
hea r i ng .  
Xear ings  b e f o r e  a Hearing Board w i l l  n o t  be  
p u b l i c .  P u b l i c i t y  and p u b l i c  s t a t e m e n t s  
abou t  t h e  case by e i t h e r  t h e  compla in ing  
p a r t y  o r  t h e  Hear ing Board w i l l  be  avo ided  
u n t i l  t h e  p r o c e e d i n g s  have been completed .  
The Bear ing  Board and bo th  p a r t i e s  may have 
p r e s e n t  a t  t h e  h e a r i n g  such a s s i s t a n c e  a s  
they  deem neces sa ry .  
During t h e  p roceed ings  t h e  p a r t i e s  w i l l  be 
e n t i t l e d  t o  have a n  a d v i s o r  and c o u n s e l  of 
t h e i r  own c h o i c e .  The Hearing Board w i l l  n o t  
be bound by s t r i c t  r u l e s  of  l e g a l  e v i d e n c e  
and may admi t  any ev idence  of p r o b a t i v e  v a l u e  
i n  d e t e r m i n i n g  t h e  i s s u e s  involved.  Every  
p o s s i b l e  e f f o r t  w i l l  be  made t o  o b t a i n  t h e  
most r e l i a b l e  ev idence  a v a i l a b l e  and t o  a v o i d  
e x c e s s i v e l y  l ega l i s t i c  p rocedures .  
A t a p e  r e c o r d i n g  o f  t h e  h e a r i n g s  w i l l  b e  made 
and w i l l  b e  a v a i l a b l e  t o  bo th  p a r t i e s .  
The p a r t i e s  w i l l  be a f f o r d e d  a n  o p p o r t u n i t y  
t o  o b t a i n  n e c e s s a r y  w i t n e s s e s  and documentary 
or o t h e r  ev idence .  The u n i v e r s i t y  
a d f i i n i s t r a t i o n  w i l l  make r e a s o n a b l e  e f f o r t s  
t o  c o o p e r a t e  w i t h  t h e  Hearing Board i n  
s e c u r i n g  w i t n e s s e s  and making a v a i l a b l e  
documentary and o t h e r  evidence .  
P a r t i e s  w i l l  have  t h e  r i g h t  t o  c o n f r o n t  and 
cross-examine a l l  w i t n e s s e s .  
The Bea r ing  Board's f i n d i n g s  o f  fact and 
c o n c l u s i o n s  w i l l  b e  based s o l e l y  on t h e  
h e a r i n g  r eco rd .  
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The Hearing Board shall not consider the 
substantive academic judgment aspects of such 
matters as promotion, tenure, compensation, 
and evaluation of performance. In such 
matters as these, only procedural fairness 
may be reviewed. 
T t e  Hearing Board may not review any 
petitions which are being or have been 
processed in the courts or through 
affirmative action. 
The Hearing Board shall reach its conclusions 
by majority vote and shall submit these 
conclusions to the President of the 
University through the Chairperson of the 
Committee on Faculty Rights and 
Responsibilities. The President shall notify 
the Chairperson of the decision that has been 
reached. In the event that the President's 
decision is not in accord with the 
conclusions of the Hearing Board, the reasons 
for that decision. shall be specified to the 
Chairperson of the Committee on Faculty 
Rights and Responsibilities who will inform 
the Committee and the parties directly 
involved . 
MOREHEAD STATE UNIVERSTIY 
The University Committee on Riqhts and Rea~onsibilities 
PETITION FOR REVIEW OF A COMPLAINT 
Name of Petitioner Date 
Depar tmen t Col lege 
Position Phone 
Grounds for Complaint Petition Related to Violation of: 
Academic Freedom 
Professional Ethics 
Discrimination 
Due Process 
.Other (please state clearly) 
Complaint 
Relief Exp,ected 
Party Complained Against 
Channels Used Prior to this Petition 
Signature 
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GENERAL POLICY: The Board of Regents has a paramount 
statutory duty to the people of Kentucky to 
maintain a quality educational program 
consistent with the mission statement and 
within available financial resources as 
determined by the Council on Higher 
Education, the Governor, and the General 
Assembly. Accordingly, determination of the 
existence of cause, financial exigency, or 
discontinuance of program based essentially 
on educational considerations, that may 
involve the termination of tenured faculty 
members, is a prerogative reserved for the 
Board and will not be delegated. 
The Board of Regents is fully aware of the 
fact that adjustments due to a financial 
crisis or discontinuation of a program that 
include the termination of tenured faculty 
members are matters of gravity and require 
thoroughly considered balancing of the public 
and private  interest.^. Therefore, the Board 
of Regents will exercise its prerogative to 
terminate tenured appointments for cause, 
financial exigency, or discontinuance of 
program, only under severe conditions. These 
actions are to be taken under exacting 
criteria and with assurance of requisite 
safeguards of academic due process to 
maintain a quality education program 
consistent with the mission statement and 
available financial resources. 
Upon determination that a bona fide case of 
financial exigency or need to discontinue a 
program exists, faculty termination decisions 
will be made by the Board of Regents on the 
basis of a President's report of University 
needs and available fiscal resources. The 
President's report to the Board of Regents 
shall result from and reflect the advice and 
written recommendations of the Faculty Senate 
and the ad hoc committees which are listed in 
the specific procedures which follow. 
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In making specific recommendat ions for 
termination of individual tenured faculty 
appointments, the President , shall take into 
account the following: 
1.. If funded vacancies exist, every 
effort will be made to offer the 
tenured faculty members concerned 
existing positions for which they are 
qualified by education and/or 
experience. If any faculty members 
are unqualified by education or 
experience, the university will grant 
the maximum of a one-year period of 
sabbatical leave during which the 
- 
faculty member will retrain and 
prepare for the specific vacancy. 
Financial support will be granted in 
accordance with the sabbatical leave 
policy. 
2. In the event of the termination of a 
tenured faculty member, that faculty 
member will not be replaced for a 
period of three years: 
a. By another person of comparable 
qualifications at the same or 
higher salary without first 
offering reinstatement to the 
terminated tenured faculty member 
and allowing thirty calendar days 
for acceptance; 
b. By another person at a reduced 
level of compensation without 
first offering reinstatement to 
the terminated tenured faculty at 
the faculty member's most recent 
compensation and allowing thirty 
calendar days for acceptance. 
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3. In the event of the termination of 
all tenured faculty members in a 
particular area or discipline for 
discontinuance of program, that area 
or discipline will not be reinstated 
at the University for a period of 
five years. 
4. Faculty members, who have been 
employed full time at Morehead State 
University for seven or more 
consecutive years and are untenured, 
shall be afforded the same rights of 
Academic Freedom and Due Process as a 
tenured faculty member. 
5. All faculty who have been granted the 
rights of academic due process axe 
entitled to demonstration of cause 
for termination. Upon request, cause 
for termination will be available in 
writing. 
PROCEDURE FOR This procedure will be used when it is 
FACULTY proposed by the President that the university 
TERMINATION ' terminate a tenured faculty member for cause. 
FOR CAUSE: Reasons for cause to dismiss will be limited 
to (1) Incompentency, (2) Neglect of Duty, 
( 3 )  Refusal to Perform Duties, (4) Medical . - 
Reasons, and/or (5) Grave  isc conduct. It 
specifically outlines the rights and academic 
due process that are accorded a faculty 
member on a continuing contract and does not 
attempt to deal with other staff and 
University personnel procedures. It is 
recommended that, in the general interest of 
Morehead State University, a procedure be 
developed for these employees and that a 
process be set up to reconcile the interests 
of the University as a whole. 
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IDENTIFICATION The Dean of the College in which 
OF A CASE OF member resides will identifv that 
TERMINATION 
FOR CAUSE: 
termination for cause exikts at 
State University and will inform 
President for Academic Affairs 
a faculty 
a case of 
Morehead 
the Vice 
and the 
President in a written, signed statement of 
the facts relied upon to support one or more 
of the statutory grounds for dismissal for 
cause. The stated formal charge(s) against 
the faculty member will be only on the 
grounds of (1) Incompetency, (2) Neglect of 
Duty, ( 3 )  Refusal to Perform Duties, 
(4) Medical Reasons, and/or (5) Grave 
Misconduct. This provision preserves a 
~ean's discretion to handle complaints 
against one of his/her faculty members 
informally before initiating formal charges 
for the termination for cause. 
STEP ONE. The President, after consultation 
with the Vice President for Academic Affairs, 
the Dean preferring the charges, the 
Department Chair of the department in which 
the faculty member resides, and the Chair of 
the Faculty Riqhts and Responsibilities 
Committee, will determine whether to prefer 
charges against the faculty member or to 
refer the matter back to the Dean for further 
consideration. Absolute discretion is 
essential in this process to protect the 
rights and privacy of the individuals 
involved. 
STEP TWO. If the President decides to prefer 
charges against the faculty member, the Vice 
President for Academic Affairs will meet with 
the faculty member and hand a copy of the 
complaint to the faculty member. Every 
effort shall be made at this point to outline 
the case being preferred against the faculty 
member and to advise the faculty member of 
the procedure which will be followed and the 
faculty member's academic and civil rights in 
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the proceedings. Upon receipt of the 
complaint at the meeting, the faculty member 
shall have thirty calendar days in which to 
file with the Vice President for Academic 
Affairs a written, signed response to the 
charges within the complaint. If the faculty 
member wishes to decline his/her right to a 
hearing, he/she has the option of submitting 
a letter of resignation to the Vice President 
of Academic Affairs within thirty days 
following the meeting. The Vice President 
for Academic Affairs will forward the letter 
of resignation along with copies of all 
pertinent materials to the President of the 
University for final action. 
STEP THREE. If the faculty member fails or 
refuses to file .a response within the thirty- 
day period, or if the faculty member files an 
answer denying any or all of the charges 
outlined in the complaint, the Vice President 
for Academic Affairs shall convene a five- 
member ad hoc Termination for Cause Hearinq 
Board and will ~rovide the faculty member 
- - 
with a written, signed notice of a hearinq of 
record to take place not less than thirty 
calendar days nor more than sixty calendar 
days, beginning on the day notice is received 
by the faculty member. The ad hoc 
~ermination for Cause Hearinq Board will 
consist of one member of the Faculty Riqhts 
and Responsibilities Committee elected by the 
Faculty Riqhts and ~esponsibilities 
Committee, three faculty members elected by 
the  acuity Senate, and the Faculty Regent, 
who will s&ve as Chair. The Vice President 
for Academic Affairs, the Chair of the 
Faculty Senate, and the Chair of the Faculty 
~iqhts- and Responsibilities Committee may 
serve as nonvoting, ex officio members of the 
ad hoc ~ermination for Cause Hearinq Board. 
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The ad hoc Termination for Cause 
Hearinq Board, in consultation with 
the charged faculty member, will 
exercise its judgments as to whether 
the hearing should be public or 
private and the expressed wishes of 
the charged faculty member shall take 
precedence; 
Entry into the written record of 
appearances and testimony of the 
concerned parties and witnesses; 
Entry into the writtenxecord of the 
charges and the faculty member's 
answer to them; 
Presentation of witnesses, signed 
affidavits, documents, and other 
pieces of evidence by the Dean who 
initiated charges; 
An opportunity for the faculty member 
or his/her counsel to call and cross- 
examine witnesses, and to present 
signed affidavits, documents, and 
other pieces of information reputing 
the charges in the complaint; 
The Administration will have the 
right to confront and cross-examine 
all witnesses presented by the 
faculty member; 
Incompetence or neglect of duties 
based upon medical reasons will 
require clear and convincing medical 
evidence that the faculty member 
cannot continue to fulfill the terms 
and conditions of his/her 
appointment; 
A summation or statement on behalf of 
the University by the Dean who 
initiated the charges; 
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A summation or statement by the 
faculty member or his/her counsel; 
A verbatim record of the hearing will 
be taken, and a typewritten copy will 
be made available, without cost to 
the faculty member, at the faculty 
member Is request. 
The burden of proof that adequate 
cause exists rests with the 
Administration and will be satisfied 
only by clear and convincing evidence 
in the record considered as a whole; 
A decision of the five-member board 
will be reached in closed session to 
determine whether cause for 
termination of the faculty member or 
other appropriate action exists. 
The findings the ad hoc 
Termination for Cause Hear inq Board 
- 
will be sent to the President and .- - --
copies of the recommendation will be 
sent to the Vice President for 
Academic Affairs, the Dean preferring 
the charges, the Department Chair of 
the faculty member, the charged 
faculty member, and the Faculty 
Regent. Dissenting minority reports 
shall be included in the final 
report. 
The President and the faculty member 
will be given a copy of the record of 
the hearing within five calendar days 
of the decision. 
STEP FOUR. If the findings of the ad hoc 
Termination for Cause Hearing Board are that 
cause exists for termination of the faculty 
member ' s employment or for the application 
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of another appropriate action, the faculty 
member has thirty calendar days beginning on 
the day that the decision i s  received to file 
a written, signed statement of appeal through 
the President of the University to the Board 
of Regents. A copy of the report will be 
sent to the Vice President for Academic 
Affairs, the Dean preferring the charges, the 
Department Chair of the faculty member, the 
charged faculty member, and the Faculty 
Regent. 
If the faculty member feels that he/she has 
not received due process, he/she has the 
right to file an appropriate grievance with 
the Faculty Riqhts and Responsibilities 
Committee which will investigate the matter 
within four weeks and submit a recommendation 
to the President. A copy of the report will 
be sent to the Vice President for Academic 
Affairs, the Dean preferring the charges, the 
Department Chair of the faculty member, the 
charged faculty member, and the Faculty 
Regent. Dissenting minority reports shall be 
included in the final report. 
STEP FIVE. If the President rejects the 
findings of the ad hoc Termination for Cause 
Hear inq Board that adequate cause for 
dismissal has not been established by the 
evidence of the record considered as a whole, 
he/she will state the reasons for doing so, 
in writing, to the ad hoc Termination for 
Cause Hearinq Board and the faculty member. 
The President will provide an opportunity for 
a writen response by the faculty member 
- 
within two weeks - before making any 
recommendation to the Board of Regents. 
STEP SIX. After a review of the facts and 
the procedures followed, if it is the 
decision of the President to make a 
recommendation of termination of employment 
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PRODCEDURE 
FOR FACULTY 
TERM1 NATION 
FOR FINANCIAL 
EXIGENCY : 
for cause to the Board of Regents, a written 
copy of the formal recommendation will be 
given to the faculty member at least two 
weeks before the scheduled Board of Regents 
meeting in which the recommendation of 
termination for cause will be an agenda item. 
The faculty member shall have the right to be 
heard in person by the Board of Regents or a 
designated subcommittee of the Board of 
Regents before Board action is taken. The 
Board shall conduct he proceedings according 
to appropriate K . R . S .  statutes. This ends 
the formal process of academic appeal but 
does not preclude the possibility of seeking 
redress through the legal system for 
perceived injury and harm. 
This procedure will be used when it is 
proposed by the President that the University 
reduce the total number of faculty positions 
on a campuswide basis due to a bona fide case 
of financial exigency. It spec if ically 
outlines the rights and academic due process 
that are accorded a faculty member on a 
continuing contract and does not attempt to 
deal with other staff and University 
personnel procedures. It is recommended 
that, in the general interest of Morehead 
State University, a procedure be developed 
for these employees and that a process be set 
up to reconcile the interests of the 
University as a whole. 
The Vice President for Administrative and 
Fiscal Services will identify that a bona 
fide case of financial exigency exists at 
Morehead Stae University and will inform the 
President of the situation with supporting 
documentation. 
STEP ONE. The President will submit a 
written report to the Faculty Senate which 
states that a case of financial exigency 
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exists and give budgetary and financial 
information which would support that 
position. The President should also give a 
personal assessment of the situation and 
preliminary recommendations for solving the 
situation. The emphasis at this point in the 
' process is to identify the number of faculty 
positions which are proposed to be eliminated 
and/or the dollar amount of savings in 
faculty salaries which are necessary to deal 
with the situation. The preliminary 
recommendations should also outline what 
other cuts are being proposed. 
STEP TWO. Following notification by the 
President, the Faculty Senate will determine 
whether or not a bona fide case of financial 
exigency exists. If the Senate decides that 
the President's case for financial exigency 
has not been sufficiently documented, the 
President will be invited by the Chair of the 
Faculty Senate to make a presentation to the 
Senate at a regularly scheduled Faculty 
Senate meeting to present more supporting 
evidence for the position. If the Faculty 
Senate determines that a reasonable case for 
financial exigency exists, the matter will be 
referred to the three independent ad hoc 
committees listed in STEP THREE. The Senate 
may also choose at this time to prepare an 
independent and more comprehensive report for 
submission to the Faculty Regent and the 
President. 
If the Senate decides that a bona fide case 
of financial exigency has not been adequately 
demonstrated, the Senate will submit a 
dissenting opinion to the President with a 
copy to the Faculty Regent. 
STEP THREE. If the Faculty Senate determines 
that a reasonable case for financial exigency 
exists, the Faculty Senate will elect the 
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nine faculty members who are to serve on the 
three ad hoc committees listed below. Every 
effort will be made to have an equitable 
representation from nontenured as well as 
tenured faculty, since it is the former who 
are likely to bear the brunt of the 
reduction. There will also be a faculty 
representative from each of the three 
colleges on each ad hoc committee. The 
committees will work independently on the 
determination of financial exigency and will 
propose possible solutions and alternative 
courses of action. Faculty positions to be 
eliminated, but not specific faculty members, 
may be identified at this point in the 
process. 
1. AD HOC COMMITTEE CHAIRED BY VICE 
PRESIDENT FOR ADMINISTRATIVE AND 
FISCAL SERVICES. The seven-member 
committee will consist of the Deans 
of the three academic colleges and 
one faculty member from each of the 
three colleges appointed by the 
Faculty Senate as outlined above, and 
will be chaired by the Vice President 
for Administrative and Fiscal 
Services. 
2. AD HOC COMMITTEE CHAIRED BY VICE 
PRESIDENT FOR ACADEMIC AFFAIRS. The 
seven-member committee will consist 
of the Faculty Regent, the Faculty 
Senate Chair, the Chair of the 
Faculty Senate Fiscal Affairs 
Committee and one faculty member from 
each of the three colleges appointed 
by the Faculty Senate as outlined 
above, and will be chaired by the 
Vice President for Academic Affairs. 
AD HOC COMMITTEE CHAIRED BY FACULTY 
RIGHTS AND RESPONSIBILITIES CHAIR. 
ppppp- - 
The seven-member committee will 
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consist of three Department Chairs 
and one faculty member from each of 
the three colleges appointed by the 
Faculty Senate as outlined above, and 
will be chaired by the Chair of the 
. Faculty Riqhts and Responsibilities 
Committee. The Department Chairs 
1. Tenured faculty members will have the 
preference of retention over 
nontenured faculty members. 
will be appointed by the President, 
and every effort should be made to 
choose Chairs that will be most 
adversely affected by the proposed 
eliminations of faculty positions. 
STEP FOUR. The three ad hoc committees will 
present written reports to the President 
within 120 calendar days from the time the 
committees are convened. Copies of the 
reports will be' sent to the Faculty Senate, 
the Faculty Regent, and the chairs of the 
other ad hoc committees. Dissenting minority 
reports shall be included in the final 
reports. 
STEP FIVE. The President, after receiving 
the reports of the three ad hoc committees 
and the final recommendations of the Faculty 
Senate, will make recommendations regarding 
the specific faculty positions and faculty 
members who will be terminated for a case of 
financial exigency. The President will 
follow the Order of Termination Sequence in 
determining the faculty members to be 
terminated. 
2. A faculty member who has attained 
tenure prior to another faculty 
member will have preference of 
retention. 
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3. If the time of tenured service is 
equal, then tenured faculty of 
superior academic rank will have 
preference of retention. 
4. - If service and rank considerations 
are the same for two faculty members, 
the faculty member with the longer 
period of employment at the 
University will have preference of 
retention. 
These specific recommendations will be 
submitted to the Vice President for Academic 
~ffairs who will notify in writing, within 
five business days, those faculty members 
- 
whose gositions are proposed to be 
eliminated. The Vice President for Academic 
STEP SIX. AD HOC COMMITTEE ON 
RECONCILIATION. The seven-member committee 
will consist of the Vice President for 
Academic Affairs, the Vice President for 
Administrative and Fiscal Services, the Chair 
of the Faculty Senate, one faculty member 
elected by the Faculty Senate from each of 
the three committees listed in STEP THREE, 
and the Faculty Regent who will serve as 
Chair. There should be a faculty member from 
each College represented on the committee. 
The 'committee will meet individually with 
each affected faculty member and will make 
every effort to reach some accommodation with 
the individual regarding his/her rights and 
possible courses of alternative action. Such 
advice would include, but not be limited tor 
proposing such alternatives as a reassignment 
of work duties, sabbatical leave for the 
purpose of retraining or re-adapting teaching 
skills towards a new position, a proposed 
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monetary settlement of severance pay, or an 
early retirement incentive program. If the 
faculty member and the ad h o c  Committee on 
Reconciliation can reach a mutually agreeable 
-- 
solution, the faculty member - and the 
Committee will submit a written proposal of 
settlement to the President outlining the 
conditions of acceptance. 
If the matter cannot be resolved successfully 
with the faculty member, the ad hoc ~ommitte; 
on Reconciliation will issue a written report 
to the ~ r e s i d x  within five business ;lays 
from the time of the final meeting with the 
affected faculty member. The report will 
outline the areas of disagreements. A copy 
of the report will be sent to the Chair of 
the Faculty Senate and the Faculty Regent. 
Dissenting minority reports shall be included 
in the final report. 
If the faculty member feels that he/she has 
not received due process, he/she has the 
right to file an appropriate grievance with 
the Faculty ~ights and ~esponsibilities 
Committee which will investigate the matter 
within four weeks and submit a recommendation 
to the President. A copy of the report will 
be sent to the Vice President for Academic 
Affairs, the Chair of the Faculty Senate, and 
the Faculty Regent. Dissenting minority 
reports shall be included in the final 
report. 
STEP SEVEN. The President will meet 
personally with the faculty member and will 
attempt to reconc ile the areas of 
disagreement regarding the termination of the 
faculty member. The Presiaent, in 
consultation with the Vice President for 
Administrative and Fiscal Services, the Vice 
President for Academic Affairs, the Faculty 
Regent, the Chair of the Faculty Riqhts and 
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INITIAL 
DETERMINATION 
The Vice President of Academic Affairs will 
determine that it would be desirable and in 
the best interests of the University as a 
whole, based essentially on educational 
considerations, to discontinue a Program and 
to eliminate all of the tenured faculty 
positions in that Program. The Vice 
President will inform the President of the 
situation with supporting documentation. 
STEP ONE. The President will submit a 
written recommendation to the Faculty Senate 
- 
which states that he/she intends to propose 
to the Board of Regents that a particular 
Program be discontinued and that all tenured 
faculty positions in that Program be 
terminated due to the changing program needs 
of the University. The recommendation will 
include, but not be limited to, the rationale 
for discontinuing the Program, the perceived 
effect that the elimination of the Program 
will have on the University as a whole, and 
the number of faculty positions that will be 
terminated. The President will also submit 
copies of the recommendation to the Dean of 
the College in which the Program is located, 
the specific Program Chair, and the Chair of 
the appropriate University curriculum 
committee. Graduate and undergraduate 
programs in the same Program will be handled 
as separate recommendations. 
STEP TWO. The President will convene a 
seven-member ad hoc Committee on Program 
Elimination to report on the effects that the 
elimination of the Program will have on 
University curricula. The ad hoc Committee 
on Program Elimination will consist of the 
two college representatives on the 
appropriate graduate or undergraduate 
University curriculum committee from the 
College in which the Program is located; two 
members from the   ducat ional Standards 
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Committee of the Faculty Senate elected by 
the Faculty Senate; two faculty members from 
the affected Program elected by faculty 
within the Program; and the Dean of the 
College in which the Program is located who 
will serve as Chair. The Program Chair (s) 
may serve as nonvoting, ex officio rnember(s1 
of the committee. The ad hoc Committee -on 
Proqram Elimination will have at least 120 
calendar days in which to prepare and submit 
its finished report to the President with a 
copy to the Faculty Senate Chair and Faculty 
Regent. The appropriate graduate or 
undergraduate University curriculum committee 
and the Faculty Senate shall also prepare 
separate reports and recommendations for the 
President. 
STEP THREE. If the ad hoc Committee on 
Program Elimination recommends that 
elimination of the Program and its faculty 
positions is in the best interest of the 
University based essentially upon educational 
considerations, and if the appropriate 
University curriculum committee and the 
Faculty Senate concur in this recommendation, 
the President will ask the Vice President for 
Academic Affairs to convene an ad hoc 
Committee on Reconciliation as constituted 
in STEP FOUR. 
STEP FOUR . AD HOC COMMITTEE ON 
RECONCILIATION. If the President decides to 
convene the seven-member ad hoc Committee on 
Reconciliation, the seven-member committee 
will consist of the Vice President for 
Academic Affairs, the Vice President for 
Administrative and Fiscal Affairs, the Chair 
of the Faculty Senate, and three members 
elected by the Faculty Senate, and will be 
chaired by the Faculty Regent. There shall 
be a faculty member from each College 
represented on the committee. 
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The committee will meet individually with 
each affected faculty member and will make 
every effort to reach some accommodation with 
the individual regarding their rights and 
their possible courses of alternative action. 
Such advice would include, but not be limited 
to, proposing such alternatives as a 
reassignment of work duties, sabbatical leave 
for the purpose of retraining or re-adapting 
teaching skills towards a new position, a 
proposed monetary settlement of severance 
pay, or an early retirement incentive 
program. If the faculty member and the 
committee can reach a mutually agreeable 
solution, the faculty member and the 
committee will submit a written proposal of 
settlement to the President outlining the 
conditions of acceptance. 
STEP FIVE. If the matter cannot be resolved 
successfully with the faculty member, the ad 
hoc Committee on Reconciliation will issue a 
written report to the President within five 
business days from the time of the final 
meeting with the affected faculty member. 
The report will outline the areas of 
disagreements. Dissenting minority reports 
shall be included in the final report. 
If the faculty member feels that he/she has 
not received due process, he/she has the 
right to file an appropriate grievance with 
the Faculty Rights and ~esponsibilities 
Committee which will investigate the matter 
within four weeks and submit a recommendation 
to the President. A copy of the report will 
be sent to the Vice President for Academic 
Affairs, the Chair of the Faculty Senate, and 
the Faculty Regent. Dissenting minority 
reports shall be included in the final 
repor t . 
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STEP SIX. The President will meet personally 
with the faculty member and will attem~t to 
reconcile the areas of disagreement regarding 
the termination of the faculty member. The 
President, in consultation with the Vice 
President for Administrative and Fiscal 
Services, the Vice President for Academic 
Affairs, the Faculty Regent, the Chair of the 
Faculty Rights and Responsibilities 
Committee, and a person of the faculty 
member's choosing will then make a final 
recommendation. regarding the position of the 
faculty member which will be submitted to the 
Board of Regents for consideration and 
action. A written copy of the formal 
recommendation will be given to the faculty 
member within five business days of the final 
meeting. This ends the formal process of 
academic appeal but does. not preclude the 
possibility of seeking redress through the 
legal system for perceived injury and harm. 
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VIII-B-8 
PERSONNEL ACTIONS 
Recommendation 
That t h e  Board approve t h e  Personne l  Act ions  f o r  
t h e  p e r i o d  o f  February 1 ,  1987 ,  thru  May 1, 1987.  
Standing I 
Standing 11 
Fixed-Tern1 I 
Fixed-Term 11 
Supplementary 1 
Supplementary 11 
Vls i  t irrg 
Appoint mest 
Wege Payroll 
Appailitt~ient to  fttll-time fncdty,  nd~~lir~istrtltive, or stuff (exell~pt or iron-exempt) position. Er~iployed tlir-o~~gll 
pertimient buO[;el furrtls w i t h  bcllel'its fully covercd. l teg~~l t i r  status.* No ending dote. 
T 
Appoil~t rlicnt to part-tilllo ndlninislrcitive or stn f f  (cxclnpt or nolv-cxempt) posit ioir. hiployed tllro~~gli 
perr~iolicnt budget f uncls w i t  11 no bcrrefi ts. NOII-lkgular sto l w ~ * * *  No errding de te. 
Appointniet~t to full-t illre f11c111l y or s tr~ff  ( c x c ~ ~ p t )  posit iotr for mol*c t ltan six (6) mont 11s but less tllnn otle 
(1 )  year. May be employecl t llrougli Soft hloney** with I~criefits Tttlly covered. Regular status.* Tertninuhle 
after  one ycnr. 
Appoirit r~rcnt to full-time or port-tiluc (tip to ofre ( I )  yew) fnctll ty position or special project for less ~ I I I I I I  
six (6) nrontl~s. May be erl~ployccl tllruugh Sof t hloney ** or nvnilthle perrnunent budget funds, with no b e n d  i t s. 
Non-Regtrler status.*** l'cr~~ritiuble nftcr one ( I )  ycor. 
Atltli t ior~al cant roc t obligci t ioll in supplctiwri t to origind clgreeruet~t (ndtls cnler~dnr t i r ~ k )  for! focul I t  or st n f f 
(exempt- or noi t -exe~~~pt)  clll~cli tly Stc~titlirig I or 11 nppoitl t t~icr~ts .  For exnniple, S w  lncr I & 11 nppoit, tt~lrrtts 
or 9 -~~~or i t l l  appoir~tt~ient extcritlecl to 1 I), 1 1 ,  or 12  nlorlth uppoilit 11icr1t. I k g ~ ~ l o r  stu t 11s' w i t  t i  benefits f d l y  
covered. 
A d l i  t iond cor~tract  obligntiol~ in  stlpplc~rietlt to Star~dirrg I, 11 or I'ixcd l'crtn 1 oppointnrent (snn~e controctufi 
periot?). For exornple, i ~ ( J ~ ~ i i l ~ i s t ~ * t ~ t ~ r s  t c ~ c l ~ i n p  flight CIBSSOS or on-the-road puynlc~it. Sllotrld not lioridle 
overtrr~ie. Itcgulnr status* with benefits fully covcreil. 
I 4 
Faculty with llvisiti~ig'l as part of  title. Curl be full or pcirt-time. I h i i t e d  to one year. Employed tllro~lgh 
Soft hloney+* with no benefits. Norwcgular status.*** 
l'eniporory assigr~lnetlt for stuff (cxcnrpt or non-excr~rpt) positioii or specid project. lirltling date less tl~oti 
six i~ionths. l ' e r t~~ i~ inb le  nt six  nion tlls i f  full-time. Rltly bc employed tlirougli Soft hloncy.** Non-regular*** 
status with no berrcfits. 
* Regular status is a faccrlty or stuff ~ l ~ c t ~ i l ~ c r  wllo is r~ppoic~trcl to n full-time positio11 1I1nt w i l l  exist for nlorc than six consec:~~tive 
calendar months with t he except ion of coriti~rttttr~oc. 
** Soft Money is  defined as non-recurritig ftrcrds fro111 Univcrsity or extcrtiel Tu~itls. 
.** Non-Regulor status is n faculty or staff ti~eml)cr who works less than full-ti111e or who works full- lime but is not appointed 
to s pod tion that will last more tlian six cor~sec~rt ive ti~ontlis. 
PERSONNEL ACTION REQUESTS 
2/1/87 THRU 5/1/87 
Temporary 
71.13% 
estric 
.48% 
ted 
Regular 
19.38% 
Total number of PAR'S = 485 
PERSONNEL ACTIONS FOR 
REGULAR POSITIONS 
2/1/87 THRU 5/1/87' 
Total number of PAR'S = 94 Total number of actions = 147 
P.ERSONNEL ACTIONS FOR 
RESTRICTED POSITIONS 
Total number of PAR'S = 46 Total number of actions = 50 
Total  
PERSONNEL. ACTIONS 
FOR TEMPORARY POSITIONS 
2/1/87' THRU 5/1/87' 
n u m b e r  of PAR' u, Total  num t i o n s  
DEPARTMENT N ~ E  
MOREH W STATE UNIVERSI TY 
* 
POSITIONS S W R Y  
JULY 1 
AUTHOR I ZED 
POSI TIONS 
OFFICE OF THE PRESIDENT 
OFFICE OF THE PRESIDENT 
UNIVERSITY RELATIONS 
OFFICE OF THE DIRECTOR 
OFFICE OF PUBLIC INFOf?WTIN 
OFFICE OF DEVELOPMENT 
OFFICE OF ALUMNI RELATIONS 
ATHLETICS 
OFFICE OF THE DIRECTOR 
OFFICE OF THE TRAINER 
SPORTS INFORMATION 
BASEBALL 
BASKETBALL 
FOOTBALL 
GOLF 
SOCCER 
MENS TENNIS 
SWIWING 
WOMENS BASKETBALL 
WOMENS SOFTBALL 
CURRENT . 
AUTHORIZED 
POSITIONS 
PO% ION 
ADJUSTMENTS 
CURRENT 
eos IT IoN  
STRENGTH 
x OF 
CURR W T  
STRENGTH 
Page: 1 
DEPARTMENT NAME 
WOMENS TENNIS 
WOMEN'S VOLLEYBALL 
CROSS COUNTRY 
D I V I S I O N  OF ADMINISTRATIVE AND FISCAL SERVICES 
OFFICE OF 
OFFICE OF 
OFFICE OF 
OFFICE OF 
OFFICE OF 
OFFICE OF 
OFFICE OF 
OFFICE OF 
OFFICE OF 
THE VICE PRESIDENT 
BUDGETS & MANAGEMENT INFO SERVICES 
BUSINESS SERVICES 
COMPUTING SERVICES 
PERSONNEL SERVICES 
M Y  RADIO 
SAFETY AND SECURITY 
COMUUNICATION SERVICES 
PRINTING SERVICES 
POST OFFICE 
UN I VERS I TY LANES 
TELECOMMUNICATIONS 
PHYSICAL PLANT 
PHYSICAL P U N T  ADMINISTRATION 
GENERAL SERVICES 
POWER P U N T  
BUILDING MAINTENANCE - MECHANICAL SHOP 
Page:  2 
MOREHUD STATE- UNIVERSITY 
POSITIONS S W R Y  ' 
JULY 1 
AUTHOR I ZED 
POSITIONS 
Po% I ON 
ADJUSTMENTS 
X OF 
CURRENT 
STRENGT ti 
DEPARTMENT NAME 
BUILDING MAINTENANCE - CARPENTERS 
LANDSCAPING AND GROUNDS MAINTENANCE 
CUSTOO I A L  
PEST CONTROL 
MOTOR POOL 
UPHOLSTERY SHOP 
D I V I S I O N  OF STUDENT DEVELOPMENT 
OFFICE OF THE VICE PRESIDENT 
OFFICE 3 F  CAREER PLANNING AND PLACEMENT 
OFFICE OF UNIVERSITY COUNSELING CENTER 
OFFICE OF FINANCIAL A I D  
OFFICE OF STUDENT HEALTH SERVICES 
OFFICE OF RESIDENCE EDUCATION 
OFFICE OF UNIVERSITY CENTER & STUDENT ACTIV IT IES 
OFFICE OF ADMISSIONS 
OFFICE OF STUDENT MINORITY AFFAIRS 
D I V I S I O N  OF ACADEMIC AFFAIRS 
OFFICE OF THE VICE PRESIDENT 
FACULTY SENATE 
OFFICE OF LIBRARY AND INSTRUCTIONAL MEDIA 
GRADUATE AND SPECIAL ACADEMIC PROGRAMS 
MOREHEAD STATE UNIVERSITY 
9 
POSITIONS S W R Y  
JULY 1 
AUTHORIZED 
POSITIONS 
CURRENT 
AUTHOR I ZED 
POSITIONS 
Po% I ON 
ADJUSTMENTS 
CURRENT 
POSITION 
STRENGTH 
Page: 3 
X OF 
CURRENT 
STRENGTH 
DEPARTMENT NAME 
OFFICE OF THE DIRECTOR 
COLLEGE OF ARTS AND SCIENCES 
MOREHEAD STATE UNIVERSITY 
POSITIONS S W R Y  * 
OFFICE OF THE D U N ,  ARTS AND SCIENCES 
ART 
BIOLOGICAL AND ENVIRONMENTAL SCIENCES 
BIOLOGICAL & ENVR. SCIENCES WATER ANALYSIS LAB 
COWUNICATIONS 
ENGLISH,FOREIGN UNGUAGES AND PHILOSOPHY 
GEOGRAPHY, GOVERNMENT & HISToRY 
MATHEMATICS 
MUSIC 
PHYSICAL SCIENCES 
OFFICE OF TV PROOUCTION 
COLLEGE OF PROFESSIONAL STUDIES 
OFFICE OF THE DEAN, PROFESSIONAL 
SCHOOL OF BUSINESS AND ECONOMICS 
SCHOOL OF EDUCATION 
EDUCATION - CHILD DEVELOPMENT 
STUD I ES 
HULTH/PHYSICAL EDUCATION/RECREATION 
PSYCHOLOGY 
SOCIOLOGY, SOCIAL WORK AND CORRECTIONS 
JULY 1 
AUTHOR I ZED 
POSITIONS 
CURRENT . 
AUTHORIZED 
POSITIONS 
P o f k o N  
ADJUSTMENTS , 
CURRENT 
e o s I T I o N  
STRENGTH 
X OF 
CURRENT 
STRENCTH 
Page: 4 
DEPARTMENT NAME 
MILITARY SCIENCE 
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 
OFFICE OF THE DEAN, APPLIED SCIENCES & TECHNOLOGY 
AGRICULTURE AND NATURAL RESOURCES - AGRICULTURE 
AGRICUTLURE AND NATURAL RESOURCES - FARM 
AGRICULTURE AND NATURAL RESOURCES - BREEDING 
AGRICULTURE AND NATURAL RESOURCES - VET TECH 
AGRICULTURE AND NATURAL RESOURCES - MINING TECH 
M E  ECONOMICS 
INDUSTRIAL EDUCATION AND TECHNOLOGY 
NURSING AND ALLIED HEALTH 
NURSING AND ALLIED HEALTH SCIENCES - RAD TECH 
ACADEMIC SUPPORT SERVICES 
W R E H U D  STATE UN I VERS I TY 
POSITIONS S W R Y  
OFFICE OF THE EXECUTIVE DIRECTOR 
OFFICE OF ACADEMIC ASSESSMENT 
OFFICE OF THE REGISTRAR 
OFFICE OF EXTENDED CAMPUS 
OFFICE OF RESEARCH, GRANTS AND CONTRACTS 
OFFICE OF ACADEUIC SERVICES CENTER 
OFFICE OF INSERVICE TEACHER EDUCATION 
OFFICE OF REGIONAL DEVELOPMENT SERVICES 
JULY 1 
AUTHOR I ZED 
POSITIONS 
Po% I oN 
ADJUSTMENTS 
Page:  5 
X OF 
CURRENT 
STRENGTH 
DEPARTMENT NAME 
UNDISTRIBUTED INSTITUTIONAL SUPPORT 
E & G SALARY POSITION RESERVE 
AUXILIARY SERVICES 
- - -- - - - 
UNIVERSITY CENTER CUSTODIAL 
CUSTODIAL - RESIDENCE HALL SERVICES 
OFFICE OF FOOO SERVICES 
ADUC CAFETERIA 
ALUMNI TOYVER CAFETERIA 
UNIVERSITY STORE 
GOLF COURSE 
SUGAR SHACK 
CONSESSIONS AND VENDING 
C W N I C A T I O N S  SERVICES 
HOUS I NG 
RESIDENCE EDUCATION 
LAUNDRY 
CATERING 
MOREHEAD STATE UNIVERSITY 
POSITIONS S W R Y  ' 
JULY 1 
AUTHORIZED 
POSITIONS 
&GI ON 
ADJUSTMENTS 
CURRENT 
POSl TION 
STRENGTH 
Page: 6 
X OF 
CURRENT 
STREWTH 
DEPARTMENT NAME 
FEDERAL PROGRAMS 
TALENT SEARCH - TRIO 
SPECIAL SERVICES - TRIO 
UPWARD BOUND - TRIO 
HEAD START 
CHILD DNELOeMENT ASSOCIATE PROGRAM 
EASTERN KY HEALTH SCIENCE INFORMATION NETWORK 
ADULT LEARNING CENTER 
REAL ESTATE STUDIES 
JOB TRAINING PARTNERSHIP ACT PROGRAM 
SMALL BUSINESS DWELOPMENT CENTER PROGRAM 
KEPCED STUDY AT HOME PROGRAM 
K EDC 
GED FOUNDATION 
AGRICULTURE AND NATURAL RESOURCES 
EASTERN KENTUCKY REHAB CENTER 
MARTIKI RESEARCH PROJECT 
OBSOLETE DEPARTMENTS 
LEGAL COUNSEL (OLD) 
OFFICE OF ADMISSIONS (OW) 
OFFICE OF THE REGISTRAR (OLD) 
MOREHEAD STATE UNIVERSITY 
POS I T IONS S W R Y  ' 
JULY 1 
AUTHOR I ZED 
POSITIONS 
CURRENT 
AUTHORIZED 
POSITIONS 
PO% I ON 
ADJUSTMENTS 
CURRENT 
STRENGTH POSIT ION
Page: 7 
X OF 
CURRENT 
STRENGTH 
DEPARTMENT NAME 
OFFICE OF ACADEMIC ASSESSMENT (OLD) 
UNIVERSITY REGIONAL DEVELOPMENT 
EXTENDED CAMPUS (OLD) . 
RESEARCH, GRANTS AND CONTRACTS (OLD) 
TRIO PROGRAM (OLD) 
FEDERAL ADULT BASIC ED IN-SERVICE TRAINING PROJECT 
MARTIKI RESEARCH PROJECT 
KENTUCKY MINING INSTITUTE 
FRENCHBURG CCC J08 CORPS 
MOREHEAD STATE UNIVERSITY 
POSITIONS S W R Y  9 
JULY 1 
AUTHORIZED POSITIONS 
CURRENT 
AUTHORIZED 
POSITIONS 
Page: 8 
PO% ION 
AD JUSTMMTS 
CURRENT 
POSITION 
STRENGTH 
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E f f e c t i v e  
------ A c t i o n  ------ ------ O e s c r i p t  i o n  ------ Da te .  
A d m i n i s t r a t i v e  U n i t /  
Name ------ S a l a r y  ------ 
O f f i c e  o t  t h e  P r e s i d e n t  
Q f f i r n ~ n f ~ f b n , ~ c n s i 4 ~ 0 3  
NORFLEETI MORRIS L  R e t i r e m e n t  
F i x e d  Term I 
S p e c i a l  C o n s u l t a n t  ' t o  
P r e s i d e n t  
NORFLEETI MORRIS L A s s i s t a n t  t o  P r e s i d e n t  
f o r  S p e c i a l  P r o j e c t s  
( T e m p o r a r y r  P a r t - t i m e )  
RATCLIFF8 SHARON SPENCER Wage P a y r o l l  S e c r e t a r y  
O f f i c e  o f  U h i v e r S i t y  R e l a t i o n s  
Q f f i r n , n f - U o i ~ e c s i $ ~ ~ B e l a f i ~ ~ ~  
SURGEr JAN GUYNETTE P r o b a t i o n  Comp le ted  Coord. o f  C o n f e r e n c e  9 / 7 /  86 
S e r v i c e s  
BURGEr JAN GUYNETTE S u p p l e m e n t a r y  I C0ord.r  C o n f e r e n c e  
S e r v i c e s  (Work 1 6 t h  
R e g i o n a l  Tou rnamen t )  
CALDWELLr WAYNE PRESTON 
CAROIFFr TOM EDWARD 
CORNETT8 CECIL W 
Wage P a y r o l l  
Wage P a y r o l l  
S u p p l e m e n t a r y  
L a b o r e r  (Work 1 6 t h  
R e g i o n a l  Tournament  1 
L a b o r e r  (Work 1 6 t h  
R e g i o n a l  Tou rnamen t )  
C u s t o d i a l  Super  v i s o r  
( P e r f o r m  c u s t o d i a l  
s e r v i c e s  a t  a r e c k )  
EMHONSr CAROL1 tJE M A R I A  
FERGUSONr ZONA MICHELLE 
Wage P a y r o l l  
S u p p l e m e n t a r y  I 
L a b o r e r  (Work 1 6 t h  
R e g i o n a l  Tou rnamen t )  
A d m i s s i o n s  C o u n s e l o r  
(Work 1 6 t h  R e g i o n a l  
Tou rnamen t )  
HESTERBERGr RICHARO LEE S u p p l e m e n t a r y  I D i r e c t o r  o f  S p o r t s  
I n f o r m a t i o n  (Work 1 6 t h  
R e g i o n a l  T  o u r n a n e n t )  
Wage P a y r o l l  L a b o r e r  (Work 1 6 t h  
R e g i o n a l  Tou rnamen t )  
LAWSONr GREGORY SCOTT 
0 5 / 1 1  1 8 7  P E R S O N N E L  A C T I O N S  Page: 002 
0 2 / 0 1  / a 7  t h r u  0 5 / 0 1  / 8 7  
A d m i n i s t r a t i v e  U n i t /  
Name 
E f f e c t i v e  
D a t e  
O f t i c e  o f  U n i v e r s i t y  R e l a t i o n s  
HARSHALLr CHRISTOPHER JAMES Wage P a y r o l l  L i g h t i n g  T e c h n i c i a n  
MORANr GARLAND E  S u p p l e m e n t a r y  I D i r e c t o r  o f  A t h l e t i c s  
(Work 1 6 t h .  R o g i o n a l  
Tou rnamen t )  
PHILLEYr BETTY D. P r o b a t i o n  C o m p l e t e d  E x e c u t i v e  S e c r e t a r y  
RODGERSr THOMAS CHRISTOPHER Wage P a y r o l l  L a b o r e r  (Work 1 6 t h  
R e g i o n a l  Tou rnamen t )  
SALISBURYr SAMUEL DOUGLAS Wage P a y r o l l  L i g h t i n g  T e c h n i c i a n  
STACY/ RANDY L -  S u p p l e m e n t a r y  I D i r e c t o r  o f  E a g l e  
A t h l e t i c  Fund ( k o r k  1 6 t h  
R e g i o n a l  Tou rnamen t  
STEPHENSON/ CRAY Wage P a y r o l l  L a b o r e r  (Work 1 6 t h  
R e g i o n a l  Tou rnamen t  1 
STEPHENSONr LARRY WAYNE 
STOKLEYr RONALD NEIL  
WEBSTEor KEITH JAY 
WILLIAMSr KENNETH PAUL 
S u p p l e m e n t a r y  I D i r e c t o r  o f  U n i v e r s i t y  
C e n t e r  (Work 1 6 t h  
R e g i o n a l  Tou rnamen t )  
C u s t o d i a n  ( P e r f o r m  
c u s t o d i a l  s e r v i c e s  a t  
B r e c k )  
S u p p l e m e n t a r y  I Head A t h l e t i c  T r a i n e r  
( U o r k  1 6 t h  R e g i o n a l  
T  o u r n a m e n t )  
Wage P a y r o l l  L a b o r e r  (Work 1 6 t h  
R e g i o n a l  Tou rnamen t )  
Qf f i re-n f -Qnmnln~reo$ 
CORNETT, PEGGY MORROW P r o b a t i o n  C o m p l e t e d  R e c e p t i o n i s t / T y p i s t  I 
Page:  003 P E R * S O N N E L  A C T I O N S  
0 2 / 0 1  /87  t h r u  05401 1 8 7  
A d m i n i s t r a t i v e  U n i t /  
Name 
O f f i c e  o f  U n i v e r s i t y  R e l a t i o n s  
Q f f i r ~ - n f - 4 l u m o i - B e l a $ i ~ ~ s  
BIGELOW, HALCOM JOSEPH 
BLONG, TAM1 BETH 
E f f e c t i v e  
------ ------ D e s c r i p t i o n  ------ D a t e  ------ A c t i o n  ------ S a l a r y  ------ 
Wage P a y r o l l .  B u l k  H a i l  O p e r a t o r  
P r o m o t i o n  
P r o b a t  i o n  
From P l a n n e d  G i v i n g  
O f f i c e r ,  O f f i c e  o f  Dev. 
R e c l a s s i f i c a t i o n  . t o  Ass t .  D i r .  o f  A l u m n i  
T i t l e  Change R e l a t i o n s ,  O f f i c e  o f  
T r a n s f e r  A l u m n i  R e l a t i o n s  
JAMES, SHERI DENISE 
YOUNG, DON B 
R e s i g n a t i o n  S e c r e t a r y  I 
S a b b a t i c a l  Leave  D i r e c t o r  o f  A l u m n i  
R e l a t i o n s  (Upon. comp le -  
t i o n  o f  t h e  l e a v e  p e r i o d  
Mr. Young m i l l  r e v e r t  
t o  f a c u l t y  s t a t u s  i n  t h e  
Dept.  o f  A r t )  
O f f  o f  D i r e c t o r r  A t h l e t i c s  
Qff i re -a f - ibn- Ica iner  
BANDA, CAROLE L. P r o b a t i o n  C o m p l e t e d  A s s i s t a n t  A t h l e t i c  
T r a i n e r  
B a r h o f k a l l  
BURKHAMERI JEFFREY A. F i x e d  Term I 
P r o b a t i o n  
Rep lacemen t  
A s s i s t a n t  a a s k e b a l l  
Coach ( R e p l a c i n g  Randy 
HCCOY, S 2 3 r 2 3 9 )  
P r o b a t i o n  Comp le ted  A s s i s t a n t  B a s k e t b a l l  
Coach 
DUGAN, L .  CHANCELLOR 
GAITHERI THOMAS K. F i x e d  Term I 
R e p l a c e n e n  t 
P r o b a t i o n  
Head B a s k e t b a l l  Coach 
( R e p l a c i n g  Wayne H a r t i n ,  
$39071 4) 
Page: 0 0 4  P E R S O N N ' E L  A C T I O N S  
0 2 / 0 1  187  t h r u  (PS/Ol/87 
A d m i n i s t r a t i v e  U n i t /  
Name 
E f  f s c t i v e  
------  ti^^ ------ ------ D e s c r i p t i o n  ------ Oa te  ------ J a l  d r y  ------ 
O f t  o f  D i r e c t o r r  A t h l e t i c s  
B P a k e $ k a l ~  
MARTINI WAYNE MADISON R e s i g n a t i o n  Men's Head B a s k e t b a l l  
Coach 
Ennikell 
SMITH8 KENNETH MICHAEL F i x e d  Term I 
R e s i g n a t i o n  
A s s i s t a n t  F o o t b a l l  Coach 3 / 6 / 8 7  
ZACHARIAS8 P H I L I P  K E I T H  S a l a r y  A d j u s t m e n t  
Rep lacemen t  
T r a n s f e r  
A s s i s t a n t  F o o t b a l l  Coach 3 / 1 7 / 8 7  
( R e p l a c i n g  K. M i c h a e l  
S m i t h 8  $208057)  
$20/057.00 
(22,217.00 I n c .  
O f f  V P P  Ad.# F i s c a l  S e r v i c e s  
S t a n d i n g  I 
P r o b a t i o n  
Rep lacemen t  
C o n t r o l l e r  ( R e p l a c i n g  5 / 1 1 / 8 7  
L a r r y  S t u b b s r  S 36r lOO)  
WALTERSI MICHAEL R A Y  T i t l e  Change From D i r e c t o r  o f  e u s i n a s s  4 / 2 1 / 8 7  
S e r v i c e s  t o  E x e c u t i v e  
O i r e c t o r  o f  F i s c a l  
S e r v i c e s  
Q f f i s e - o f - ~ ~ m o ~ ~ i o o ~ S s c x i ~ s s  
DAVIS8 RUTH STILLINCS T i t l e  Change From A d m i n i s t r a t i v e  
S e c r e t a r y  t o  Word 
P r o c e s s i n g  C o o r d i n a t o r  
OOTSONI ANTHONY GLEN Wage P a y r o l l  L a b o r e r  
P E R S O N . N E L  A C T I O N S  Page: 0 0 5  
A d m i n i s t r a t i v e  U n i t /  
Name 
0 2 / 0 1  / 8 7  t h r u  05701 / 8 7  
E f f e c t i v e  
------ Action ------ ------ D e s c r i p t i o n  --"-- D a t e  
O f f  VP0 Adm.8 F i s c a l  Services 
ELDRIDGEt MICHAEL WADE 
MAHANEY, WILLIAM R 
JONES, JACK G .  
RILEY0 WILLIAM J. 
Qffire-nf-Yt lKLBa4i~  
BACK# JOHN B 
MCINTOSHI WILLIAM H 
PICALOt OANIEL MAROOQUEO 
P r o b a t i o n  C o m p l e t e d  Computer  C o m m u n i c a t i o n s  . 1 2 / 9 / 8 6  
T e c h n i c i a n  
S u p p l e m e n t a r y  I I Manager o f  A p p l i c a t i o n s  2 / 1 4 / 3 7  
Rep lacemen t  and  A c t i n g  D i r e c t o r  o f  
C o a p u t i n g  S e r v i c e s  
( R e p l a c i n g  Deborah  
A t k i n s o n ,  8 3 7 r 2 0 0 )  
S a l a r y  A d j u s t m e n t  From A c t i n g  G i r e c t o r  t o  
T i t l e  Change D i r e c t o r  o f  P e r s o n n e l  
S e r v i c e s  
P r o b a t i o n  C o m p l e t e d  ~ s s i s t a n t  D i r e c t o r  o f  
P e r s o n n e l  S e r v i c e s  
Wage P a y r o l l  P r o d u c t i o n  A s s i s t a n t  
P r o b a t i o n  C o m p l e t e d  M u s i c  and F i n e  A r t s  
D i r e c t o r  
Wage P a y r o l l  W M K Y  News A s s i s t a n t  
------ S a l a r y  ------ 
0 5 / 1 1  / 8 7  P E R S O N N E L  A C T I O N S  Page: 006 
0 2 / 0 1 / 8 7  t h r u  0 5 / 0 1  / 8 ?  
A d n i n i s t r a t i v e  U n i t /  
Name 
E f f e c t i v e  
D a t e  ------ S a l a r y  ------ 
O t f  VPI Ada.# F i s c a l  S e r v i c a s  
ADAMSI JAHES H S u p p l e m e n t a r y  I 1  S e c u r i t y  O f f i c e r  (Work 
R e g i o n a l  B a s k e t b a l l  
Tou rnamen t )  
ADAMS# JAMES H P r o b a t i o n  C o m p l e t e d  S e c u r i t y  O f f i c e r  
ALLEN0 ERIC F  Yage P a y r o l l  S t u d e n t  Cadet  (Ho rk  1 6 t h  
R e g i o n a l  Tou rnamen t )  
BARKER# WINFORD SCOTT S t a n d i n g  I 
P r o b a t i o n  
S e c u r i t y  O f f i c e r  
BARNETTI JOHN DEE S u p p l e m e n t a r y  I I S e c u r i t y  O f f i c e r  (Work 
R e g i o n a l  B a s k e t  b a l l  
T o u r n a n e n  t)  
HALL/ DONNIE R A Y  S u p p l e m e n t a r y  I 1  S e c u r i t y  O f f i c e r  (Work 
R e g i o n a l  B a s k e t  b a l l  
Tou rnamen t )  
HARRIS# REDA JENKINS S u p p l e m e n t a r y  I 1  S e c u r i t y  O f f i c e r  (Work 
R ~ ~ i o n a l  B a s k e t  b a l l  
Tou rnamen t )  
HOLBROOK/ ROGER LEE T i t l e  Change From Manager  o f  S e c u r i t y  
S p e c r a l  S e r v i c r s  t o  
A s s o c i a t e  D i r e c t o r  o f  
S a f e t y  and  S e c u r i t y  
JAYNESI BRENT A. 
JOINTER# OAVID JOHN 
Wage P a y r o l l  S t u d e n t  Cade t  (Work 1 6 t h  
R e g i o n a l  Tou rnamen t )  
S u p p l e m e n t a r y  XI S e c u r i t y  O f f i c e r .  (Work 
R e g i o n a l  B a s k e t  b a l l  
Tou rnamen t )  
JOINTER# DAVID JOHN P r o b a t i o n  S e c u r i t y  O f f i c e r  
( E x t e n d  p r o b a t i o n a r y  
p e r i o d  a n  a d d i t i o n a l  
9 9  d a y s )  
LANHAM# GARY LEE 
OAKLEI, LLOYD DANIEL 
S u p p l e m e n t a r y  I 1  S e c u r i t y  S h i f t  S u p e r v i s o r  
(Work R e g i o n a l  B a s k e t b a l l  
T  o u r n a n e n  t 
S u p p l e m e n t a r y  I I S e c u r i t y  O f f i c e r  (Work 
R a g i o n a l  B a s k a t  b a l l  
T  o u r n a m e n t )  
0 5 / 1 1  / 8 7  P E R S O N N ' E L  A C T I O N S  
A d m i n i s t r a t i v e  U n i t /  
Name 
O f t  VPI Ad.,# F i s c a l  S e r v i c e s  
Q f f i r n - a f - S a f e S ~ - o a d - S ~ ~ u c i i ~  
STEVENS/ MICHAEL DALLAS S u p p l e m e n t a r y  I 1  
0 2 / 0 1 / 8 7  t h r u  0 5 4 0 1  1 8 7  
------ Action ------ ------ D e s c r i p t i o n  ------ 
E f f e c t i v e  
D a t e  
M a n a g e r r  S e c u r i t y  P a t r o l  3 / 9 / 8 7  - 3 / 1 7 / 8 7  
Svc r .  (Work  R e g i o n a l  
B a s k e t b a l l  T o u r n a m e n t )  
HOWARD/ BENTON CARPENTER P r o b a t i o n  C o m p l e t e d  C o m m u n i c a t i o n  T e c h n i c i a n  2 / 3 / 8 7  
HOWARDI BENTON CARPENTER S u p p l e m e n t a r y  I C o m m u n i c a t i o n  T e c h n i c i a n  3 / 9 / 8 7  - 3 / 1 7 / 8 7  
( Y o r k  s o u n d  f o r  1 6 t h  
R e g i o n a l  T o u r n a m e n t )  
JONES8 BRENT NEWTON P r o b a t i o n  C o m p l e t e d  E l e c t r o n i c  T e c h n ~ c i a n  3 / 1 5 / 3 7  
Qffirn,nf,Eri03ioo-Zsc~i~as 
HUFFMAN, MARTIN T i t l e  Change 
I 
O f f ,  VPI S t u d e n t  DeveLopmen t  
Q f f a - ~ ~ r e ? c - ~ ~ a n ~ - a ~ d - ~ ~ a ~ e ~  
AMAECHIr CHRISTOPHER NNAMDI Wage P a y r o l l  
F r o m  H a n a g e r r  P r i n t i n g  6 / 1 / 8 7  
Svcs.  t o  M a n a g e r r  
P r i n t i n g  a n d  P o s t a l  Svcs.  
S t a f f  A s s i s t a n t  
------ S a l a r y  ------ 
Page: 0 0 7  
P E R S O N N E L  A C T I O N S  
0 2 / 0 1 / 8 7  t h r u  & / 0 1 / 8 7  
A d m i n i s t r a t i v e  U n i t /  E f f e c t i v e  
Name ------ A c t i o n  ------ ------ D e s c r i p t  r o n  ------ Da te .  
. . 
O f f .  VPI S tudent  Development 
OOYLEr ALICE EARLENE 
MORTON# JAHES A. 
Wage P a y r o l l  
C o n t i n u a t i o n  
T r a n s f e r  
T i t l e  Change 
F i n a n c i a l  A i d  s p e c i a l i s t  4 / 2 0 / 8 7  - 5 / 1 / 8 7  
From D i r e c t o r  o f  S t u d e n t  2 / 1 6 / 8 7  
H o u s i n g  t o  A s s o c ~ a t e  
D i r e c t o r  o f  F i n a n c i a l  
A i d  
Qff,S$uQno3-Uea~fh-Stf~ic~s 
POWERS# INA PAULINE P r o b a t i o n  C o m p l e t e d  C l e r k / T y p i s t  I 
Q f f i r e ~ ~ f - 8 s s i d e o s e - E P ~ c ~ S i ~ o  
AMAECHI, CHRISTOPHER NNAMDI D i s c h a r g e  
SAUBERr STEVEN EUGENE 
STROUSEr THOMAS GREGORY 
R e s i d e n c e  H a l l  D i r e c t o r  3 / 2 7 / d 7  
( d i t h i n  p r o b a t i o n a r y  
p e r i o d )  
Wage P a y r o l l  F r o m S t u d e n t  A s s l s t a n t t o  3 / 2 7 / 8 7 - 6 / 3 0 / 3 7  
Rep lacemen t  A c t i n g  R e s i d e n c e  H a l l  
S a l a r y  A d j u s t m e n t  D i r e c t o r  ( R e p l a c i n g  C h r i s  
T i t l e  Change Anaechi ,  $13,500) 
T r a n s f e r  
P r o b a t i o n  Comp le ted  R e s i d e n c e  H a l l  C i r e c t o r  2 / 1 3 / 8 7  
Page: 008 
------ S a l a r y  ------ 
0 5 / 1 1  / 8 7  P E R S O N N E L  A C T I O N S  Page:  009 
0 2 / 0 1 / 8 7  t h r u  05!01/87 
E f f e c t i v e  
D a t e  
A d m i n i s t r a t i v e  U n i t /  
Name ------ S a l a r y  ------ 
O f f .  V P I  Student  Oevelopmant 
CORNETT, D E L Z I E  DANIEL P r o b a t i o n  F r o m  A s s o c i a t e  R e g i s t r a r  
S a l a r y  A d j u s t m e n t  t o  A s s i s t a n t  D i r e c t o r  o f  
T r a n s f e r  A d m i s s i o n s  
T i t l e  Change 
COX, SHARON E. 
COX0 SHARON E .  
Wage P a y r o l l  
C o n t i n u a t i o n  
D a t a  E n t r y  O p e r a t o r  
Uage P a y r o l l  
Con t i n u a t i o n  
D a t a  E n t r y  O p e r a t o r  
HARGISt DOROTHY I. Wage P a y r o l l  
C o n t i n u a  t i o n  
D a t a  E n t r y  C l e r k  
HEASLEY8 BRUCE E. 
JAMES0 SHERI DENISE 
R e s i g n a t  i o n  A s s o c i a t e  U i r e c  t o r  o f  
A d m i s s i o n s  
S u p p l e m e n t a r y  I I S e c r e t a r y  I ( S p e c i a l  
P r o j e c t  f o r  A d m i s s i o n s )  
SLONE, DEB2A LYNN 
STAMPER0 CANDACE ANN 
R e s i g n a t i o n  A d m i s s i o n  C o u n i  e l o r  
S u p p l e m e n t a r y  I I S e c r e t a r y  I ( S p e c i a l  
P r o j e c t  f o r  A d m i s s i o n s )  
Q f f i ~ e - ~ f - Y i n n r i f x - 8 f f a i c s  
GORE, JERRY T r a n s f e r  F r o m  D i r . 8  M i n o r i t y  S t u d .  2 / 1 6 / 8 7  
A f f a i r s 0  O f f i c e  ,of U n i v .  
C o u n s e l i n g  C t r .  t o  D i r . 0  
M i n o r i t y  S t u d .  Aff . ,  O f f .  
o f  M i n o r i t y  A f f a i r s  
OVERLY0 PEGGY ANN T r a n s f e r  F r o m  M i n o r i t y  S t u d e n t  2 / 1 8 / 8 7  
R e c r u i t e r ,  U n i v .  Coun- 
s o l i n g  C e n t e r  t o  M i n o r i t y  
S t u d e n t  R e c r u i t e r ,  O f f i c e  
o f  H i n o r i t y  A f f a i r s  
P E R . S O N N E L  A C T I O N S  Page: O l d  
0 2 / 0 1 / 8 7  t h r u  5 5 / 0 1 / 8 7  
A d m i n i s t r a t i v e  U n i t /  
Name 
0 f t . r  VP A c a d e m i c  A t f a i r s  
ANDERSON, ROBERTA T. R e s i g n a t i o n  V i c e  P r e s i d e n t  f o r  
Academ ic  A f f a i r s  
GLASSERI MARC D  S u p p l e m e n t a r y  P r o f e s s o r  o f  E n g l i s h  
( S e r v i n g  a s  C o - C h a i r  
SACS S t u d y )  
ROGERS# JUDY R. 
TACKITT, LO IS  CONN 
S u p p l e m e n t a r y  P r o f e s s o r  o f  E n g l i s h  
( S e r v e  a s  C o - C h a i r  
SACS S t u d y )  
P r o b a t i o n  C o m p l e t e d  D a t a  E n t r y  S p a c . i a l i s t  
O f f .  D e 8 n r  Grad. L Spec. Acad  
Q f f A - P e a o ~ - G c a P A , & - 5 ~ ~ c A - A t a c l  
GOTSICK, JAMES E  S u p p l e m e n t a r y  D i r e c t o r 8  Grad,  a n d  
S p e c i a l  A c a d e m i c  P rog .  
(1986 D i s t i n g u i s h e d  
R e s e a r c h e r  Awar d l  
O f f .  o f  D e a n r  Col .  A r t s L S c i e n c  
ecs 
FRPNZIN I t  ROaERT J  p p l e m e n t a r y  I 1  A S S O C ,  P r o f e s s o r  o f  A r t  
( C o n d u c t i n g  N o r  k s h o p  
w i t h  Sweet  1 5 )  
SWAIN8 ADPIAN 
YOUNG8 DON B 
F i x e d  Term I 1  G u e s t  C u r a t o r  
S a l a r y  A d j u s t m e n t  F rom D i r e c t o r  o f  A l u m n i  
T i t l e  Change R e l a t i o n s  t o  A s s i s t a n t  
T r a n s f e r  P r o f e s s o r  o f  A r t  
P E R S O N N E L  A C T I G N S  
0 2 / 0 1  1 8 7  t h r u  &/GI 1 8 7  
------ A c t  i o n  ------ ------ O e s c r i p t  i o n  ------ 
Page: 012  
A d m i n i s t r a t i v e  U n i t /  
Name 
E f f e c t i v e  
D a t e  ------ S a l a r y  ------ 
O f f ,  of Deanr Col. ArtsCScienc 
L~rnrnuoir a3 inns 
KAPPESI KEITH R S u p p l e m e n t a r y  I 1  D i r e c t o r  o f  U n i v e r s i t y  
R e l a t i o n s  ( T e a c h  JOUR 
5  0 6  1 
No C h a r g e  
LAYNEI SYLVIA HORTON 
HCGRADY-SWETNAM, SAMHEE R 
SCOTTI THOMAS ELIHU 
F i x e d  Term I 1  
F i x e d  Term I 1  
L e c t u r e r  
L e c t u r e r  
S u p p l e m e n t a r y  11 A s s t .  P r o f e s s o r  o f  Speech  
( O v e r l o a d  - t e a c h  SPCH 
110 -009 )  
THOMAS, CATHY LYNN S t a n d i n g  I 
Rep l a c e a e n  t 
A s s i s t a n t  P r o f e s s o r  o f  
Speech  ( R e p l a c i n g  N a r a i n  
B a t r a r  $25, 71  3)  
VAN BRUNT, THOMAS HARVEY 
WEAVER, ROGER DUANE 
F i x e d  Term I 1  
F i x e d  Term I 1  
L e c t u r e r  
L e c t u r e r  
A s s o c i a t e  P r o f e s s o r  o f  
E n g l i s h  ( R e p l a c i n g  
V i c t o r  V e n e t t o z z i ~  
$32,2861 
BOISSEAU, MICHELLE S t a n d i n g  I 
R e p l a c e m e n t  
CANOI VICENTE 
GLASSER, M A R C  D 
S u p p l e m e n t a r y  I 1  
S u p p l o m e n t a r y  I I 
Assoc.  P r o f e s s o r  o f  1 / 1 4 / 8 7  - 5 / 1 5 / 8 7  
Romance Lang. ( O v e r l o a d )  
P r o f e s s o r  o f  E n g l i s h  1 / 2 7 / 8 7  - 5 / 1 5 / 8 7  
( O v e r  t h e  r o a d  p a y  t o  
A s h l a n d  - t e a c h  ENG 570  
G 9 0 )  
P r o f e s s o r  o t  E n g l i s h  1 / 2 7 / 8 7  - 5 / 1 5 / 8 7  
( O v e r  t h e  r o a d  pay t o  
P r o s t o n s b u r 9  - t e a c h  
ENG 5241 
PELFREY, CHARLES J S u p p l e m e n t a r y  I 1  
P E R S O N N E L  A C T I O N S  
5 2 / 0 1 / 8 7  t h r u  d 5 / 0 1 / 8 7  
P a g e :  0 1 3  
A d m i n i s t r a t i v e  U n i t /  
Name 
O f f .  o f  Oeanr Col. A r t s L S c i e n c  
STROIKt THOMAS 5. 
YOUNG# EUGENE 0. 
G n n ~ . r , C ~ ~ $ . r - ~ i ~ $ ~ c r  
BURNS, ROLAND LOUIS 
COX, G A R Y  C 
HOLT, CHARLES E  
t l a fbeoa3 iss  
LEIGH, CHARLES RANDALL 
LINDAHL, ROBERT J 
E f f e c t i v e  
9 
------  ti^^ ------ ------ D e s c r i p t i o n  ------ Date 
S t a n d i n g  I 
Rep lacemen t  
A s s i s t a n t  P r o f e s s o r  o f  
E n g l i s h  ( R e p l a c i n g  
B a r b a r a  O a l e  O i l l i n g e r ,  
$24,088) 
S u p p l e m e n t a r y  I 1  Assoc. P r o f e s s o r  o f  1 / 2 7 / 8 7  - 5 / 1 5 / 8 7  
E n g l i s h  ( O v e r l o a d  pay  and 
o v e r  t h e  r o a d  p a y  t o  West 
L i b e r t y  - t e a c h  ENG 101  
0  9 0 )  
S u p p l e m e n t a r y  11 P r o f e s o r  o f  Geography 
(Over  t h e  r o a d  pay t o  
A s h l a n d  - t e a c h  C E O  
344-0901 
S u p p l e m e n t a r y  I 1  P r o f e s s o r  o f  Geography 
( O v e r l o a d  pay  - t e a c h  GEO 
502 and  GEO 6 7 6 )  
S u p p l e m e n t a r y  I I P r o f e s s o r  o f  Hi s t o r y  
( O v e r l o a d  - t e a c h  
H I S  661 )  
S u p p l e m e n t a r y  11 I n s t r u c t o r  o f  M a t h e m a t i c s  1 / 1 2 / 8 7  - 5 / 1 6 / 8 7  
( O v e r l o a d  and t i n e  o n  
r o a d  p a y  t o  P r e s t o n s b u r g  
t o  t e a c h  MATH 356-0901 
S u p p l e m e n t a r y  11 P r o f e s s o r  o f  Ma thema t i c s  1 / 1 4 / 9 7  - 5 / 1 5 / 8 7  
(Ove r  t h e  r o a d  pay t o  
A s h l a n d  - t e a c h  M A T H  675)  
------ S a l a r y  ------ 
P E R . S O N N E L  A C T  I O N S  
0 2 / 0 1 / 8 7  t h r u  5 5 / 0 1 / 3 7  
Page: 014  
A d m i n i s t r a t i v e  U n i t /  
Name 
O f f .  o f  ' Dean, Col. A r t s C S c i e n p  
tlrrrir 
KEENAN, KATHRYN JOANNE 
P ILE#  JOYCE L. 
~ b r s i s a L ~ Z s i e n s e s  
FALLS, WILLIAM R 
F I E L t  RONALD L  
FIEL, RONALD L  
MASON, CHARLES E 
PHILLEY, JSHN C 
PHILLIPS8 TONEY NELSON 
R A M E Y r  C. VICTOR 
E f f e c t i v e  
------ A c t i o n  ------ ------ D o s c r i p t  ~ o n  ------ D a t e  
S u p p l e m e n t a r y  11 I n s t r u c t o r  o f  Mus i c  1 / 1 2 / 8 7  - 5 / 1 5 / 8 7  
( O v e r  t h e  r o a d  pay t o  
M a y s v i l l e  - t e a c h  "2ud-  
i n e n t s  o f  M u s i c " )  
F i x e d  Term 1 1  L e c t u r e r  
S u p p l e m e n t j r y  I I Dept .  C h a i r ,  P h y s i c a l  
S c i e n c e s  (Teach  SCI  591  
t o  h e l p  c o v e r  H .  Esham's 
c l a s s e s )  
S u p p l e m e n t a r y  I I P r o f e s s o r  o f  S c i e n c e  
(Ove r  t h e  r o a d  pay t o  
A s h l a n d  - SCI 490)  
S u p p l e m e n t a r y  P r o f e s s o r  o f  S c i e n c e  
( O v e r l o a d  - t e a c h  S C I  490 
i n  A s h l a n d )  
L e a v e  w i t h o u t  p a y  Assistant P r o f e s s o r  o f  
G e o s c i e n c e  
S u p p l e m e n t a r y  I I Dean, C o l l e g e  o f  A r t s  8 
S c i e n c e s  (Ove r  t h e  r o a d  
p a y  t o  P i k e v i l l e  - SCI  
570 )  
F i x e d  Term I 1  L e c t u r e r  
S u p p l e m e n t a r y  I 1  Assoc. Cir., ~ e s e a r c h r  
G r a n t s  8 C o n t r a c t s  
(Teach  t o  h e l p  c o v e r  
M. Esham's c l a s s e s )  
------ S a l a r y  ------ 
$1,200.00 
No Charge  
Page: 015 
------ S a l a r y  ------ 
P E R S O N N E L  A C T I O N S  
0 2 / 0 1  / 8 7  t h r u  0 3 / 0 1  / 8 7  
A d m i n i s t r a t i v e  U n i t /  
Name 
E f f e c t i v e  
- - - - - - A c t i o n  ------ ------ D e s c r i  p t  i o n  ------ Da t o -  
BALDWIN, YVONNE HONEYCUTT F i x e d  Term I 1  A s s t .  Dir., Academy o f  1 / 1 2 / 8 7  - 6 / 3 0 / 8 7  
A r t s  and L e c t u r e r  i n  
Dept.  o f  Geography, Gout  
a n d  H i s t o r y  
BALOUINI YVONNE HONEYCUTT F i x e d  Term I 1  From P a r t - t i m e  Asst.  3 / 2 5 / 8 7  - 6 / 3 i l / 8 7  
S a l a r y  A d j u s t m e n t  D i r .  t o  F u l l - t i m e  Ass t .  
D i r e r  Academy o f  A r t s  
O f t  , o f  Doanr Prof , .  Studios  
Q f f l , ~ f , P s ~ o r - ~ r n f ~ - ~ ~ u d a ~ s  
BLACK, ANITA FRANCIS P r o b a t i o n  C o m p l e t e d  A d m i n i s t r a t i v e  S e c r e t a r y  
BRADT, NORITTA JANE S t a n d i n g  I 
P r o b a t i o n  
Rep lacemen t  
S e c r e t a r y  I 1  ( R e p l a c i n g  
A n i t a  a l a c k ,  $1 0,530) 
HART IN, ROBERT CAREY 
SMITH, JULIE ANN 
Wage P a y r o l l  Computer  O p e r a t o r  
Wage P a y r o l l  
C o n t i n u a  t i o n  
S e c r e t a r y  
SMITH, JULIE ANN Wage P a y r o l l  
C o n t i n u a t i o n  
S e c r e t a r y  
SMITH, JUL IE  ANN Wage P a y r o l l  
R e s i g n a t i o n  
S e c r e t a r y  I 
ALCORN, JOHN M S u p p l e m e n t a r y  I1 Assoc. P r o f e s s o r  o f  
A c c o u n t i n g  ( T i m e  on  r o a d  
pay t o  A s h l a n d  - t e a c h  
ACCT 385-090 )  
P E R S O N . N E L  A C T I O N S  
0 2 / 0 1 / 8 7  t h r u  0 3 / 0 1  / 8 7  
P a g e :  016  
O f t .  o f  Daanr  Pro f . .  S t u d i a s  
0 u z i a ~ s s ~ a a d ~ E s o ~ ~ m ~ ~ s  
ALCORN, JOHN H 
ALCORN, JOHN t4 
ALCORN, JOHN M 
ALDERMAN, CHERYL L. 
BAILEY, BONNIE HAY 
BARKER, STEPHEN kINSTON 
BERNARDI, R A Y  D. 
BREEZE, LARRY CECIL 
CALLAHAN, ROBERT ERVIN 
CAMPBELL, EVERETT J. 
CAMPBELL/ EVERETT J. 
CARLSON, RODGER 0 .  
E f f e c t i v e  
------ A c t i o n  ------ ------ D e s c r i p t i o n  ------ D a t e  
S u p p l e m e n t a r y  
S u p p l e m e n t a r y  
F i x e d  Term I 1  
A s s o c i a t e  P r o f e s s o r  o f  
A c c o u n t i n g  ( O v e r l o a d  - 
t e a c h  ACCT 476 -1  and 
MNGT 670-1) 
A s s o c i a t e  P r o f e s s o r  o f  1 / 1 5 / 8 7  - 5 / 1 5 / 8 7  
A c c o u n t i n g  ( O v e r l o a d  - 
t e a c h  ACCT 476-1)  
Assoc. P r o f e s s o r  o f  2 / 1 5 / 8 7  - 5 / 1 5 / 8 7  
A c c o u n t i n g  ( S B I  Team 
A d v i s o r )  
Wage P a y r o l l  S e c r e t a r y  I 3 / 2 3 / 8 7  - 6 / 3 0 / d 7  
S u p p l e m e n t a r y  I 1  I n s t r u c t o r  o f  D a t a  P r o -  1 / 1 4 / 9 7  - 5 / 1 4 / 8 7  
c e s s i n g  (T ime on  r o a d  pay  
t o  W a y s v i l l e  - t e a c h  
DATA 516-0901 
F i x e d  Term I 1  L e c t u r e r  1 / 1 4 / 8 7  - 5 / 1 4 / 8 7  
S u p p l e m e n t a r y  I 1  P r o f e s s o r  o f  Bus. Ed. 1 / 1 4 / 8 7  - 5 / 1 4 / 8 7  
( 0 v e r l o a . d  - t e a c h  F I N  
399-10 OADM 398-1 and  
OADM 399-1)  
F i x e d  Term 11 L e c t u r e r  
F i x e d  Term I 1  L e c t u r e r  
S u p p l e m e n t a r y  I 1  P r o f e s s o r  o f  Economics  
( O v e r l o a d  - t e a c h  ACCT 
386-1, ACCT 476-1, ACCT 
670-18 ECON 476-1, ECON 
670-1, F I N  476 -1  and 
F I N  670-1)  
S u p p l e m e n t a r y  
F i x e d  Term I 1  
P r o f e s s o r  o f  Economics  
( O v e r l o a d  - t e a c h  ECON 
476-1 1 
P r o f e s s o r  o f  M a r k e t i n g  
(SBI T e a r  A d v i s o r )  
------ S a l a r y  ------ 
0 5 / 1 1  / 8 7  P E R . S O N N E L  A C T I O N S  Page: 017  
0 2 / 0 1  / 8 7  t h r u  0 5 / 0 1  / 8 7  
A d m i n i s t r a t i v e  U n i t /  E f f e c t i v e  
Name ------ A F t i o n  ------ ------ O e s c r i p t  Lon ------ D a t e  ------ S a l a r y  ------ 
O f t ,  o f  Oeanr P r o f ,  S t u d i e s  
8 u s i o e s r - a o L E r n ~ n m i r s  
CARLSONt RODGER 0 .  S u p p l e m e n t a r y  I 1  P r o f e s s o r  o f  M a r k e t i n g  
(T ime  on  r o a d  pay  t o  
A s h l a n d  - t e a c h  
HKT 650-0901 
CARLSON/ RODGER D. 
CAUDILL/ C DALE 
S u p p l e m e n t a r y  
S u p p l e m e n t a r y  I I 
P r o f e s s o r  o f  M a r k e t i n g  
( O v e r l o a d  - t e a c h  MNGT 
486-1 
I n s t r u c t o r  o f  Management 
(T ime  on r o a d  pay  t o  
A s h l a n d  - t e a c h  F I N  360- 
0  90 1  
DAVIS/ BERNARD S u p p l e m e n t a r y  I I K i l p a t r i c k  P r o f e s s o r  o f  
B a n k i n g  (T ime  o n  r o a d  pay  
t o  P i k e v i l l e  - t e a c h  
€CON 661-0901 
DAVIS/ BERNARD S u p p l e m e n t a r y  K i l p a t r i c k  P r o f e s s o r  o f  
B a n k i n g  ( O v e r l o a d  - 
t e a c h  F I N  670 -1 )  
DAVIS/ BERNARD S u p p l e m e n t a r y  K i l p a t r i c k  P r o f e s s o r  o f  
B a n k i n g  ( O v e r l o a d  - 
t e a c h  F I N  670 -1 )  
FERRELI MICHAEL ROBERT 
FORD/ DANA MATTHEW 
GRAHAM III/ JOHN 
F i x e d  Term I 1  
F i x e d  Term 11 
S u p p l e m e n t a r y  I 1  
L e c t u r e r  
L e c t u r e r  
A s s t .  P r o f e s s o r  o f  
A c c o u n t i n g  (T ime  on  r o a d  
pay  t o  H a y s v i l l e  - 
t e a c h  ACCT 3 3 4 - 0 9 0 1  
GRIER/ WILSON C. S u p p l e m e n t a r y  I 1  D i r .  f o r  S m a l l  Bus. 
Dev. C t r .  ( T ime  on  r o a d  
p a y  t o  P r e s t o n s b u r g  - 
t e a c h  MNGT 411-090)  
HICKS8 CHARLES H S u p p l e m e n t a r y  I 1  P r o f e s s o r  o f  E d u c a t i o n  
( T i n e  on  r o a d  pay  t o  
Sandy Hook - t e a c h  OATA 
516-091) 
K ISER l  OANNY R F i x e d  Term I1 L e c t u r e r  
Page: 018 
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E f f e c t i v e  
------ ~~~i~~ ------ ------ D e s c r i p t i o n  ----" D a t e  
A d m i n i s t r a t i v e  U n i t /  
Name ------ S a l a r y  ------ 
O f f ,  o f  Oeanr P r o f .  S t u d i e s  
Buniagss-nod-Ernanmirs 
LUCKEY, SUE Y S u p p l e m e n t a r y  I 1  P r o f e s s o r  o f  g u s i n e s s  
( O v e r l o a d  - t e a c h  OAOM 
476-1 and  OADH 676-1) 
HAGDAI LOUIS S  F i x e d  Term I 1  F a c u l t y  E m e r i t u s  
(Teach  tCON 101-2 and  
ECON 101-3) 
HCCORMICKI BEVERLY JOYCE S u p p l e m e n t a r y  I I A s s t .  P r o f e s s o r  o f  
Real E s t a t e  ( O v e r l o a d  - 
t e a c h  REAL 476-1) 
HCCORMICKI KEITH 
MCCORMICK~ KEITH 
HCGLONE, VERNON LEE 
F i x e d  Term I 1  
F i x e d  Term I 1  
Supp lemen t  d r y  
L e c t u r e r  
L e c  t u r o r  
A s s i s t a n t  P r o f e s s o r  o f  
F i n a n c e  ( O v e r l o a d  - 
t e a c h  F I N  4 7 6 - 1 )  
S u p p l e m e n t a r y  I 1  P r o f e s s o r  o f  Management 
( O v e r l o a d  - t e a c h  HNGT 
556-1  
MEADOWS* ROBERT E  
YEADOWSI ROBERT E S u p p l e m e n t a r y  I 1  P r o f e s s o r  o f  Management 
( T i n e  o n  r o a d  pay  t o  
A s h l a n d  - MNGT 506-090) 
MILLER* GREEN RUSSELL S u p p l e m e n t a r y  I I Assoc. P r o f e s s o r  o f  
Economics  (T ime  o n  r o a d  
pay  t o  H a y s v i l l e  - t e a c h  
ECON 350-090) 
MORRISON, THOMAS CLINTON F i x e d  Term I 1  F a c u l t y  E m e r i t u s  
( T e a c h  ECON 202-3 and  
F I N  264-11 
MULVIHILLI THOMAS JOSEPH 
NORTHCUTTI HELEN A 
F i x e d  Term I 1  
S u p p l e m e n t a r y  
L e c t u r e r  
A s s i s t a n t  P r o f e s s o r  o f  
B u s i n e s s  E d u c a t i o n  
( O v e r l o a d  - t e a c h  OADM 
476-001 1 
OSBORNE, JOHN W S u p p l e m e n t a r y  I1 Ass t ,  P r o f e s s o r  o f  
A c c o u n t i n g  ( O v e r l o a d  - 
t e a c h  ACCT 476-2)  
P E R S O N N E L  A C T I O N S  
02 /01 /87  t h r u  0 5 / 0 1 / 8 7  
Page: 019 
A d m i n i s t r a t i v e  U n i t /  
Name 
E f f e c t i v e  
D a t e  ------ S a l a r y  ------ ------ O e s c r i p t  i o n  ------ 
O f t .  o t  Oaanr Prot .  Studias 
Business-anLErannmirs 
OSBORNE, JOHN W S u p p l e m e n t a r y  
S u p p l e m e n t a r y  
S u p p l e m e n t a r y  11 
A s s i s t a n t  P r o f e s s o r  o f  
A c c o u n t i n g  ( O v e r l o a d  - 
t e a c h  ACCT 476-1) 
OSBORNEI JOHN W 
OSBORNE, M A R Y  P  
A s s i s t a n t  P r o f e s s o r  o f  
A c c o u n t i n g  ( O v e r l o a d  - 
t e a c h  ACCT 476-1) 
Asst .  P r o f e s s o r  o f  
M a r k e t i n g  (T ime o n  r o a d  
p a y  t o  A s h l a n d  - t e a c h  
MNGT 612-090) 
OSBORNE, M A R Y  P  
OUSLEY, GAIL CROSTHWAIT 
Supp lemen ta ry  
S u p p l e m e n t a r y  
A s s i s t a n t  P r o f e s s o r  o f  
M a r k e t i n g  (Over  l o a d  - 
t e a c h  MKT 670-1 
A s s i s t a n t  P r o f a s s o r  o f  
B u s i n e s s  E d u c a t i o n  
( O v e r l o a d  - t e a c h  OADM 
416-1 
PFEFFER, PATRICK THOMAS 
PIERCE/ B I L L  B  
F i x e d  Term I 1  
S u p p l e m e n t a r y  
L e c t u r e r  
P r o f e s s o r  o f  H a r k e t i n g  
( O v e r l o a d  - t e a c h  HNGT 
476-1 1 
PIERCE, B I L L  8 S u p p l e m e n t a r y  P r o f e s s o r  o f  M a r k e t i n g  
( L e c t u r e r  a t  C r e a t i v e  
R e a l  E s t a t e  A d v e r t i s i n g  
Semina r )  
RODGERS, WILLIAM A S u p p l e m e n t a r y  I 1  P r o f e s s o r  o f  D a t a  
P r o c e s s i n g  (T ime  on r o a d  
pay  t o  A s h l a n d  - t e a c h  
OATA 600-090)  
RODGERS, WILLIAM A S u p p l e m e n t a r y  I I P r o f .  o f  D a t a  P r o c e s s i n g  
( O v e r l o a d  - t e a c h  ACCT 
3390 DATA 339, DATA 439, 
DATA 4760 OATA 670, F I N  
3390 MNGT 339 and MNGT 
439) 
STEWART, JAMES WADE F i x e d  Term I 1  L e c t u r e r  
0 5 / 1 1  / 8 7  P E R S O N N E L  A C T I O N S  Page: O Z U  
0 2 / 0 1 / 8 7  t h r u  0 5 / 0 1 / 8 7  
A d m i n i s t r a t i v e  U n i t /  
Nane 
E f f e c t i v e  
------ ~~~i~~ ------ ------ D e s c r i p t  on ------ D a t e  ------ S a l a r y  ------ 
O f f .  o f  DO.~. P r o f .  Studies 
VAN METER8 GARY L S u p p l e m e n t a r y  I 1  Assoc, P r o f e s s o r  o f  1 / 1 4 / 8 7  - 5 / 1 4 / 8 7  
A c c o u n t i n g  ( T i r e  on r o a d  
pay  t o  A s h l a n d  - t e a c h  
ACCT 6 1  1-090)  
S u p p l e m e n t a r y  I 1  P r o f e s s o r  o f  E d u c a t i o n  
( T i n e  on r o a d  pay  t o  
P r e s t o n s b u r g  - t e a c h  
EDAD 695-0901 
R e t i r e m e n t  P r o f e s s o r  o f  E d u c a t i o n  7 / 1 / 8 7  
( E a r l y  R e t i r e m e n t  u n d e r  
PAc-251 
BACK8 REEDUS F i x e d  Term I P r o f e s s o r  o f  E d u c a t i o n  7 / 1 / 8 7  - 6 / 3 0 / 9 0  
Teach 6-12 s e m e s t e r  h o u r s  
p e r  f i s c a l  y e a r .  
To be d e t e r m i n e d  
N o t  t o  exceed  40% 
o f  base  s a l a r y  
BEVINSI RUTH G 
BLAIR/ SHIRLEY S 
F i x e d  Term I 1  L e c t u r e r  1 / 1 4 / 8 7  - 5 / 1 6 / 8 7  
S u p p l e m e n t a r y  11 C0ord.r  C l i n .  8 F i e l d  1 / 1 4 / 8 7  - 5 / 1 6 / 8 7  
Erp. and Ass t .  P r o f e s s o r  
o f  E d u c a t i o n  (T ime  o n  
r o a d  pay  t o  A s h l a n d  - 
t e a c h  EOEL 228-0901 
BLAIR8 SHIRLEY S S u p p l e m e n t a r y  Coord.8 C l i n .  L F i e l d  8 / 2 7 / 8 6  - 1 2 / 3 1 / 8 6  
Exp. and Ass t .  P r o f e s s o r  
o f  E d u c a t i o n  (Teach  o v e r -  
l o a d )  
BLAIR8 SHIRLEY S S u p p l e m e n t a r y  I 1  Coord.8 C l ~ n .  & F i e l d  
E x p e r i e n c e  and  A s s i s t .  
P r o f e s s o r  o f  E d u c a t i o n  
( O v e r l o a d  - t e a c h  EDEL 
228-091 1  
DAILEY, PRULA BETH S u p p l e m e n t a r y  I1 C o u n s e l o r  f o r  Upward 
Bound (Teach EOGC 656- 
0 9 1  1 
P E R - S O N N E L  A C T I O N S  
0 2 / 0 1 / 8 7  t h r u  0 5 / 0 1  / 8 7  
Page: 021  
E f f e c t i v e  
------ ~~~i~~ ------ ------ D e s c r i p t i o n  ------ D a t e  
A d m i n i s t r a t i v e  U n i t /  
Name ------ S a l a r y  ------ 
O f f .  o f  Dmanr P r o f .  S t u d i a s  
Edusaf ~ Q Q  
DAILEV, PAULA BETH S u p p l e m e n t a r y  I 1  C o u n s e l o r  f o r  Upward 
Bound (T ime  o n  r o a d  pay  
t o  P r e s t o n s b u r g  - t e a c h  
E D G C  656-0911 
DANIEL, RICHARD W. S u p p l e m e n t a r y  I 1  P r o f e s s o r  o f  E d u c a t i o n  
(T ime  on  r o a d  pay  t o  
P i k e v i l l e  - t e a c h  EDF 
600-092)  
DUNCAN, JOHN R S u p p l e m e n t a r y  I 1  P r o f e s s o r  o f  E d u c a t i o n  
(T ime  on r o a d  p-ay t o  
P r e s t o n s b u r g  - t e a c h  
EDAD 691 -001 1 
S u p p l e m e n t a r y  I I 
S u p p l e m e n t a r y  11 
DUNCAN, JOHN R 
EDINGER, DENNIS L  
P r o f e s s o r  o f  E d u c a t i o n  
( O v e r l o a d )  
P r o f e s s o r  o f  E d u c a t i o n  
(T ime  on r o a d  pay  t o  
P r e s t o n s b u r p  - t e a c h  
EDSP 601-090) 
GRACE, DANIEL P  S u p p l e m e n t a r y  I 1  Ass t .  P r o f e s s o r  o f  Edu- 
c a t i o n  (T ime  on  r o a d  pay  
t o  A s h l a n d  - t e a c h  EOSP 
631 -01 1 )  
GRACE8 DANIEL P  
GRINDSTAFF, COLLETA Y 
S u p p l e m e n t a r y  I I 
S u p p l e m e n t a r y  I I 
A s s i s t a n t  P r o f a s s o r  o f  
E d u c a t i o n  ( O v e r l o a d )  
Ass t .  P r o f e s s o r  o f  
E d u c a t i o n  (T ime  on  r o a d  
p a y  t o  P r e s t o n s b u r g  - 
t e a c h  EDEL 627-0971 
GRINDSTAFF, COLLETA Y 
HAYPTONI COLEENE aRANSON 
S u p p l e m e n t a r y  X I  
S u p p l e m e n t a r y  I I 
A s s i s t a n t  P r o f e s s o r  o f  
E d u c a t i o n  (Ove r  l o a d )  
I n s t r u c t o r  o f  E d u c a t i o n  
(T ime  on r o a d  pay t o  
P r e s t o n s b u r g  - t e a c h  
EOEL 336-0901 
HAMPTONI COLE ENE BRANSON S u p p l e m e n t a r y  I 1  I n s t r u c t o r  o f  E d u c a t i o n  
( O v a r l o a d )  
Page: 022 P E R S O N N ' E L  A C T I O N S  
0 2 / 0 1  / 8 7  t h r u  0 5 / 0 1  / 8 ?  
A d m i n i s t r a t i v e  U n i t /  
Name 
E f f e c t i v e  
------  ti^^ ------ ------ D e s c r i p t i o n  ------ D a t e  
O f f .  o f  Dean8 P r o f . .  S t u d i e s  
EQuraSioo 
HOPPER/ P H I L L I P  M. S u p p l e m e n t a r y  I I 
S u p p l e m e n t a r y  I I 
O i r .  o f  C a r e e r  P l a n n i n g  & 1 / 1 4 / 8 7  - 5 / 1 6 / 8 7  
P l a c e m e n t  ( T e a c h  EDF 211- 
0 3 1  1 
HORSKYI GREGORY A A s s t .  P r o f e s s o r  o f  Educa- 1 / 1 4 / 6 7  - 5 / 1 6 / 8 7  
t i o n  ( T i m e  on r o a d  p a y  ' 
t o  P i k e v i l l e  - t e a c h  
EDEL 652-0911 
HUNTER/ JEUELL FAY 
MANGRUMI FRANKLIN M 
Wage P a y r o l l  
S u p p l e m e n t a r y  I 1  
S e c r e t a r y  I 3 / 2 6 / 8 7  - 6 / 2 6 / 8 7  
P r o f e s s o r  o f  P h i l o s o p h y  1 /14 /d '7  - 5 / 1 6 / 8 7  
(T ime  on  r o a d  p a y  t o  
Y h i t e s b u r g  - t e a c h  EDEL 
680 -092 )  
MANGRUHr FRANKLIN M  S u p p l e m e n t a r y  I I P r o f e s s o r  o f  P h i l o s o p h y  
( O v e r l o a d  - t e a c h  EDEL 
680-092 i n  W h i t e s b u r g )  
MILLER# RODNEY D  S u p p l e m e n t a r y  I I P r o f e s s o r  o f  E d u c a t i o n  
(T ime  on  r o a d  pay  t o  
P i k e v i l l e  - t e a c h  EDEL 
630-0921 
MILLERR RODNEY D  
MOORE/ WILLIAM F 
S u p p l e m e n t a r y  
S u p p l e m e n t a r y  T I  
P r o f e s s o r  o f  E d u c a t i o n  
( T e a c h  o v e r l o a d )  
Assoc. P r o f e s s o r  o f  
E d u c a t i o n  (T ime  o n  r o a d  
pay  t o  J a c k s o n  - t e a c h  
EOF 61 0-090)  
MOORER WILLIAM F 
NEEDHAM# ROBERT C  
S u p p l e m e n t a r y  
S u p p l e m e n t a r y  I 1  
A s s o c i a t e  P r o f e s s o r  o f  
E d u c a t i o n  ( T e a c h  o v e r -  
l o a d )  
P r o f e s s o r  o f  E d u c a t i o n  
(T ime  on  r o a d  p a y  t o  
P i k e v i l l o  - t e a c h  EDAD 
645-090)  
NEEDHAM/ ROBERT C R e t i r e m e n t  P r o f e s s o r  o f  E d u c a t i o n  
( E a r l y  R e t i r e m e n t  u n d e r  
PAC-25)  
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A d m i n i s t r a t i v e  U n i t /  
Name ------ S a l a r y  ------ ------ A c t i o n  ------ ------ D e s c r i p t i o n  --"" 
Of f .  o f  Oeanr Prof . .  S t u d i e s  
NEEOHAMr ROBERT C F i x e d  Term I P r o f e s s o r  o f  E d u c a t i o n  
Teach16-12 semes te r  h o u r s  
p e r  f i s c a l  y e a r .  
To be  d e t e r m j n e d  
N o t  t o  exceed  4OX 
o f  base  s a l a r y  
OWEN, DEAN WALLACE 
PAYNE, JOHN WILEY 
POLLOCK, M A R Y  ANNE 
Assoc. P r o f e s s o r  o f  
E d u c a t i o n  (T ime o n  r o a d  
p a y  t o  P i k e v i l l e  - t e a c h  
EOGC 580-091 1 
S u p p l e m e n t a r y  I 1  
Supp lemen ta ry  I I Coord., P r o f .  Lab E x p .  g 
P r o f e s s o r  o f  Ed. (T ime 
on r o a d  pay  t o  M a y s v i l l e -  
t e a c h  EOEL 630-091) 
S u p p l e m e n t a r y  I 1  Asst .  P r o f e s s o r  o f  Edu- 
c a t i o n  ( T i n e  on r o a d  pay  
t o  M a y s v i l l e  - t e a c h  
EDEL 627-0901 
F i x e d  Term I 1  
S u p p l e m e n t a r y  I 1  
L e c t u r e r  POWELL8 M A R Y  N  
PRICE, OREAMA 0. Assoc. P r o f e s s o r  o f  
E d u c a t i o n  (T ime o n  r o a d  
p a y  t o  P r e s t o n s b u r g  - 
t e a c h  EOEL 228-092) 
S u p p l e m e n t a r y  I 1  Assoc. P r o f e s s o r  o f  
E d u c a t i o n  (T ime on r o a d  
p a y  t o  P i k e v i l l e  - t e a c h  
EOAD 628-091 1  
PRICKETT, ROBERT L  
RIS, DIANE L  
ROSE, N  HAROLO 
S u p p l e m e n t a r y  I I P r o f e s s o r  o f  E d u c a t i o n  
( T i n e  on r o a d  pay  t o  
P r e s t o n s b u r g  - t e a c h  
EOUC 582-0901 
S u p p l e m e n t a r y  I 1  P r o f e s s o r  o f  E d u c a t i o n  
( T i n e  on r o a d  pay  t o  
P r e s t o n s b u r g  - t e a c h  
EOAH 651-0901 
S u p p l e m e n t a r y  I1 
Supp lemen ta ry  I 1  
P r o f e s s o r  o f  E d u c a t i o n  
( O v e r l o a d )  
ROSE, N HAROLD 
ROSE, N HAROLO P r o f e s s o r  o f  E d u c a t i o n  
( P r o j o c t  H r n a g e w n t  
A c t i v i t i e s  f u n d e d  b y  
G r a n t )  
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E f f e c t i v e  
------  ti^^ ------ ------ D e s c r i p t i o n  ------ D a t e  
O f t .  o f  Deanr Pro f .  S tud ios  
RUSSELL# BARBARA EDITH S u p p l e m e n t a r y  I I A s s i s t a n t  P r o f e s s o r  o f  1 / 1 4 / 8 7  - 5 / 1 5 / 8 7  $300.00 
E d u c a t i o n  ( O v e r l o a d )  
L e c t u r e r  1 / 1 4 / 6 7  - 5 / 1 6 / 8 7  $1  /022.00 SCAHILLB JOHN H. 
SCYACKr EDNA 0. 
F i x e d  Term I 1  
S t a n d i n g  I 
Rep lacemen t  
A s s i s t .  P r o f e s s o r  o f  Ed. 8 / 1 6 / d 7  
(SOX t i m e  i n s t r u c t i o n  and 
SOX t i m e  r e s e a r c h )  
( R e p l a c i n g  L o i s  Huangr  
S22 /912 )  
SCHACKI MARKHAM 8. S t a n d i n g  I 
Rep lacemen t  
Assoc. P r o f e s s o r  o f  Ed. 8 /16 /8 .7  
(SOX t l m e  i n s t r u c t i o n  and 
50% t i m e  r e s e a r c h )  
( R e p l a c i n g  L o i s  Huang, 
$220912)  
THOHASI DAN 5 S u p p l e m e n t a r y  I I P r o f e s s o r  o f  E d u c a t i o n  
(T ime  on  r o a d  pay  t o  
P r e s t o n s b u r g  - t e a c h  
EDGC 669-090)  
THOMAS# DAN 5 S u p p l e m e n t a r y  P r o f e s s o r  o f  E d u c a t i o n  
(Teach  o v e r l o a d )  
T ILLER# WARREN PARKER 
WEIKELI WILLIAM JOSEPH 
F i x e d  Term I 1  
S u p p l e m e n t a r y  I 1  
L e c t u r e r  
P r o f e s s o r  o f  E d u c a t i o n  
( T i m e  on r o a d  pay  t o  
P i k e v i l l e  - t e a c h  
EDGC 667-090)  
WELCH# FRANK T  
WILSONr ALEDA JEAN 
F i x e d  Term 11 
S u p p l e m e n t a r y  I 1  
L e c t u r e r  
Assoc. P r o f e s s o r  o f  
E d u c a t i o n  (T ime  o n  r o a d  
p a y  t o  J a c k s o n  - t e a c h  
EDGC 656-0903 
YOU~GI STEPHEN S  S u p p l e m e n t a r y  I I A s s o c i a t e  P r o f e s s o r  o f  
E d u c a t i o n  (Ove r  l o a d )  
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------ A c t  ion ------ ------ D e s c r i p t i o n  ------ Da te  
A d m i n i s t r a t i v e  U n i t /  
Name 
------ S a l a r y  ----" 
O f f .  o f  Deanr P r o f .  S t u d i a s  
S u p p l e m e n t a r y  I1  
S u p p l e m e n t a r y  11 
Dept .  C h a i r r  HPER 
( O v e r l o a d  - t e a c h  PHEO 
608)  
BENTLEYr EARL J  
Dept.  C h a i r r  HPER 
(T ime on r o a d  pay  t o  
W h i t e s b u r g  - t e a c h  
PHEO 608) 
BENTLEYr EARL J  
Assoc. P r o f e s s o r  o f  
HPER ( O v e r l o a d  - t e a c h  
REC 305)  
S u p p l e m e n t a r y  I 1  
S u p p l e m e n t a r y  I 1  
CHANEYr REX 
CRAGERr JAMES BUFORD Ass t .  P r o f e s s o r  o f  HPER 
(T ime  on r o a d  pay t o  
H a y s v i l l e  - t e a c h  HLTH 
508)  
FITZOERALOr LYNNE ELIZABETH Asst .  P r o f e s s o r  o f  HPER 
(Tim. on r o a d  pay t o  
P r o s t o n s b u r g  - t e a c h  
PHED 604)  
S u p p l e m e n t a r y  I 1  
S u p p l e m e n t a r y  I 1  
S u p p l e m e n t a r y  I 1  
Asst .  P r o f e s s o r  o f  HPER 
( O v e r l o a d  - t e a c h  PhED 
104 and  PHED 303) 
FITZGERALDr LYNNE ELIZABETH 
NESBITTr HOWARD C  P r o f e s s o r  o f  HPER 
(T ime o n  r o a d  pay t o  
W h i t e s b u r g  - t e a c h  HLTH 
51  6) 
NESBITTr HOWARD C  
OSBORNEr JAMES W 
S u p p l e m e n t a r y  I 1  
S u p p l e m e n t a r y  I I 
P r o f e s s o r  o f  HPER 
( O v e r l o a d  - t e a c h  HLTH 
518) 
Asst .  P r o f e s s o r  o f  HPER 
(T ime  on r o a d  pay  t o  
P r o s t o n s b u r g  - t e a c h  
HLTH 508) 
S u p p l e m e n t a r y  I I P r o f e s s o r  o f  HPER 
(T ime on r o a d  pay t o  
P r e s t o n s b u r g  - t e a c h  
HLTH 300)  
RAINESr PAUL A 
P E R S O N N - E L  A C T I O N S  
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A d m i n i s t r a t i v e  U n i t /  
Name 
E f f e c t i v e  
------ A c t i o n  ------ ------ D e s c r i p t i o n  ------ D a t e '  ------ S a l a r y  ------ 
O f f .  o f  Deanr P r o f .  S t u d i e s  
Unal fbLEak .LBecrea t iaa  
SABIE, MOHAMMED p p l o m e n t a r y  I 1  P r o f e s s o r  o f  HP ER 1 / 2 0 / 8 7  - 5 / 1 5 / 8 7  
(1 i m e  on r o a d  pay  t o  
J a c k s o n  - t e a c h  PHED 604)  
SWEENEY, HARRY FRANCIS S u p p l e m e n t a r y  I I Assoc. P r o f .  o f  HPER 1 / 2 0 / 8 7  - 5 / 1 5 / 8 7  
( O v e r l o a d  - t e a c h  HLTH 
518)  
SWEENEY, HARRY FRANCIS S u p p l e m e n t a r y  I 1  Assoc. P r o f .  o f  HPER 1 / 2 0 / 8 7  - 5 / 1 5 / 8 7  
( T ~ m e  on r o a d  p a y  t o  
J a c k s o n  - t e a c h  HLTH 518) 
THOMPSON/ CHARLES B  S u p p l e m e n t a r y  I 1  P r o f e s s o r  o f  HPEK 1 / 2 0 / 8 7  - 5 / 1 5 / 8 7  
( T i n e  on r o a d  pay  t o  
P i k e v i l l e  - t e a c h  
HLTH 508)  
BOYD, MICHELLE S a l a r y  A d j u s t m e n t  . S e c r e t a r y  I 
S u p p l e m e n t a r y  I I Assoc. P r o f e s s o r  o f  
S o c i o l o g y  (Ove r  l o a d  - 
t e a c h  SOC 405 )  
BYLUNDI ROBERT A s u p p l e m e n t a r y  I 1  Assoc. P r o f e s s o r  o f  
S o c i o l o g y  (T ime  o n  r o a d  
p a y  - t e a c n  SOC 405 a t  
Woodsbend Boys Camp) 
HALL, GERALDINE HALL 
REEVES, EDUARD 0 .  
F i x e d  Term I 1  L e c t u r e r  
S u p p l e m e n t a r y  I I A s s i s t a n t  P r o f e s s o r  o f  
S o c i o l o g y  (KET Course  - 
F a c e s  o f  C u l t u r e )  
WHITSON, PATSY R. S u p p l e m e n t a r y  I 1  Assoc. P r o f e s s o r  o f  
S o c i o l o p y  (Ove r  l o a d  - 
t m a c h  S Y I  210) 
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------ A~~~~~ ------ ------ D e s c r i p t i o n  ------ D a t e  
A d m i n i s t r a t i v e  U n i t /  
Name ------ S a l a r y  ------ 
Ot  t. o t  Oeanr P ro f .  a S t u d i e s  
WHITSON* PATSY R. S u p p l e m e n t a r y  I I Assoc. P r o f e s s o r  o f  
S o c i o l o g y  ( T i r e  o n  r o a d  
p a y  - t e a c h  SOC 101  i n  
N e s t  L i b e r t y )  
YHITSONI PATSY R. Supp lemen ta ry  I 1  Assoc. P r o f e s s o r  o f  
S o c i o l o g y  ( O v e r l o a d  - 
t e a c h  SOC 101 
e r r r b a l n o ~  
ANDERSON* DANIEL A S u p p l e m e n t a r y  I I C l i n i c a l  P s y c h o l o g i s t  
( O v e r l o a d  - t e a c h  PSY 
575)  
DAVISWORTHfi M A R Y  MCCROSKEY Wage P a y r o l l  C l e r k  T y p i s t  ( P r o v i d e  
t y p i n g  s e r v i c e s  t o  t h e  
C e n t e r  f o r  E x c e l l e n c e  
G r a n t  w r i t e r s )  
OEMAREE* ANNA L  
DEMAREE* ANNA L  
S u p p l e m e n t a r y  I I A s s o c i a t e  P r o f e s s o r  o f  1 / 1 4 / 8 7  - 5 / 1 5 / 8 7  
P s y c h o l o g y  ( O v e r l o a d  - 
t e a c h  PSY 390) 
S u p p l e m e n t a r y  I 1  Assoc. P r o f e s s o r  o f  1 / 1 2 / 8 7  - 5 / 8 / 8 7  
P s y c h o l o g y  (Over  t h e  r o a d  
pay  t o  Ht .  S t e r l i n g  - 
t e a c h  PSY 590) 
S u p p l e m e n t a r y  I 1  D i r .  o f  Grad. 8 Spec. 1 / 1 4 / 6 7  - 5 / 1 5 / 8 7  
Acad. Prog. and  P r o f e s s o r  
o f  Psy. ( O v e r l o a d  - 
t e a c h  PSY 521) 
GOTSICK* JAMES E  
S u p p l e m e n t a r y  I1 D i r . r  Grad. 8 Spec. Acad. 1 / 1 2 / 8 7  - 5 / 8 / 8 7  
Prog. (Over  t h e  r o a d  p a y  
t o  A s h l a n d  - t e a c h  PSY 
586) 
GOTSICK* JAMES E  
MATTINGLY8 BRUCE A S u p p l e n o n t a r y  I 1  Assoc, P r o f e s s o r  o f  
P s y c h o l o g y  (T ime  o n  r o a d  
p a y  t o  P i k e v i l l e  - PSY 
589)  
Page: 028  P E R - S O N N E L  A C T I O N S  
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A d m i n i s t r a t i v e  U n i t /  
Name ------ S a l a r y  ------ 
O f t .  of Oeanr Prof. S t u d i e s  
~ S Y S ~ Q ~ Q Q Y  
TAPPI GEORGE S S u p p l e m e n t a r y  I 1  Dept .  C h a i r r  P s y c h o l o g y  1 / 1 0 / 8 7  - 5 / 8 / 8 7  
( O v e r l o a d  - t e a c h  KET 
The G r o v i n g  Y e a r s )  
WHITEI JOHN B. Uage P a y r o l l  L a b o r e r  
O f f .  o f  Deanr  App. Sc ie .  L ' T e c  
~ ~ = Y ~ S A - B S S Q U C S S S = B Q C A C Y ~ ~ I I C O  
BENDIXEN, JOE F  S u p p l e m e n t a r y  P r o f e s s o r  o f  A g r i c u l t u r e  5 / 1 6 / 8 7  - 6 / 5 / 8 7  
( S a l a r y  f o r  f o r e s t r y  
p r o j e c t :  "Fo res  t r y  A c t i v -  
i t i e s  f o r  E a s t e r n  K Y  
VOC. AQ.") 
M A Y O #  JOHN WESLEY 
MCMILLANt TAMARA G 
F i x e d  Term 11 
S u p p l e m e n t a r y  
L e c t u r e r  
I n s t r u c t o r  o f  Ho rsenan-  
s h i p  (Teach  o v e r l o a d )  
WALKER# WILLIAM 0 F i x e d  Term 11 Lac  t u r e r  
B 9 ~ ~ N o ~ ~ ~ B a s ~ u c s e s = U i o i o 0 ~ I 0 s b  
DARLING/ KENNETH EUGENE S u p p l e m e n t a r y  I 1  Asst .  P r o f e s s o r  o f  
M i n i n g  (T ime on r o a d  pay  
t o  A s h l a n d  - t e a c h  MIN 
101)  
PATRICK/ W. CHARLES S u p p l e m e n t a r y  I 1  Coord.8 M i n i n g  Tech. and 1 / 2 0 / 8 7  - 5 / 1 2 / 8 7  
Asst .  P r o f e s s o r  o t  M i n i n g  
(T ime on r o a d  pay  t o  
A s h l a n d  - t e a c h  MIN 305)  
P E R S O N N E L  A C T I O N S  
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------ S a l a r y  ------ 
E f f e c t i v e  
D a t e  
A d m i n i s t r a t i v e  U n i t /  
Name 
Unmn-Ernonsirs 
ADAHSR VERA KAY R e s i g n a t  i o n  
P r o b a t i o n  Comp le ted  
S t a n d i n g  I 
P r o b a t  i o n  
Replacement  
R e s i g n a t i o n  
L a b o r a t o r y  A s s i s t a n t  
BETHELL/ CYNTHIA M  S e c r e t a r y  I 
L a b o r a t o r y  A s s i s t a n t  
( R e p l a c i n g  Vora  Adansr  
$ 7 , 1 3 3 )  
COLLINS/ BARBARA A. 
A s s o c i a t e  P r o f e s s o r  o f  
Hone C c o n o n i c s  
SHANERl J. MICHAEL Supp lemen ta ry  A s s o c i a t e  P r o f a s s o r  o f  
Hone Economics (Payment 
t o r  1 0  v a c a t i o n  days )  
TIERNEYr LELANA GRAVES F i x e d  Term I 1  Lec  t u r e r  
Io~.,EQus~-B-Io~bO~loor 
GILLOCKr kALTER SCOTT S u p p l e m e n t a r y  
S u p p l e m e n t a r y  
A s s i s t a n t  P r o f e s s o r  o f  
I nd .  E d u c a t i o n  (Teach 
o v e r l o a d )  
HAYES8 ROBERT THOMAS A c t i n g  D e p t .  C h a i r  o f  
I n d .  Ed. and Asst .  
P r o f e s s o r  o f  I nd .  Ed. 
(Teach  o v e r l o a d )  
S u p p l e m e n t a r y  A s s i s t a n t  P r o f e s s o r  o f  
I nd .  Ed. ( P r e p a r a t i o n  
and  p r e s e n t a t i o n  a t  
R o b o t i c s  ~ o r k s h o p )  
HAVES, ROBERT THOMAS 
HAYS8 EDWARD LEE 
HAVSI EDYARD LEE 
S u p p l e m e n t a r y  
Supp lemen ta r  y 
I n s t r u c t o r  o f  I n d .  Ed. 
( O f  f -campus R o b o t i c s  
p r e s e n t a t i o n s )  
I n s t r u c t o r  o f  I n d .  Ed. 
( P r i n t i n g  and p r o s e n t a -  
t i o n  t o r  R o b o t i c s  Work- 
shop)  
P E R S O N N E L  A C T I O N S  
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A d m i n i s t r a t i v e  U n i t /  
Name 
O t f .  o t  Deanr App. Scie. L Tec 
X ~ Q ~ - E d u r . - B - I e r h o n l ~ ~ ~  
KARWATKAI DENNIS 
E f f e c t i v o  
D a t e  ------ S a l a r y  ------ 
Supp lemen ta ry  
S u p p l e m e n t a r y  
A s s o c i a t e  P r o f e s s o r  o f  
I n d .  E d u c a t i o n  (1 each  
o v e r l o a d )  
NASSl EDWARD G A s s o c i a t e  P r a f e s s o r  o f  
I nd .  E d u c a t i o n  (Teach 
o v e r l o a d )  
NEWTON# ROBERT E  S a b b a t i c a l  Leave  Dept .  C h a i r ,  I n d u s t r i a l  
E d u c a t i o n  8 T e c h n o l o g y  
NEWTON, ROBERT E  S u p p l e m e n t a r y  D e p a r t m e n t  C h a i r  o f  I n d .  
Ed. ( P r e p a r a t i o n  and 
d i r e c t i o n  o f  R o b o t i c s  
Workshop) 
ROBERTS# HEADE STANLEY 
RUSSELL, GREGORY R. 
S u p p l e m e n t a r y  A s s o c i a t e  P r o f e s s o r  o f  
I n d .  E d u c a t i o n  (Teach 
o v e r l o a d )  
S u p p l e m e n t a r y  A s s i s t a n t  P r o f e s s o r  o f  
I n d .  E d u c a t i o n  (Teach 
o v e r l o a d )  
SPARLING# JOHN H 
SPENCER, ELIZABETH SUSIE 
SPENCER# ELIZABETH SUSIE 
F i x e d  Term 1 1  L e c t u r e r  $ 1  50.00 
S4.43/ h r .  
04.43/hr .  
Wage P a y r o l l  C l e r k  T y p i s t  I 
Wage P a y r o l l  
C o n t i n u a t i o n  
C l e r k  T y p i s t  I 
SPENCER, ELIZABETH SUSIE S t a n d i n g  I 
P r o b a t i o n  
Replacement  
C l e r k  T y p i s t  I ( R e p l a c i n g  
R e g i n a  Stevens,  f 1 0 # 8 3 0 )  
TUCKER* RONALD F. Supplemen t a r  y I I P r o f e s s o r  o f  I n d u s t r i a l  
E d u c a t i o n  (Over  t h e  r o a d  
p a y  - t e a c h  V O C  630)  
TUCKER, RONALD F a  S u p p l e m e n t a r y  P r o f e s s o r  o f  I n d .  Educa- 
t i o n  (Teach  o v e r l o a d )  
TYREE, PEPPER A 
TVREE/ PEPPER A 
S u p p l e m e n t a r y  A s s i s t a n t  P r o f e s s o r  o f  
M e l d i n g  (Teach  o v e r l o a d )  
S u p p l e m e n t a r y  A s s i s t a n t  P r o f e s s o r  o f  
W e l d i n g  ( R o b o t i c s  Work- 
s h o p  p r e s e n t a t i o n )  
P E R S O N N E L  A C T I O N S  
0 2 / 0 1 / 8 7  t h r u  0 9 / 0 1 / 8 7  
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E f f e c t i v e  
------ lction ------ ------ D e s c r i p t  i o n  ------ D a t e  
O f f .  o f  Deanr App. Scie .  L Tec 
XoQa-Edura-&-Ierhaa~~9x 
VANHOOSE, JOHN S  S u p p l e m e n t a r y  A s s i s t a n t  P r o f e s s o r  o f  1 / 1 / 8 7  - 5 / 1 5 / 8 7  
Woods (Teach o v e r l o a d )  
VANHOOSE, JOHN S  Supp lemen ta ry  A s s i s t a n t  P r o f e s s o r  o f  5 / 1 6 / 8 7  - 6 / 3 0 / 8 7  
Woods ( F i e l d  Base 
Teacher  E d u c a t i o n )  
WOGOMAN, JOYCE ANN Supp lemen ta ry  I n s t r u c t o r  o f  I n d .  Educa- 1 / 1 / 8 7  - 5 / 1 5 / 8 7  
t i o n  (Teach o v e r l o a d )  
Nucsio~-&-Allied-~eaA$h 
BLAIR, ALTA S. Supp lemen ta ry  I n s t r u c t o r  o f  N u r s i n g  1 / 1 5 / 8 7  - 5 / 1 5 / 8 7  
(Teach  o v e r l o a d )  
GOTSICK8 PRISCILLA T i t l e  Change 
S a l a r y  A d j u s t m e n t  
F r o a  Coord., A u t o t u t o r i a l  4 / 1 / 8 7  
L a b  t o  Coord., A u t o t u -  
t o r i a l  Lab  and ASET 
Computer  Lab 
GROSS* JANET J S u p p l e m e n t a r y  A s s i s t a n t  P r o f e s s o r  o f  1 / 1 2 / 8 7  - 5 / 1 5 / 8 7  
N u r s i n g  (Teach o v e r l o a d )  
A s s i s t a n t  P r o f e s s o r  o f  1 / 1 5 / 6 7  - 5 / 1 5 / 8 7  
N u r s i n g  (Teach o v e r l o a d )  
HERALD, PATRICIA ANN S u p p l e m e n t a r y  
KILBURN, FREDA L. Supp lemen ta ry  I I Ass t .  P r o f e s s o r  o f  1 / 1 4 / 8 7  - 5 / 1 5 / 8 7  
N u r s i n g  (T ime o n  r o a d  
pay  t o  A s h l a n d  and 
P r e s t o n s b u r g  - t e a c h  
NUR 150  and NUR 151)  
A s s i s t a n t  P r o f e s s o r  o f  1 / 1 2 / 8 7  - 5 / 1 5 / 8 7  
N u r s i n g  (Teach  o v e r l o a d )  
KILBURN, FREDA La 
MUSE/ JUDY KAY 
Supplemen t a r  y  
R e c l a s s i f i c a t i o n  
S a l a r y  A d j u s t m e n t  
T i t l e  Change 
From S e c r e t a r y  I t o  1 1 / 5 / 8 6  
S e c r e t a r y  I I ,  Oept. o f  
N u r s i n g  & A l l i e d  H e a l t h  
S e r v i c m s  
S a l a r y  A d j u s t m e n t  Dept.  C h a i r  o f  N u r s i n g  
and A s s o c i a t e  P r o t e s s o r  
o f  N u r s i n g  
P E R . S O N N E L  A C T I O N S  
3 2 / 0 1 / 8 7  t h r u  ~ ? / 0 1 / 8 7  
A d m i n i s t r a t i v e  U n i t /  
Name ------ S a l a r y  ------ 
O f f .  of  Oeanr App. Scie.  L l a c  
N u c s i o o - & - 8 1 A i e d , H e ~ l ~ ~  
SELBYr MARGARET S. S u p p l e m e n t a r y  I 1  A s s t .  P r o f e s s o r  o f  
N u r s i n g  ( T i n e  o n  r o a d  pay  
t o  A s h l a n d  and  M a y s v i l l e  
- t e a c h  NUR 1 5 0  and  NUR 
1 5 1  1 
SELBYr MARGARET S. S u p p l e m e n t a r y  A s s i s t a n t  P r o f e s s o r  o f  1 / 1 2 / 3 7  - 5 / 1 5 / 8 7  
N u r s i n g  (Teach  o v e r l o a a l  
Academic Support S w v i c o s  
&sadnaiir,Asseskmao$ 
DAVIS, ANITA K .  Wage P a y r o l l  
C o n t i n u a t i o n  
C l e r k  T y p i s t  I 1  
ELDRIOGEr PATTY V. T i t l e  Change From T e s t i n g  S p e c i a l i s t  
S a l a r y  A d j u s t m e n t  t o  C o o r d i n a t o r  o f  
P r o b a t i o n  T e s t i n g  P r o g r a m s  
SlE8ir00.00 
(b3rOOO.00 I n c .  1 
SCHAFER, HARK LEE P r o b a t l o n  C o m p l e t e d  D a t a  P r o c e s s i n g  
C o o r d i n a t o r  
LUCKEYr JR.I GEORGE M S u p p l e m e n t a r y  I 1  P r o f e s s o r  o f  P h i l o s o p h y  
( C o n d u c t  l n s e r v i c e  o n  
" C r i t i c a l  T h i n k i n g " )  
P E R S O N N E L  A C T I O N S  
0 2 / 0 1 / 8 7  t h r u  0 3 / 0 1  187 
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Academic S u p p o r t  S e r v i c a s  
E f f e c t i v e  
------ A c t i o n  ------ ------ D e s c r i p  t ~ o n  ----" Date. 
Q f f ~ ~ E a ~ a ~ 4 e Q ~ ~ a a e u s , ~ c ~ ~ c 0 m s  
MORGAN, CHARLES H S u p p l e m e n t a r y  11 Assoc. P r o f e s s o r  o f  
P s y c h o l o g y  ( C o n s u l t i n g  
f e e  f o r  P r o f e s s i o n a l  . 
W e l l n e s s  a t  P r e s t o n s b u r g  
H o l i d a y  I n n )  
RUSSELL, 0ARaARA EOITH 
RUSSELL& BAR6 A R A  EDITH 
S u p p l a n e n t a r y  I 1  Ass t .  P r o f .  o f  Educa taon  2 / 1 3 / 8 7  - 2 / 2 6 / 8 7  
( P e r f o r m  t u o  u o r k s h o p s )  
B r a d n g i r - S s c ~ a s s n ~ ~ a ~ f a ~  
ADKINSt SANDRA SUE S u p p l e m e n t a r y  
ARNOLD& TERRY 0. 
RIGNON, JANET I 
CHANEY, BOBBIE MAE 
CRhGER, JENNY 0  
Ass t .  P r o f e s s o r  o f  Ed. 4 4 8 / 8 7  - 4 / 3 / 8 7  
( D e l i v e r  r o r k s h o p  a t  
P i k e  County;  Top ic :  L.D. 
O i s c r o p a n c y )  
C o u n s e l o r  ( C o n s u l t i n g  4 / 1 5 / 8 7  - 5 / 1 5 / 8 7  
o n  C a r e e r  P l a n n i n g  s t r a -  
t e g i e s  and  i n f o r m a t i o n  
r e g a r d i n g  c o u r s e  c o n t e n t  
and  c l a s s  p r e s e n t a t i o n s )  
P r o b a t i o n  Comp le ted  Coord. o f  Freshman 
A d v i s i n g  8 G e n e r a l  
S t u d i e s  
S u p p l e m e n t a r y  
S u p p l e m e n t a r y  
S u p p l e m e n t a r y  
L e a r n i n g  S p e c i a l i s t  4 / 1 / 8 7  - C/30 /87  
( C o n s u l t a n t  f o r  p l a n n i n g  
Upward Bound B r i d g e  
a c t i v i t i e s )  
S e c r e t a r y  I ( C l e r i c a l  6 / 1 5 / 8 7  - 5 / 1 5 / 8 7  
a s s i s t a n c e  w i t h  t h e  
T a l e n t  S e a r c h  p r o g r a m )  
C o u n s e l o r  ( C o n s u l t a n t  4 / 1 5 / 8 7  - 5 / 1 5 / 8 7  
f o r  Academic a n d  C a r e e r  
E x p l o r a t i o n  c o n p o n o n t  o f  
t h e  T a l e n t  Search  p r o -  
gram) 
------ S a l a r y  ------ 
P E R S O N N E L  A C T I O N S  Page: 0 3 4  
0 2 / 0 1 / 8 7  t h r u  O f  / O l / 8 7  
A d m i n i s t r a t i v e  U n i t /  
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E f f e c t i v e  
------ ~~~i~~ ------ ------ D e s c r ~ p t  i o n  ------ D a t e  ------ S a l a r y  ------ 
Acadamic  S u p p o r t  S a r v i c e s  
A r n 4 e m i r ~ S s c x i r e a ~ ~ d o f ~ c  
OAILEYr PAULA BETH S u p p l e m e n t a r y  C o u n s e l o r  ( R e s e a r c h i n g  
b a c k g r o u n d  m a t e r i a l  i n  
p r e p a r a t i o n  f o r  t h e  
T a l e n t  S e a r c h  g r a n t  
p r o p o s a l  1 
DOWLINGr KATHLEEN 8. S u p p l e m e n t a r y  Bookkeepe r  I ( C o m p r l i n g  
and  g a t h e r i n g  i n f o r m a t i o n  
f o r  t h e  c l o s i n g  o f  t h e  
b o o k s  f o r  t h e  f i s c a l  
y e a r  1 
C o o r d i n a t o r r  Upward Bound 4 / 1 5 / 8 7  - 5 / 1 5 / 8 7  
( C o n s u l t a n t  f o r  p r e p a r a -  
t i o n  and  o r g a n i z a t i o n  o f  
t h e  T a l e n t  S e a r c h  p r o -  
p o s a l )  
EDINGERr JUDITH ANNE S u p p l e m e n t a r y  
L e a r n i n g  Lab  I n s t r u c - t o r  4 / 1 5 / 8 7  - 5 / 1 5 / 8 7  
( E d i t i n g  p r e l i m i n a r y  
m a t e r i a l  f o r  T a l e n t  
S e a r c h  p r o g r a m )  
HILTER8RANDr ANGELA C  
KIBBEYr CONNIE LYNN 
LAWSONr H. DIANE 
S u p p l e m e n t a r y  
S u p p l e m e n t a r y  
S u p p l e m e n t a r y  
Counse10.r ( C o n s u l t a n t  4 / 1 / 3 7  - 4 / 3 0 / 8 7  
f o r  d e s i g n i n g  t h e  
c o u n s e l i n g  component  f o r  
t h e  Upward Bound  P rog ram)  
S e c r e t a r y  I ( C l e r i c a l  4 / 1 5 / 8 7  - 5 / 1 5 / 8 7  
a s s i s t a n c e  f o r  t h e  T a l e n t  
S e a r c h  p r o g r a m )  
MEADEr JOYCE ANN 
REED* DEBRA SUE 
P r o b a t i o n  C o m p l e t e d  D a t a  E n t r y  S p e c i a l i s t  2 / 3 / 8 7  
S u p p l e m e n t a r y  C o u n s e l o r  ( C o m p i l i n g  4 / 1 5 / 8 7  - 5 / 1 5 / & 7  
i n f o r m a t i o n  f o r  p l a c e m e n t  
o f  U p u a r d  Bound B r i d g e  
s t u d e n t s  and s c h e d u l i n g  
o f  c o u r s e s )  
SAHMONSr BELVA LYNN S u p p l e m e n t a r y  C o u n s e l o r  ( P l a n n i n g  and  
p r a p a r a t i o n  o f  c l a s s  
m a t e r i a l s  f o r  summer 
U p u a r d  Bound B r i d g e  
p r o g r a m )  
TOTICHI DONNA JEAN Wage P a y r o l l  G e n e r a l  S t u d i e s  A d v i s o r  
P E R - S O N N E ' L  A C T I O N S  Page: 035  
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A r n Q ~ a i r - S n c ~ i r i n - C o 0 3 0 f  
UPCHURCH/ ANN PARKER 
0 2 / 0 1 / 8 7  t h r u  05,/01/87 
E f f e c t i v e  
------ A c t i o n  ------ ------ O e s c r i p t  i o n  ------ b a t e  
S u p p l e m e n t a r 9  C o o r d i n a t o r ,  Ed. T a l e n t  
S e a r c h  (P rog ram Con- 
s u l t a n t  f o r  c u r r i c u l u m  
d e v e l o p m e n t  
~ ~ i ~ ~ - B n o i ~ ~ n ~ - Q e ~ ~ ~ Z s c ~ i ~ s s  
COX/ GARY C  S u p p l e m e n t a r y  
FANNIN, V IV IAN SUE 
LOWE, LINOA La 
MOORE/ KATHLEEN ANN 
MORELLA, THERESA CAROLE 
OLSON, ANN U 
SAMMONS, GEORGETTA 
S u p p l e m e n t a r y  
S u p p l e m e n t a r y  
P r o f e s s o r  o f  Geog raphy  6 / 2 3 / 3 7  - 6 / 2 7 / 8 7  
( S e r v e  as t o u r  g u i d e  f o r  
t h e  A p p a l a c h i a n  C e l e -  
b r a t i o n )  
S e c r e t a r y  I ( C o n d u c t  6 / 2 2 / 8 7  - 6 / 2 7 / 8 7  
q u i l t i n g  wo rkshop  s t  t h e  
A p p a l a c h i a n  C e l e b r a t i o n )  
L i b r a r i a n  I ( C o n d u c t  6 / 2 2 / 8 7  - 6 / 2 7 / 8 7  
q u i l t i n g  wo rkshop  a t  t h e  
A p p a l a c h i a n  Celebration) 
Wage P a y r o l l  S e c r e t a r y  I 1  4 / 1 / 8 7  - 5 / 2 2 / 8 7  
S u p p l e m e n t a r y  I 1  D i r e c t o r  o f  Research,  2 / 1 / 8 7  - 6130187 
G r a n t s  & C o n t r a c t s  a n d  
A c t i n g  D i r e c t o r  o f  t h e  
O f f i c e  o f  Reg. Dev. Svcs. 
F i x e d  Term 11 C o o r d i n a t o r  o f  P r o m o t i o n  3 / 1 / 8 7  - 5 / 3 0 / 8 7  
(1987 A p p a l a c h i a n  
C e l e b r a t i o n )  
S u p p l e m e n t a r y  I 1  D a t a  P r o c e s s i n g  , 3 / 1 / 8 7  - 6 / 3 0 / 8 7  
S p e c i a l i s t  ( S e r v e  a s  
C o o r d . ~  A r t s  a n d  C r a f t s  
M a r k e t  f o r  1987 
A p p a l a c h i a n  C a l e b r a t i o n )  
------ S a l a r y  ------ 
Page: 036 
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A d m i n i s t r a t i v e  U n i t /  
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E f f e c t i v e  
D a t e  ------ S a l a r y  ------ 
O f f .  L i b r a r y  L I n s t r u c .  H a d i a  
From C l e r k  T y p i s t  I t o  2/27/87 
L i b r a r y  Tech. Asst .  
( R e p l a c i n g  Wi lma  Houard r  
Sllr400) 
FIELDS, ALMA L Promot  i o n  
P r o b a t  i o n  
1 r a n s f  e r  
S a l a r y  Ad jus t n e n t  
T i t l e  Change 
FOUTr GARTH THOMAS 
KEYESr CLARA BARTON 
Wage P a y r o l l  L i b r a r y  S tudy  A s s i s t a n t  1/25/87 - 6/30/87 
S t a n d i n g  I 
P r o b a t i o n  
Replacement  
L i b r a r i a n  I ( R e p l a c i n g  6/1/87 
M a r g a r e t  S t o n e r  S 2 8 r 1 0 0 )  
STEVENS8 BETTY JUNE S t a n d i n g  I 
P r o b a t i o n  
Replacement  
L i b r a r y  T e c h n i c a l  Asst .  3/16/87 
( R e p l a c i n g  Peggy C o r n e t t ,  
$91 506) 
P h y s i c a l  P l a n t  A d m i n i s t r a t i o n  
AUXIERr GEORGE T i t l e  Change From T rades  S u p e r i n t e n -  4/1 / 87 
d e n t  t o  C o n s t r u c t i o n  
C o o r d i n a t o r  
MAZE, ANITA JO Yage P a y r o l l  C l e r k  T y p i s t  I 5/1/37 - 8/31/87 
HCCARTY, LARRY P r o b a t i o n  Comp le ted  S a f e t y  C o o r d i n a t o r  4/16/87 
MADDELL, ORVILLE Lo T i t l e  Change From C u s t o d i a l  S u p e r v i s o r  6/1/87 
t o  P r e v e n t i v e  M a i n t e n a n c e  
C o o r d i n a t o r  
Enoaral-Sac~isns 
BEAHONr ORVILLE LEE 
DYERr JAMES M 
G e n e r a l  S e r v i c e m a n  
G e n e r a l  S e r v i c e m a n  
R e t i r e m e n t  
R e t i r e a e n t  
Page: 037  0 5 / 1 1 / 8 7  P E R S O N . N E L  A C T I O N S  
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A d m i n i s t r a t i v e  U n i t /  
Name ------ S a l a r y  ------ 
P h y s i c a l  P l a n t  A d m i n i s t r m t i o n  
S t a n d i n g  I 
P r o b a t i o n  
Rep lacemen t  
L E I T Z r  STEVE Pa Warehouseman ( R e p l a c i n g  '3116197 
Roscoe E l d r i d g e r  S 1 1 r 3 8 6 )  
e ~ w e c - ~ l a o f  
BOND8 EARL LEE T i t l e  Change From Water  P l a n t  O p e r a t o r  4 / 3 / 8 7  
t o  H e a t i n g  P l a n t  O p e r a t o r  
T i t l e  Change From H e a t i n g  P l a n t  4/3/ i37 
O p e r a t o r  t o  Water  P l a n t  
Opera  t o r  
HUIEr WILLIAH H 
P r o b a t i o n  Comp le ted  Water  P l a n t  O p e r a t o r  2 / 1 6 / 8 7  HAGGARD, JAMES SHANNON 
ADKINSr Z O R A  JEFFERSON Wage P a y r o l l  
R e s i g n a t  i o n  
E l e c t r i c i a n  
BAKER, DAVID WILLIAH Wage P a y r o l l  E l e c t r i c i a n  
CARROLL, ROBERT WAYNE S t a n d i n g  I 
P r o b a t i o n  
Rep lacemen t  
E l e c t r i c i a n  ( R e p l a c i n g  
Homer D a v i s /  S 168 063) 
FULTZr DOUGLAS R A Y  Wage P a y r o l l  
R e s i y n a t i o n  
E l e c  t r i c l a n  
HAMILTONt ELWOOD Wage P a y r o l l  G e n e r a l  S e r v i c e m a n  
(Supe rsedes  p r e v i o u s  
PAR o f  1 1 / 1 2 / 8 6 )  
HOWARD/ RUSSELL GLEN L e a v e  u i t h o u t  p a y  E n v i r o n m e n t a l  C o n t r o l  
1 e c h n i c i a n  
0 5 / 1 1  / 3 7  P E R S O N N E L  A C T I O N S  
A d m i n i s t r a t i v e  U n i t /  
Name 
0 2 / 0 1 / 8 7  t h r u  O $ / O l / 8 7  
------ A c t i o n  ------ ------ D e s c r i p t i o n  -"--- 
P h y s i c a l  P l a n t  A d m i n i s t r a t i o n  
B u a 1 4 ~ - & a i a t r ~ ~ e r b a ~ i ~ ~ l ~ S h ~ ~  
HOWARDr RUSSELL GLEN T i t l e  Change From E n v i r o n m e n t a l  
C o n t r o l  T e c h n i c i a n  t o  
P r e v e n t i v e  H a i n t e n a n c e  
T e c h n i c i a n  
MAYANEVI JOHN BRISTOW 
PARKER8 R I C H A R D  ALLEN 
?RATHER/ CHARLES WENDELL 
TEMPLEMAN, JACK A 
0 u i l Q ~ ~ M a i o t ~ z C a c o e ~ ~ ~ c s  
HORTONt EDDIE J A Y  
Wage P a y r o l l  From E l e c t r i c i a n  H e l p e r  
S a l a r y  A d j u s t m e n t  t o  E l e c t r i c i a n  
T i t l e  Change 
Wage P a y r o l l  E l e c t r i c i a n  
S u p p l e m e n t a r y  I E l e c t r i c i a n  (Work 1 6 t h  
R e g i o n a l  Tou rnamen t )  
T i t l e  Change 
T i t l e  Change 
Wage P a y r o l l  
L a o P r s a o i ~ o , B ~ G c o u o r l s ~ ~ a i o S ~  
BARNETTr MARK ANTHONY Wage P a y r o l l  
PERRY r RICHARO WAYNE Wage P a y r o l l  
THOHPSONr B ILLY  R A Y  Wage P a y r o l l  
From E n v i r o n m e n t a l  
C o n t r o l  T e c h n i c i a n  t o  
P r e v e n t i v e  M a i n t e n a n c e  
T e c h n i c i a n  
From C a r p e n t e r  t o  
P r e v e n t i v e  M a i n  t e n a n c e  
T e c h n i c i a n  
P a i n t e r  
Groundsman 
Groundsman 
Groundsman 
E f f e c t i v e  
D a t a  
Page: 038 
------ S a l a r y  ------ 
P E R S O N N E L  A C T I O N S  
0 2 / 0 1  137  t h r u  0 5 / 0 1  187 
E f f e c t i v e  
------ &=t ion - ----- ------ D e s c r i p t i o n  ------ Date .  
Page: 039 
------ S a l a r y  ------ 
A d m i n i s t r a t i v e  U n i t /  
Name 
P h y s i c a l  P l a n t  Admin is tcat ion  
Wage P a y r o l l  C u s t o d i a n  (Work 1 6 t h  
R e g i o n a l  Tou rnamen t )  
BARKER8 DETTA FRANCES 
BOWLINGI LINDA IRENE Uage P a y r o l l  C u s t o d i a n  (Uo rk  1 6 t h  
R e g i o n a l  Tournament )  
CONNI JAMES EDWARD Uage P a y r o l l  C u s t o d i a n  (Work 1 6 t h  
R e g i o n a l  Tournament )  
C u s t o d i a  l Super  v i s o r  
(Work 1 6 t h  R e g i o n a l  
Tou rnamen t )  
HACKNEVI RICKEY LESTER S u p p l e m e n t a r y  I 
HAMIL TONI ELWOOD Wage P a y r o l l  C u s t o d i a n  ( U o r k  1 6 t h  
R e g i o n a l  Tournament )  
HARM, DAVIO ALLEN Wage P a y r o l l  C u s t o d i a n  (Work 1 0 0  h o u r s  
o r  l e s s  p e r  mon th )  
Wage P a y r o l l  C u s t o d i a n  (Work 100  
h o u r s  o r  l e s s  p e r  mon th )  
HAMMI MARK 
C u s t o d i a n  (Work 1 6 t h  
R e g i o n a l  Tournament )  
KEGLEV, JAMES BRENT S u p p l e m e n t a r y  I 
Wage P a y r o l l  
R e s i g n a t i o n  
C u s t o d i a n  
PERRY, EDITH EVELYN Uage P a y r o l l  C u s t o d i a n  (Work 1 6 t h  
R e g i o n a l  Tou rnamen t )  
STOKLEY, RONALD NEIL  
THOMAS, MICHAEL CHANEL 
P r o b a t i o n  Comp le ted  C u s t o d i a n  
S t a n d i n g  I 
P r o b a t i o n  
Rep lacemen t  
C u s t o d i a n  ( R e p l a c i n g  
M a r s h a l l  Gant, S101465) 
THORNSBERRY I ROBIN HAMER Wage P a y r o l l  C u s t o d i a n  (Work 1 6 t h  
R e g i o n a l  Tou rnamen t )  
C u s t o d i a n  (Work 1 6 t h  
R e g i o n a l  Tou rnamen t )  
WADDELL, KIM ANN Wage P a y r o l l  
0 5 / 1 1  / a 7  P E R S O N N E L  A C T I O N S  
A d m i n i s t r a t i v e  U n i t /  
Name 
P h y s i c a l  P l a n t  A d m i n i s t r a t i o n  
RIGGSt CHARLIE I 
~ Q C - ~ Q Q ~  
BUTLER. HAOALINE L 
JOHNSONt WILL IAM A  
MCCLURGt FOREST GLENN 
0 2 / 0 1 / 8 7  t h r u  0 5 / 0 1 / 8 7  
E f f e c t i v e  
------ ~~~i~~ ------ ------ D e s c r i p t i o n  ------ D a t e  
T i t l e  Change 
T i t l e  Change 
T l t l e  Change 
T i t l e  Change 
Studant  Oavalopmant -- A u x i l i a r y  
Gus~ad ia l zBes iQnose -Ua l l -Zac~  
MILLER8 MICHAEL DEAN Wage P a y r o l l  
F r o m  E x t e r m i n a t o r  t o  
P e s t  C o n t r o l l e r  
F r o m  aus D r i v o r / H e c h a n i c  4 / 3 / 8 7  
t o  Bus D r i v e r  
F r o m  G e n e r a l  S e r v i c e m a n /  4 / 3 / 8 7 ,  
B u s  D r i v e r  t o  8us 
D r i v e r  
F r o m  G e n e r a l  j e r v i c e m a n l  4 / 3 / 8 7  
B u s  D r i v e r  t o  Bus  D r i v e r  
C u s t o d i a n  ( W o r k i n g  1 0 0  
h o u r s  p e r  m o n t h )  
Page:  040  
------ S a l a r y  ------ 
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------ S a l a r y  ------ 
0 5 / 1 1 / 8 7  P E R S O N N E L  A C T I O N S  
0 2 / 0 1 / 8 7  t h r u  0 5 / 0 1  q 187 
E f f e c t i v e  
Da te -  
A d m i n i s t r a t i v e  U n i t /  
Name ------ A c t i o n  ------ ------ D e s c r i p t i o n  ------ 
Ad. a n d  F i s c a l  S e r v i c e s  -- Auxiliary 
BEAR, LINDA Wage P a y r o l l  G e n e r a l  C a f e t e r i a  Worker  
(Work 25 h o u r s  o r  l e s s  
o n  a s  needed b a s i s )  . 
BEAR, MARQUITA HAHH S a l a r y  A d j u s t m e n t  From A c c o u n t a n t  I t o  
T i t l e  Change B u s i n e s s  Manager  
BLdCKt ETHEL Lo Wage P a y r o l l  G e n a r a l  C a f e t e r i a  M o r k e r  
( Y o r k  2 5  h o u r s  o r  l e s s  o n  
a s  needed  b a s i s )  
BLACK, ETHEL Lo 
BOWLING/ DUANE ARTHUR 
Wage P a y r o l l  
C o n t i n u a t i o n  
G e n e r a l  C a f e t e r i a  Worker  
( W i l l  work  1 0 0  h o u r s  
o r  l e s s  p e r  mon th )  
G e n e r a l  C a f e t e r i a  Worker  
(Work 100 h o u r s  o r  l e s s  
p e r  mon th )  
Wage P a y r o l l  
BRADLEY, MIKE JOHN Wage P a y r o l l  G e n e r a l  C a f e t e r i a  U o r k e r  
( W i l l  u o r k  1 0 0  h o u r s  
p e r  a o n t h  on an a s  needed  
b a s ~ s )  
Wage P a y r o l l  
C o n t i n u a t i o n  
G e n e r a l  C a f e t e r i a  Worker  BUTCHER, MAXINE J 
CITRON8 L I L L I E  H. Wage P a y r o l l  G e n e r a l  C a f e t e r i a  Worke r  
(Work 100  h o u r s  p e r  
mon th )  
Wage P a y r o l l  G e n e r a l  C a f e t e r i a  Worke r  
(Work 1 0 0  p e r  mon th  o n  
a n  as needed  b a s i s )  
CAUDILL, STEVEN TODD 
CHRISTIAN, ANTHONY 
COLLINS, SARBARA A. 
R e s i g n a t  i o n  
Wage P a y r o l l  
A s s i s t a n t  Hanase r  
G e n e r a l  C a f e t e r i a  Worke r  
(Work 2 5  h o u r s  o r  l e s s  
o n  a s  needed  b a s i s )  
COLLINS, BARBARA A. 
COLLINS, BARBARA A. 
Wage P a y r o l l  
C o n t i n u a t i o n  
G e n e r a l  C a f e t e r i a  h o r k e r  
( W i l l  mork  100 h o u r s  o r  
l e s s  p e r  a o n t h  on an as 
needed  b a s i s )  
G e n e r a l  C a f e t e r i a  Worke r  Wage P a y r o l l  
R e s i g n a t i o n  
0 5 / 1 1  1 8 7  P E R S O N N E L  A C T I O N S  Page: 0 4 2  
3 2 / 3 1 / 8 7  t h r u  Ofi /Ol /87  
A d m i n i s t r a t i v e  U n i t /  
Name ------ S a l a r y  ------ 
Ada. a n d  F i s c a l  S e r v i c o s  -- Auxiliary 
CRAILr STEVE J wage P a y r o l l  G e n e r a l  C a f e t e r i a  Worker  
( W i l l  r o r k  1 0 0  h o u r s  
p e r  mon th  on an a s  
needed  b a s i s )  
CRAIL, VICKY La 
CRUM, S A R A  DENISE 
Wage P a y r o l l  
C o n t i n u a  t i o n  
G e n e r a l  C a f e t e r i a  U o r k e r  3 / 2 2 / 8 7  - 3 / 2 8 / 8 7  
(Work 25 h o u r s  o r  l e s s  
o n  a s  needed  b a s i s )  
Wage P a y r o l l  G e n e r a l  C a f e t e r i a  Worker  3 / 2 3 / 8 7  - 9 / 2 0 / 8 7  
( Y o r k  1 0 0  h o u r s  p e r  month  
o n  as  needed  b a s i s )  
DAVIS# CHARLES LOGAN G e n e r a l  Caf  o t e r  i a  Worker  3 / 1 7 / 8 7  - 9 / 1 7 / 8 7  
(Work 1 0 0  h o u r s  p e r  
mon th )  
Wage P a y r o l l  
G e n e r a l  C a f e t e r i a  Workar  4 / 2 1  / 8 7  DAVIS# CHARLES LOGAN Wage P a y r o l l  
R e s i g n a t  i o n  
C a s h i e r  5 / 4 / 9 7  DAVIS, JOAN T  
DAY, HAZEL RAE 
R e s i y n a t  i o n  
Wage P a y r o l l  G e n e r a l  C a f e t e r i a  Worker  2 / 2 5 / 8 7  - 8 / 2 5 / 8 7  
( Y o r k i n p  1 0 0  h o u r s  p e r  
mon th )  
Wage P a y r o l l  G e n e r a l  C a f e t e r i a  ~ o r k e r  3 / 2 2 / 8 7  - 3 / 2 8 / 8 7  
(Mark 2 5  h o u r s  o r  l e s s  
o n  as needed  b a s r s )  
DILLONr EULA FAYE 
FELTY r STEPHANIE L  Wage P a y r o l l  L e n e r a l  C a f e t e r i a  Worker  2 / 4 / 8 7  - d / 4 / 8 7  
( W o r k i n g  on  " a s  needed"  
b a s i s  1 
G e n e r a l  C a f e t a r i a  Worker  3 / 4 / 6 7  - 9 / 4 / 8 7  
(Work 1 0 0  h o u r s  p e r  
mon th )  
FORMAN, CINDY LOU Wage P a y r o l l  
FULTONr MARTHA 5 -  Wage P a y r o l l  G e n e r a l  C a f e t e r i a  Worker  3 / 2 4 / 8 7  - 9 / 2 4 / 8 7  
(Work 100 h o u r s  o r  l e s s  
p e r  mon th )  
FULTZt CLEFF Wage P a y r o l l  
C o n t i n u a t i o n  
C o n c e s s i o n  Worker  4 / 8 / 8 7  - 5 / 1 6 / 8 7  
( W i l l  mo rk  1 0 0  h o u r s  
p e r  mon th  o n  a n  as  needed  
b a s i s )  
0 5 / 1 1  187 P E R . S O N N E L  A C T I O N S  Page: 0 4 3  
------ S a l a r y  ------ 
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A d m i n i s t r a t i v e  U n i t /  
Name 
E f f e c t i v e  
D a t e  ------ Act ion- - - - - -  ------ D e s c r r p t  i o n  ------ 
Ad. and F i s c a l  S a r v i c a s  -- A u x i l i a r y  
FULTZ, CLEFF 
GORDON# DOMINIC- RENE 
Wage P a y r o l l  
R e s i g n a t  i o n  
C o n c e s s i o n  York  e r  
Wage P a y r o l l  G e n e r a l  C a f e t e r i a  Worker  
( W i l l  wo rk  25  h o u r s  o r  
l e s s )  
HAMMt EMERSON C e  Wage P a y r o l l  G e n e r a l  C a f e t e r  i a  Worker  
( W o r k i n g  100  h o u r s  p e r  
m o n t h )  
G e n e r a l  C a f e t e r - i a  Worker  
( W i l l  u o r k  l a 0  h o u r s  
p e r  mon th  on an a s  needed  
b a s i s )  
JONES# ANNA JANE Wage P a y r o l l  
KEETONl ALLIN RICHARD 
KEETONl FLORENCE M. 
Wage P a y r o l l  G e n e r a l  C a f e t e r i a  Worker  
( W o r k i n g  I00 h o u r s  p e r  
mon th )  
Wage P a y r o l l  
C o n t i n u a t i o n  
G e n e r a l  Caf  e t e r  i a  Worker  
( U i l l  b e  w o r k i n g  on a 
*'as needede*  b a s i s  and  
u i l l  n o t  e x c e e d  100 h o u r s  
p e r  mon th )  
Wage P a y r o l l  
C o n t i n u a t i o n  
G e n e r a l  C a f e t e r i a  Worker  
( U i l l  wo rk  1 0 0  h o u r s  o r  
l e s s  p e r  mon th )  
MARPLEl GLENNA R. 
MAYS0 CLYDE DOUGLAS Wage P a y r o l l  
C o n t i n u a t i o n  
C o n c e s s i o n  Worker  
( W i l l  u o r k  1 0 0  h o u r s  o r  
h o u r s  o r  l e s s  p e r  mon th  
on an as  n r e d e d  b a s i s )  
MOREHOUSE, M A R Y  ANGELA 
PLANCKl BEVERLY JO 
Wage P a y r o l l  
R e s i g n a t i o n  
G e n e r a l  Caf  e t e r  id Workar  
Wage P a y r o l l  
C o n t i n u a t i o n  
C o n c e s s i o n  Worker  
( i d o r k i n g  "as needed"  and 
w i l l  n o t  e x c e e d  a n  
a v e r a g e  o f  100 h o u r s  p e r  
mon th )  
SKAGGSI I. PAULINE S a l a r y  A d j u s t m e n t  G e n e r a l  C a f e t e r i a  Y o r k e r  
Page: 046 
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A d m i n i s t r a t i v e  U n i t /  
Name 
E f f e c t i v e  
Oa te  ------ S a l a r y  ------ 
Ad. and  F i s c a l  S e r v i c e s  -- A u x i l i a r y  
Qffirn-of-Enad-Sncuiras 
SLOAN, LINDA FAYE Wage P a y r o l l  G e n e r a l  C a f e t e r i a  Worker  3 / 1 4 / 8 7  - 9 / 1 4 / 8 7  
(Work 20-25 h o u r s  p e r  
u e e k )  
SHEDL EY I M A R Y  LOUISE Wags P a y r o l l  
C o n t i n u a t i o n  
G e n e r a l  C a f e t e r i a  Worke r .  4 / 9 / 8 7  - 5 / 1 6 / e 7  
( J i l l  r o r k  1 0 0  h o u r s  o r  
l e s s  p e r  mon th )  
STATON, AUDREY Uage P a y r o l l  
C o n t i n u a  t i o n  
C o n c e s s i o n  k o r k e r  4 / 8 / 8 7  - 5 / 1 6 / 8 7  
( W i l l  u o r k  1 0 0  h o u r s  o r  
l e s s  p e r  mon th  on a n  as 
needed  b a s i s )  
TRENT, CHRISTINE JESSIE 
WELLS, BESSIE R A Y  
Uage P a y r o l l  
Wage P a y r o l l  
G e n e r a l  C a f e t e r i a  b io rke r  3 / 1 4 / 8 7  - 9 / 1 4 / 8 7  
( Y o r k  100  h o u r s  p e r  
mon th )  
G e n e r a l  C a f e t e r i a  Y o r k e r  4 / 2 9 / d 7  - 5 / 1 6 / 3 7  
( J o r k  100  h o u r s  o r  l e s s  
p e r  mon th )  
WILSON, GOLOIA LOUVENIA 
kINKLEMAN0 KAREN JANE 
Wage P a y r o l l  
Wage P a y r o l l  
G e n e r a l  C a f e t e r i a  Worker  2 / 4 / 3 7  - 8 / 4 / d 7  
( W i l l  u o r k  40 h o u r s  p e r  
ueek  a s  needed)  
G e n e r a l  C a f e t e r i a  b io rke r  3 / 2 2 / 3 7  - 3 / 2 3 / 8 7  
( Y o r k  2 5  h o u r s  o r  l e s s  
o n  a s  needed  b a s i s )  
Golf-Gnucsn 
WALDENP HICHEL ANOREW Wage P a y r o l l  Shop A s s r s t a n t  
Z ~ n c ~ c o ~ m - & - G ~ o s o s s i n o n  
CRUH, LAWRENCE LEE S u p p l e m e n t a r y  Food  S t o r e  Manager  
P E R S O N , N E L  A C T I O N S  
A d m i n i s t r a t i v e  U n i t /  
Name 
Adr. and  F i s c a l  S e r v i c e s  -- Auxiliary 
3 2 / 0 1 / 8 7  t h r u  0 5 / 0 1  q / 8 7  
E f f e c t i v e  
------ ~~~i~~ ------ ------ D e s c r i p t i o n  ------ Da te  
CRUM, LAWRENCE LEE 
TEMPLEMAN, JENNY Lo 
Unusioo-Qffire 
HARGETT, KATHY LYNN 
NHITE, KENNETH LEO 
S t u d a n t  Deve lopmen t  -- A u x i l i a r y  
Besideore-Edusa3iao 
MESSERSMITH, No ALANE 
T i t l e  Change F r o n  Food S t o r e  Hanager  ' 4 / 2 8 / 8 7  
t o  Manager o f  C o n c e s s i o n s  
and V e n d i n g  and  P r o p e r t y  
A c c o u n t i n 9  C l e r k  
Promot  i o n  From C l e r k  T y p i s t  I t o  5 / 1 / 8 7  
P r o b a t  i o n  Food S t o r e  S u p e r v i s o r  
S a l a r y  A d j u s t m e n t  
T i t l e  Change 
T i t l e  Change 
T r a n s f  e r  
From R e c e p t i o n i s t / T y p i s t  2 / 2 1 / a 7  
O f f i c e  o f  Res idence  Ed. 
t o  S e c r e t a r y  1, O f f i ' c e  
o f  H o u s i n g  ( R e p l a c i n g  
Susan Withrow, $9861 1 
S a l a r y  A d j u s t m e n t  A s s o c i a t e  D i r e c t o r  o f  2 / 1 6 / 3 7  
S t u d e n t  H o u s i n g  
------ S a l a r y  ------ 
S t a n d i n g  I 
P r o b a t i o n  
Replacement  
S e c r e t a r y  I ( R e p l a c i n g  4 / 2 0 / 8 7  
K a t h y  H a r g e t t ,  $8947) 
P E R S O N N E L  A C T I O N S  
0 2 / 0 1 / 8 7  t h r u  O 6 / C l / 8 7  
Page:  0 4 6  
A d m i n i s t r a t i v e  U n i t /  
Name 
E f f e c t i v e  
------ ~~~i~~ ------ ------ O e s c r r p t  & o n  ------ D a t e  ------ S a l a r y  ------ 
Ad. and F i s c a l  S e r v i c e s  -- A u x i l i a r y  
Calecioo 
EWERS, BERNARD A. R e t  i r e m e n t  M a n a g e r  o f  C a t e r i n g  
F o d a r a l  -- R o s t r i c t o d  Program 
Usad-SfacS 
CARPENTER, CINDY L Wage P a y r o l l  T e a c h e r  A i d e  
1 n l e o L S ~ x r h - = - I B I Q  
UPCHURCH/ ANN PARKER P r o b a t i o n  C o * p l e t e d  C o o r d .  o f  T a l e n t  S e a r c h  2 / 2 1 / 8 7  
UeurQ-BnuoQ-=-IBIQ 
EDINGER* JUDITH ANNE P r o b a t i o n  C o m p l e t e d  C o o r d i n a t o r  o f  U p u a r d  
B o u n d  
F i x e d  Term 1 1  
F i x e d  Term I 1  
A s s t .  P r o f a s s o r  o f  
E d u c a t i o n  ( S e r v e  as a  
g u e s t  l e c t u r e r )  
D i r e c t o r  o f  U n i v e r s i t y  
E n r o l l m e n t  ( G u e s t  
l e c t u r e r  f o r  t h e  A c a d e m i c  
S e r v i c e s  C e n t e r )  
RHODESI TIHOTHY PAUL 
RHODE SI TIHOTHY PAUL F i x e d  Term I 1  D i r e c t o r  o f  U n i v e r s i t y  
E n r o l l m e n t  ( S e r v e  
as  g u e s t  l e c t u r e r )  
0 5 / 1 1  / 8 7  P E R S O N N E L  A C T I O N S  
A d m i n i s t r a t i v e  U n i t /  
Name 
Federa l  -- Rast r i c tad  Program 
U e a $ , S ~ e c $  
CARPENTERR CINDY L 
0 2 / 0 1 / 8 7  t h r u  0 5 / 0 1  / 8 7  
* 
E f f e c t i v e  
------ f i c t i o n  -- ---- ------ D e s c r i p t i o n  -""' D a t e  
Wage P a y r o l l  
R e s i g n a t  i o n  
HAMMt JOYCE ANN Wage P a y r o l l  
C b a l d ~ P a ~ a l ~ ~ m n o 3 ~ A s s ~ c ~ ~ ~ c ~ 0 ~  
FRANZINI, CAROLYN M. F i x e d  Term I 1  
Teache r  A i d e  
Teache r  A i d e  
F i e l d  T r a i n e r  
~ n k - I r e i ~ i n ~ ~ ~ a c $ ~ ~ A s 3 - ~ c n p r  
BALDW IN0  YVONNE HONEYCUTT R e s i g n a t i o n  T r a i n e r  
HORN, CAROLYN SUE Wage P a y r o l l  T r a i n e r  
LOWE 0 TIMOTHY M. R e s i  y n a t  i o n  L a b o r e r  
LOWE, DANIEL Wage P a y r o l l  L a b o r e r  
THOMASI MARJORIE BROUN P r o b a t i o n  Comp le ted  T r a i n e r  
BEGLEY, ERNEST R -  F i x e d  Term I 
P r o b a t i o n  
Rep lacemen t  
GOUGEI GERALD F. R e s i g n a t  i o n  
G e n e r a l  Management 
C o n s u l t a n t  ( R e p l a c i n g  
G e r a l d  Gouge, $ 20,650) 
G e n e r a l  Management 
C o n s u l t a n t  (Ho r  ehead 
Of f ic . )  
P a g e :  0 4 7  
------ S a l a r y  ------ 
0 5 / 1 1  / 8 7  P E R S O N N E L  A C T I O N S  Page:  0 4 3  
0 2 / 0 1 / 8 7  t h r u  0 6 / 0 1  / 8 7  
P d m i n i s t r a t i v e  U n i t /  
Name 
E f  f e t t i v e  
------ A c t i p n  ------ ------ O e s c r i p t  i o n  ------ D a t e '  ------ S a l a r y  ------ 
F e d e r a l  -- R e s t r i c t e d  Program 
~ I E A ~ = ~ Q 1 P a c ~ Y ~ c k e c s ~ I ~ a i o i o ~  
THONASI M A R J O R I E  SROWN F i x e d  Term I 1  T r a i n e r  ( I n s t r u c t  s e n i o r  3 / 1 9 / 3 7  - 4 / 2 2 / 8 7  
c o m m u n i t y  r n  B o d y  R e c a l l  
t e c h n i q u e s )  
UEPC 
% L A I R #  SHIRLEY S  F i x e d  T e r m  I 1  C 0 o r d . l  C l i n .  & F i e l d  
Exp. ( C o n d u c t  I n i t i a l  
C e r t i f i c a t i o n  (FPMS) 
W o r k s h o p  a t  V e r i t y  M i d d l e  
S c h o o l )  
B L A I R /  SHIRLEY S  F i x e d  Term I 1  Coord., C l i n ,  F l e L d  
Exp. ( C o n d u c t  i n i t i a l  
c e r t i f i c a t i o n  FPHS 
w o r k s h o p  i n  B r a c k e n  
C o u n t y )  
BROWN8 P H I L L I P  
DPVIDSONt ROBERTA W 
DAY8 J I M  
OUVALLI DALE 
ELDRIDGE, PATTY V .  
F i x e d  Term 11 
F i x e d  Term I 1  
F i x e d  T e r m  1 1  
F i x e d  Term I 1  
F i x e d  Term I 1  T e s t i n g  S p e c i a l i s t  2 / 2 / 8 7  - 2 / 2 / 8 7  
( A d m i n i s t e r  FPMS A s s e s s -  
m e n t )  
FRANCIS# JAMES F  
FRANKLIN# JERRY RUOOLPH 
F i x e d  Term 11 
F i x e d  Term I 1  
T e a c h e r / E d u c a  t o r  4 / 1 / 8 7  - 6 / 3 0 / 8 7  
A s s t .  P r o f e s s o r  o f  Edu-  2 / 4 / 8 7  - 2 / 2 6 / 8 7  
c a t i o n  ( P e r f o r m  FPMS 
A s s e s s m e n t  i n  J o h n s o n  
Co. a n d  A s h l a n d )  
FRANKLIN# J E R R Y  RUOOLPH F i x e d  T e r m  I 1  A s s t .  P r o f e s s o r  o f  
E d u c a t i o n  ( P a y m e n t  f o r  
FPHS a s s e s s m e n t  i n  
B r a c k e n  C o u n t y )  
F i x e d  T e r m  I1 
0 5 / 1 1  / 8 7  P E R S O N N E L  A C T I O N S  Page: 0 4 9  
------ S a l a r y  ------ 
0 2 / 0 1  187 t h r u  0 5 / 0 1  /87  
* 
E f f e c t i v e  
------ ~~~i~~ ------ ------ D e s c r ~ p t  i o n  ------ Da te  
A d m i n i s t r a t i v e  U n i t /  
Name 
F e d e r a l  -- R e s t r i c t a d  Program 
I I E N  
HAMILTON, CAROLYN S. F i x e d  Term I 1  D a t a  E n t r y  S p e c i a l i s t  
( F o r  c o m p u t e r i z e d  p r o -  
d u c t i o n  o f  n a i l i n g  l a b e l s  
f o r  a c t i v i t i e s  o f  t h e  
b e g i n n i n g  Teacher  I n t e r n .  
Program) 
Supp lemen ta ry  Oa ta  E n t r y  S p e c i a l i s t  4 / 1 / 8 7  - 5 / 3 0 / 8 7  
(Computer  a s s i s t a n c e  t o  
K e n t u c k y  B e g i n n i n g  
Teacher  I n t e r n .  Prop.) 
HAMXLTON# CAROLYN S. 
MCPEEKI STEWART 
NETHERTONI M A R Y  JO 
F i x e d  Term I 1  
F i x e d  Term 1 1  A s s o c i a t e  P r o f e s s o r  o f  2 / 1 / 3 7  - 6 / 3 0 / 8 7  
F r e n c h  ( S c r v e  a s  Teacher  
E d u c a t o r  - P a r t - t i m e )  
A s s i s t a n t  P r o f e s s o r  o f  2 / 1 / 8 7  - 6 / 3 0 / 8 7  
S o c i o l o g y  ( S e r v e  as 
Teacher  E d u c a t o r  - P a r t -  
t ime)  
REEVES# EDWARD 0. F i x e d  Term I 1  
Teacher /Educa  t o r  2 / 1 / 8 7  - 6 / 3 0 / 8 7  STEPHENS/ EDWARD 
TAYLOR# STEPHEN S 
F i x e d  T e r n  I 1  
S u p p l e m e n t a r y  E x e c u t i v e  D i r e c t o r  o f  4 / 1 8 / 8 7  - 4 / 2 5 / 8 7  
Academic S u p p o r t  Svcs. 
( P r o v i d e  a s s i s t a n c e  i n  
a n a l y z i n g  s u r v e y  d a t a )  
TRIHBLEI PAUL U 
VANHOOSE, JOHN S 
F i x e d  Term I 1  
F i x e d  Term I 1  Asst .  P r o f e s s o r  .of  Woods 
( P a r t ~ c i p a t i o n  i n  t h e  
FPMS T r a i n i n g  Workshop) 
WALTHALL, ELIZABETH ANN P r o b a t i o n  Comp le ted  P r o j e c t  C o o r d i n a t o r  
Page: 0 5 0  P E R . S O N N E L  A C T I O N S  
0 2 / 0 1 / 8 7  t h r u  0 3 / 0 1  / 8 7  
------ D e s c r i p t i o n  ------ 
A d m i n i s t r a t i v e  U n i t /  
Name 
Fodora l  -- R e s t r i c t a d  Program. 
L Q R ~ = B ~ Q Q ~ - ~ ~ ~ Q Q & R ~ - G C P D ~  
HUNTr RICHARD L  
------ A c t i o n  ------ 
E f f e c t i v e  
D a t e  ------ S a l a r y  ------ 
S u p p l e m e n t a r y  I A s s o c i a t e  P r o f e s s o r  o f  
C h e m i s t r y  ( S e r v e  as 
f a c u l t y  i n t e r n )  
PACK, TED H. S u p p l e m e n t a r y  I 
S u p p l e m e n t a r y  I 
I n s t r u c t o r  o f  M a t h e m a t i c s  
( S e r v e  a s  f a c u l t y  i n t e r n )  
PRICKETTr ROBERT L A s s i s t a n t  P r o f e s s o r  o f  
E d u c a t i o n  ( S e r v e  as 
f a c u l t y  i n t e r n )  
WOLF€/ ROBERT HENRY S u p p l e m e n t a r y  I A s s o c i a t e  P r o f e s s o r  o f  
A g r i c u l t u r e  ( S e r v e  as 
f a c u l t y  i n t e r n )  
Mac$ ik i -Besnacrb-ec~1es; t  
HOUARD r MARCUS 
LOWEr DANIEL 
Wage P a y r o l l  L a b o r e r  
L a b o r e r  Wage P a y r o l l  
R e s i g n a t  i o n  
M C C O Y r  RALPH 
SPENCEr GEORGE 
Wage P a y r o l l  L a b o r e r  
L a b o r e r  Wage P a y r o l l  
May 22 ,  1987 
V I I I - C - 1  
EMERITUS RANK 
Recommendation 
That  t h e  Board g r a n t  Emer i tus  Rank t o  t h e  f o l l o w i n g  
f a c u l t y  members: 
P r o f e s s o r  Reedus Back 
P r o f e s s o r  Robert  Needham 
Background 
A l l  o f  t h e  above were recommended by D r .  La r ry  J o n e s ,  
Dean of t h e Z o l l e g e  of P r o f e s s i o n a l  S t u d i e s ;  D r .  P a u l  McGhee, 
C h a i r  o f  t h e  Department of Educa t ion ;  and D r .  Rober ta  T .  Anderson, 
Vice P r e s i d e n t  f o r  Academic A f f a i r s ,  f o r  e m e r i t u s  r ank .  They 
meet t h e  s t a t e d  r e q u i r e m e n t s  f o r  t h i s  s t a t u s  as o u t l i n e d  i n  
PAC-3. 
May 22, 1987 
VIII-C-2 
TEMPORARY SUSPENSION OF MASTER OF ARTS DEGREE I N  HISTORY 
Recommendation 
That the Board of Regents approve the temporary 
suspension of the Master of Arts Degree in History. 
Background 
The Department of Geography, Government and History 
in concurrence with the College and University Curriculum 
Committees recommends that the Master of Arts Degree in History 
be temporarily suspended. The Department will render an evaluation-- 
quantitatively and qualitatively over the next two years and 
will then make a recommendation either for reinstatement or 
deletion of the program. 
COMBINING SPECIAL ACADEMIC PROGRAMS 
Recommendation 
1. That all regional course offerings, all on-campus 
evening course offerings, and graduate education programs 
be placed in and administered by the Office of Graduate and 
Special Academic Programs, effective immediately. 
2. That the principal administrative office be 
updated from director to- dean. 
Background 
The expanded off-campus offerings, both graduate 
and undergraduate, through the Appalachian Consortium, programs 
at the UK Community College sites, and the evening course 
offerings on the main campus now require better coordination, 
planning, and administration, not only among these components 
but between them and programs on the campus. 
* 
The elements comprising this unit represent programs 
and activities by which MSU can serve better the growing needs 
of the region. 
May 2 2 ,  1987 
VIII-C-4 
GRADUATE PROGRAMS 
Recommendation 
A .  That a  thorough and s y s t e m a t i c  review of  a l l  
g r a d u a t e  programs be  mandated and under taken  beg inn ing  i n  
September 1987 w i t h  a  r e p o r t  t o  t h e  Board by t h e  P r e s i d e n t  
by May 1988. 
B. That t h e  p rocedu re s  and s t a n d a r d s  as o u t l i n e d  
i n  t h e  accompanying a t t achment  s e r v e  a s  g u i d e l i n e s .  
Background 
Morehead S t a t e  U n i v e r s i t y  o f f e r s  g r a d u a t e  programs 
as a p a r t  o f  i ts mi s s ion  t o  s e r v e  t h e  e d u c a t i o n a l  needs  o f  
E a s t e r n  Kentucky. S e l e c t e d  g r a d u a t e  programs which a r e  expec t ed  
t o  complement r a t h e r  t h a n  dominate undergradua te  e d u c a t i o n  
are made a v a i l a b l e  on t h e  b a s i s  o f  two f a c t o r s .  F i r s t ,  t h e r e  
must be a need f o r  t h e  program. Secondly ,  t h e  n a t u r e  of  g r a d u a t e  
, programs is such t h a t  o n l y  a very  h igh  q u a l i t y  o f  e d u c a t i o n a l  
e x p e r i e n c e  can  be j u s t i f i e d .  
I n  o r d e r  t o  a s s u r e  t h a t  a p p r o p r i a t e  s t a n d a r d s  o f  
need and q u a l i t y  a r e  c o n s i d e r e d  i n  r e f e r e n c e  t o  each  g r a d u a t e  
program, a sys tem o f  p e r i o d i c  review is needed. Th i s  sys tem 
s h o u l d  r e q u i r e  t h e  f a c u l t y  of  each  g r a d u a t e  program t o  demons t r a t e  
t h a t  i t  is meet ing t h e  e d u c a t i o n a l  needs  of  s t u d e n t s  w h i l e  
m a i n t a i n i n g  t h e  nece s sa ry  l e v e l  of  q u a l i t y .  The program rev iew 
mechanism now under  c o n s i d e r a t i o n  w i l l  i nvo lve  i n t e n s i v e  s e l f -  
s t u d y  by t h e  committee and a p p r o p r i a t e  a d m i n i s t r a t i v e  u n i t s .  
The r ev i ewer s  w i l l  t h e n  make recommendations t o  t h e  p r e s i d e n t  
conce rn ing  t h e  s t a t u s  o f  t h e  program i n c l u d i n g  any changes  
t h a t  shou ld  be cons ide r ed .  
GRADUATE PROGRAM REVIEW PROCESS AND STANDARDS 
I n  o r d e r  t o  a s s u r e  t h e  h i g h  l e v e l  o f  q u a l i t y  demanded 
o f  a program a t  t h e  g r a d u a t e  l e v e l ,  a s y s t e m  o f  q u a l i t y  c o n t r o l  
must be  deve loped .  T h i s  s y s t e m  s h o u l d  p r o v i d e  mechanisms 
f o r  t h e  e v a l u a t i o n  o f  b o t h  new and e x i s t i n g  programs.  T h i s  
p r o p o s a l  is an  a t t e m p t  t o  a d d r e s s  t h i s  need .  
I t  is p roposed  t h a t  t h e  g r a d u a t e  commit tee  be  u t i l i z e d  
as t h e  a p p r o p r i a t e  f - a c u l t y  body f o r  t h e  e v a l u a t i o n  o f  g r a d u a t e  
programs.  T h i s  commit tee  is c u r r e n t l y  c h a r g e d  w i t h  t h i s  t a s k  
as  i t  a p p l i e s  t o  new program p r o p o s a l s .  I t  is proposed  t h a t  
a s y s t e m  o f  p e r i o d i c  program r e v i e w  be  added t o  t h e  d u t i e s  
o f  t h i s  g roup .  
Under t h i s  p r o p o s a l ,  e a c h  g r a d u a t e  program w i t h i n  
t h e  u n i v e r s i t y  would be  rev iewed p e r i o d i c a l l y .  The major  
emphas is  o f  t h e  r e v i e w  p r o c e s s  would i n v o l v e  t h e  c o l l e c t i o n  
o f  d a t a  c o n c e r n i n g  t h e  program and t h e  p r e s e n t a t i o n  o f  t h i s  
d a t a  i n  a c o h e r e n t  form t o  t h e  g r a d u a t e  commit tee .  
The e v a l u a t i o n  p r o c e s s  would i n v o l v e  s t a n d a r d s  r e l a t i n g  
t o  b o t h  t h e  need f o r  t h e  program and t h e  q u a l i t y  o f  t h e  program. 
A s u g g e s t e d  s t a t e m e n t  o f  s t a n d a r d s  f o l l o w s :  
Morehead S t a t e  U n i v e r s i t y  o f f e r s  g r a d u a t e  programs 
as  a p a r t  o f  its m i s s i o n  t o  s e r v e  t h e  e d u c a t i o n a l  needs  o f  
E a s t e r n  Kentucky.  S e l e c t e d  g r a d u a t e  programs which are e x p e c t e d  
t o  complement r a t h e r  t h a n  dominate  u n d e r g r a d u a t e  e d u c a t i o n  
are made a v a i l a b l e  on t h e  b a s i s  o f  two f a c t o r s .  F i r s t ,  t h e r e  
must be  a need f o r  t h e  program. S e c o n d l y ,  t h e  n a t u r e  o f  g r a d u a t e  
programs is such  t h a t  o n l y  a v e r y  h i g h  q u a l i t y  o f  e d u c a t i o n a l  
e x p e r i e n c e  c a n  be  j u s t i f i e d .  Because g r a d u a t e  programs p l a c e  
heavy demands on t h e  r e s o u r c e s  o f  t h e  u n i v e r s i t y  as  w e l l  as 
t h e  f a c u l t y  i n v o l v e d ,  t h e  number o f  s u c h  programs s h o u l d  be 
l i m i t e d  by t h e s e  e l e m e n t s .  Any new g r a d u a t e  program must 
be  c o n s i d e r e d  i n  terms o f  t h e  need f o r  t h a t  program and t h e  
q u a l i t y  o f  i n s t r u c t i o n  which can  be  o f f e r e d .  E x i s t i n g  g r a d u a t e  
programs s h o u l d  be  rev iewed p e r i o d i c a l l y  on t h e  same b a s i s .  
I n  some c a s e s  i n  which t h e  tests o f  need a n d / o r  
q u a l i t y  are n o t  b e i n g  m e t  by a s p e c i f i c  program, it may b e  
p o s s i b l e  t o  p r o v i d e  t h e  d e s i r e d  material t h r o u g h  a n o t h e r  program. 
I n  s u c h  cases, c o n s i d e r a t i o n  s h o u l d  be  g i v e n  t o  c o n s o l i d a t i o n  
o f  programs.  T h i s  may be  done by c l o s i n g  one  program and 
o f f e r i n g  much o f  t h e  c o n t e n t  t h r o u g h  a new o p t i o n  w i t h i n  a n o t h e r  
program. 
FACTORS TO BE CONSIDERED IN DETERMINING NEED 
The simplest test of need for a program is demand, 
which is reflected in the level of enrollment. 
In order to be successful, a graduate program must 
attract a significant number of highly qualified 
students. However, a program cannot be justified 
on the basis of enrollment alone. 
The economic, social, and cultural needs of the 
region may also be considered as important factors 
in determining the need for a particular program. 
If it has been demonstrated that an educational 
need exists, the most important consideration is 
that the need'is being met in the most effective 
manner . 
FACTORS TO BE CONSIDERED IN DETERMINING QUBLITP 
A graduate program is more than a collection of 
courses to be taken and passed. It is a series 
of structured educational experiences which has 
a set of specific goals. One such goal should be 
to enable the student to function independently 
in his/her area. 
Although flexibility is important, a structured 
graduate program has specific requirements which 
represent skills to be mastered, knowledge to be 
acquired, and broad cognitive goals which represent 
an integrated program of knowledge. The goals of 
the student are an important factor in determining 
the nature of the specific experiences which make 
up the graduate program, but such goals must not 
be allowed to interfere with attainment of acceptable 
levels of academic performance. 
A successful graduate program is selective in the 
students it accepts and demanding in terms of the 
academic performance and depth of understanding 
of those students. 
Because it represents an educational experience 
at the highest academic levels, a graduate program 
must maintain quality by constant upgrading and 
change. The content of such a program should reflect 
the latest developments in the field according to 
recent research and the best thinking of leading 
scholars. The faculty must have the highest academic 
qualifications and, where applicable, the latest 
developments in technology should be an integral 
part of the program. 
May 22, 1987 
VIII-C-5 
COLLEGE OF PROFESSIONAL STUDIES 
Recommendat ion 
A. That the Board of Regents grant the authority 
to the President of the University to establish a School of 
Business and Economics as a part of the College of Professional 
Studies, effective July 1, 1987. 
The change to school status will involve the appoint- 
ment of an Associate Dean for Business and Economics who will 
report to the Dean of the College of Professional Studies. 
In addition, there will be formalized an organizational structure 
which includes coordinators for three academic programs and 
two support areas. The academic program areas are: 
1. Accounting and Economics 
2. Information Sciences 
3. Management and Marketing 
The support areas are: 
1. Graduate and Extended Courses 
2. Business Resource Center 
B. That the Board of Regents grant the authority 
to the President of the University to establish a School of 
Education as a part of the College of Professional Studies, 
effective at the end of the second.summer session, 1987. 
The change to school status will involve a search 
for an Associate Dean for Education who will report to the 
Dean of the College of Professional Studies. In addition, 
there will be put in place an organizational structure which 
includes coordinators for two academic programs and a director 
for one support area. The academic program areas are: 
1. Elementary, Reading and Special Education 
2. Leadership and Secondary Education 
The support area is: 
1. Educational Service Unit 
Background 
A. The establishment of a School of Business and 
Economics within the framework of the College of Professional 
Studies and under the jurisdiction of the Dean of that College 
will raise the profile of business and economics within the 
region at minimal additional cost. In addition, it will position 
us more strongly for increasing our level of economic development 
in the service region of the institution. 
B. The establishment of a School of Education within 
the framework of the College of Professional Studies and under 
the jurisdiction of the Dean of that College will raise the 
profile of professional education within the region at.minima1 
additional cost. In addition, it will position us well for 
the anticipated surge in enrollment in that area. Finally, 
the proposed structure will also better enable us to increase 
our level of service to the school districts in our region. 
May 22, 1987 
VIII-D-1 
STUDENT HOUSING CHANGES 
Recommendation 
That the Board of Regents endorse changing West Mignon 
Hall from an all female hall to a coeducational hall, and 
changing Regents Hall from an all male hall to an all female 
hall. 
Background 
On June 7, 1984, the Board of Regents approved the 
concept of coeducational housing, giving University officials 
authority for implementation. Two (2) halls, Cartmell and Mignon 
Tower, became coeducational with the opening of the 1985 fall 
semester. 'After two (2) years of operation, administrative 
units involved directly or indirectly with housing continue 
to. support the concept and favor changing West Mignon Hall to 
a coeducational facility. 
Student surveys and new housing applications indicate 
a strong preference for coeducational housing. Recent estimates 
show a need of an additional 200-250 spaces. West Mignon, which 
will house 92 women and 108 men, will give us a total of 1,000 
spaces and bring us close to the current demand. 
The conversion of Regents Hall from a male hall to 
a female hall will, in addition to accommodating females 
displaced from West Mignon, provide females the opportunity 
to live in a private room or double occupancy room in a female 
hall. The addition of stalls in communal showers at a cost 
of $2,500 is the only building modification required. Funds 
have been identified in the housing budget. 
May 2 2 ,  1987 
VIII-D-2 
CONTRACT FOR STUDENT HEALTH CARE 
Recommendation 
That the Board of Regents approve a one-year extension 
of the contract with the Morehead Clinic for the period of 
~uly 1, 1987, through June 30, 1988, for a total of $104,730 
pending approval by the Legislature's Personal Service Contract 
Review Committee. This represents a 5 percent increase in the 
contract service dollar amount. 
  ore head State University has traditionally contracted 
for medical services provided on campus for students through the 
Caudill Health Clinic. Morehead Clinic, a local physician-owned 
clinic, was awarded a one-year contract through Board of Regents' 
action for the period July 1, 1985, through June 30, 1986. A 
provision of the contract called for a renewal option for up to 
two additional one-year extensions, both parties agreeing. An 
administrative review of the basic medical services provided has 
resulted in a very positive evaluation and the recommendation to 
renew that contract for a second one-year extension. 
Caudill Health Clinic 
Consultant Contract 
1985-86 Proposal 
Basic Services To Be Provided: 
Physician to be Medical Director of Caudill Health 
Clinic and Consultant to Caudill Health Clinic 
personnel. 
Physician to be Assistant Medical Director of Caudill 
Health Clinic. 
Xedical Director or Assistant Medical Director to meet 
with the Administrative Director/Head Nurse Supervisor 
bi-weekly and conduct necessary staff meetings with 
Caudill Health Clinic personnel as needed. 
Medical Director to meet with the Vice President of 
Student Development or be available for consultation 
with Caudill Health Clinic personnel at any time deemed 
necessary. 
A consulting pharmacist available to Caudill Health 
Clinic personnel. 
Two physicians or two pnysician's assistants, under 
the supervision of a physician to provide medical 
services to students in the Caudill Health Clinic 
from 8:00 a.m. to 4 : 3 0  p.m., Monday throu~h Friday 
durinp, tne Fall and Spring semesters. (See attached 
Academic Calendar). 
One physician or physician's assistant under the super- 
vision of a physician to provide medical services to 
students from 8:00 a.m. to 4 : 3 0  p.m., Monday throu~h- 
Friday during the summer months. (See attached Acad-emic 
Calendar) . 
Physician supervision will entail the presence of a 
physician in the Caudill Health Clinic daily in order 
to review all patient charts and examine patients re- 
ferred by physician's assistants. 
Students requirine a physician evaluation before 4 : 3 Q  p.m., 
but after the phvsician has visited the Caudill Health 
Clinic that day, may visit the physician's office before 
closin~ hours or return to the Caudill Health Clinic the 
next day during regular office hours. Students referred 
to the physician's'-office during routine office hours 
will not be charged for an office visit. Any additional 
medical services will be at the student's individual 
exoense. 
10. The Medical Director or Assistant Medical Director will 
provide,after hour telephone consultations, Monday 
through Friday, and 24 hour coverage on Saturday and 
Sunday for any necessary telephone consultations with 
Caudill Health Clinic personnel. 
11. Routine medications and treatments to be prescribed 
and provided to Morehead State University students 
under the supervision of the Medical Director., 
12. Allergy shots to be administered at the Caudill Health 
Clinic under the supervision of the Medical Director. 
13. Laboratory tests performed at the Caudill Health Clinic 
will be under the supervision of the Medical Director. 
14. Athletic physical examinations will be performed at 
the Caudill Health Clinic under the supervision of the 
Medical Director on all intercollegiate athletes in 
accordance with the rules and guidelines of the National 
Collegiate Athletic Association. The majority of foot- 
ball physical exams are performed in early August prior 
to the Fall Semester beginning. 
Student teacher physical examinations will be perfomed 
at the Caudill Health Clinic under the s~pervision of 
the Medical Director as requested and in accordance with 
the guidelines of the Caudill Health Clinic. 
To provide Family Planning Consultation for Morehead 
State University students on two days per week, uo to 
maximum of 4 hours per day schedule. Service to be pro- 
vided by physician or reqistered nurselcertified midwife 
under the supervision of the Medical Director. The 
Administrative Director/Head Nurse Supervisor will deter- 
mine this schedule. 
If physician's assistants are provided. Morehead State 
University prefers one physician's assistant to be a 
female. Morehead State University reserves the right. 
to approve any or all physician's assistants assigned 
to the Caudill Health Clinic. This approval must be 
made by the Vice President for Student Development. 
Non-University students attending authorized Morehead 
State University Summer Camps will be afforded avail- 
able-medical serviczs at the Caudill Health Clinic. - 
Additional services to be furnished as su~gested by 
provider at no additional cost. 
Operating Budget 
Morehead State University 
THE BOARD OF REGENTS 
MOREHEAD STATE UNIVERSITY 
MOREHEAD, KENTUCKY 
CHAIRMAN, MR. LOUIE B. NUNN 
835 EAST M A I N  STREET 
LEXINGTON, KY 4 0 5 0 2  
MR. J. CALVIN AKER 
P .O .  BOX 7 6 4  
LONDON, KY 4 0 4 7 1  
MR. EDWARD T .  BREATHITT 
1 0 5 0  CONNECTICUT AVENUE, NW 
SUITE 740 
WASHINGTON, D. C. 2 0 0 3 6  
MR. WALTER CARR 
4 3 8  ALLEN AVENUE 
MOREHEAD, KY 4 0 3 5 1  
MS. BARBARA CURRY 
2 0 0  EAST MAIN STREET 
LEXINGTON, KY 4 0 5 0 7  
FACULTY REGENT DR. ALBAN WHEELER 
1157 KNAPP AVENUE 
MOREHEAD, KY 4 0 3 5 1  
STUDENT REGENT MR. CARLOS CASSADY 
UP0 BOX 1331 
MOREHEAD, KY 4 0 3 5 1  
DR. ALLAN M .  LANSING 
ONE AUDUBON PLAZA 
LOUSIVILLE, KY 4 0 2 1 7  
MR. WILLIAM R .  SEATON 
P. 0. BOX 391 
ASHLAND, KY 4 1 1 1 4  
MR. CHARLES WHEELER 
P .  0. BOX 1 2 3 8  
ASHLAND, KY 4 1 1 0 5  
RESOLUT I ON 
BUDGET ADOPT1 ON 
1987-88 
BE I T  RESOLVED, THAT UPON DUE CONSIDERATION AND UPON 
RECOMMENDATION OF THE .PRESIDENT, THE FOLLOWING BUDGET 
AUTHOR I Z A T  I ONS j TOTAL  I NG $431 255,460 ARE APPROVED FOR 
MOREHEAD STATE UNIVERSITY FROM THE UNRESTRICTED CURRENT 
FUNDS, FOR THE F I S C A L  YEAR B E G I N N I N G  JULY 1, 1987, AND 
ENDING JUNE 30, 1988, SUBJECT TO THE REALIZATION AND RECEIPT 
OF REVENUES TOTALING A LIKE AMOUNT, EXPENDITURE OF FUNDS 
FROM RESTRICTED SOURCESJ SUCH AS STATE, FEDERAL OR PRIVATE,  
GIFTS,  GRANTS, CONTRACTS OR APPROPRIAT IONS ARE AUTHORIZED, 
SUBJECT TO THE R E A L I Z A T I O N  OF FUNDS, 
IN THE EVENT CURRENT FUND REVENUES NOW E S T I M A T E D  SHOULD 
NOT BE REALIZED TO EQUAL $43,255,460, THE PRESIDENT SHALL 
TAKE APPROPRIATE A C T I O N  TO REDUCE BUDGET A U T H O R I Z A T I O N  TO 
AMOUNTS S U F F I C I E N T  TO INSURE THAT EXPENDITURES DO NOT EXCEED 
AVAILABLE REVENUES, ADJUSTMENTS TO THE BUDGET ARE SUBJECT TO 
ADMIN I STRATIVE OVERSIGHT AND SUPERVISION OF THE PRESIDENT AS 
CHIEF EXECUTIVE OFFICER OF THE INSTITUTION WITHIN OPERATIONAL 
PARAMETERS ESTABLISHED BY THE BOARD OF REGENTS, 
IN THE INCURRENCE OF F I N A N C I A L  O B L I G A T I O N S  AND THE 
EXPENDITURE AND DISBURSEMENT OF UNIVERSITY FUNDS RESULTING 
FROM T H I S  AUTHORIZATIONJ  A L L  U N I T S  AND I N D I V I D U A L S  W I T H I N  
THE UNIVERSITY SHALL OBSERVE AND ADHERE TO APPLICABLE 
LAWS, REGULATIONS, AND P O L I C I E S  OF THE COMMONWEALTH OF 
KENTUCKY AND MOREHEAD STATE UNIVERSITY WHICH GOVERN THE 
EXPENDITURE OF FUNDS. HEADS OF THE VARIOUS BUDGET U N I T S  
SHALL  NOT AUTHORIZE NOR INCUR F I N A N C I A L  O B L I G A T I O N S  I N  
EXCESS OF THE BUDGET AUTHORIZATION FOR THAT BUDGETARY U N I T .  
UPON APPROVAL OF THE BUDGET, THE PRESIDENT IS DIRECTED 
TO HAVE P R I N T E D  A D E T A I L  L . I N E  I T E M  OPERATING BUDGET U N I T  TO 
GUIDE AND CONTROL THE EXPENDITURES AS AUTHORIZED.  
RtsX;'Olr/IMWFD FEE SCHE1)ULE 
MOtlEHEAD STATE UNIVERSITY 
EFFECTIVE FALL SEhlESTEH 1987 
Non-Resident, 
Undergraduate 
Gradua te  
* T u i t i o n  rate inc ludes  $40 S t u d e n t  A c t i v i t y  Fee 
NOTE: Non-resident s t u d e n t s  e n r o l l e d  i n  classes 
a t  off-campus c e n t e r s  are b i l l e d  at 
r e s i d e n t  t u i t i o n  rates. 
Women's Halls $4Ci0.00 
East ivlii;non 
Midnon Hall 
Nunn Hall 
West hlignon 
Men's Halls 
d u t l e r  
Alurnni 'rower 
Cooper 
Regents 
Wi 1 son 
Coeduca t iona l  H a l l s  
!,li,non Tower 
C a r  tme 11 
VJo~nen's - Per SZlmrr~r Term 
Part-Time 
Sumner Temn 
Per C r e d i t  Hour 
Weekly 
CWUIlSE FEES 
hY 87-88 
P e r  Semester 
MUSIC 
P r i v a t e  l e s s o n s  f o r  f a l l , s p i n g ,  $30.00 
and s~nnmer terms:  (per half-hour 
l e s s o n )  
R e c i t a l  f e e ,  J u n i o r  & s e n i o r  ( 2  h r s )  $30.00 
Recital f e e ,  s e n i o r  ( 3  hrs) & 
g r a d u a t e  ( 2  hrs) $GO. 00 
C o r n p s i t i o n  R e c i t a l  $60.00 
COLLEGE OF P80FESS IONAL STUD1 ES 
H i s t o r y  ( H i s t o r i c a l  Tours 
T r a n s p - t a t i o n  Fee)  
M i l i t a r y  Sc i ence  
( A c t i v i t y  Fee) 
S t u d e n t  Hea l th  Fee $25.00 
Per summer t e n n  $4.00 
Per v i s i t  per par t - t ime s t u d e n t  $3.00 
Reinstatement f e e  $25 . 00 
E x t e n t i o n  and Correspondence fee 
Charged at  t h e  per /hour  t u i t i o n  rate 
for s t u d e n t  c l a s s i f i c a t i o n  as 
l isted above 
Student Insurance  
L>ef e r r e d  payment a p p l i c a t i o n  fee 
Thes is  c o n t i n u a t i o n  f e e  
iVursinf; Progrzun W s t i n g  Fee 
NUH 201 
NUB 202 
NU!< 300 
301 
SALES and  SEHVICES o f  ET)WATIOl\IAL ACTIVITI ES 
------------------------------------------- 
A t h l e t i c s  A&lissions Prices* 
F o o t b a l l  - 
- 
Baske tba l l  - 
- 
season reserved  
season box 
season c h i l d  
gate reserved 
gate genera l  adrmssion 
g a t e  &enera1 adrmssion c h i l d  
season reserved  
season reserved  f acul t y / s t a f  f 
season reserved f a c l s t a f f  OVC 
g a t e  reserved 
&ate genera l  adrmssion 
g a t e  beneral  admission c h i l d  
*Season p r i c e s  k s e d  upon a n t i c i g a t e d  tiome 
G a n e  schedule . 
Part- t ime s tuden t  I. D. a r d  ( o p t i o n a l )  
wi th  special e v e n t s  
m w l i n g  f e e  
T e s t i n g  Fees 
ACT 
GEL) 
GtlE 
h l i  1 ler Analogy 
Nat iona l  Teacher Core Exan 
Nat iona l  Teacher Spec ia l ty  Exan 
CLEP-general or sub ect 
CLEP-departmental krof i c i ency  
Strong-Carnpbe ll I n t e r e s t  Inventory 
GRl AT 
'I'ranscr ig t s  
L ib ra ry  f i n e s  - f i r s t  day 
- each subsequent day 
Change o f  schedule  
Late re6is trz; t t ion - on campus 
- off campus 
I. Do Card replacernen t 
Q u e s t r i a n  breeding f e e s  
board f e e s - p r  day 
&le Lake 
S2Yi:nrning - per day 
Boat rental .  - p r  112 hour 
Chi ld  Develognent Laboratory 
per sai~ester - r ebu la r  
Stable r e n t a l s  - 
- 
Career Placement 
Thes i s  binding - 
- s tudent  
per rmnt h 
f u l l  s e r v i c e  
partial s e r v i c e  
Parking Fees - f a c / s t a f f  , s t uden t  per yea r  
- s tuden t ,  January-Aubust 
- sunmer term 
- v i s i t o r  pass 
S e r v i c e  charge - re turned  checks 
Water a n a l y s i s  - per m p l e  
Coin ope ra t ed  copiers - per copy 
Cornrnun icat i o n s  repair s e r v i c e s  
Audio - ger hour 
Video - p r  hour 
Conference f e e s  - per  person 
IMPACT (;enter - c o ~ y  
- laminat ion 
TV Vroduc t i o n s  
S tud io  f e e s  - per hour 
- one camera 
- t\;~> CaTflerdS 
- t h r e e  cameras 
- four  cameras 
Ed i t i ng  - @r hour 
Eng . -Efg. P a c k ~ e  - per hour 
- d i r e c  t o r / o p r a t a r  
- audio 
Dubbing f e e s  - per hour 
- video to video 
- film t r a n s f e r  t o  v ideo  
i 3 l u q ~ r i n t  f e e  
Water - per 250 ga l lons  
Traf t i c  F ines  
Regis te red  veh ic l e s  - with in  72 hrs. 
- a f t e r  72 lzrs. 
Non-registered veh ic l e s  
W n a l t i e s  a f t e r  end o f  sailester 
- $10-$49 balance c 
- $5W balance 
Fraudulent Re&stration 
Post O f f i c e  box r e n t a l  - p r  sanester 
Lnck change - res idence  h a l l  
Intriltnural f e e  - per sanes t e r  
S tudent  teaching @hysica l  exam 
A i r  cond i t i one r  i n s t a l l a t i o n  
:.lowing - r e n t a l  u n i t s  
Phys i ca l  txiucation - [op t iona l )  
Men - uniform,towel & lock  
Women - totvel SE lock 
( i nc ludes  refundable depos i t  o f  $2.00) 
Key replacernen t f e e  
Instrument  r e n t a l  fee- per  s a n e s t e r  
HousinG/Fborn I k ~ s i  ts 
Residence Halls 
Married Student Housing 
Facul t y /S ta f  f Housing 
\ 
FACILITIES HENTALS 
Acadmic-Ath le t i c  Cente r  
RENTAL FEES 
-, per day 
Meeting Eboms 
Cr%er - per 4 hours  
- per day 
l i i gg l e  - p r  4 hours  
- per day 
E a s t  A 8t B - per 4 hou r s  
- per day 
Red,Gold, Etgle A & B 
- per 4 hours  
- per day 
Alumni Cen t e r  
- per 4 hours ( a f t e r  4:30 p.m. 
weekdays) 
- s r  day (Sa turday  or Sunday 
o n l y  ) 
$50.00 
$100. a, 
$25.00 per hour Bowling Lanes 
Breck in r i dge  Auditorium 
- per 4 hours  
- p r  day 
But ton Auditorium 
- per 4 hours  
- per d a j  
L i g h t i n g  c o n t r o l  s j r ~ t e n  
Audio c o n t r o l  s y s t e m  
But ton Drill Huom 
- per 4 hours 
- per day 
Dwlcan R e c i t a l  H a l l  
- p- 4 h w r s  
- per day 
F u l b r i g h t  Auditorium (Ba i rd  117) 
- per 4 hours  
- per day 
Golf Course  
- weekday morning 
- weekday a f t e r n o o n  
- a l l  day 
- SaturdaylSunday morning 
- SaturdaylSunday a f t e rnoon  
- al l  day 
- total weekend 
FACILITIES MCNTALS 
RENTAL FEES 
Commercial Mn-Prof i t 
Jayne  S t a d i m / T r a c k  
- per day 
Laughl in  Hea l th  Bui lding 
- Gym North 
- GDI South 
- Wres t l ing  Room 
- Dance S t u d i o  
McClure mol 
- i n c l u d e s  3 ~ u a r d s  and one 
basketroom p e r s o n  
Reed Audi toriinn (Rmm 419) 
- per 4 hours 
- per day 
Kichardson Arena 
- F r  day 
Serlff Natatorium 
- i n c l u d e s  2 guards  
Soccer  F i e l d  
- per day 
\Yet herby tiymnasi urn 
- ,fir day 
$20.00/ hour $lO.Oo/hour 
$'2i).OO/hour $ l O . O O / b u r  
$20.00/hour $lO.Oo/bur 
$'20.00/hour $10. Oo/hour 
$50.00/ hour $25.00/bur  
$30.00/ hour $15.00/tmur 
OVERT l nl E (XYhlPIiNSAT I O N  SCHEOULE EYIH. F AC I L I 'I'Y HElVT A L S  
(weekends and a f t e r  4 9.m. weekdays) 
Other  R e y u i r m e n t s :  
1. If any a c t i v i t y  r e q u i r e s  a s p e c i a l  c l eanup ,  t h e  
s chedu l ing  @ r t y  w i l l  be b i l l e d  acco rd ing ly .  
2. Groups  us in& f a c i l i t i e s  under summer camp/conf e r ence  
e l i c y  will be charged a $2.00 p e r  person  conference  
f e e  on a one-time basis for a c t i v i t i e s  exceeding 36 
hour s  of du ra t i on .  
3 .  Fee AdJushnent - The P re s iden t  may a d J u s t  r e n t a l  fees 
i n  t h e  b e s t  i n t e r e s t s  s f  t h e  Univers i ty .  
AUXILIARY SERVICES 
bIAH.tlI El) STUL>ENT HOUSING 
Trai lers  - with a i r  conditioner 
- without a i r  conditioner 
Trailer Pads 
Apartments - one bedroom 
- with air-conditioning 
Studio Agartment 
TV Cable 
FACULTYISTAFP HOUSING 
----_-------------------------------- 
Gilley Apartments 
Ward Gates Duplexes 
Lakewood Terrace 
- 2 bedroom 
- 3 bedroom 
McClure Circle and N. Wilson Ave. 
514 N. Wilson Avenue 
mud i l l  Health Clinic Apartment 
A1)UC apartment 
153 East Second Street 
Opgenhei~ner agar-tmen t 
FY 87-88 
Per Month 
FY 87-88 
Per Month 
OI'HEK. HUXI JJI AHY SERVICES FY 87-88 
I------------------------------------ ------- --- -- 
Golf Course Fees 
Greens fee - iacul tylstaf f ,student $4.00 
- others $6.00 
C l u b  rentals  $3.00 
Cart rentals  - 9 holes $7.00 
- 18 holes $12.50 
hlembershi$s - facul tylstaf f single $140.00 
- facul tylstaf f family r $170.00 
- others single $170.00 
- others family $250.00 
- student $100.00 
Guest Itoorn Rentals - per person, per ni,ht 
University Center $12.00 
ksidence Halls $10.00 
Coin Operated Laundry 
Wash - per cycle $0.75 
Dry - per cycle $0.25 
Television Rentals 
- e r  semester $20.00 
- per surnrner $7.00 
Meal Plans - per senester 
20 rneals/week $625.00 
15 meals/weli $585.00 
10 meals/wek $475.00 
5 meals/week $275.00 
l o s t  card reglacement $15.00 
conference rate/ day (base rate)  $10.00 
-7- 
REFUND POLICY 
...................................... 
T u i t i o n ,  housing, and course f e e s  may be refunded to 
s t u d e n t s  who withdraw dur ing  c e r t a i n  t ime pe r iods  fol lowing t h e  
start o f  each term. A l l  o t h e r  fees are not  refundable.  Refund 
periods and amounts are as fo l lows:  
F a l l  and Spring  esters Refund h r c e n t a g e s  
........................ ------------------ 
Eirst f i v e  days of classes 75% 
Next t e n  days o f  classes 50% 
Next f i v e  days o f  classes 25% 
No refunds are given a f t e r  
t h e  f i r s t  t w n t y  days of  
classes. 
Surmer Terms 
------------ 
F i r s t  tm days o f  classes 
Next fou r  days o f  classes 
Next tw days o f  classes 
No re funds  are given a f t e r  
t h e  f i r s t  e i g h t  days of  
classes. 
Refund Acrcentages 
------------------ 
75% 
so% 
25% 
Meal p l a n s  are refunded on a pro-rated weekly b a s i s  throwh 
mid-term. Meal p l a n s  are not  re fundable  a f t e r  mid-term. 
FY 87-88 REVENUE 
EST Ihl ATEU 
1986-87 
PROJECTED 
1987-88 ACTUAL 1985-86 
TUITION ANI) FEES 
Resident Class i f icat ion 
Fa l l  Semester - U/G 
Fa l l  Sernester - Grad 
Spring Sailester -U/G 
Spring Sernester - Grad 
Surrn~ler Session - U/G 
Summer Session - Grad 
Subtotal 
Non-Resident Class i f icat ion 
Fa l l  Sernester - U/G 
Fa l l  Senester - Grad 
Spring Semester - U/G 
Spring Semester - Grad 
Sumrner Session - U/G 
SurrYner Session - Grad 
TOTAL TTJ I'llION 
INS'I'MJCTION FEES 
Activity & Service 
Applied Sciences & Tech 
Sciences and Mathematics 
Hurnani t ies (Music) 
Social Sci(History 6i M i l  Sci $3,690 
Reinstatement Fee $350 
Deferred Pdyrnent $50,480 
Extension/ Corr Fees $34,237 
Health Fee $124,223 
------------- 
?Y)TAL INSTKIKTION FEES $236,583 
TOTAL TUITION 81 bXES $6,909,848 
S ta te  General Fund $21,971,200 
Lkbt Service Reduc ticon $0 
CHE Alloc App Consortium $26,300 
Enro l  h e n  t Replacement Fund $0 
Salary Incentive Fund $0 
Ky. Teachers Retirement $1,315,646 
------------- 
TWT-IZL STATE F'UNUS $23,313,146 
ESTIMATED 
ACTUAL 1985-86 1986-87 
------------------------- -------------- ------------- 
UNRESTRIC'I'ED GIFTS $0 $0 
SALES A i i  SERVICES OF J3DUCATIONAL 
ACTIVITIES 
Un ive r s i t y  Farm 
Change o f  Schedule  Fees  
L a t e  R e L i s t r a t i o n  Fees  
T r a n s c r i p t  Fees  
Tes t i ng  Fees 
I n s t .  Fbod Laboratory 
Breeding Program 
dowling Lane 
I .D.  Card Fee 
L ib ra ry  F ines  
Ch i ld  UE3V Laboratory 
F o o t b a l l  Gate Hece ip t s  
l3asketbal l  Gate Rece ip t s  
F o o t b a l l  Guarantees  
Baske tba l l  Guarantees  
NCAAIOVC Proceeds 
Performing Arts 
'IWTAL, SAIXS AND SERVICES 
WI'HEK. CHARGES 
Water Tes t i n &  Laboratory 
S e r v i c e  Charhes 
Parking 
Investment Income 
Telephone Recharges 
Veteran Aff Counselors  
Cont. F L  - Conferences 
Media S e r v i c e s  
Hea l th  C l i n i c  
T r a i l  Blazer  Adver t i s ing  
Telephone Fay S t a t i o n s  
hlSU Foundation S3pp Se rv  
In te r -Libra ry  b a n s  
Other  Income 
Conference Fees  
F a c i l i t i e s  Ren ta l  
Mai n t enance  Suppl ies 
Lec ture  and Concert  
IP,!lPACT Center  
EAF bbpport  
h*le Lake 
WAR Hevenues 
FY 87-88 REVENUE 
ESTIMA'FED 
1986-87 
FUlW BALANCE 
Budgeted Fund Balance 
HOUS I SG 
Residence Halls 
Fa1 1 
Sgr ing  
SUnmer 
S'ubtotal 
lllarried Student Housing 
Trailers 
Married Housing 
S'ubtotal 
F a c u l t y  Housing 
VJorkshop/ Convent i o n  Hsg 
U t i l i t y  Kccharges 
Gas 
Water 
E l e c t r i c  
Subtotal  
Cable 
TcTAL HOUSING 
MUC a f e t e r i a  
C a t e r i n g  
Alumni Tower C a f e t e r i a  
Meal Plan 
Vending(sof t  d r i n k s )  
Concessions  
Dininb Club 
Sugar Shack 
UNI VEKS I TY STORE 
CM'HEH. SOURCES 
Unive r s i t y  S tuden t  Union 
Gues t  1Coom Ren t a l s  
P. 0. b x  Rentals 
k c  'rioorr~ G a n e s  
E x t e r n a l  Vendinb(machines) 
E?rinting/Copy Center  
O f f i c e  S u g p l i e s  
C o n v e n i a x e  Copie rs  
Operated Cbgie rs  
Laundry 
Clolt '  Course 
ACTUAL 1985-86 
TO'I'AL ATJXI LIAKY SERVICES $6,483,343 
4 
EDUCATION AND GENJ%L& 
HEVENUE AND EXPENDITURE SUI1IRUWY 
TUITION AND FEES 
STATE GEN FUNL) AVPHOP 
OTHER STATE APPROP 
UN72ESTKICTlD GIFTS 
SALES ANI> SERVICES 
OTHW CHARGES 
FUND B A M O E  
INDIKECI' a B T  iWMB 
TO'I'AL EIIUCATION AND GENERAL 
1985-86 
ACTUAL 
AUXILIARY ENTEWRISES 
REVENUE AlW EXPEWITWE SUMMAtN 
1985-86 
ACTUAL 
REVENUES 
HOUSING 
FOOD SE1iVICES 
UNIVERSITY STOKE 
GOLF' OOUllSE 
11ECRUT ION KUOEt'1 
COPY CENTER 
OTHER SOURCES 
'JIYfAL AUXI LIAt3Y hmTEtlPRISES 
HOUS I NG 
FOOD SFAVICES 
UNIVERSITY STORE 
GOLF COUtiSE 
REC'KMT I ON RO(X1 
COPY CW'L'EK 
UI'HEIi 
TOTAL AUXI L I  AHY ENTEHSR I S ES 
1NSTIrCU'i'IONAL 'IVI'AL EXPENSES 
PROGRAM AREA BUDGET 
1985-86 
ACTUAL l?EtOGHAM AREA DESCHIPf ION 
BOARDS 
TOTAL PERSONNEL 
TOTAL FHINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL HOARrn 
R E S  I DENT 
TOTAL PEHSONNEL 
TOTAL FRIlVGE 
TOTAL OPERATING 
TOTAL CAPITAL 
'TOTAL PRESIDENT 
UNIVEHSITY RELATIONS 
TOTAL PEIZSONNEL 
'WrAL FHINGE 
TOTAL OPERATING 
TOTAL, CAPITAL 
TOTAL, UNIV RELATIONS 
ATHLETICS 
TOTAL PEIZSONNEI, 
TOTAL, FRINGE 
TOTAL OPElLATING 
TOTAL CAPITAL 
TOTAL ATHLETICS 
DIVISION OF AL)~YIINISTMTIVE 
AM> FISCAL SEWICES 
TOTAL PERSONNEL 
TOTAL FHIJYGE 
TOTAL w m w r 1 ~ ~  
TOTAL, CAPI'I'AL 
TOTAL &3=hlIiV & FISCAL SERVICES 
DIVISION OF STUDENT DEVEUIRJENT 
1WAL PERSONNEL 
rwrAL FHINGE 
TOTAL OPERAT 1 NG 
1WL GKANTS,LOANS,BENEFITS 
TOTAL CAPITAL 
TOTAL STUDENT L)hnLO1?MWr 
VICE RESII>&\J'll FOR ACATIDvIIC 
AFFAIRS 
TOTAL PEKSONNEL 
TOTAL FRINGE 
TOTAL OPERAT I NG 
TOT.4.L CAPITAL 
'NTAL ACADELIIC AFFAIRS - Vl? 
GHAIIU A T  Fi ANTI SPEC I AL 
A C r n E d I  C RoGtl AILIS 
TOTAL PERSONNEL $138,259 $1,042,464 $1,169,221 
TWr.& FRINGE $21,034 $19,150 $31 , 2-70 
1YITiUJ OPEIWI' 1 NG $1 18,908 $126,994 $202,994 
?WAL CAPITAL $4,330 $0 $0 
WL'AL GRAD & SPEC ACAI PROCkikSI\IS $282,53 1 $1,188,608 $1,403,485 
CWTLEGE OF mrs AND SCIENCES 
T(_)'II'-lL, PERSONNEL $4,433,896 $4,342,917 $4,370,369 
TOTAL FRINGE $839,515 $846,662 $2347,908 
T( >'ilAL OPERAT I NG $U1,9G3 $355,004 $363,661 
TO'I'.IT J CAP I 'I'AL $76,389 $90,750 $90,750 
TY)TAL ARTS AN11 SCIENCES $5,681,763 $5,635,333 $5,672,688 
C o m m  OF PIAOE'ESS IONL 
S T W I E S  9 
WrNJ PHKSONL'iEL @i,013,927 $3,637,436 $3,&9,586 
'T'OTAL, FRINGE $746,885 $715,611 $756,435 
IYXAL OPEICA'~ I NG $172, t~o $225,350 $319,593 
TOTAL CAYI'I‘AL '$32,479 $53,500 $37,Oc36 
TOTAL PROFESS IONAL STUD1 ES $4,965,931 $4,631,897 $4,972,710 
A C A D ~  IC AFFAIRS swmw 
SEWICES 
TOTAL PEiUONNU 
TOTAL FRINGE 
TOTAL OPERAT I NG 
TOTAL CAPI'I'AI, 
TYl'KL ACADEMIC AFFAIHS SUPWHT 
SElWICES 
E1)UCA'I'ION AND G E N E W  
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPEMT I NG 
TO'rAL GRANTS, LOANS, BENEI!I'llS 
TUI'.U DEBT S E l W C E  
TOTAL CAPITAL 
G~UIVI) W A L  E & G 
AlJXILI AKY SEHVICES 
'IUr.4.L PE KSONNEI , 
TOT,IU, FIZI W E  
'1Y)T.b OPERAT I NG 4 
T0 ' r -k  DEN? SERVICE 
rwrAu, CAPI'I'AI, 
WPAL AUXIl,IA!3y SEIWICES 
I NS'L' I 'I' UT IONAL 'rOTALS 
TOT.& PEMONNEL 
TOTAL FRINGE 
TOTAL OPERAT I NG 
wr.a CIH.ANTS,LOANS,BENEFITS 
TcYl'AL DE8T SEWICE 
TOT4L CAPITAL 
GlUND TOTAL I NST I'FUT ION 
1985-86 
BUUGET UNIT NAME ACTUAL 
BOAtD OF 1ZffiENTS 
STUDENT PUBLIC AT IOlUS 
TOTAL BOARDS 
UNIVERSITY KFILATIONS 
AIlJIilN I WLAT IONS 
0EIl'~lUNITY SERVICES 
I~EVELO~?PJ~W~ 
PUI3LIC IIWOmJIA'r ION 
SUBTOTAL ATHLET ICS 
OPGANI Z AT I ON& SUMMARY 
1985-86 
BUDGET UNIT NAME ACr UAL 
OK(;Al'JIZAT ION& SUMMARY 
1985-86 1986-87 1987-88 
BUZET UNIT NAME ACTUAL BUDGET mmnmm 
V I C E  PliESIDENT FOR ACADEMIC 
AFFAI8.S 
L I H W Y  ANI) INSTYUCTIONAL MEDIA 
FACULTY .AND STAFF IIEVELOMNVT 
FACULTY SENA'fE 
GRADUATE & SPECIAL ACAL). 
PHOGHM.lS (DEAN) 
HOT43H.S PK.OGKfUI 
FACULTY RESEAHCH 
INL>IHECvl' COST REBATE 
Rl% I O N L  CAlWUS 
( F O R L i ~ Y  INSTRUCTION CENTERS) 
SUMMEH SESSIONS 
INTEWATIONAL STUDIES 
OOLLEE OF PKOFESS I O N L  STUDIES 
(DWI) 
SUHO(IL (3' SUSINESS AND 
ECONOMICS 
SCHOOL OF EDUCATION 
IY SG'tWICE TEACHER EUJCATION 
Cif ILL1 DhVELORdhWI' CEWEIZ 
OWA N I ZAT IONAL SUMhlAlaY 
1985-86 1986-87 1987-88 
BUDGET UNIT 1WdE ACTUAL BUDGET RECUMMENDED 
PK.0FESSIONA.L LAB EXPERIENCES 
HEALTH, PHYSICAL EDUCATION, ANL> 
ld3CKEATION 
MILITAW SCIENCE 
PSYCH0IXX;Y 
SOC I O I a Y  
Wl'AL CClLLffiE OF ROF . STUDIES 
OLLEGE OF APPLIED SCIENCES & 
TEC IWOJXX; Y ( L) E AN ) 
UNIVEKS ITY FAlW 
BltEEI_)ING REO(;KAM 
AGRICULTURE 
MINIIW TECH W1Or;HMII 
VET TECH VK.O(;HAkI 
HOPVIE ELWNalICS 
INDUST. J3.lUCAT ION & TECHNULY 
NUHSII'VG & U I E O  HEALTH 
MI) TECH 1WXrHAM 
TOTAL ACADH'JIIC AFFAI KS SUPPORT 
SEtWICES 
ORGAN1 ZAT I O N L  S W Y  
1985-86 
BUDGET UNIT NAME ACNAL 
W I S T  INSTITUTIONAL SUPPORT 
FACILITIES SUPPOET 
UNBUIXETEE) HhWNUE 
FUND BALANCE - RECUKKIIVG 
F'UND BALANCE - NUN-RECURLZING 
DUC & GEN UEBT SERVICE 
FACULTY-STAFF BENEFITS 
MATCHING FUNDS 
WiAL ITNUIST. INSTIT. SUPPORT 
'IWI'm EDUCATION & GENERAL 
AUXILIARY Sl3HVICES 
CABLE 'lY SEHVICE 
COPY CENTEH 
rvlARKI Ell IIOUS I NG 
1'ItAILEH PAW3 
U N I  VERY I'rY CENTEH CUSTODIAL 
RESIDENCE HALTJ SEWICES 
WS I DENCE HALL-TELEPHONE 
IUSIUENCE HALLHOUSING 
OONCESS IONS/VENIJING 
FOOD SEWICES 
ADUC C1IFE"I'EKIA 
ALUMNI ' M E R  CAFETEHIA 
CATEH I ,VG 
rJNIVEHS'TTY r n 8 E  
GOLF COUHSE 
FACULTY/ STAFF HOUS 11% 
SUGAR SHACK 
LAUNIlRY 
STUIIEN'T HUUS I ?JG 
UlVIVEKSITY CENTER - 0 & M 
IUS1:XNCE EDUCATION 
WCREAT ION R r n l  
AUXILIARY DEBT SEHVICE 
1987-88 
RECOMMENDED 
BOARD OF k'LEGEDJTIS 
P e r s o n n e l  Wages 
F r i n g e  B e n e f i t s  
O p r a t i n g  Expenses 
Clapital  a t l a y  
T o t a l  Board of R e g e n t s  
SXUUENT PUHLICA'I' IONS 
Versonnel  Wages 
W i n g e  B e n e f i t s  
O ~ ~ t ' r a t i n g  Expenses 
Cagital O u t l a y  
T o t a l  S t u d e n t  P u b l i c a t  ions 
WES I I IUVL' 
Versonnel  Wages 
F r i n g e  t3enef its 
Opera t in ,  Expenses 
Cqi ta l  a t l a y  
T o t a l  P r e s i d e n t  
LLGAI, CYJJNS EL 
Perwlx?el Wages 
F r i n g e  B e n e f i t s  
Opera t in ,  Expenses 
C a p i t a l  U l t l a y  
Total k,al Counsel 
OPERATING BUDGET 1,)EI'AIIJ 
BUDGET UNIT NAME 
1985-86 1986-87 1987-88 
ACTUAL BUDCE~ ~ ~ I M E N ~ I E D  
UNIVERSITY RELATIONS 
I k r s o n n e l  Wages 
F r i n g e  B e n e f i t s  
Opera t ing  Expenses 
C a p i t a l  Out lay 
T o t a l  Un ive r s i t y  . k l a t i o n s  
ALUMNI tEELATIONS 
Personne l  Wages 
F r i n g e  B e n e f i t s  
Opera t ing  Exgenses 
C a p i t a l  (Xztlay 
T o t a l  Alumni R e l a t i o n s  
CXMMUNI'fY SEXVICES 
Personne l  Wa,es 
F r inge  B e n e f i t s  
Operatint;: Expenses 
C a p i t a l  ( h t l a y  
T o t a l  Cormunity S e r v i c e s  
I>EVELOPM hTL' 
Personne l  Wages 
Fringe B e n e f i t s  
Opera t ing  Expenses 
C a p i t a l  Wt l a j r  
T o t a l  Ikve lopnent  
PUBLIC INFON;IAT ION 
Personne l  Wages 
F'ringe B e n e f i t s  
Opera t ing  Expenses 
C a p i t a l  CXrtlay 
T o t a l  P u b l i c  Informat ion 
SUBTOTAL UNI VEKS IrrY RETAT IONS $492,687 $533,622 $608,838 
1985-86 1986-87 1987-88 
ACTUAL BUDGET REC<3lhlENDED BUDGET UNIT NAME 
ATHLE?' ICS 
Personnel  Wages 
F r inge  B e n e f i t s  
Operat ing Expenses 
Capital Outlay 
T o t a l  A t t l l e t  ics 
TM1NEI-l 
Personnel  Wa~es 
Fr inge  B e n e f i t s  
O ~ r a t i n g  Ekpenses 
C a p i t a l  (Xltlay 
T o t a l  T ra ine r  
SWKrS IHFOflcIAT ION 
Personnel  Wages 
F r inbe  B e n e f i t s  
Operat ing Ekpenses 
C a ~ i t a l  Out lay 
T o t a l  S p r t s  Informat ion 
BASEBALT-MEN 
Personnel  Wages 
Fringe B e n e f i t s  
Operat ing Expenses 
Capital Outlay 
T o t a l  Baseball-Men 
i3AS~:TBALGMkX 
Personnel  Wa6es 
Fringe B e n e f i t s  
Operat ing Expenses 
Cagital Outlay 
T o t a l  Msketball-Men 
FWiJALT-rhlEN 
Personnel  Wabes 
F'rinbe B e n e f i t s  
Operat ing Expenses 
C a p i t a l  Out lay 
T o t a l  Football-Men 
OPERATING BUlXhT UhTAIL 
1985-86 
ACTUAL 
1986-87 
BUDGET BUIX;hT UNIT NAME 
GOLF-MEN 
Personnel Wages $2,576 
Fringe Benef i t s  $480 
Operatin& Expenses $16,268 
Cap i t a l  Outlay $0 
-----.---------- 
\ Tota l  Golf-Men $19,324 
soccm 
Personnel Wat;es $7,110 
Winbe  Benef i t s  $705 
Operating EXpenses $6,927 
Cap i t a l  Outlay $0 
--------------- 
Tota l  Soccer $14,742 
TENNIS-Mrn 
Personnel Wades 
Fringe Benef i t s  
Operating Ekpenses 
Cap i t a l  (Xltlay 
To ta l  Tennis-Men 
flVII1IMIlVG 
( I;UHdmY SW IMMI NG/CKOSS COUNTLZY ) 
Personnel Wages $13,290 
Fringe Benef i t s  $2,569 
Operating Ekpenses $13,689 
Cap i t a l  Outlay $820 
CROSS OOuNTay 
Personnel Wages 
Fringe Benef i t s  
Operating Expenses 
C;t~ital Outlay 
To ta l  Cross Country 
BASKETBALL-WOMEN 
Personnel Wages 
Fringe Benef i t s  
Operating Expenses 
a p i t a l  Outlay 
--------------- 
Tota l  Basketball-Women $1 18,141 
OPERATING BUDGET L)ETAIL 
SOFTBALL7 W a f 1  EN 
Personnel  Wages 
F r inge  b e n e f i t s  
Operat ing Expenses 
C a p i t a l  Out lay 
------------I-- --------------- 
T o t a l  Softball-Women $37,249 $38,396 
TENNIS-wwim 
Personnel  Wages 
F r inge  B e n e f i t s  
Operat ing ESrpenses 
C a p i t a l  (Xltlay 
Total Tennis-Women 
VOLLEYBALGWOvlEN 
Personnel  Wages 
F r inge  B e n e f i t s  
Operat  i n G  Expenses 
Cagital (Xltlay 
T o t a l  Volleyball-Women 
TOTAL WES I IIEN1'-AIM IN1 S r M T  ION 
VICE RIESTOENT FOR ADhlIl'JISTMTI VE 
AND FISCAL SEWICES 
Personnel  Wai;es 
F r inge  B e n e f i t s  
Operating Expenses 
C a p i t a l  Out lay 
N U X T S  AND hIANAGBvlW 
INFOKIMA'rION SEHVICES 
Personnel  W ~ e s  $102,959 $121,255 $132,010 
Fr inge  B e n e f i t s  $19,983 $23,141 $25,011 
Operat ing Expenses $9,841 $12,067 $19,083 
Capital Out lay $14,040 $0 $0 
T o t a l  Budgets & MIS 
1985-86 1956-87 1987-88 
ACTUAL BUDGET l3lxBMMEN1)EI) BUDGET UNIT NAME 
BUS I NESS SERVICES 
Personnel  Wa~es 
Fr inge  B e n e f i t s  
Operat ing Expenses 
Cq~ital  Outlay 
T o t a l  Business  S e r v i c e s  
(;'OFr'IPUTING SERVICES 
Personnel  Wages 
Fringe d e n e f i t s  
Operat ing Expenses 
a p i t a l  CXrtlay 
T o t a l  Coraput ing S e r v i c e s  
PEHSONNEL SEW'IC ES 
Personnel  Wages 
F r inge  B e n e f i t s  
Operat ing Expenses 
C a p i t a l  (Xltlay 
T o t a l  Personnel  S e r v i c e s  
SYI\KY HAIIIO 
Personnel  Wages 
Winbe  B e n e f i t s  
Operat ing Ekpenses 
C a p i t a l  (Xltlay 
T o t a l  W M K Y  b d i o  
SAFETY ANL> SFXUKITY 
Personnel  Wages 
F r inge  B e n e f i t s  
Ogerat inG Expenses 
C a g i t a l  Out lay 
T o t a l  Sa fe ty  and S e c u r i t y  
~ h l U N I C A T I O N  SEWICES 
Personnel Wages 
F ' r i n ~ e  B e n e f i t s  
Operat ing Expenses 
C a p i t a l  CXltlay 
Total Cbmmunication S e r v i c e s  
BUDGET UNIT NAME 
1985-86 1986-87 1987-88 
ACTUAL BUDGET REOOMMENDED 
TFAEPHONE SYSTEY 
( TEZ,EC4MIINNICA'I'IONS ) 
Personne l  Wages 
F r inge  B e n e f i t s  
O e r a t i n g  Expenses 
C a p i t a l  Out lay 
T o t a l  Telephone S~stail 
P)~IIVTING SEWICES 
Personne l  Wades 
F r inge  8enef  i ts 
&erat int ;  Expenses 
C a g i t a l  a t l a y  
T o t a l  P r i n t i n g  S e r v i c e s  
POST OFFICE 
e r s o n n e l  Wages 
Fr inge  B e n e f i t s  
Operat ing Expenses 
Capital Outlay 
T o t a l  mst O f f i c e  
U N I V E K S I T Y  SOWLING LANES 
Personnel  WaGes 
Fr inbe  B e n e f i t s  
Opera tin;; Expenses 
Cagital Outlay 
T o t a l  Univ. EJowling Lanes 
PHYSICAL PLANT ALXIINIST,ctArI'ION 
Personne l  Wages $199,006 $245,73 1 $24&,457 
Fr inge  B e n e f i t s  $37,070 $42,437 $42,729 
O p r a t i n g  Expenses $1 14,887 $202,608 $237,585 
C a p i t a l  a t l a y  $5,679 $0 $0 
--------------- .-------------- ----- -- -- - 
T o t a l  Phy P l a n t  Admin. $356,6342 $490,776 $528,771 
GENERAL SEKVICES 
( ~ M i l E R L Y  TRUCKING ANL> RIOVI NG ) 
Personne l  Wages 8) $143,140 $135,285 
Fr inge  B e n e f i t s  $3,015 $28,714 $26,896 
Operat ing Expenses $956,164 $15,000 $15,000 
C a p i t a l  (Xltlay $0 $0 $0 
--------------- .-------------- -- -- -- --  
'I'otal General S e r v i c e s  $959,179 $186,854 $177,181 
OPERATING BUDGET DhTAIL 
BUDGET UNIT NAME 
1985-86 1986-87 1987-88 
ACTUAL BUDGET ~ ~ M ~ E D  
FOWm P w r  
Personne l  Wa~es 
Fr inge  B e n e f i t s  
Operat ing Expenses 
Cagital Outlay 
T o t a l  F b w e r  P l a n t  
NIECHAiPI1CA.L SHOP 
Personnel  Wages 
F r inge  B e n e f i t s  
Operat ing Expenses 
Etec harges  
C a p i t a l  Out lay 
T o t a l  Mechanical Shop 
CAttPErnHY 
Personnel  Wages 
F r inge  B e n e f i t s  
Operat ing Expenses 
Recharges 
a p i t a l  Out lay 
T o t a l  Carpentry 
LANZ) AND GROUNDS MAIWENANCE 
Personnel  Wages 
Fr inge  B e n e f i t s  
Operat ing ESrpenses 
C a p i t a l  Out lay 
T o t a l  Lands & Grounds m i n t .  
UTILITIES - E & G 
( FOHm-tLY G W t t A L  SERVICES) 
Personnel  Wages 
F'ringe B e n e f i t s  
Operat ing Expenses 
C a p i t a l  Out lay 
T o t a l  Utilities - E & G 
CUS'IUOIAL SERVICES 
Personne l  Wages 
F r inge  B e n e f i t s  
Operat ing Expenses 
C a p i t a l  Out lay 
T o t a l  Cus tod i a l  S e r v i c e s  
1985-86 1986-87 1987-88 
ACTUAL BUDGET RECCXI1bmDm BUDGET UNIT NAME 
TOTAL PHYSICAL PLANT 
T(YrAL IICM. 8 FISCAL SEWICES 
VICE FRESIDENT kWR STUDENT 
DEVEWF'MENT 
Personnel Wages 
Fringe Benef i t s  
O e r a t i n g  Expenses 
Cap i t a l  (Xltlay 
Total Student Developnent 
CAREER PLANNING & PLACEMENT 
Personnel Wages 
Fringe s e n e f i t s  
Operating Expenses 
Cap i t a l  Outlay 
Tota l  Career Plan. & Placement $60,2!38 
COUrJSELING CWfEK 
Personnel Wages 
Fringe Benef i t s  
Operating Expenses 
Cap i t a l  U t l a y  
--------------- 
Tota l  Cbunseling Center  $181,996 
FINANCIAL AID 
Personnel Wages 
Fringe Benef i t s  
Operat in& Expenses 
Cap i t a l  Out l a y  
--------------- 
Tota l  F inancia l  Aid $144,890 
GI3AlWS AND SCHOLARSHIPS 
Personnel Wa~es 
Fringe B e n e f i t s  
$0 
Operating Expenses 
$0 
G r a n t s , b a n s , B e n e f i t s  
$0 
$620,836 
a p i t a l  Outlay $0 
--------------- 
Tota l  Grants and Scholarsh igs  $620,836 
BUDGET UNIT NAME 
1985-86 1986-87 1987-88 
ACTUAL BUDGET RECXMMENDED 
HEALTH SERVICES 
Personnel  Wages 
Fr inge  B e n e f i t s  
Operat ing Expenses 
C a p i t a l  Out lay 
Total Heal th  S e r v i c e s  
RESI UENCE hBUCATT(IN 
P e r a n n e l  W ~ e s  
Fr inge  B e n e f i t s  
Operat ing Exgenses 
G i p i t a l  Out lay 
T o t a l  Residence Education 
UNIVEKS ITY CEWE1-l ANZ) 
STUL)UVL' ACT IVI T I  ES 
Personnel  Wages 
Fr inge  B e n e f i t s  
Operat ing Expenses 
C a p i t a l  Out lay 
Total Univers i ty  Cente r  
STUI>ENT ACTIVITIES ANL> 
0KI;UNILAT IONS 
Personnel  Wages 
Fr.int;e B e n e f i t s  
O p r a t i n g  Expenses 
C a p i t a l  (Xrtlay 
'I'otal Student  A c t .  & Or&. 
m.11 SS IONS 
Persotme1 Wa,es 
Fringe B e n e f i t s  
Operat ing Expenses 
C a p i t a l  Out lay 
Total. Admissions 
CHEEH[,GAllEL-(S 
Personnel  Wages 
Fr inge  B e n e f i t s  
Operat ink Expenses 
C a y i t a l  Outlay 
Total Cheer leaders  
OPERATING i3UffiET DETAIL 
BUDGET UNIT NAME 
1985-86 1986-87 1987-88 
ACTUAL BUDGET IuXXXvIMENDED 
OFFICE OF MINORITY STUDENT 
AFFAIHS 
Personnel  Wades 
F r inge  B e n e f i t s  
Operat ing Ekpenses 
C a g i t a l  Outlay 
VICE PRESIDENT FOR ACAUESnIC 
AFFAIRS 
Personnel  Wages $140,051 $171,104 $1 10,870 
Fr inge  B e n e f i t s  $24 ,950 $30,856 $20,319 
Operat ing Ekpenses $36,447 $29,498 $32,269 
C a p i t a l  Outlay $12,643 $40,000 $0 
-------------4- --------------- ------------- 
T o t a l  Academic A f f a i r s  $214,091 $271,458 $163,458 
LIBWY AND IXSTWCTIC>NAL MEDIA 
Personnel  Wages $649,868 $721,582 $742,310 
Fr inge  B e n e f i t s  $127,445 $144,591 $147,646 
Operat ing Ekpenses $103,020 $103,64G $106,647 
C q i t a l  Outlay $349,282 $354,811 $354,811 
--------------- --------------- -------e----- 
Tota l  Library 8 I n s t r .  Media $1,229,615 $1,324,630 $1,351,414 
FACULTY ANI) STAFF l)h'VELX>PMW 
Personnel  Wades ' $500 $0 $0 
Fr inge  B e n e f i t s  $40 
Operat ing Expenses 
$0 $0 
$13,514 $83,179 $70,500 
m y i t a l  Outlay $0 $0 $0 
--------------- --------------- ------------- 
T o t a l  Facul ty  and S t a f f  &v. $14,054 $83,179 $70,500 
FACULTY SENATE 
Personnel  Wages $4339 $5,157 $5,392 
Fr inge  B e n e f i t s  $1 ,267 $1,430 $1 ,464 
Operat ing Ekpenses $2,745 $4,589 $4,704 
C a p i t a l  Outlay $0 $0 $0 
--------------- --------------- ------------- 
T o t a l  Facu l ty  Senate  $8,701 $11,176 $11,560 
TOTAL ACADEMIC AFFAIHS-VP $1,466,461 $1 ,690,443 $1,596,932 
-34- 
OPERATING BUDGET DhTAIL 
1985-86 1986-87 
ACTUAL BUDGET 
GHADUATE & SPECIAL ACAD. 
l?RatWvE (DEAN) 
Personnel  Wages 
Fr inge  B e n e f i t s  
Operat ing Expenses 
C a p i t a l  Out lay 
HONOHS Pt2OGRAM 
Personnel  Wages 
F r inge  B e n e f i t s  
Operat ing Expenses 
C a p i t a l  Outlay 
FACULTY Kf3S EARCH 
Personnel  Wages 
Fr inge  B e n e f i t s  
Operat ing Expenses 
C a p i t a l  W t l a y  
1NL)IKFE'L' COST KE't3ATE 
Personnel  Wa,es $0 $0 
Fr inge  B e n e f i t s  $0 $0 
Operat ing Ekpenses $3,956 $10,000 
C a g i t a l  Outlay $0 $0 
--------------- --------------- 
T o t a l  I n d i r e c t  Cost  Hebate $3,956 $10,000 
REG ION& CAMPUS 
( POREiIWY I NSTKUCTION CJ3Nl"V'RS) 
Personnel  Wages 
Fr inge  B e n e f i t s  
Operat ing Expenses 
C a p i t a l  a t l a y  
T o t a l  Regional Gunpus 
SUMMER SBSIOLVS 
Personnel  Wages 
Fr inge  B e n e f i t s  
Operat ing E x s n s e s  
C a p i t a l  Out lay 
T o t a l  SZurvlier Ses s ions  
OPERATING 8UDGET DETAIL 
INTWATIONAL STUDIES 
Personnel Wages 
Fringe Benef i t s  
Operating Expenses 
Cap i t a l  Outlay 
To ta l  In te rna t iona l  Studies  
TOTAL GRAD. & SPEC. ACAD WOG. 
COLLEGE OF ARTS AND SCIENCES 
(DEAN) 
Persome1 Wages 
Fringe Benef i t s  
Operating EXpenses 
Cap i t a l  a t l a y  
To ta l  Dean of Arts & Sciences 
ACADEMY OF ARTS 
Personnel Wages 
Fringe Benef i t s  
Operating EXpenses 
Caj+ital Outlay 
To ta l  Academy of Arts 
AHT 
k r s o n n e l  Wages 
Fringe Benef i t s  
Operating mpenses 
Capi ta l  Outlay 
To ta l  A r t  
ART GALLrnY 
Personnel Wages 
Fringe Benef i t s  
Operating Expenses 
Cap i t a l  Outlay 
To ta l  A r t  Gallery 
BIOUIGICAL & ENVIWN. SCIENCES 
Personnel W~es  $453,566 $422,724 $433,921 
Fringe Benef i t s  $84,964 $83,795 $85,732 
Operating EXpenses $36,831 $39,449 $39,977 
Capi ta l  Outlay $5,268 $0 $0 
--------------- -------------- ------0------ 
Tota l  B i o .  & Ehviron. Sciences $580,629 $545,968 $559,630 
OPERATING BUDGET DEiXAIL 
WATER ANALYSIS LA@ 
Personnel Wages $19,864 
Fringe Benefits $3,339 
Operating Exgenses $5,758 
Capital Outlay $1 ,004 
--------------- 
Total Water Analysis Lab $29,965 
CablE\IIJNICATIONS 
Personnel Wa~es . $517,118 
E'ringe Benefits $97,678 
Operating Expenses $37,971 
Capital Outlay $3,454 
Total Cornrnunications $656,221 
ENGLISH, FOREIGN LANG & PHIL. 
Personnel Wages $769,465 
Fringe Benefits $149,763 
Operating Ekpenses $17,323 
Capital Outlay $2,173 
GEWKAPHY , GOVEKNMENl' & H I  STORY 
Personnel Wages $603,029 
Fringe Benefits $1 13,937 
Operating Expenses $15,701 
Capital Out lay  $0 
--------------- 
Total Geography, Gov. & History $732,667 
* 
wmwr ICS 
Personnel Wages $444,938 
Fringe Benefits $85,152 
Operating Bpenses $10,622 
Capital (Xltlay $1 ,054 
--------------- 
Total Mathematics $541,766 
LluS I C  
Personne l  Wages $70'7,555 
Fringe Benefits $134,707 
Operating Expenses $51,985 
Capital Out lay  $14,142 
--------------- 
Total Music $908,389 
OPERATING BUDGET DhTAIL 
BUDGET UNIT NAME 
1985-86 
ACTUAL 
PHYSICAL SCIENCES 
Personnel  Wages 
Fr inge  B e n e f i t s  
Operat ing mpenses  
Capital Chtlay 
T o t a l  Phys ica l  Sciences 
TV MODUCTION 
Personnel  Wages 
Fr inge  B e n e f i t s  
Operat ing Expenses 
Capital Outlay 
T o t a l  TV Production 
TOTAL C O L E G E  OF ARTS & =I. $5,681,763 $5,635,333 $5,672,688 
COLLEGE OF PROFESSIONAL STUDIGS 
(DEAN) 
Personnel  Wages $47,168 $100,128 
Fr inge  B e n e f i t s  $9,219 $15,459 
Operat ing Expenses $36,283 $66,542 
C a p i t a l  Outlay $20,692 $50,500 
-----em-------- --------------- 
Tota l  B a n  of Prof S tud ies  $113,362 $232,629 
SCHOOL OF BUSINESS AND ECONOh1ICS 
Personnel  Wades $1 ,242,739 $1,099,025 
Fr inbe  B e n e f i t s  $232,180 $218,140 
Operat ing ESrpenses $34,359 $38,140 
Cagital Outlay $2,162 $3,000 
--------------- --------------- 
T o t a l  Gusiness  & Economics $1,511,440 $1,358,305 
SCHOOL OF EDUCATION 
Personnel  Wages $1 ,2138,650 $1,276,098 
F'rinbe B e n e f i t s  $244,583 $253,560 
Operat ing Expenses $37,919 $70,342 
C a p i t a l  Outlay $281 $0 
--------------- -------------- 
T o t a l  Education $1,571,433 $1 ,600,000 
OPERATING BUDGET DETAIL 
BUDGET UNIT NAME 
I N  SERVICE TEACHEH EDUCATION 
Pe r sonne l  Wages 
F r i n g e  B e n e f i t s  
Opera t ing  Expenses 
C a p i t a l  Out lay 
CHILD DhVEWRdEXW CELVI'EH 
Versonnel Wages $28,657 $29,320 
F r i n g e  B e n e f i t s  $7,111 $6,196 
Opera t  in& Expenses $1,167 $1,939 
C a g i t a l  Out lay $1 ,027 $(3 
Fl3OFESSIC)NAL LAB EXPEflIENCES 
&rsonne l  Wages $118,6633 
F r i n g e  B e n e f i t s  $19,993 
Opera t ing  Expenses $23,350 
C a p i t a l  Out lay $557 
t IEALTII , PHYS ICAL EDUCATION, ANI) 
HECKEAT I O N  
Pe r sonne l  Wages $629,310 $519,747 
F r i n g e  B e n e f i t s  $111,955 $1 02,362 
Opera t ing  Expenses $16,547 $20,270 
C a p i t a l  Out lay  $4,363 $0 
--------------- --------------- 
T o t a l  Hea l t h ,  PE, and Rec $762,175 $642,379 
MILITARY SCIENCE 
Personne l  Wabes $9,133 $10,042 
F r i n g e  B e n e f i t s  $1 ,844 $2,133 
Opera t ing  Expenses $8,490 $9,256 
C a p i t a l  Out lay  $1,225 $0 
--------------- --------------- 
T o t a l  M i l i t a r y  Sc ience  $20,692 $21,431 
PSYCHOLKY 
Personne l  Waf;es $291,423 $264,404 
&inhe B e n e f i t s  $52,187 $51,820 
Opera t ing  Expenses $6,781 $8,213 
C a g i t a l  Out lay $799 $0 
--ma----------- --------------- 
Tot  a1 Psychology $351,190 $324,437 
OPERATING BUDGET I)Ff AIL 
SoCIOrnY 
Personnel  Wages $358,184 $338,672 $348,585 
Fr inge  B e n e f i t s  $67,813 $65,941 $67,635 
Operat ing Expenses $7,744 $10,648 $11,381 
C a p i t a l  a t l a y  $1 ,373 $0 $0 
--------------- --------------- ------------- 
Total Sociology $435,114 $415,261 $427,601 
TOTAL OOLLFfiE OF PROF. STUDIES $4,565,931 $4,631,897 $4,972,710 
OOLLEGE OF APPLIEL) SCIENCES & 
TECHNOLOGY (DEAN) 
Personnel  Wages 
Fr inge  Benef i t s  
Operat inb Expenses 
C a p i t a l  CXltlay 
T o t a l  Dean o f  A S & T 
UNIVEWITY F M  
Personnel  Wages 
Fr inge  B e n e f i t s  
Operat ing Expenses 
C a p i t a l  Outlay 
To ta l  Univers i ty  F h r m  
BREEDING PROGHAM 
Personnel  Wa6es 
Fr inge  B e n e f i t s  
Operat ing Expenses 
C a g i t a l  Outlay 
To ta l  Breedin& Program 
AGH I C ULTURE 
Wrsonne l  Wages 
Fr inge  B e n e f i t s  
Operat ing Expenses 
C a p i t a l  (Xltlay 
To ta l  kr icul  ture 
MINING TECH PROGRAM 
Personnel  Wages 
Fr inge  B e n e f i t s  
b Operat ing Expenses 
C a p i t a l  Outlay 
To ta l  Mining Tech Program 
OPERATING BUDGET DETAIL 
TECH PROGKAM 
Personne l  Wages $118,663 $109,713 $1 163,432 
F r i n g e  B e n e f i t s  $23,115 $22,285 $23,445 
Opera t ing  Expenses $13,377 $15,145 $15,627 
C a p i t a l  Out lay  $3,588 $3,600 $3,600 
--------------- --------------- ------------- 
T o t a l  Ve t  T e c h  Vrogran $158,743 $150,743 $159,104 
HUdE ECONOh1 I CS 
Personne l  Wages $211,893 $227,209 $240,497 
F r i n b e  B e n e f i t s  $43,918 $47,653 $49,299 
Opera t ing  Expenses $30,973 $37,095 $41,167 
C a ~ i t a l  Out lay  $5,595 $2 , 000 @,mo 
--------------- --------------- ------------- 
T o t a l  Home Economics $292,379 $3 13,957 $332,963 
INDUST. EDUCATION & TECHN0LXX;Y 
Personne l  Wades 
F r inge  B e n e f i t s  
Opera t ing  Expenses 
Cagital (Xltlay 
T o t a l  Indus t .  Educ. & Tech. 
NURSING & ALL1 EL) HEALTH 
Personne l  Wades 
Fr inge  B e n e f i t s  
Opera t ing  Expenses 
C a p i t a l  Out lay 
T o t a l  Nursing & A l l i e d  Hl th  
MI> TECH PMXALZhl 
Personne l  Wages 
F r inge  B e n e f i t s  
Opera t ing  Expenses 
C a p i t a l  a t l a y  
T o t a l  Rad Tech Program 
OPEMTI L'JG BUDGET DETAIL, 
BUDGET UNIT NAME 
ACADEMIC AFFA I HS SUPFORT 
SERVICES 
Personnel  Wages 
Fr inge  B e n e f i t s  
Operat ing Expenses 
C a p i t a l  Outlay 
ACADmlIC ASSESSMEN?' 
Personnel  Wages 
Fr inbe  B e n e f i t s  
Operat ing Expenses 
Chp i t a l  Outlay 
--------------- 
Tota l  Acad. Assessnent $102,017 
fUG1STFtA.R 
Personnel  Wages 
Fr inge  B e n e f i t s  
Operating Expenses 
C a p i t a l  Outlay 
OFFICE OF REGIONILL DhVSUPhlWl' 
SERVICES 
P e r s o m e 1  Wages $190,818 
Fr inge  B e n e f i t s  $33,622 
Operating Expenses $59,381 
C a p i t a l  CXltlay * $271 
-------------- 
T o t a l  Regional Developnent 
Se rv ices  $284,@32 
RESEMCH, GHANTS & OONTMCTS 
Personnel  Wages $100,431 
Fr inge  B e n e f i t s  $19,912 
Operating Expenses $14,721 
C a p i t a l  (Xltlay $11,604 
--------------- 
Tota l  W s ,  Gran t s  8 Cbntrac ts  $146,668 
AREA HEALTH EDUCATION SYSTEMS 
Personnel  Wages 
Fr inge  B e n e f i t s  
$0 
$0 
Operat ing Expenses $13,347 
C a p i t a l  (Xltlay $0 
BUDGET UNIT NAME 
1985-56 1986-87 
ACTUAL BUDGET 
UNIV ENHICH PHOGHAM 
Personnel Wages $8 ,43  $8,065 
Fringe Benefits $1 ,266 $0 
Operating Expenses $3,389 $21,285 
Capital a t l a y  $1 ,800 $0 
--------------- --------------- 
Total Univ Ehrich Program $14,878 $29,350 
ACADEMIC SERVICES CENTER 
( FOl-?.MEWY TRIO ROG IiAIvIS ) 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Cagital CXrtlay 
M'I'ENDEI) CAMPUS 
Personnel Wages $109,109 $151,005 
Fringe Benefits $21,066 $28,575 
Operating Expenses $50,703 $27,990 
Capital (Xltlay $4,053 $0 
--------------- --------------- 
Total Extended Carngus $184,931 $207,570 
SERVICES 
'r(YrAL ACALIEMIC AFFAIRS 
UI\JI)IST INST~TUTIONAL SUPPORT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
C a ~ i t a l  Outlay 
Total Undist Inst Support 
FACILITIES SUPVOliT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital CXltlay 
Total Facil i t ies Support 
OPERATING BUDGET DETAIL 
UNBUEETED HEVENUE 
Personnel Wages 
Fringe Benef i t s  
Operating Expenses 
Cap i t a l  Outlay 
--------------- 
Tota l  Unbudgeted Revenue $0 
FUW BALANCE - RECURRING 
Personnel Wages $0 
Fringe Benef i t s  $0 
Operating mpenses $0 
Cap i t a l  Outlay $0 
--------------- 
Tota l  F/B Recurring $0 
F'UND BALANCE - NON-REC'UHHING 
Personnel Wages $0 
Fringe Benef i t s  $0 
Operating Expenses $0 
Cag i t a l  Outlay $0 
--------------- 
Tota l  FIB Non Recurring $0 
EDUC & GEN DEB'I' SEKVICE 
Personnel Wages 
Fringe Benef i t s  
Operatin& Expenses 
Debt Service  
Cag i t a l  (Xltlay 
FACULTY-STAFF BENEFITS 6 
Personnel Wages $0 
Fringe Benef i t s  $346,666 
Operating ESrpenses $0 
Capi ta l  Outlay $0 
--------------- 
Tota l  Faculty-Staff Benef i t s  $346,666 
MATCHING F U W  
Personnel Wages 
Fringe Benef i t s  
Operating Expenses 
Cap i t a l  U t l a y  
?WTAL UJWIST. INSTIT. SUPPORT $2,528,674 $3,764,748 $4,416,486 
TOTAL EDUCATION 81 GENEtlAL $31,027,244 $34,196,694 $36,590,019 
-44- 
OPEHATI N(; BUDGET DETAIL 
1985-86 1986-87 1987-88 
BUDGET UNIT NAME ACTUAL BUDGET WCOhPmED 
I---------------------------- - - - - - - -  -- - - - - ---- ------------- 
AUXILIARY SERVICES 
CABLE TV SERVICE 
Personne l  Wages 
F r i n g e  B e n e f i t s  
Opera t ing  E Z ~ e n s e s  
C a p i t a l  (Xltlay 
T o t a l  Cable  TV S e r v i c e  
COPY CElVfEH 
Personne l  Wades 
F'ringe B e n e f i t s  
Opera t ing  Expenses 
C a p i t a l  Out lay 
T o t a l  mpy Center  
WRRI EU HOUS I 1% 
Personne l  Wages 
W i n b e  B e n e f i t s  
Opera t ing  Expenses 
Capital Outlay 
T o t a l  Marr ied Housing 
TRAILER 1'ARKs 
Personne l  Wages 
k?rinl;e B e n e f i t s  
Opera t ing  B p e n s e s  
C a p i t a l  Out lay 
T o t a l  Trailer Pa rks  
UNIVERSITY CENTGK CUS'~DIA1~ 
V e r w n n e l  Wages 
F r inge  B e n e f i t s  
Ogera t i n 6  Expenses 
C a p i t a l  Out lay 
T o t a l  Univ Cente r  Cus tod i a l  
RESIDENCE WL SERVICES 
Personne l  Wages 
F r inge  B e n e f i t s  
Opera t ing  Expenses 
Hecharbes 
C a p i t a l  Out lay 
T o t a l  Residence Hall Se rv i ce s  
OPERATING BUDGET DETAIL, 
1985-86 1986-87 1987-88 
ACTUAL BUDGET RECOMMENDED 
RESIDENC'E HALL - TELEPHONE 
Personnel  Wages $2,503 $5,492 
Fr inge  B e n e f i t s  
$0 
$172 $0 $0 
Operat ing Expenses $167,505 $169,460 $169,460 
C a p i t a l  Outlay $0 $0 $0 
--------------- --------------- ------------- 
Tota l  Residence Hall-Telephone $170,180 $174,952 $169,460 
RESIDENCE HALL - HOUSING 
Personnel  Wages 
Fr inge  B e n e f i t s  
Operating Ekpenses 
C a p i t a l  m t l a y  
Total Residence Hall-Housing 
ooNCESSIONS/VENDiNG 
Personnel  Wages 
F r inge  B e n e f i t s  
Operat ing Expenses 
C a p i t a l  Outlay 
To ta l  Concessions/Vending 
FOOD SERVICES 
Personnel  Wages 
F ' r i n ~ e  B e n e f i t s  
Operating Ekpenses 
C a p i t a l  Outlay 
To ta l  Food Serv ices  
ADUC CAFETERIA 
Personnel  Wages 
Fr inge  B e n e f i t s  
Operat ing Exyenses 
C a g i t a l  Outlay 
To ta l  ADUC C a f e t e r i a  
ALUMNI m E H .  CAFErMIA 
Personnel  Wages 
Fr inge  B e n e f i t s  
()+rating EXpenses 
C a p i t a l  Outlay 
To ta l  Alumni Tower C a f e t e r i a  
OPEHATING BUffiET DETAIL 
BUDGET UNIT NAME 
1985-86 1986-87 1987-88 
ACTUAL BUDGET RJX0bIMENL)ED 
CATER I IVG 
Personne l  Wages 
F r inge  B e n e f i t s  
Opera t ing  Ekpenses 
Cagital Outlay 
T o t a l  Ca t e r ing  
UNIVERSITY STOKE 
Personne l  Wages 
F r inge  B e n e f i t s  
Opera t ing  Expenses 
Cagital Out lay  
T o t a l  Un ive r s i t y  S t o r e  
GOLF CWUtlSE 
Personne l  Wades 
F r inge  B e n e f i t s  
Opera t ing  Expenses 
C a p i t a l  (Xrtlay 
T o t a l  Golf Course  
FACULTY / ST-4FF HOUS I 
Personne l  Wages 
Fringe 8 e n e f i t s  
Opera t ing  ESryenses 
C a p i t a l  Out lay 
T o t a l  Facul t y / S t a f  f Housinb 
SUGAR SHACK 
Personne l  Wages 
F r inge  B e n e f i t s  
Opera t ing  Expenses 
C a g i t a l  Outlay 
T o t a l  Sugar Shack 
LAUNLNY 
P e r m n n e l  Wages 
F r inge  B e n e f i t s  
Opera t ing  Expenses 
C a p i t a l  Out lay  
T o t a l  Laundry 
OPERATING BUDGET D E T A I L  
BUDGET UNIT NAME 
1985-86 1986-87 1987-88 
ACTUAL BUffiET WCOrvlhWWEL) 
STUDENT HOIJS I L'JG 
Personnel Wages 
Fr inge  B e n e f i t s  
Operating ESrpenses 
C a p i t a l  Outlay 
Tota l  Housing 
U N I V  CENTER - 0 & M 
Personnel Wages 
Frinbe B e n e f i t s  
Operating Fxpenses 
C a p i t a l  Outlay 
Tota l  Univ Center  - 0 (i I! 
RF:SIDEIVCE EDUCATION 
Personnel Wages 
Fringe B e n e f i t s  
Operating Expenses 
Cap i t a l  (Xztlay 
Tota l  Residence Education 
WCREATION K.m1 
Personnel Wages 
F'rings ijenef i ts 
Operating Exgenses 
Cap i t a l  Outlay 
Tota l  Recreat ion Room 
AUXILIARY UEi3T SERVICE 
Personnel Wages 
E'ringe Benef its 
Operating Expenses 
C a p i t a l  Out lay 
Debt Se rv ice  
Tota l  Auxi l ia ry  Debt Se rv ice  
T(YI'AL AUXI J-iIARY SERVICES 
Personnel Roster 
Morehead State University 
OFFICE OF THE PRESIDENT 
OFFICE OF THE PRESIDENT 1987-88 
SALARY CONTRACT 
1986-87 
SALARY CONTRACT 
PAGE: 001 
X 
INC 
Exempt Emp l oyees  
$75,000.00 12 $75,000.00 12 C. N. GROTE 
PRESIDENT 
CAROL JOHNSON 
ADMINISTRATIVE ASSISTANT 
CAROL JOHNSON 
SECRETARY TO THE BOARD OF REGENTS 
MORRIS L. NORFLEET 
ASSISTANT TO PRESIDENT FOR SPECIAL PROJECTS 
PRESIDENT EMERITUS 
NORMA F. NORTHERN 
AFFIRMATIVE ACTION OFFICER (JOINT APPOINTMENT - ADMINISTRATIVE a FISCAL SERVICES) 
VACANCY 
COORDINATOR OF SCHOOL RELATIONS 
TROY BURGESS 
EXECUT I V E  SECRETARY 
BETTY PHILLEY 
EXECUTIVE SECRETARY 
Non-Exempt Emp l oyees  
$10.97 HR 
UNIVERSITY RELATIONS 
OFFICE OF THE DIRECTOR 
KEITH R. KAPPES 
DIRECTOR OF UNIVERSITY RELATIONS 
JAN G. BURG€ 
COORDINATOR OF CONFERENCE SERVICES 
VACANCY 
EXECUTIVE SECRETARY 
OFFICE OF PUBLIC INFORMATION 
JUDITH C. YANCY 
DIRECTOR OF PUBLIC INFORMATIQN 
MARY C. BRAGG 
PUBLICATIONS EDITOR 
CINDY GRAY 
GRAPHIC DESIGNER 
JAMES R. BRADLEY 
STAFF PHOTOGRAPHER 
REG I NA STEVENS 
SECRETARY I 
PAULINE H. YOUNG 
STAFF ASSISTANT 
PAGE: 002 
1987-08 1986-87 % 
SALARY CONTRACT SAURY CONTRACT IN 
Exempt Emp t oyees  
$46,476.00 12 $45,757.00 12 1.57 
Non-Exempt Emp l oyees  
$9.06 HR 
Exempt Emp l oyees  
Non-Exenp t Gnp l oyees  
$7.61 HR 
UNIVERSITY RELATIONS 
OFFICE OF DEVELOPMENT 
VACANCY 
DIRECTOR OF DEVELOPMENT 
RANDY STACY 
DIRECTOR OF EAGLE ATHLETIC FUND 
PEGGY M. CORNETT 
RECEPTIONIST/TYPIST 
DEBORAH L. FOUCH 
SECRETARY I 
OFFICE OF ALUMNI RELATIONS 
WILLAIM H. REOWINE 
DIRECTOR OF ALUMNI RELATIONS 
TAM1 0. BLONG 
ASSISTANT DIRECTOR OF ALUMNI RELATIONS 
VACANCY 
ADMINISTRATIVE CONTRACT ALLOTMENT 
JEFFREY S. CRUMP 
ALUMNI RECORDS SPECIALIST 
CANDACE A. STAMPER 
ALUMNI RECORDS CLERK 
PAGE: 883 
1987-88 1986-87 X 
SALARY CONTRACT SALARY CONTRACT INC 
Exempt Emp l oyees  
$35,080.08 12 $22,000.88 12 59.09 
Non-Exempt Emp l oyees  
$4.96 HR 
Exempt Emp l oyees  
Non-Exemp t Emp l oyees  
$5.48 HR 
UNIVERSITY RELATIONS 
OFFICE OF ALUMNI RELATIONS 
VACANCY 
SECRETARY I 
PAGE: 004 
1987-88 1986-87 X 
SALARY CONTRACT SALARY CONTRACT INC 
Non-Exempt Employees 
$4.85 HR $4.68 HR 3.52 
ATHLET ICS PAGE: 005 
OFFICE OF THE DIRECTOR 1987-88 1986-87 % SALARY CONTRACT SALARY CONTRACT INC 
Exempt Gnp l o y e e s  
GARLAND MORAN 
DIRECTOR OF ATHLETICS 
ASSOCIATE PROFESSOR OF HEALTH, PE, AND RECREATION 
DAVID R. BRUNK $28,840.00 1 2  
ASST D I R  OF ATHLETICS FOR PROMOTIONS & MARKETING 
J I M  MCCLELLAN 
ACADEMIC ATHLETIC COUNSELOR (JOINT APPOINTMENT - VOLLEYBALL) 
BETH NEWTON 
SECRETARY I I 
PATRICIA J .  P ILES 
c LERK/TYP I ST I 
OFFICE OF THE TRAINER 
KEITH WEBSTER 
HEAD ATHLETIC TRAINER 
CAROLE L.  BANDA 
ASSISTANT ATHLETIC TRAINER 
Non-Exempt Employees 
Exempt Emp I o y e e s  
$23,839.00 1 2  
ATHLET I CS 
SPORTS INFORMATION 
RICK HESTERBERG 
SPORTS INFORMATIW DIRECTOR 
THOMAS K. GAITHER 
HEAD BASKETBALL COACH 
JEFFREY A. BURKHAMER 
ASSISTANT BASKETBALL COACH 
WILLIAM M. MUSE 
ASSISTANT BASKETBALL COACH 
PAGE: 8g6 
1987-88 1986-87 X 
S A W  CONTRACT SALARY CONTRACT INC 
Exempt Employees 
$21,001.88 1 2  $28,549.88 1 2  2.28 
N o n - E x m p t  Employees 
BASEBALL 
STWE HAMILTON 
BASEBALL COACH 
INSTRUCTOR OF HEALTH, PE, MID RECREATION 
BASKETBALL 
Exempt Emp l oyees  
$46,888.88 11 $46,888.88 1 1  
ATHLETICS 
BASKETBALL 
LINDA MORGAN 
SECRETARY I 
FOOTBALL 
B I L L  J. BALDRIDGE 
HEAD FOOTBALL COACH 
MATT BALLARD 
ASSISTANT FOOTBALL COACH 
FRED MARIAN1 
ASS I STANT FOOTBALL COACH 
MICHAEL R. MONOS 
ASSISTANT FOOTBALL COACH 
JEFF W. MORROW 
ASSISTANT FOOTBALL COACH 
PHILL IP  K. ZACHARIAS 
ASSISTANT FOOTBALL COACH 
SHERRY R. MAYS 
SECRETARY I 
PAGE: 0 0 7  
1987-88 1986-87 X 
SALARY CONTRACT SALARY CONTRACT INC 
Non-Exempt Employees 
$5.38 HR 
Exempt Emp l oyees  
$40,085.00 1 2  
Non-Exempt Emp l oyees  
$4.95 HR 
ATHLETICS PAGE: 008 
- GOLF 
-
REX CHANM 
LF COACH 
APPOINTMENT - ACADEMIC AFFAIRS) 
SOCCER 
t 987-88 198687 X 
SALARY CONTRACT SALARY CONTRACT I W  
Exempt Employees 
$2,626.00 09 $2,495.88 09 5.25 
MOHAwED W I E  
CER COACH 
JOINT APPOINTMENT - ACADEMIC AFFAIRS) 'i" 
MENS TENNIS 
Exempt Employees 
$2 ,626 .88  89 $2,495.88 89 
JACE NATHANSON 
TENNIS COACH, PART-TIME 
SWIMMING 
Exempt Employees 
$3,537.88 09 $3,245.00 09 
Exempt Entp l oyees 
MICHAEL E. FORO 
MEN* AND WOMEN'S SWIWING COACH, PART-TIME 
ATHLETICS 
WOMENS BASKETBALL 
LORETTA MARLOYV 
W E N  'S BASKETBALL COACH 
LOUISA C. DUGAN 
ASSISTANT BASKETBALL COACH 
W E N S  SOFTBALL 
PAGE: 009  
1987-88 1986-87 X 
SALARY CONTRACT SALARY CONTRACT INC 
Exempt Emp l oyees  
$25,452.00 1 2  $25,000.80 1 2  1.81 
REBECCA PRATHER 
WOMEN'S SOFTBALL COACH, PART-TIME 
W E N S  TENNIS 
Exempt Emp l oyees  
$3,292.00 0 9  
VACANCY 
TENNIS COACH, PART-TIME 
Exempt Emp l oyees  
$3,442.08 0 9  
W E N ' S  VOLLEYBALL 
Exempt Employees 
J I M  MCCLELLAN 
EN S VOLLEYBALL COACH 
E I N t  APPOINTMENT - DIRECTOR'S OFFICE) 
ATHLETICS 
CROSS COUNTRY 
Exempt Emp l oyees 
PAGE: 010 
1987-88 1986-87 X 
SALARY CONTRACT SALARY CONTRACT INC 
HERBERT C. HEDGECOCK 
MEN'S AND WOMEN'S CROSS COUNTRY COACH PART-TIME (JOINT APPOINTMENT - ACADEMIC AFFAIRS~ 
DIVISION OF ADMINISTRATIVE AND FISCAL SERVICES PAGE: 011 
OFFICE OF THE VICE PRESIDENT 1987-88 1986-87 X SALARY CONTRACT SALARY CONTRACT INC 
Exempt Emp l oyees  
PORTER DAI  LEY $54,344.00 12 $53,625.00 12 1.34 
VICE PRESIDENT FOR A W I N  AND FISCAL SERVICES 
NELL 0. BLAND $18,157.00 12 $17,500.00 12 3.75 
ADMINISTRATIVE ASSISTANT 
CAROL 0. BARKER 
ADMINISTRAT I V E  
Non-Exempt Emp l oyees 
$7.35 HR $7.14 HR 3.02 
SECRETARY 
OFFICE OF BUDGETS & MANAGEMENT INFO SERVICES 
Exempt Emp l oyees  
NORMA F. NORTHERN 
DIRECTOR OF BUDGETS AND MANAGEMENT INFORMATION SERVICES (JOINT APPOINTMENT - PRESIDENT'S OFFICE) 
JEANNE OSBORNE $25,000.00 12 
RESEARCH ANALYST 
MARK 0. STAHLEY $25,074.00 12 
BUDGET/POL I CY ANALYST 
VACANCY $22,321.00 12 
RESEARCH ASSISTANT 
JOYCE MEREDI TH 
ADMINISTRATIVE SECRETARY 
Non-Exemp t Emp l oyees  
$7.95 HR 
DIVIS ION OF ADMINISTRATIVE AND FISCAL SERVICES 
OFFICE OF BUSINESS SERVICES 
MICHAEL R. WALTERS 
EXECUTIVE DIRECTOR OF FISCAL SERVICES 
JANET S. ALLEN 
PURCHAS I NG OFF I CER 
VIRGINIA CAUDILL 
PAYROLL OFFICER 
LAWRENCE L. CRUM 
PROPERTY ACCOUNTING CLERK (JOINT APPOINTMENT - FOOO SERVICES) 
FREDA D . DONALOSON 
LOAN COLLECTION OFFICER 
CHARLOTTE DWDY 
BUYER 
RONALD D. JONES 
PROPERTY ACCOUNTING OFFICER 
BENNY H. JUSTICE 
STUDENT ACCOUNTS COUNSELOR 
F. D. LANSAW 
ACCOUNTANT I 1  
RAY M. PINNER 
CONTROLLER 
STEVE SCHAFER 
SENIOR ACCOUNTANT 
P H I L L I P  R. SMITH 
ACCOUNTANT I 
CAROL BARBER 
HEAD CASH1 ER 
BEVERLY J .  BREWER 
PAYROLL SPECIALIST 
1987-88 
SALARY CONTRACT 
Exempt Gnp l oyees  
$43,539.00 12 
Non-Exemp t Emp l oyees  
1986-87 
SALARY CONTRACT 
PAGE: 012 
X 
INC 
DIVIS ION OF ADMINISTRATIVE AND FISCAL SERVICES 
OFFICE OF BUSINESS SERVICES 
PAMELA S. CHAFIN 
CASH I ER 
DEBORAH L. DEHART 
ACCOUNTING CLERK 
BONN1 E L. FANNIN 
CLERK/TYP I ST I I 
JANET GLOVER 
ACCOWJTING CLERK 
PEGGY HALL 
CLERK/TYP I ST I I 
MILDRED C. KING 
CLERK/TYPIST I I 
JOANNA C. NIECE 
CASH I ER 
LEOTA QUISENBERRY 
DATA ENTRY OPERATOR 
TERRI SONS 
SECRETARY I 
MARGARET S. STOKLEY 
CLERK/TYPIST I 
RHONDA SWIM 
RECEPTIWIST/TYPIST 
OFFICE OF COMPUTING SERVICES 
1987-88 
SALARY CONTRACT 
Non-Exempt Gnp 1 oyees  
$6.17 
1986-87 
SALARY CONTRACT 
PAGE: 013 
X 
INC 
5.21 
3.09 
5.51 
2.94 
2.09 
3.03 
2.81 
3.09 
2.74 
3.23 
3.02 
3.32 
VACANCY 
DIRECTOR OF COMPUTING SERVICES 
Exempt Emp 1 oyees 
$39,867.00 12 
DIVISION OF ADMINISTRATIVE AND FISCAL SERVICES 
OFFICE OF COMPUTING SERVICES 
ANDREA F. CORNETT 
PROGRAWER 
STEPHEN F. FRAZI ER 
ACADEMIC COMPUTER CONSULTANT 
RANDY L. HALL 
PROGRAWER 
DREW W. HENDERSON 
PROGRWER 
KEVIN B. JAMES 
OPERAT I NG SYSTEMS ANALYST 
WILLIAM MAHANEY 
MANAGER OF APP L I CAT IONS 
CLARENCE B. MCCOY 
LEAD SYSTEMS ANALYST/PROGRAMMER 
BETH PATRICK 
DATA BASE SYSTEMS ANALYST 
1987-88 
SALARY CONTRACT 
Exempt Employees 
$18,379.00 12 
Non-Exempt Employees 
$8.49 HR SUE M. BANG 
COMPUTING SUPPORT COORDINATOR 
CHARLES W. BLEVINS 
COMPUTER OPERATOR 
KATHY S. CASKEY 
COMPUTER OPERATOR 
JAMES G. COOK 
SENIOR COMPUTER C W N I C A T I O N S  TECHNICIAN 
RUTH DAVIS 
WORD PROCESSING COORDINATOR 
MICHAEL ELDRIDGE 
COMPUTER C W N I C A T I O N S  TECHNICIAN 
CHERI S. WAGONER 
SECRETARY I 
1986-87 
SALARY CONTRACT 
PAGE: 014 
x 
INC 
DIVIS ION OF ADMINISTRATIVE AND FISCAL SERVICES 
OFFICE OF PERSONNEL SERVICES 
JACK JONES 
DIRECTOR OF PERSONNEL SERVICES 
WILLIAM J .  RILEY 
ASSISTANT DIRECTOR OF PERSONNEL 
PHYLLIS J .  DEHART 
PERSONNEL ASSISTANT 
L ISA WINTERBERGER 
SECRETARY I I 
PAGE: 015 
1987-88 1986-87 X 
SALARY CONTRACT SALARY CONTRACT INC 
Exempt Emp l oyees  
$27,649.00 12 $27,000.00 12 2.40 
Non-Exempt Employees 
$7.32 HR 
OFFICE OF WMKY RADIO 
Exempt Employees 
LARRY NETHERTON 
GENERAL MANAGER OF WMKY 
ASSISTANT PROFESSOR OF RADIO-TV 
DAVID A. FARMER 
NEWS AND PUBLIC AFFAIRS DIRECTOR 
JUDITH A. FLAV L L  
P-TIONFDw E L m m T  DIRECTOR 
DANIEL S. HITTEPOLE 
PRODUCTION DIRECTOR 
WILLIAM H. MCINTOSH 
MUSIC AND FINE ARTS DIRECTOR 
CHARLES K . MRAZ 
SPORTS AND SPECIAL EVENTS DIRECTOR 
RAY ROBERTS 
CHIEF ENGINEER OF M Y  
DIVIS ION OF ADMINISTRATIVE AND FISCAL SERVICES 
OFFICE OF M Y  RADIO 
SUSAN G. WESTFALL 
PROGRAM DIRECTOR 
DEBBIE A. SNEDGAR 
SECRETARY I 
OFFICE OF SAFETY AND SECURITY 
GARY MESSER 
DIRECTOR OF SAFETY AND SECURITY 
ROGER HOLBROOK 
ASSOCIATE DIRECTOR, SAFETY AND SECURITY 
MICHAEL 0. STEVENS 
MANAGER FOR SECURITY PATROL SERVICES 
JAMES M. ADAMS 
SECURITY OFFICER 
W. S. BARKER 
SECURITY OFFICER 
JOHN BARNETT 
SECURITY OFFICER 
KIMBERLYK. BENTLEY a 
D I SPATCHER 
PAGE: 016 
1987-88 1986-87 X 
SALARY CONTRACT SALARY CONTRACT INC 
Exempt Employees 
$20,439.00 12 $20,000.00 12 2.20 
Non-Exempt Employees 
$5.22 HR 
Exempt Employees 
$30,956.00 12 
Non-Exemp t Emp l oyees  
$7.13 W 
D I V I S I O N  OF ADMINISTRATIVE AND FISCAL SERVICES 
OFFICE OF SAFETY AND SECURITY 
PENNY E. BOWMAN 
DISPATCHER 
DONNIE R. HALL 
SECURITY OFFICER 
REDA HARRIS 
SECURITY OFFICER 
DAVID J. JOINTER 
SECURITY OFFICER 
GARY UNHAM 
SHIFT SUPERVISOR 
BEVERLY A. UWSON 
DISPATCHER 
LLOYD OAKLEY 
SECURITY OFFICER 
SANDRA K. ROGERS 
SECRETARY I 
LINDA SIMPSON 
TRAFFIC CONTROL SPECIAL1 ST 
SANDRA J. STEVENS 
DISPATCHER 
OFFICE OF COMMUNICATION SERVICES 
WILLIAM ROSENBERG 
DIRECTOR OF COMMUNICATION SERVICES 
ASSISTANT PROFESSOR OF EDUCATIONAL MEDIA 
JAMES COOK 
COORDINATOR OF COMMUNICATION ENGINEERING 
1987-88 
SALARY CONTRACT 
Non-Exempt Emp l o y e e s  
$4.94 HR 
1986-87 
SALARY CONTRACT 
PAGE: 817 
x 
INC 
Exempt Emp I o y e e s  
$34,539.88 12 $33,458.88 12 3.26 
DIVIS ION OF ADMINISTRATIVE AND FISCAL SERVICES 
OFFICE OF CCIWUNICATION SERVICES 
KATHY FRALM 
SECRETARY I 
JAMES HALL 
SENIOR ELECTRONIC TECHNICIAN 
MICHAEL HOGGE 
SENIOR ELECTRONIC TECHNICIAN 
BENTON C. W A R D  
ELECTRONIC TECHNICIAN I I 
BRENT N. JONES 
ELECTRONIC TECHNICIAN 
VACANCY 
AUDIO/VISUAL TECHNICIAN 
1987-88 
SALARY CONTRACT 
Non-Exempt Gnployees 
$5.70 HR 
OFFICE OF PRINTING SERVICES 
Exempt Emp l oyees  
K. MARTIN HUFNAN $27,752.00 12 
MANAGER OF PRINTING AND POSTAL SERVICES 
Non-Exempt Emp l oyees  
RICK D. ADKINS 
PRINTER I 1  
ROBERT A. COWER 
COPY CENTER OPERATOR 
MARILYN P. CRANK 
PRINTER I 
PAGE: 018 
1986-87 X 
SALARY CONTRACT INC 
DIVISION OF ADMINISTRATIVE AND FISCAL SERVICES 
OFFICE OF PRINTING SERVICES 
NLYNN FUGATE 
RECEPT ION I ST 
JULIE F. GREER 
TYPESETTER 
PENNY L. MAGGARD 
COPY CENTER 
CINDY TRENT 
PRINTER 
SUE WESLEY 
GRAPHIC ASS1 
DAVID M. WRIGHT 
PRINTER I 
POST OFFICE 
'/TYPIST 
OPERATOR 
1 STANT 
ALLEN 0 .  HICKS 
POSTMASTER 
MAUDE E. PARISH 
POSTAL CLERK 
DONNA N. PRATHER 
POSTAL CLERK 
1987-88 1986-87 
SALARY CONTRACT SALARY CONTRACT 
Non-Exempt Emp l oyees 
$5.37 HR 
Exempt Employees 
$13,266.00 12 
Non-Exempt Employees 
$5.19 HR 
PAGE: 019 
X 
INC 
DIVIS ION OF ADMINISTRATIVE AND FISCAL SERVICES 
UNIVERSITY LANES 
M Y  WILSON 
MANAGER OF UNIVERSITY LANES 
T E L E C W N I C A T  IONS 
PAGE: 828 
1987-88 1986-87 X 
SALARY CONTRACT SALARY CONTRACT I W  
JANE A.  P W K  
TELEPHONE OPERATOR/RECEPTIONIST 
- Non-Exempt Emp l oyees  
$5 .33  HR 
DIVIS ION OF STUDENT DEVELOPMENT 
OFFICE OF THE VICE PRESIDENT 
PAGE: 021 
1987-88 1986-87 X 
SALARY CONTRACT SALARY CONTRACT INC 
Exempt Emp l oyees  
DAVID M. M I N C M  $45,589.00 12 $45,000.00 12 1.31 
VICE PRESIDENT FOR STUDENT DEVELOPMENT 
MYRON DOAN 
ASSISTANT TO THE VICE PRESIDENT FOR STD. DEVELOPMENT 
COORDINATOR OF GREEK AFFAIRS & STUDENT ORG. 
INSTRUCTOR OF RADIO-TV 
JEANIE STIDOM 
ADMINISTRATIVE ASSISTANT 
SHERI L. WHITE 
SECRETARY I 1  
Non-Exempt Emp l oyees  
$5.61 HR 
OFFICE OF CAREER PLANNING AND PLACEMENT 
Exempt Employees 
P H I L L I P  M. W P E R  
DIRECTOR OF CAREER PLANNING AND PLACEMENT 
Non-Exemp t Emp l oyees  
D I X I E  L.  BLANKENBECKLER 
SECRETARY I 
DIVIS ION OF STUDENT DEVELOPMENT 
OFFICE OF UNIVERSITY COUNSELING CENTER 
PAGE: 022 
1987-88 1986-87 X 
SALARY CONTRACT SALARY CONTRACT INC 
E x m p  t Emp l oyees  
GARY S I M E R  $30,576.00 12 $29,970.08 12 2.02 
DIRECTOR OF UNIVERSITY COUNSELING CENTER 
DANIEL A. ANDERSON $23,335.00 10 $22,454.00 10 3.92 
CLINICAL PSYCHOLOGIST 
ANNA M. RIGGLE $35,907.0e 12 $35,301.0e 12 
COUNSELOR FOR NON-TRAD I T I ONAL STUDENTS 1.72 
PERRY LEROY 
NTERNATIONAL STUDENT ADVISOR [PmT-T 1% 
JOINT AP INTMENT - ACADEMIC AFFAIRS) 
DEBORAH A. CAUDILL 
C LERK/TYP I ST I 
OFFICE OF FINANCIAL A I D  
TIMOTHY P. RHOOES 
DIRECTOR OF UNIVERSITY ENROLLMENT SERVICES 
DIRECTOR OF FINANCIAL A I D  
Non-Exempt Employees 
$5.22 HR 
ELLEN CARSCADDON 
ASSOCIATE DIRECTOR OF FINANCIAL A I D  
JAMES MORTON 
ASSOCIATE DIRECTOR OF FINANCIAL A I D  
Exempt Employees 
$37,106.00 12 $36,000.00 12 
DIVIS ION OF STUDENT DEVELOPMENT 
OFFICE OF FINANCIAL A I D  
LANA B. CRUM 
RECEPTIONIST/TYPIST 
MARYLENE FRYMAN 
SECRETARY I 
CAROL J .  UFERTY 
FINANCIAL A I D  SPECIALIST 
DONNA P. MCALISTER 
FINANCIAL A I D  SPECIALIST 
RHONOA G. SWIM 
FINANCIAL A I D  SPECIALIST 
OFFICE OF STUDENT HEALTH SERVICES 
MARY J .  BLAIR 
DIRECTOR OF STUDENT HEALTH SERVICES 
HEAD NURSE, R.N. 
OORIS DALES 
NURSE, R.N. 
PEGGY E. K I D 0  
NURSE, R.N. 
KENITHA KING 
NURSE, R.N. 
SHERRY L. W A R D  
LABORATORY ASS 
PAGE: 023  
1987-88 1986-87 Z 
SALARY CONTRACT SALARY CONTRACT INC 
Non-Exempt Emp l oyees  
$4.83 HR $4.67 HR 3 . 5 3  
Exempt Emp l oyees  
$26,330.00 1 2  
Non-Exemp t Emp l oyees  
$5.61 HR 
ST ANT 
CHARLENE JACKSON 
MEDICAL SECRETARY 
DIVISION OF STUDENT DEVELOPMENT 
OFFICE OF STUDENT HEALTH SERVICES 
EDITH P. MOORE: 
HOUSEKEEPER 
[%&Y~$%I NTMENT - UNIVERSITY CENTER) 
INA P. POW S 
c L m ~ Y p r s T  1
BERNICE V. STAGGS 
RECEPTIONIST/TYPIST 
OFFICE OF RESIDENCE EDUCATION 
PAGE: 824 
1987-88 1986-87 X 
SALARY CONTRACT SALARY CONTRACT INC 
Non-Exempt h p l o y e e s  
$5.85 HR 
JULIE M. BROWNING 
RESIDENCE HALL DIRECTOR 
JEAN FLANNERY 
RESIDENCE HALL DIRECTOR 
RUTH A. HARNM 
RESIDENCE HALL DIRECTOR 
THOMAS G. STROUSE 
RESIDENCE HALL DIRECTOR 
LESLIE K. THOMAS 
RESIDENCE HALL DIRECTOR 
VACANCY 
RESIDENCE HALL DIRECTOR 
VACANCY 
RESIDENCE HALL DIRECTOR 
VACANCY 
RESIDENCE HALL DIRECTOR 
VACANCY 
RESIDENCE HALL DIRECTOR 
Exempt Emp l oyees  
$13,821.88 12 
DIVISION OF STUDENT DEVELOPMENT 
OFFICE OF RESIDENCE EDUCATION 
Exempt Emp l oyees 
VACANCY 
RESIDENCE HALL DIRECTOR 
NorP-Exempt Employees 
LISA K. ADKINS 
STUDENT ASSISTANT 
WILLIAM 0. MCKAY 
STUDENT ASSISTANT 
AMY J . POTEET 
STUDENT ASSISTANT 
REGINA G. ROBINSON 
STUDENT ASSISTANT 
OFFICE OF UNIVERSITY CENTER & STUDENT ACTIVITIES 
E x m p  t h p l  oyees 
LARRY STEPHENSON 
DIRECTOR OF UNIVERSITY CENTER & STUDENT ACTIVITIES 
ASSISTANT PROFESSOR OF ACCOUNTING 
PAGE: 025 
1987-88 1986-87 X 
SALARY CONTRACT SALARY CONTRACT INC 
CLYDE I. JAMES $28,283.88 12 
MANAGER OF UNIVERSITY CENTER SERVICES 
SUSETTE D. REDWINE $20,112.00 12 
COORDINATOR OF UNIV CTR PROGRAMS & SPECIAL EVENTS 
ROBERT WELLS $29,852.00 12 
DIRECTOR OF INTRAMURALS AND RECREATION 
ASSISTANT PROFESSOR OF HEALTH PE & RECREATION 
DIVISION OF STUDENT DEVELOeMENT 
OFFICE OF UNIVERSITY CENTER & STUDENT ACTIVITIES 
Non-Exempt Emp l oyees  
PAGE: 026 
1987-88 1986-87 X 
SALARY CONTRACT SALARY CONTRACT INC 
MILDRED S. MOORE 
SECRETARY I 
OFFICE OF ADMISSIONS 
DELZIE 0. CORNETT 
ASSISTANT DIRECTOR OF ADMISSIONS 
RHONDA L. BALOWIN 
COORDINATOR FOR RECRUITING 
ZONA M. FERGUSON 
ADMISSIONS COUNSELOR 
J I L L  A. GOLDSMITH 
ADMISSIONS COUNSELOR 
ALENE E. WGUIRE 
COORDINATOR OF ADMISSION SYSTEMS 
CHARLES MYERS 
ASSOCIATE DIRECTOR OF ADMISSIONS 
ROBIN A. B CK 
c LER& 1 ST 1 
CAROLYN S. HAMILTON 
WORD PROCESSING COORDINATOR 
Exempt Employees 
$23,321.88 12 
Non-Exempt Emp l oyees  
$5.54 HR 
DIVIS ION OF STUDENT DEVELOPMENT 
OFFICE OF ADMISSIONS 
DELLA L. JOHNSON 
SECRETARY I 
WILMA LEWIS 
RECEPTIONIST/TYPIST 
NANCY O'DELL 
SECRETARY I 
PAGE: 827  
1987-88 1986-87 X 
SALARY CONTRACT SALARY CONTRACT INC 
Non-Exempt Employees 
$5.51 HR 
$5 .88  HR 
OFFLCE OF STUDENT MINORITY AFFAIRS 
Exempt Emp l oyees 
JERRY GORE 
DIRECTOR OF MINORITY STUDENT AFFAIRS 
PEGGY A. OWRLY 
MINORITY STUDENT RECRUITER 
DIVISION OF ACADEMIC AFFAIRS 
OFFICE OF VICE PRESIDENT FOR ACADEMIC AFFAIRS 
OFFICE OF THE VICE PRESIDENT 
VACANCY 
VICE PRESIDENT FOR ACADEMIC AFFAIRS 
DONNA MEADE 
ADMINISTRATIVE ASSISTANT 
THERESA M. DAVIS 
SECRETARY I 1  
LOIS C. TACKITT 
DATA ENTRY SPECIALIST 
FACULTY SENATE 
PAGE: 828 
1987-88 1986-87 X 
SALARY CONTRACT SALARY CONTRACT INC 
Exempt Emp l oyees  
$58,008.88 12 $68,135.88 12 
Non-Exemp t Emp l oyees  
$5.58 HR 
Non-Exempt Employees 
JUDY CARPENTER 
'i ECRETARY I JOINT APPOINTMENT - CONTINUING EDUCATION) 
DIVIS ION OF ACADEMIC AFFAIRS 
OFFICE OF GRADUATE AND SPECIAL ACADEMIC PROGRAMS 
OFFICE OF THE DIRECTOR 
Exempt Employees 
JAMES E . GOTSICK 
DEAN OF GRADUATE AND SPECIAL ACADEMIC PROGRAMS 
PROFESSOR OF PSYCHOLOGY 
VACANCY 
COORDINATOR FOR REGIONAL CAMPUS 
VACANCY 
COORD I NATOR FOR ASH LAND CAMPUS 
PATRICIA WATTS 
COORDINATOR OF GRADUATE PROGRAMS 
Non-Exempt Emp l o y e e s  
DIANE T. DEMOSS 
ADMINISTRATIVE SECRETARY 
RHONDA L. JONES 
SECRETARY I 1  
PAGE: 029 
1987-88 1986-87 X 
SALARY CONTRACT SALARY CONTRACT INC 
DIVIS ION OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SCIENCES 
OFFICE OF THE DEAN, ARTS AND SCIENCES 
JOHN C. PHILLEY 
DEAN OF ARTS & SCIENCES 
PROFESSOR OF GEOSC I ENCE 
BEATRICE FALLS 
ADMINISTRATIVE SECRETARY 
MARCIA B. REYNOLDS 
SECRETARY I I 
THOMAS M. STERNAL 
DEPARTMENT CHAIR 
PROFESSOR OF ART 
DAVID BART LETT 
ASSOCIATE PROFESSOR OF ART 
B I L L  BOOTH 
PROFESSOR OF ART 
DIXON FERRELL 
ASSOCIATE PROFESSOR OF ART 
ROBERT FRANZ I N I 
ASSOCIATE PROFESSOR OF ART 
RYAN W A R D  
PROFESSOR OF ART 
ROGER JONES 
PROFESSOR OF ART 
PAGE: 030 
1987-88 1986-87 X 
SALARY CONTRACT SALARY CONTRACT INC 
Exempt Gnp l oyees  
$50,420.00 12 $49,701.80 12 1.45 
Non-Exempt Emp l oyees  
$8.25 HR 
Exempt Emp l oyees 
$44,505.00 12 $43,693.00 12 1.86 
DIVIS ION OF ACADEMIC AFFAIRS PAGE: 031 
COLLEGE Of ARTS AND SCIENCES 
ART 
- 
JOE SARTOR 
ASSOCIATE PROFESSOR OF ART 
STEPHEN TIRONE 
ASSOCIATE PROFESSOR OF ART 
DON B. YOUNG 
ASSISTANT PROFESSOR OF ART 
BRENDA WHlTT 
SECRETARY I 
BIOLOGICAL AND ENVIRONMENTAL SCIENCES 
GERALD L.  DGMOSS 
DEPARTMENT CHAIR 
PROFESSOR OF BIOLOGY 
DAVID B R W E N  
PROFESSOR OF BIOLOGY 
FRED BUSROE 
ASSOCIATE PROFESSOR OF BIOLOGY 
RICHARD EVERSOLE 
ASSISTANT PROFESSOR OF BIOLOGY 
JERRY W E L L  
PROFESSOR OF BIOLOGY 
DAVID MAGRANE 
PROFESSOR OF BIOLOGY 
1987-88 1986-87 X 
SALARY CONTRACT SALARY CONTRACT INC 
Exempt Emp l oyees  
$28,589.00 09 $27,777.00 09 2.92 
Non-Exempt Employees 
Exempt Emp l oyees  
$40,812.00 12 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SCIENCES 
BIOLOGICAL AND ENVIRONMENTAL SCIENCES 
DAVID L. MCNEELY 
ASSISTANT PROFESSOR OF BIOLOGY 
LESLIE MUDE 
ASSOCIATE PROFESSOR OF BIOLOGY 
TED PASS 
PROFESSOR OF BIOLOGY 
MAD1 SON PRYOR 
PROFESSOR OF BIOLOGY 
DAVID SAXON 
PROFESSOR OF BIOLOGY 
HOWARD SETSER 
PROFESSOR OF BIOLOGY 
CRAIG T. VAN BELL 
ASSISTANT PROFESSOR OF BIOLOGY 
VALERIE D. MAYSE 
NT - PHYS SCI & MATH SCI)  
MARY J. STRUNK 
SECRETARY I 
1987-88 
SALARY CONTRACT 
Exempt Employees 
$24,439.88 09 
Non-Exempt Emp l oyees  
BIOLOGICAL & ENVR. SCIENCES - WATER ANALYSIS LAB 
Exempt Emp l oyees  
RITA 8. WRIGHT $18,212.00 12 
WATER ANALYST-ASSISTANT MED TECH COORDINATOR 
1986-87 
SALARY CONTRACT 
PAGE: 032 
X 
INC 
D I V I S I O N  OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SCIENCES 
COMMUNICATIONS 
RICHARD J.  DANDENEAU 
DEPARTMENT CHAIR 
PROFESSOR OF JOURNALISM 
LAWRENCE S. ALBERT 
ASSISTANT PROFESSOR OF SPEECH 
RICHARD L.  BANKS 
ASSISTANT PROFESSOR OF JOURNALISM 
MICHAEL B I E L  
ASSOCIATE PROFESSOR OF RADIWTV 
W. DAVID BROWN 
ASSOCIATE PROFESSOR OF JOURNALISM 
DAVID R. COLLINS 
t NSTRUCTOR OF RADIO-TV ON LEAVE WITHOUT PAY 1987-88) 
JOYCE CROUCH-WHITING 
ASSISTANT PROFESSOR OF SPEECH 
LARRY DALES 
ASSISTANT PROFESSOR OF JOURNALISM 
DALE GREER 
INSTRUCTOR OF RADIO-TV 
KOZY HAM1 LTON 
F OSTUMER ONE-F I FTH T I ME) 
HARLEN H A W  
ASSOCIATE PROFESSOR OF SPEECH 
WILLIAM J .  LAYNE 
ASSOCIATE PROFESSOR OF THEATRE 
TECHNICAL DIRECTOR 
TRAV I S LOCKHART 
ASSISTANT PROFESSOR OF THEATRE 
JAMES QUISENBERRY 
PROFESSOR OF SPEECH 
1 987-88 
SALARY CONTRACT 
Exempt Emp l oyees  
$43,984.00 
$23,812.00 
$24,152.00 
$27,742.00 
$31,669.00 
$23,023.00 
$23,354.00 
$24,772.00 
$21,239.00 
$5,764.08 
$29,775.00 
$26,000.00 
$24,549.00 
$33,010.00 
1986-87 
SALARY CONTRACT 
PAGE: 033 
X 
INC 
1.88 
3.53 
3.48 
3.02 
2.63 
3.66 
3.60 
3.39 
3.98 
1.12 
2.80 
12.06 
3.42 
2.52 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SCIENCES 
COWUNICATIONS 
TOM SCOTT 
ASSISTANT PROFESSOR OF SPEECH 
CATHY L.  THOMAS 
ASSISTANT PROFESSOR OF SPEECH 
VACANCY 
ASSISTANT PROFESSOR OF SPEECH 
VACANCY 
INSTRUCTOR OF SPEECH AND I . E .  COACH 
JACK WILSON 
PROFESSOR OF SPEECH 
THOMAS L.  YANCY 
ASSISTANT PROFESSOR OF RADIO-TV 
WANDA JONES 
SECRETARY I 
MARGARET YOUNG 
SECRETARY I 
1987-88 
SALARY CONTRACT 
Exempt Employees 
$22,465.00 
$22,300.00 
$18,812.00 
$18,740.00 
$37,301.00 
$24,019.00 
Non-Exempt Employees 
ENG L I SH , FORE I GN LANGUAGES AND PH I LOSOPHY 
Exempt Emp l oyees  
G. RONALD DOBLER 
DEPARTMENT CHAIR 
PROFESSOR OF ENGLISH 
MICHELLE BOISSEAU 
ASSOCIATE PROFESSOR OF ENGLISH 
1986-87 
SALARY CONTRACT 
PAGE: 034 
X 
INC 
3.75 
4.51 
3.02 
2.23 
3.50 
3.87 
4.20 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SC I ENCES 
ENGLISH , FOREIGN LANGUAGES AND PHI LOSOPHY 
GLENNA CAMPBELL 
ASSOCIATE PROFESSOR OF ENGLISH 
VICENTE CAN0 
ASSOCIATE PROFESSOR OF ROMANCE LANGUAGES 
BETTY CLARKE 
ASSISTANT PROFESSOR OF ENGLISH 
MARC GLASSER 
PROFESSOR OF ENGLISH 
BETTY GURLM 
PROFESSOR OF PHILOSOPHY 
BERNARD G. HAMILTON 
ASSISTANT PROFESSOR OF GERMAN 
FRANCES HELPHINSTINE 
PROFESSOR OF ENGLISH 
JOYCE C. L W S T E R  
ASSOCIATE PROFESSOR OF ENGLISH 
INA LOWE 
ASSISTANT PROFESSOR OF ENGLISH 
GEORGE M. LUCKEY 
PROFESSOR OF PHILOSOPHY 
FRANK MANGRUM 
PROFESSOR OF PHI  LOSOPHY 
GEORGE MAYS 
ASSISTANT PROFESSOR OF ENGLISH 
EDWARD MORROW- 
ASSISTANT PROFESSOR OF ENGLISH 
MARY NETHERTON 
ASSOCIATE PROFESSOR OF FRENCH 
ROSE ORLICH 
PROFESSOR OF ENGLISH 
ESSIE PAYNE 
ASSISTANT PROFESSOR OF ENGLISH 
1987-88 
SALARY CONTRACT 
Exempt Employees 
$29,379.00 
$26,867.00 
$27,811.00 
$33,125.00 
$31,931.00 
$29,430.00 
$31,843.00 
$30,665.00 
$24,024.00 
$33,799.00 
$38,979.00 
$24,322.00 
$26,634.00 
$26,779.00 
$33,005.00 
$26,749.00 
1986-87 
SALARY CONTRACT 
PAGE: 035 
x 
INC 
2.84 
5.13 
3.01 
2.51 
2.61 
2.84 
2.62 
2.72 
3.50 
2.46 
2.13 
3.45 
3.14 
3.13 
2.52 
3.13 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SCIENCES 
ENGLISH , FOREIGN LANGUAGES AND PH I LOSOPHY 
Exempt Gnp l oyees 
1987-88 
SALARY CONTRACT 
1986-87 
SALARY CONTRACT 
CHARLES PELFREY 
PROFESSOR OF ENGLISH 
BETTY H. PETERS 
ASSISTANT PROFESSOR OF 
GLENN ROGERS 
PROFESSOR OF ENGLISH 
JUDY ROGERS 
PROFESSOR ENGLISH 
THOMAS S. STROIK 
ASSISTANT PROFESSOR 
M. K THOMAS 
PROFESSOR OF ENGLISH 
EUGENE 0. YOUNG 
ASSOCIATE PROFESSOR OF 
ENGLISH 
ENGLISH 
ENGLISH 
VANDY TRENT 
SECRETARY I 
DORIS WELLS 
ADMINISTRATIVE SECRETARY 
GEOGRAPHY, GOVERNMENT & HISTORY 
Non-Exempt Emp l oyees 
PAGE: 036 
x 
INC 
2.21 
3.85 
2.50 
2.50 
4.26 
2.35 
2.89 
BROADUS JACKSON 
DEPARTMENT CHAIR 
PROFESSOR OF HISTORY 
Exempt Emp l oyees 
$45,162.00 12 $44,358.88 12 
D I V I S I O N  OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SCIENCES 
GEOGRAPHY, GOVERNMENT & HISTORY 
LINDSEY BACK 
PROFESSOR OF GOVERNMENT 
JACK B IZZEL  
PROFESSOR OF GOVERNMENT 
ROUND L.  BURNS 
PROFESSOR OF GEOGRAPHY 
GARY COX 
PROFESSOR GEOGRAPHY 
DONAU) F. FLATT 
PROFESSOR OF HISTORY 
ROBERT GOULD 
PROFESSOR GEOGRAPHY 
WILLIAM C. GREEN 
ASSISTANT PROFESSOR OF GOVERNMENT 
CHARLES HOLT 
PROFESSOR OF HISTORY 
JOHN KLEBER 
PROFESSOR OF HISTORY 
PERRY LEROY 
PROFESSOR OF HISTORY 
JOINT APPOINTMENT - STUDENT DEVELOPMENT) 
ONE-HALF TIME) 
JAMES ROBINSON 
ASSISTANT PROFESSOR OF GEOGRAPHY 
KAY SCHAFER 
ASSISTANT PROFESSOR OF GOVERNMENT 
COORDINATOR OF PARA-LEGAL STUDIES PROGRAM 
STUART SPRAGUE 
PROFESSOR OF HISTORY 
VACANCY 
PROFESSOR OF HISTORY 
1987-88 
SALARY CONTRACT 
Exempt Emp l o y e e s  
$33,223.00 
$38,866.00 
$32,871.00 
$36,924.00 
$37,224.00 
$34,549.00 
$25.897.88 
$33,764.00 
$35,077.00 
$17,817.00 
1986-87 
SALARY CONTRACT 
PAGE: 037 
% 
INC 
2.51 
2.13 
2.53 
2.25 
2.23 
2.41 
3.24 
2.46 
2.37 
2.33 
2.96 
3.06 
2.38 
2.27 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SCI ENCES 
MATHEMATICS 
TED PACK 
INSTRUCTOR OF MATHEMATICS 
RANDY K. ROSS 
ASSISTANT PROFESSOR OF MATHEMATICS 
JOYCE SAXON 
ASSISTANT PROFESSOR OF MATHEMATICS 
PAGE: 039 
1987-88 1986-87 X 
SALARY CONTRACT SALARY CONTRACT INC 
Exempt Emp l oyees  
Non-Exempt Emp l oyees  
LOUISE LOUDER 
SECRETARY I 
VALERIE D. MAYSE 
T - BIOL & ENV SCI & PHYS SCI) 
MUSIC 
-
CHRISTOPHER GALUHER 
DEPARTMENT CHAIR 
PROFESSOR OF MUSIC 
DAVID ANDERSON 
ASS I STANT PROFESSOR MUSIC 
ANNE BEANE 
INSTRUCTOR OF MUSIC 
JAMES WANE 
ASSOCIATE PROFESSOR OF MUS!C 
Exempt Employees 
$43,137.00 12 $42,325.00 12 1.92 
D I V I S I O N  OF ACADEMIC 
COLLEGE OF ARTS 
MUSIC 
AFFA I RS 
AND SCIENCES 
WILLIAM BIGHAM 
PROFESSOR OF MUSIC 
LEO BLAIR 
ASSOCIATE PROFESSOR OF MUSIC 
SUANNE BLAIR 
ASSISTANT PROF SSOR OF MUSIC (WE-HALF TIME! 
JAMES BRAGG 
ASSOCIATE PROFESSOR OF MUSIC 
RUSSELL F L I P P I N  
ASSOCIATE PROFESSOR OF MUSIC 
E. GLENN FULBRIGHT 
PROFESSOR OF MUSIC 
JO A. KEENAN 
NSTRUCTOR OF MUS C [FOUR-FIFTHS TIME! 
LARRY KEENAN 
ASSOCIATE PROFESSOR OF MUSIC 
MILFORD KUHN 
ASSOCIATE PROFESSOR OF MUSIC 
EARLE LOUDER 
PROFESSOR OF MUSIC 
EDWARD MALTERER 
ASSOCIATE PROFESSOR OF MUSIC 
RICHARD B. MILES 
DIRECTOR OF BANDS 
ASSISTANT PROFESSOR OF MUSIC 
FREDERICK MUELLER 
PROFESSOR OF MUSIC 
EUGENE NORDEN 
ASSISTANT PROFESSOR OF MUSIC 
FRANK A. ODDIS 
ASSISTANT PROFESSOR OF MUSIC 
1987-88 
SALARY CONTRACT 
Exempt Enp l oyees 
$36,737.00 
$28,713.00 
$13,120.00 
$29,570.00 
$29,647.00 
$37,453.00 
$15,818.00 
$30,756.00 
$28,570.00 
$33,627.00 
$29,843.00 
$39.662.00 
$34,058.00 
$27,920.00 
$26,371 .00 
1986-87 
SALARY CONTRACT 
PAGE: 040 
X 
I W  
2.26 
2.91 
3.19 
2.82 
2.82 
2.22 
4.28 
2.71 
2.93 
2.47 
2.80 
2.09 
2.44 
3.00 
28.27 
DIV IS ION OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SCIENCES 
MUSIC 
ROBERT PR I TCHARD 
ASSISTANT PROFESSOR OF MUSIC 
RAYMOND ROSS 
ASSISTANT PROFESSOR OF MUSIC 
JOHN STETLER 
ASSOCIATE PROFESSOR OF MUSIC 
LUCRET I A STETLER 
ASSOCIATE PROFESSOR OF MUSIC 
VASILE VENETTOZZI 
ASSOCIATE PROFESSOR OF MUSIC 
SANDRA F. BROW 
RECEPTIONIST/TYPIST 
V I V I A N  S. FANNIN 
SECRETARY I 
1987-88 
SALARY CONTRACT 
Exempt Emp l o y e e s  
$25,089.00 
$23,504.00 
$31,764.00 
$27,232.00 
$29,999.00 
Non-Exemp t Emp l o y e e s  
PHYSICAL SCIENCES 
Exempt Emp l o y e e s  
WILLIAM R. FALLS 
DEPARTMENT CHAIR 
PROFESSOR OF SCIENCE 
RUSSELL BRENGELMAN 
PROFESSOR OF PHYSICS 
WADE CAIN 
ASSISTANT PROFESSOR OF CHEMISTRY 
1986-87 
SALARY CONTRACT 
PAGE: 041 
% 
INC 
3.34 
3.58 
2.62 
3.07 
2.78 
8.63 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SCIENCES 
PHYSICAL SCIENCES 
DAVID CUTTS 
PROFESI ;OR OF PHYSICS 
MAURICE ESHAM 
ASSOCIATE PROFESSOR OF SCIENCE 
RONALD F I E L  
PROFESSOR OF SCIENCE 
HERBERT HEDGECOCK 
ASSISTANT PROFESSOR OF CHEMISTRY (JOINT APPOINTMENT - OFFICE OF ATHLETICS) 
RICHARD HUNT 
ASSOCIATE PROFESSOR OF CHEMISTRY 
DAVID HYLBERT 
PROFESSOR OF GEOSCIENCE 
CHARLES E. MASON 
ASSISTANT PROFESSOR OF (ON LEAVE WITHOUT PAY 
LAMAR PAYNE 
PROFESSOR OF CHEMISTRY 
CHARLES WHIDDEN 
PROFESSOR OF PHYSICS 
REGINA KISSICK 
SECRETARY I 
GEOSCI NCE 
,987-885 
VALERIE D. MAYSE 
NT - BIOL SCI & MATH SCI)  
1987-88 
, M Y  CONTRACT 
Exempt Employees 
$34,365.00 
$31,323.00 
$32,530.00 
$26,464.00 
Non-Exemp t Emp I oyees  
1986-87 
SALARY CONTRACT 
PAGE: 042 
x 
INC 
2.42 
2.66 
2.56 
3.17 
2.44 
2.36 
3.37 
2.32 
2.34 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SCIENCES 
OFFICE OF TV PRODUCTION 
Exempt Ernp l oyees 
PAGE: 0 4 3  
1987-88 1986-87 X 
SALARY CONTRACT SALARY CONTRACT INC 
AUTUMN GRUBB-SWETNAM 
COORDINATOR OF TELEVISION PRODUCTION 
TIMOTHY W .  YOUNG 
TELEVISION PRODUCER 
BARBARA S.  YOUNG 
SECRETARY I 
Non-Exempt Employees 
$5.56 HR 
4 
DIVIS ION OF ACADEMIC AFFAIRS 
COLLEGE OF PROFESSIONAL STUDIES 
OFFICE OF THE DEAN, PROFESSIONAL STUDIES 
Exempt Emp l oyees 
PAGE: 8 4 4  
1987-88 1986-87 X 
SALARY CONTRACT SALARY CONTRACT IN 
LARRY JONES 
DEAN OF PROFESS IONAL STUD I ES 
PROFESSOR OF EDUCATION 
ANITA F.  B U C K  
ADMINISTRATIVE SECRETARY 
NORITTA J. BRU)T 
SECRETARY I 1  
SCHOOL OF BUSINESS AND ECONOMICS 
Non-Exemp t Emp l oyees  
WILLIAM M. WHITAKER 
ASSOCIATE D U N  
PROFESSOR OF FINANCE 
ROBERT ALBERT 
INSTRUCTOR OF MANAGEMENT 
JOHN M. ALCORN 
ASSOCIATE PROFESSOR OF ACCOUNTING 
BONNIE H. BAILEY 
INSTRUCTOR OF DATA PROCESSING 
RAY D . BERNARD1 
PROFESSOR OF BUSINESS EDUCATION 
HERBERT BERRY 
ASSOCIATE PROFESSOR OF DATA PROCESSING 
ROUND BUCK 
ASSISTANT PROFESSOR OF ECONOMICS 
Exempt Employees 
$48,557.88 1 2  $47,745.88 1 2  1 . 7 8  
DIVISION OF ACADEMIC AFFAIRS PAGE: 045 
COLLEGE OF PROFESSIONAL STUDIES 
SCHOOL OF BUSINESS AND ECONOMICS 
EVERETT CAMPBELL 
PROFESSOR OF ECONOMICS 
RODGER CARLSON 
PROFESSOR OF MARKETING 
C. DALE CAUOILL 
INSTRUCTOR OF MANAGEMENT 
ALEX D. COWERS 
ASSOCIATE PROFESSOR OF FINANCE 
C/~CILLIAM H. W T S  JR 
I NSTRUCTOR OF D A ~ A  PROCESS I NG 
BERNARD DAVIS 
KILPATRICK PROFESSOR OF BANKING 
JOHN GRAHAM 
ASSISTANT PROFESSOR OF ACCOUNTING 
WILSON C. GRIER 
DIRECTOR FOR SMALL BUSINESS DEVELOPMENT CENTER 
JACK HENSON 
ASSISTANT PROFESSOR OF BUSINESS ADMINISTRATION 
CHARLES H I CKS 
PROFESSOR OF EDUCATION 
CLIFFORD S. HUNT 
INSTRUCTOR OF BUSINESS EDUCATION 
SUE Y. LUCKM 
PROFESSOR OF BUSINESS EDUCATION 
SUSAN E. MARTIN 
INSTRUCTOR OF MARKETING 
BEVERLY J. MCCORMICK 
ASSISTANT PROFESSOR OF REAL ESTATE 
TERESA C. MCGLONE 
ASSISTANT PROFESSOR OF MARKETING 
VERNON L.  MCGLONE 
ASSISTANT PROFESSOR OF FINANCE 
1987-88 
SALARY CONTRACT 
Exempt Employees 
$33,129.00 
$38,320.00 
$21,537.00 
$33,565.00 
$20,499.00 
$37,688.00 
$44,361.00 
$26,921.00 
$26,003.00 
$39,893.00 
$24,605.00 
$33,121.00 
$21,312.00 
$24,312.00 
$27,85%.00 
$27,850.00 
1986-87 
SALARY CONTRACT 
X 
INC 
4 1 
DIVIS ION OF ACADEMIC AFFAIRS 
COLLEGE OF PROFESSIONAL STUDIES 
SCHOOL OF BUSINESS AND ECONOMICS 
ROBERT E. M U D W S  
PROFESSOR OF MANAGEMENT 
GREEN R. MILLER 
ASSOCIATE PROFESSOR OF ECONOMICS 
PAUL J . MULCAHY 
INSTRUCTOR OF DATA PROCESSING 
HELEN A. NCRTHCUTT 
ASSISTANT PROFESSOR OF BUSINESS EDUCATION 
JOHN W. OSBORNE 
ASSISTANT PROFESSOR OF ACCOUNTING 
MARY P. OSBORNE 
ASSISTANT PROFESSOR OF MARKETING 
C A I  L C. OUSLEY 
ASSISTANT PROFESSOR OF BUSINESS EDUC 
ROSEMARY PUVLER 
ASSISTANT PROFESSOR OF FINANCE 
JACK W. PETERS 
ASSOCIATE PROFESSOR OF MANAGEMENT 
B I L L  B. PIERCE 
PROFESSOR OF MARKETING 
WILLIAM A. RODGERS 
PROFESSOR OF DATA PROCESSING 
VACANCY 
ASSISTANT PROFESSOR OF ACCOUNTING 
GARY L. VAN METER 
ASSOCIATE PROFESSOR OF ACCOUNTING 
MESGHENA YASIN 
ASSISTANT PROFESSOR OF ECONOMICS 
ATION 
1987-88 
SALARY CONTRACT 
Exempt Emp l oyees  
$37,033.00 
$30,664.00 
$22,595.00 
$26,063.00 
$28,331.00 
$29,960.00 
$26,003.00 
$30,322.00 
$32,380.00 
$41,684.00 
$39,876.00 
$33,276.00 
$29,540.00 
$27,312.00 
1986-87 
SALARY CONTRACT 
PAGE: 046 
% 
INC 
4 * 
D IVISION OF ACADEMIC AFFAIRS 
COLLEGE OF PROFESSIONAL STUDIES 
SCHOOL OF BUSINESS AND ECONOMICS 
Non-Exemp t Emp l oyees 
1987-88 
SALARY CONTRACT 
1986-87 
SALARY CONTRACT 
PAGE: 8 4 7  
MARY C. LYKINS 
SECRETARY I 
MYRA C. MAYSE 
SECRETARY I 
LYNN A. ROBINSO)(( 
SECRETARY , I 
VACANCY 
SECRETARY I 
VACANCY 
ECRETARY 
?PART-TIME! 
SCHOOL OF EDUCATION 
PAUL MCGHEE 
DEPARTMENT CHAIR 
PROFESSOR OF EDUCATION 
VACANCY 
ASSOCIATE D U N  
REEMIS BACK 
PROFESSOR OF EDUCATION (EARLY RET I REMENT AGREEMENT) . 
SHIRLEV BLAIR 
COORDINATOR OF CLINICAL AND FIELD EXPERIENCES 
ASSISTANT PROFESSOR OF EDUCATION 
Exempt Emp l oyees 
$44,938.88 1 2  $44,126.88 1 2  
DIANE COX 
ASSISTANT PROFESSOR OF EDUCATION 
R I @ ~ '  DANIEL 
PROFESSOR OF EDUCATIW 
C 
DIVIS ION OF ACADEMIC AFFAIRS 
COLLEGE OF PROFESSIWL STUDIES 
SCHOOL OF EDUCATION 
GRETTA DUNCAN 
ASSISTANT PROFESSOR OF EDUCATION 
JOHN R. DUNCAN 
PROFESSOR OF EDUCATION 
DENNIS EDINGER 
PROFESSOR ,OF EDUCATION 
DAN1 EL J . FASKO 
ASSISTANT M F E S S O R  OF EDUCATION 
JERRY FRANKLIN 
ASSISTANT PROFESSOR OF EDUCATION 
KENT FREELAND 
PROFESSOR OF EDUCATION 
CAROL GEORCES 
ASSISTANT PROFESSOR OF EDUCATION 
DANIEL P. GRACE 
ASSISTANT PROFESSOR OF EDUCATION 
LAWRENCE GRIESINGER 
PROFESSOR OF EDUCATION 
COLETTA GRINDSTAFF 
ASSISTANT PROFESSOR OF EDUCATION 
KATHER I NE HERZOG 
ASSOCIATE PROFESSOR OF EDUCATION 
GREGORY A. HORSKY 
ASSISTANT PROFESSOR OF EDUCATION 
BERNICE D. HOWELL 
INSTRUCTOR OF EDUCATION 
JESSIE MANCRUM 
ASSISTANT PROFESSOR OF EDUCATION 
1987-88 
SALARY CONTRACT 
Exempt Emp l oyees 
$24,736.88 89 
PAGE: 848 
1986-87 x 
SALARY CONTRACT INC 
C I 
DIVIS ION OF ACADEMIC AFFAIRS 
COLLEGE OF PROFESSIONAL STUDIES 
SCHOOL OF EDUCATION 
HARRY MAYHEW 
ASSOCIATE PROFESSOR OF EDUCATION 
ROOlJEY D. MILLER 
PROFESSOR OF EDUCATION 
B I L L Y  MOORE 
ASSOCIATE PROFESSOR OF EDUCATION 
ROBERT NEEDHAM 
PROFESSOR OF EDUCATION (EARLY RETIREMENT AGREEMENT) 
D U N  
JOHN 
MARY 
W. WEN 
ASSOCIATE PROFESSOR OF EDUCATION 
W. PAYNE 
COORDINATOR OF PROFESSIONAL U B  EXPERIENCES 
PROFESSOR OF EDUCATION 
A. POLLOCK 
ASSISTANT PROFESSOR OF EDUCATION 
DREAM PRICE 
ASSISTANT COOINATOR OF READING CENTER 
ASSISTANT PROFESSOR OF EDUCATION 
ROBERT L. PRICKETT 
ASSISTANT PROFESSOR OF EDUCATION 
DIANE R I S  
PROFESSOR OF EDUCATION 
1987-88 
SALARY CONTRACT 
HAROLD ROSE 
COORDINATOR LEADERSHIP/FOUNDATIONS PROGRAMS 
PROFESSOR 0f EDUCATION 
Exempt Emp l oyees 
$38,465.88 89 
BARBARA F. RUSSELL 
ASSISTANT PROFESSOR OF EDUCATION 
U Y U  SABIE 
ASSOCIATE PROFESSOR OF EDUCATION 
EDNA SCHM=K 
ASSISTANT PROFES OF EDUCATION (swm P o s I T I O N y  
1986-87 
SALARY CONTRACT 
PAGE: 849 
X 
INC 
4 8 
DIVIS ION OF ACADEMIC AFFAIRS 
COLLEGE OF PROFESSIONAL STUDIES 
SCHOOL OF EDUCATION 
MARKHAM SCHACK 
ASSOCIATE PROFES OF EDUCATION (SHARED P O S I T I O N Y  
EUGENE F.  THIBADUU 
ASSOCIATE PROFESSOR OF EDUCATION 
DAN THOMAS 
PROFESSOR 'OF EDUCAT I ON 
VACANCY 
ASSISTANT PROFESSOR OF EDUCATION 
WILLIAM WEIKEL 
PROFESSOR OF EDUCATION 
RANOALL WELLS 
PROFESSOR OF EDUCATION 
SUE WELLS 
ASSISTANT PROFESSOR OF EDUCATION 
JEAN WILSON 
ASSOCIATE PROFESSOR OF EDUCATION 
STEPHEN S. YOUNG 
ASSOCIATE PROFESSOR OF EDUCATION 
LENA AM< I NS 
SECRETARY I 
DEBORAH A. CLINE 
SECRETARY I 
DEBORAH S. DRUIN 
SECRETARY I 
ANNA M. HENSLM 
SECRETARY I 
DARLENE PAYNE 
SECRETARY I 
1987-88 
SALARY CONTRACT 
Exempt Emp l oyees  
$16,406.00 09 
1986-87 
SALARY CONTRACT 
Non-Exempt Emp l oyees 
PAGE: 050 
X 
INC 
4 8 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF PROFESSIONAL STUDIES 
SCHOOL OF EDUCATION 
Non-Exempt Emp l oyees  
1987-88 
SALARY CONTRACT 
PAGE: 051  
1986-87 X 
SALARY CONTRACT INC 
JENNIFER RILEY 
RECEPTIONIST/TYPIST 
VACANCY 
SECRETARY I 1  
OFFICE OF INSERVICE TEACHER EDUCATION 
Exempt Emp l oyees 
GEORGE E. TROUTT 
COORDINATOR, REGIONAL IN-SERVICE ACTIVITIES & INTERNSHIP 
EDUCATION - CHILD DEVELOPMENT 
KAREN H A M  
INSTRUCTOR OF EDUCATION 
JEANNE K. HUIE 
- TEACHER AIDE 
Exempt Emp l oyees 
$22,596.00 0 9  $21,784.00 0 9  
Non-Exempt Employees 

). 
D IV IS ION OF ACADEMIC AFFAIRS 
COLLEGE OF PROFESSIONAL STUD1 ES 
HEALTH/PHYSICAL EDUCATION/RECREATION 
Exempt Emp l oyees 
1987-88 
SALARY CONTRACT 
1986-87 
SALARY CONTRACT 
$7,986.88 89 $6,388.88 89 
NSTRUCTOR OF HEALTH, PE, AND RECREATION 
PART-TIME) 
MESCAL GRAY 
EQUIPMENT ROOM CLERK 
ZANE GRAY 
EQUIPMENT ROOM CLERK 
LINDA L.  ONEY 
RECEPTIONIST/TWIST 
REGENA C. STONE 
SECRETARY I 
PSYCHOLOGY 
GEORGE TAPP 
DEPARTMENT CHAIR 
PROFESSOR OF PSYCHOLOGY 
BRADLEY L. CLOUGH 
PROFESSOR OF PSYCHOLOGY 
STEVEN 0. CODY 
. ASSISTANT PROFESSOR OF PSYCHOLOGY 
ANNA L. DEMAREE 
ASSOCIATE PROFESSOR OF PSYCHOLOGY 
BRUCE MATT I NG LY 
ASSOCIATE PROFESSOR OF PSYCHOLOGY 
Non-Exemp t Emp l oyees 
Exempt Employees 
$44,995.88 12 $44,183.88 12 
PAGE: 853 
DIVIS ION OF ACADEMIC AFFAIRS PAGE: 054 
COLLEGE OF PROFESSIONAL STUDIES 
PSYCHOLOGY 
CHARLES MORGAN 
ASSOCIATE PROFESSOR 
1987-88 
SALARY CONTRACT 
1986-87 
SALARY CONTRACT 
X 
INC 
FRANCIS OSBORNE 
PROFESSOR OF PSYCHOLOGY 
Exempt Emp l oyees 
$26,947.00 09 $26,135.00 09 3.11 
PSYCHOLOGY 
VACANCY 
PROFESSOR OF PSYCHOLOGY 
Non-Exempt Employees 
NORMA M. PORTER 
SECRETARY I 
SOCIOLOGY, SOCIAL WORK AND CORRECTIONS 
DAVID RUDY 
DEPARTMENT CHAIR 
PROFESSOR OF SOCIOLOGY 
ROBERT BY LUND 
ASSOCIATE PROFESSOR OF SOCIOLOGY 
L O U  CROSTHWAITE 
ASSISTANT PROFESSOR OF SOCIAL WORK 
TED MARSHALL 
COORDINATOR OF SOCIAL WORK AND CORRECTIONS 
- ASSOCIATE PROFESSOR OF SOCIAL WORK 
THOMAS MUNSON 
ASSOCIATE PROFESSOR OF SOCIOLOGY 
MARGARET PATTON 
ASSOCIATE PROFESSOR OF SOCIOLOGY 
Exempt Employees 
$48,355.00 12 $39,543.08 12 
k I 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF PROFESSIONAL STUDIES 
SOCIOLOGY, SOCIAL WORK AN0 CORRECTIONS 
€WARD 8. REEVES 
ASSISTANT PROFESSOR OF SOCIOLOGY 
JOHN M. SEELIG 
ASSISTANT PROFESSOR OF SOCIAL WORK 
ALBAN WHEELER 
PROFESSOR OF SOCIOLOGY 
MONT WHITSON 
PROFESSOR OF SOCIOLOGY 
PATSY WHITSON 
ASSOCIATE PROFESSOR OF SOCIOLOGY 
1987-88 1986-87 
SALARY CONTRACT SALARY CONTRACT 
Exempt Emp l oyees 
$24,465.00 0 9  $23,653.00 0 9  
Non-Exempt Emp l oyees 
MICHELLE BOYD 
SECRETARY I 
- MILITARY SCIENCE 
Non-Exempt Employees 
VANESSA R. CECI L 
SECRETARY I 
PAGE: 055 
X 
INC 
I I 
DIVIS ION OF ACADEMIC AFFAIRS 
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 
PAGE: 856 
OFFICE OF THE DEAN, APPLIED SCIENCES & TECHNOLOGY 1987-88 1986-87 
SALARY CONTRACT SALARY CONTRACT 
% 
INC 
Exempt Emp l oyees 
CHARLES M. DERRICKSON 
DEAN OF APPLIED SCIENCES & TECHNOLOGY 
PROFESSOR OF AGRICULTURE 
Non-Exempt Employees 
WANDA J. MAYSE 
BOOKKEEPER I I 
NANCY T. NCRMAN 
ADMINISTRATIVE SECRETARY 
BARBARA J. STEWART 
SECRETARY I 
AGRICULTURE AND NATURAL RESOURCES - AGRICULTURE 
Exempt Emp l oyees 
JUDITH K. WILLARD 
DEPARTMENT CHAIR 
ASSOCIATE PROFESSOR OF AGRICULTURE 
JOE BENOIXEN 
PROFESSOR OF AGRICULTURE 
ANDREW C. BOSTOIJ 
PROFESSOR OF AGRICULTURE 
GENE D. CARSWELL 
. INSTRUCTOR OF HORSEMANSHIP 
MANAGER OF UNIVERSITY STABLES 
JAMES MARTIN 
ASSOCIATE PROFESSOR OF AGRICULTURE 
4 I 
DIVIS ION OF ACADEMIC AFFAIRS 
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 
AGRICULTURE AND NATURAL RESOURCES - AGRICULTURE 
PAGE: 057 
1987-88 1986-87 X 
SALARY CONTRACT SALARY CONTRACT INC 
Exempt Gnp l oyees 
TAWY A. MCMILLAN 
INSTRUCTOR OF HORSEMANSHIP $20,252.00 11 $18,440.00 11 9.83 
CHARLES B. ROGERS 
ASSISTANT PROFESSOR OF AGRICULTURE $25,449.00 11 $24,637.00 11 3.30 
VACANCY 
ASSOCIATE PROFESSOR OF AGRICULTURE $28,812.00 11 $28,000.00 11 2.90 
VACANCY 
AGRI BUSINESS SPECIALIST $2,056.00 11 $15,856.00 11 (JOINT APPOINTMENT WITH BUSINESS & ECONOMICS) 
VACANCY 
PROFESSOR OF AGRICULTURE $30,812.00 11 $30,000.00 11 
ROBERT WOLFE $34,727.00 11 
ASSOCIATE PROFESSOR OF AGRICULTURE $33,915.00 11 
DARRELL L. BLEVINS 
- HORTICULTURE TECHNICIAN 
ROSALIE CONLM 
BOOKKEEPER I 
WANDA L. JAMES 
SECRETARY I 
AGRICUTLURE AND NATURAL RESOURCES - FARM 
ED01 E LUMXRGAN 
FARM MANAGER 
Non-Exemp t Gnp l oyees  
$5.02 HR 
Exempt Emp l oyees.  
$20,158.00 12 $19,687.00 12 
k I 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 
AGRICUTLURE AND NATURAL RESOURCES - FARM 
Non-Exempt Employees 
RONALD L.  AWETT 
FARM LABORER 
DAVID A. DELPH 
FARM LABORER 
DARRELL E. FRALM 
FARM UBORER 
JAMES GREGORY 
CARPENTER 
PERRY SNIDER 
FARM LABORER 
VACANCY 
CUSTOO I AN 
AGRICULTURE AM) NATURAL RESOURCES - BREEDING 
Non-Exempt Employees 
DAVID EGELSTON 
LIVESTOCK TECHNICIAN 
AGRICULTURE AND NATURAL RESOURCES - VET TECH 
Exempt Emp l oyees 
1987-88 
SALARY CONTRACT 
1986-87 
SALARY CONTRACT 
DONALD APPLEGATE $36,610.00 11 $35,798.00 11 
COORDINATOR OF VET TECHNOLOGY 
ASSOCIATE PROFESSOR OF VET TECHNOLOGY 
PAGE: 058 
x 
INC 
DIVIS ION OF ACADEMIC AFFAIRS PAGE: 859 
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 
AGRICULTURE AND NATURAL RESOURCES - VET TECH 
Exempt Emp l oyees 
BARBARA KRAKOFF 
INSTRUCTOR OF VET TECHNOLOGY 
SCOTT W. RUNOELL 
ASSISTANT PROFESSOR VET TECHNOLOGY 
VIV IAN T. SMITH 
INSTRUCTOR OF VET TECHNOLOGY 
PAULA S. WILLIAMS 
CLERK/TYPIST I 
AGRICULTURE AND NATURAL RESOURCES - MINING TECH 
Exempt Emp l oyees 
W . CHARLES PATRICK 
COORDINATOR OF MINING TECHNOLOGY PROGRAM 
ASSISTANT PROFESSOR OF MINING TECHNOLOGY 
VACANCY 
ASSISTANT PROFESSOR OF MINING TECHNOLOGY 
HOME ECO)JOMICS 
1987-88 
SALARY CONTRACT 
1986-87 
SALARY CONTRACT 
X 
INC 
Non-Exempt Employees 
VACANCY 
DEPARTMENT CHAIR 
Ex,empt Employees 
$39,865.88 12 $31,628.88 12 
I I 
DIVIS ION OF ACADEMIC AFFAIRS 
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 
HOME E ~ I C S  
PAGE: 868 
1 987-88 1986-87 X 
SALARY CONTRACT SALARY CONTRACT INC 
Exempt Emp l oyees 
JANE C. ELLINGTON $22,731.88 89 $21,919.88 89 3.78 
ASSISTANT PROFESSOR OF HOME ECONOMICS 
CAROLYN F U T T  
DIRECTOR OF PERSONAL DNELOFWENT INSTITUTE 
INSTRUCTOR OF PERSONAL DEVELOPMENT 
W Y  GRAHAM 
DIRECTOR OF INSTITUTIONAL FOODS LAB 
INSTRUCTOR OF HOME ECONOMICS 
RICK L .  MOREHEAD 
INSTRUCTOR OF HOME ECONOMICS 
DEBORAH H. PATTON 
ASSISTANT PROFESSOR OF HOME ECONOMICS 
CAROLYN TAYLOR 
ASSISTANT PROFESSOR OF HOME ECONOMICS 
VACANCY 
ASSOCIATE PROFESSOR OF HOME ECONOMICS 
BARBARA A. COLLINS 
LABORATORY ASSISTANT 
W I E  COLLINS 
FOOD PRODWTIOlr( SUPERVISOR 
GLENDA STACY 
LABORATORY ASSISTANT 
VACANCY 
SECRETARY I 
Non-Exempt Employees 
$3.82 HR 
$3.73 HR 
$3.98 HR 
$5.14 HR 
I ,  
DIVIS ION OF ACADEMIC AFFAIRS 
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 
INDUSTRIAL EDUCATION AND TECHNOLOGY 
Exempt Emp l oyees 
1987-88 
SALARY CONTRACT 
1986-87 
SALARY CONTRACT 
PAGE: 861 
ROBERT NEWTON 
DEPARTMENT CHAIR 
PROFESSOR OF INDUSTRIAL EDUCATION 
WALTER S. GILLOCK 
ASSISTANT PROFESSOR OF INDUSTRIAL EDUCATION 
ROBERT HAYES 
ASSISTANT PROFESSOR OF INDUSTRIAL EDUCATION 
DENNIS KARWATKA 
ASSOCIATE PROFESSOR OF INDUSTRIAL EDUCATION 
WAYNE MORELLA 
ASSOCIATE PROFESSOR OF INDUSTRIAL EOUCATIOIJ 
EWTARD G. NASS 
ASSOCIATE PROFESSOR OF INDUSTRIAL EDUCATION 
MUDE ROBERTS 
ASSOCIATE PROFESSOR OF INDUSTRIAL EDUCATION 
GREGORY R. RUSSELL 
ASSOCIATE PROFESSOR OF INDUSTRIAL EDUCATION 
RODNEY 0 .  STANLEY 
ASSISTANT PROFESSOR OF ELECTRICITY/ELECTRONICS 
RONALD TUCKER 
PROFESSOR OF INDUSTRIAL EDUCATION 
PEPPER TYREE 
ASSISTANT PROFESSOR OF WELDING 
VACANCY 
ASSOCIATE PROFESSOR OF INDUSTRIAL ED 6 TECHNOLOGY 
VACANCY 
ASSOCIATE PROFESSOR OF INDUSTRIAL EDUCATION 
JOHN VANHOOSE 
ASSISTANT PROFESSOR OF WOODS TECHNOLOGY 
VACANCY 
ASSOCIATE PROFESSOR OF INDUSTRIAL EDUCATION . 
k 8 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 
INDUSTRIAL EDUCATION AND TECHNOLOGY 
PAGE: 862 
1987-88 
SALARY CONTRACT 
1986-87 X 
SALARY CONTRACT INC 
Non-Exemp t Emp l oyees 
JOYCE ti. PHILLIPS 
SECRETARY I 
SUSIE E. SPENCER 
C LERK/TYP I ST I 
NURSING AND ALLIED HEALTH 
Exempt Emp l oyees 
BETTY PORTER 
DEPARTMENT CHAIR 
ASSOCIATE PROFESSOR OF NURSING 
ALTA L.  BLAIR 
INSTRUCTOR OF NURSING 
JANICE 8RUMAGEN 
- ASSISTANT PROFESSOR OF NURSING 
NE F. CALDWELL 
ASSISTANT PROFESSOR NURS ING 
SClLLA GOTSlCK 
COORDINATOR OF 
COOROINATOR OF 
AUTOTUTORIAL LAB 
APPLIED SCIENCES COMPUTER 
JANET GROSS 
ASSISTANT PROFESSOR OF NURSING 
PATRICIA A. HERALD 
ASSISTANT PROFESSOR NURSING 
FREDA L. KILBURN 
ASSISTANT PROFESSOR NURS I NG 
SHERYL LUCHTEFELD 
INSTRUCTOR OF NURSING 
I I 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 
NURSING AND ALLIED HEALTH 
BARBARA A. MOORE 
ASSISTANT PROFESSOR OF NURSING 
1987-88 
SALARY CONTRACT 
1986-87 
SALARY CONTRACT 
Exempt Emp l oyees 
$24,485.00 10 $23,673.00 10 
JUNE E. O'CONNELL $40,812.00 12 $40,000.00 12 
COORDINATOR OF BSN 
ASSOCIATE PROFESSOR OF NURSING 
PAULINE RAMM $27,543.00 10 $26,731.00 10 
ASSISTANT PROFESSOR OF NURSING 
COORDINATOR NURSING C ALLIED HEALTH SCI CONT ED PROGRAM 
MARGARET S. SELBY $25,321 .OO 10 $22,884.00 10 
ASSISTANT PROFESSOR OF NURSING 
ELIZABETH TAPP $25,405.00 10 $24,593.00 10 
DIRECTOR OF STUDENT SER FOR NURSING & ALLIED HLTH SERVICES 
ASSISTANT PROFESSOR OF NURSING 
VACANCY $8,268.00 10 ' 
B ASSISTANT $8,033.00 10 
ONE-HALF TIME) r 
Non-Exempt Employees 
JUDY K. MUSE 
SECRETARY I 1  
CINDY K. THOMPSON 
CLERK/TYP I ST I 
NURSING AND ALLIED HEALTH SCIENCES - RAD TECH 
Exempt Emp l oyees. 
RAE SMITH 
COORDINATOR OF RADIOLOGIC TECHNOLOGY PROGRAM . 
ASSISTANT PROFESSOR OF RADIOLOGIC TECHNOLOGY 
PAGE: 063 
DIVISION OF ACADEMIC AFFAIRS 
FLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 
- NURSINGANDALLIEDHEALTHSCIENCES-RADTECH 
L .  
Exempt Emp l oyees 
BARBARA C. BARKER 
INSTRUCTOR OF RADIOLOGIC TECHNOLOGY 
JACKLYNN DARLING 
INSTRUCTOR OF RADIOLOGIC TECHNOLOGY 
1987-88 1986-87 
SALARY CONTRACT SALARY CONTRACT 
PAGE: 864 
X 
INC 
I I 
DIVIS ION OF ACADEMIC AFFAIRS 
OFFICE OF ACADEMIC AFFAIRS SUePORT SERVICES 
, c OFFICE OF THE EXECUTIVE DIRECTOR 
Exempt Employees 
STEPHEN S. TAYLOR 
EXECUTIVE DIRECTOR OF ACADEMIC AFFAIRS SUPPORT SERVICES 
, DIRECTOR OF ACADEMIC ASSESSMENT 
PROFESSOR OF EDUCATION 
OFFICE OF ACADEMIC ASSESSMENT 
PATTY EURIDGE 
COORDINATOR OF TESTING PROGRAMS 
VACANCY 
- CLERK/TYPIST I I 
ANGELA L. WHITE 
SECRETARY I 1  
1987-88 
SALARY CONTRACT 
1986-87 
SALARY CONTRACT 
Exempt Emp l oyees 
$19,321.00 12 $18,888.00 12 
Non-Exempt Emp l oyees 
$4.15 HR 
OFFICE OF THE REGISTRAR 
GENE A. RANVIER 
REG I STRAR 
INSTRUCTOR OF GUIDANCE AND COUNSELING 
MARK L, SCHAFER 
COORDINATOR OF DATA ENTRY 
Exemp t Emp l oyees 
$35,541.00 12 $35,000.00 12 
PAGE: 065 
4 I 
DIVIS ION OF ACADEMIC AFFAIRS 
OFFICE OF ACADEMIC AFFAIRS SUPPORT SERVICES 
OFFICE OF THE REGISTRAR 
VACANCY 
ASSOCIATE REGISTRAR 
KATHLEEM E. ARMSTRONG 
RECEPTIONIST/TYPIST 
SANDRA 8. CASTLE 
CLER)</TYPIST I 
IDA B. DILLON 
SECRETARY I 
PAMELA L. FULTZ 
CLERI(/TYP I ST I 
MARCELLA C. J O L L M  
CLERK/TYPIST I 
BETTY WASHINGTON 
CLERK/TYPIST I 
1987-88 1986-87 
SALARY CONTRACT SALARY CONTRACT 
Exempt Emp l oyees 
$22,248.00 12 $21,777.00 12 
Non-Exemp t Emp l oyees 
OFFICE OF EXTENOEO CAMPUS 
Exempt Emp l oyees  
GEORGE W. EYSTER 
DIRECTOR OF EXTENDED CAMPUS PROGRAMS 
ASSOCIATE PROFESSOR OF EDUCATION 
SHIRLEY P. HAMILTON 
COORDINATOR OF TRAINING 
PAGE: 866 
X 
INC 
4 1 
DIVIS ION OF ACADEMIC AFFAIRS 
OFFICE OF ACADEMIC AFFAIRS SUPPORT SERVICES 
OFFICE OF EXTENDED C M U S  
Non-Exempt Employees 
1987-88 1986-87 
SALARY CONTRACT SALARY CONTRACT 
PAGE: 867 
X 
INC 
JUDY CARPENTER 
S ECRETARY I JOINT APPOINTMENT - FACULTY SENATE) 
KATHY C. SMALLEY 
RECEPTIONIST/TYPIST 
OFFICE OF RESEARCH, GRANTS AND CONTRACTS 
Exempt Emp l oyees 
CAROLE C. MORELLA 
DIRECTOR OF RESEARCH GRANTS AND CONTRACTS 
ASS I STANT PROFESSOR 6~ BUS I NESS EDUCAT ION . 
CARL V. RAMEY 
ASSOC DIRECTOR OF RESEARCH GRANTS AND CONTRACTS 
ASSOCIATE PROFESSOR OF SCI h€ 
P H I L L I P  K. SHAY 
GRANTS OFFICER 
Non-Exemp t Emp l oyees 
VERNETTA L. DUNCAN 
SECRETARY I 
MELINDA J. LOWE 
SECRETARY I 
b * 
D IV IS ION OF ACADEMIC AFFAIRS 
OFFICE OF ACADEMIC AFFAIRS SUPPORT SERVICES 
OFFICE OF ACADEMIC SERVICES CENTER 
Exempt Emp l oyees 
PAGE: 068 
1987-88 1986-87 % 
SALARY CONTRACT SALARY CONTRACT INC 
BETTY MORAN 
DIRECTOR OF 
TERRY G. ARNOU) 
COORD I NATOR 
ACADOMIC SERVICES 
OF AOVISING & GENERAL STUDIES 
JANET BIGNU4 
SPECIAL PROJECTS COORDINATOR 
Non-Exempt Emp l oyees 
DIANE M. LAWSON 
SECRETARY I 
JOYCE A. MUDE 
DATA ENTRY SPECIALIST 
. .  . 
OFFICE OF REGIONAL DEVELOPMENT SERVICES 
Exempt Emp l oyees 
JAMES GIFFORO 
F XEC. DIR. OF THE JESSE STUART FOUNDATION SPECIAL ASSIGNMENT 9/1/85 - 8/31/87) 
PETER MCNEILL $19,471.00 12 $19,000.00 12 
COORDINATOR OF SPECIAL PROJECTS 
JOAN M. GRAY 
SECRETARY I 1  
Nan-Exempt Emp l oyees 
I .  
D I V I S I O N  OF ACADEMIC AFFAIRS 
OFFICE OF V ICE PRESIDENT FOR ACADEMIC AFFAIRS 
OFFICE OF LIBRARY AND INSTRUCTIONAL MEDIA 
Exempt Emp l oyees  
LARRY X. BESANT 
DIRECTOR OF L I BRAR I ES 
MARY ARNETT 
LIBRARIAN I 1 1  
CARR I E BACK 
LIBRARIAN I11 
SPECIAL COLLECT 'ION L 
TH F. BELCHER 
'r IBRARY CONSULTANT PART-TIME) 
LEMERLE BENTLM 
LIBRARIAN I11 
HEAD, REFERENCE 
ROBERTA J. BLAIR 
LIBRARIAN I 1 1  
MARGARET DAVIS 
LIBRARIAN I 
ALBERT H. EVANS 
- LIBRARIAN 
JUANITA HALL 
LIBRARIAN 
ASS I STANT 
I BRAR 
DEPARTMENT 
I V  
PROFESSOR CURR ICULUM AND 
CLARA B.  K M E S  
LIBRARIAN I 
LINDA L W E  
LIBRARIAN I 
ALTON MALONE 
LIBRARIAN I 1 1  
BONNIE M. MCNEELY 
LIBRARIAN I 
CLAUOE MUD€ 
COORDINATOR, SPECIAL LIBRARY SERVICES 
INSTRUCT ION 
1987-88 
SALARY CONTRACT 
1986-87 
SALARY CONTRACT 
PAGE: 069 
X 
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DIVIS ION OF ACADEMIC AFFAIRS 
OFFICE OF VICE PRESIDENT FOR ACADEMIC AFFAIRS 
OFFICE OF LIBRARY AND INSTRUCTIONAL MEDIA 
CAROL WTTER 
LIBRARIAN I11 
COORDINATOR OF REGIONAL LIBRARY SERVICES 
Exempt Emp l oyeen 
$23,936.88 
ELSIE PRITCHARO 
LIBRARIAN I11 
CATALOGER AND ACTING HEAD OF ACQUISITION DEPARTMENT 
VACANCY 
LIBRARIAN 111 
KENNETH N. WEELER 
COORDINATOR OF AUDIO VISUAL SERVICES 
H E L M  WILLIAMS 
LIBRARIAN I11 
INSTRUCTOR OF BUSINESS EDUCATION 
BETTY WILSON 
LIBRARIAN I11 
CVNTH I A BRANHAM 
LIBRARY ASSISTANT I 1 1  
FERN BUTTS 
LIBRARY ASSISTANT I 1 1  
VELMA L. CAMPBELL 
LIBRARY ASSISTANT I 1  
MYRTLE DERRICK= 
LIBRARY ASSISTANT I 1  
RHWDA USTON 
LIBRARY ASSISTANT I 1  
F I EUIS 
L I BRARY ASS I STANT 
MAR1 LYN HOGGE 
LIBRARY ASSISTANT 
1987-88 
SALARY CONTRACT 
Non-Exemp t Emp l oyees  
1986-87 
SALARY CONTRACT 
PAGE: 870 
X 
INC 
3.95 
3.95 
4.39 
3.95 
3.95 
DIVISION OF ACADEMIC AFFAIRS PAGE: 871 
OFFICE OF VICE PRESIDENT FOR ACADEMIC AFFAIRS 
OFFICE OF LIBRARY AND INSTRUCTIONAL MEDIA 
DEBORAH W A R D  
LIBRARY ASSISTANT I 1 1  
MYRTLE H. JACKSON 
LIBRARY ASSISTANT I 
BRENDA K. JONES 
LIBRARY ASSISTANT 
BETTY LANE 
LIBRARY ASSISTANT SENIOR 
LESTER 
BRARY ASSISTANT SENIOR 
BONITA LCME 
LIBRARY ASSISTANT I11 
JOHN MAYSE 
LIBRARY ASSISTANT I 1  
TAMALA S. MULKEY 
LIBRARY ASSISTANT I 1 1  
DANICE NUTTER 
- LIBRARY ASSISTANT I 1 1  
KATHY S. RIDDLE 
LIBRARY ASSISTANT 
RUTH C. ROBINSON 
ADMINISTRATIVE SECRETARY 
BETTY J.  STEVENS 
LIBRARY ASSISTANT 
JEANETTE STONE 
LIBRARY ASSISTANT 
VACANCY 
- LIBRARY 
LINDA WATSON 
L I BRARY 
ASSISTANT I 
ASS I STANT SENIOR 
1987-88 
SALARY CONTRACT 
Non-Exempt Emp l oyees  
1986-87 
SALARY CONTRACT 
b 
DIVIS ION OF AWINISTRATIVE AND FISCAL SERVICES 
OFFICE OF PHYSICAL PLANT 
PHYSICAL PLANT ADMINISTRATION 
LARRY 3 .  PUNCK 
DIRECTOR OF PHYSICAL P U N T  
GEORGE AUXIER 
CONSTRUCTION COORDINATOR 
LARRY G. CAUDILL 
ADMINISTRATIVE SUPERINTENDENT 
CYRIL C. cow 
NIGHT SUPERINTENOENT 
FREEMAN HAM I LTON 
U T I L I T I E S  SUPERINTENDENT 
1987-08 
SALARY CONTRACT 
Exempt Emp l oyeen 
$39,589.00 
$24,714.00 
$29,709.00 
$23,092.00 
$24,846.00 
LARRY W A R T Y  
SAFETY COORDINATOR 
ORVILLE L. WADDELL 
PREVENTIVE MAINTENANCE COORDINATOR 
Non-Exempt Emp l oyees  
JAN E S. C W I F F  
SECRETARY I 
BETTY GAMBILL 
PURCHASING CLERK 
LINDA L. W A R T Y  
CLERK/TVPIST I 1  
CINDY RHOOES 
WORK CONTROL SPECIALIST 
1986-87 
SAURY CONTRACT 
PAGE: 072 
X 
INC 
6.42 
2.34 
2.44 
2.29 
2.34 
2.13 
2.14 
I * 
D IV IS ION OF ADMINISTRATIVE AND FISCAL SERVICES 
OFFICE OF PHYSICAL PLANT 
'GENERAL SERVICES 
Non-Exemp t Emp l oyees  
BOBBY DMART 
LEAD GENERAL SERVICEMAN 
B I L L  CATRON 
GENERAL SERVICEMAN 
81 LLY GOOOAN 
GENERAL SERVICEMAN 
EMERSON K I M )  
GENERAL SERVICEMAN 
SAMUEL LANDS 
WAREHOUSEMAN 
STEVEN P. LEITZ 
WARMOUSEMAN 
BOBBY E. MABRY 
GENERAL SERVICEMAN 
DAVID P. ROBINSON 
GENERAL SERVICEMAN 
RICHARO M. STAMPER 
. GENERAL SERVICEMAN 
TIMMY THORNSBERRY 
GENERAL SERVICEMAN 
JOHN 0. WALLING 
LEAD WAR EHOUS M A N  
POWER PLANT 
1987-88 
SALARY CONTRACT 
1986-87 
SALARY CONTRACT 
PAGE: 873 
% 
INC 
2.55 
2.82 
2.82 
2.82 
2.82 
2.82 
2.82 
2.82 
2.82 
2.82 
2.47 
Non-Exemp t Emp l oyees  
ROGER H I U)ERBRANO $9.11 HR 
HEATING AND WATER P U N T  SUPERVISOR 
k 1 
D I V I S I W  OF ADMINISTRATIVE AM) FISCAL SERVICES 
OFFICE OF PHYSICAL PLANT 
POWER PLANT 
Non-Exempt Emp 1 oyees  
1987-88 
SALARY CONTRACT 
1986-87 
SALARY CONTRACT 
PAGE: 874 
EARL L. BOND 
HEATING PLANT OPERATOR 
B I L L Y  BOWLING 
HEATING PLANT OPERATOR 
MICHAEL D. BROWN 
WATER PLANT OPERATOR 
GEORGE CAUDILL 
HEATING PLANT OPERATOR 
LARRY M. HEDGE 
. WATER PLANT OPERATOR 
DAVID R. HOWARD 
HEATING PLANT OPERATOR 
WILLIAM HUIE 
WATER P U N T  OPERATOR 
ROGER JOHNSON 
HEATING PLANT OPERATOR 
JAMES R. MADDEN 
- WATER PLANT OPERATOR 
JAMES S. MAGGARD 
WATER PLANT OPERATOR 
BUILDING MAINTENANCE - MECHANICAL SHOP 
W E R T  W. CARROLL 
ELECTRICIAN 
JESSIE CAUDILL 
PLUMBER 
Non-Exempt Emp 1 oyees 
k 0 
DIVIS ION OF ADMINISTRATIVE AND FISCAL SERVICES 
OFFICE OF PHYSICAL P U N T  
BUILDING MAINTENANCE - MECHANICAL SHOP 
Non-Exempt Emp l oyees 
MICHAEL D. FURNISH 
LEAD PLUMBER 
JOHN D. HANSHAW 
PLUMBER 
RUSSELL G. HOWARD 
PREVENTATIVE MAINTENANCE TECHNICIAN 
JAMES I= 
PLUMBER 
JOHN B. MAHANEY 
PREVENTATIVE MAINTENANCE TECHNICIAN 
ZACHARY MCCLURG 
LEAD ELECTRl 
KENNETH PORTER 
SENIOR ELECTRICIAN 
KENNETH R. PORTER 
LEAD ENVIRONMENTAL CONTROL TECHNICIAN 
CHARLES W. PRATHER 
- ELECTRICIAN 
LARRY D. SKAGGS 
ENVIRONMENTAL 
GARY 
DAV 
P. SMITH 
ENVIRONMENTAL 
I D  0 .  TACKETT 
ELECTRICIAN 
JACK A. TEMPLEMAN 
PREVENTATIVE 
CONTROL 
CONTROL 
TECHNICIAN 
TECHNICIAN 
MAINTENANCE TECHNICIAN 
1987-88 
SAURY CONTRACT 1986-87 SALARY CONTRACT 
PAGE: 075 
X 
INC 
2.20 
2.35 
2.25 
2.31 
2.20 
2.23 
2.07 
6.10 
2.47 
2.35 
5.87 
C * 
D IV IS ION OF ADMINISTRATIVE AM) FISCAL SERVICES 
OFFICE OF PHYSICAL P U N T  
BUILDING MAINTENANCE - CARPENTERS 
Non-Exempt Employees 
J I MMY DEHART 
CARPENTER SUPERVISOR 
B I L L Y  G. BOrVLING 
ASS I STANT LOCKSMI TH 
EDGAR BOYVLING 
CARPENTER 
RICHARD BROWN 
CARPENTER 
€001 E HORTON 
PREVENTATIVE MAINTENANCE 
WAYNE UWSON 
PAINTER 
CURT S LYONS 
LEAD PA1 'NTER 
JAMES F. W A R D  
LOCKSMI TH 
FRANKLIN MAW 
. PAINTER 
ARTHUR MCCLEESE 
CARPENTER 
N E. PERRY 
CARPENTER 
WILLIAM R. STIGALL 
PAINTER 
ELWOOO TACKETT 
CARPENTER 
CARLTON ULERY 
CARPENTER 
VACANCY 
PAINTER 
CARL W. WHITE 
CARPENTER 
TECHNICIAN 
1987-88 
SALARY CONTRACT 
1986-87 
SALARY CONTRACT 
PAGE: 076 
X 
INC 
4 '  I 
DIVIS ION OF ADMINISTRATIVE AND FISCAL SERVICES 
OFFICE OF PHYSICAL PLANT 
BUILDING MAINTENANCE - CARPENTERS 
Non-Exemp t Emp l oyees  
PAGE: 877 
1987-88 1986-87 
SALARY CONTRACT % SALARY CONTRACT INC 
EZRA A. W I T T  
CARPENTER 
LANDSCAPING AND GROUNDS MAINTENANCE 
HERMAN BUTTS 
GROUNDS SUPERVISOR 
. - 
DUANE BUTLER 
GROUNDSKEEPER 
ROY CALTON 
GROWDSKEEPER 
LARRY G. CUNDIFF 
GROUNOSK EEP ER 
JERRY STAMPER 
GROUNDSKEEPER 
BOBBY W I TT 
GROUNDSKEEPER 
JAMES W. WILLIAMS 
GROUNDSKEEPER 
CUSTOD I AL 
Non-Exempt Emp l oyees 
DALE ADKINS 
CUSTOD I AN 
Non-Exempt Employees 
$5.19 HR 
DIVIS ION OF ADMINISTRATIVE AND FISCAL SERVICES 
OFFICE OF PHYSICAL P U N T  
CUSTOOIAL 
Non-Exemp t Emp l oyees  
JEWELL BOYD 
CUSTODIAN 
I VAN BRANHAM 
CUSTOO I AN 
CAROLYN E. BROmJ 
CUSTODI AN 
DARLENE BROWN 
CUSTOOIAN 
WON BROVVN 
CUSTOOI AN 
WANDA BROYM 
CUSTOOI AN 
THELMA J. BUMGARDNER 
HOUSEKEEPER 
BENNY CATRON 
CUSTOO I AN 
ROBERT CATRON 
- CUSTODIAN 
TALMADGE CATRON 
CUSTOO IAN 
CLYDE CAUOILL 
CUSTOO I AN 
CECIL CORNETT 
CUSTOOIAL 
T A M E  COX 
CUSTOOIAN 
DEBRA C W I  FF 
- CUSTODIAN 
DARRELL D a U R T  
CUSTODIAN 
MAXINE DEHART 
CUSTOO I AN 
1987-88 
SALARY CONTRACT 
1986-87 
SALARY CONTRACT 
PAGE: 878 
x 
INC 
3.87 
3.@7 
3.87 
3.87 
3.87 
3.87 
3.81 
3.87 
3.87 
3.87 
3.87 
2.55 
3.87 
3.87 
3.87 
3.87 
DIVISIOIJ OF ADMINISTRATIVE AND FISCAL SERVICES 
OFFICE OF PHYSICAL P U N T  
CUSTOOI AL 
HORTENSE FANNIN 
CUSTODIAN 
KATHERINE FISHER 
CUSTODIAN 
U N A  B. FRALEY 
CUSTOOIAL SUPERVISOR 
RICKEY L. HACKNEY 
CUSTODIAL SUPERVISOR 
I C I E  F. HAMM 
CUSTODIAN 
DOROTHY W A R D  
CUSTOOIAN 
BETTY S. HURLM 
CUSTOOI AN 
WILLIAM C. KEETON 
CUSTOO I AN 
JAMES B. KEGLM 
. CUSTODIAN 
ROGER K I D 0  
CUSTOOIAN 
€MIL MABRY 
CUSTOO IAN 
L U U  W A R D  
CUSTOD IAN 
FAYE MCCLEESE 
CUSTOO I AN 
DOROTHY MCCLURG 
. CUSTODIAN 
B I L L  PARISH 
CUSTODIAN 
JEAN PATRICK 
CUSTOOI AN 
1987-88 
SALARY CONTRACT 
Non-Exemp t Ernp l oyees  
1986-87 
SALARY CONTRACT 
PAGE: 879 
I 
DIVIS ION OF ADMINISTRATIVE AND FISCAL SERVICES 
OFFICE OF PHYSICAL PLANT 
CUSTOOI AL 
Non-Exempt Emp l oyees 
1 987-88 
SALARY CONTRACT 
1986-87 
SALARY CONTRACT 
E U U  PETTIT 
CUSTOO I AN 
DOROTHY J. RAMM 
CUSTOOI AN 
WALTER RAMM 
CUSTODIAN 
NINA REYNOLDS 
CUSTODIAN 
MARY STACY 
CUSTOO I A N  
RUBY S T W E R  
CUSTOO I AN 
VERNON STAMPER 
CUSTOD 1 AN 
VERNON L. STEVENSON 
CUSTOOIAN 
W A L D  N. STOKLEY 
CUSTOOI AN 
MICHAEL C. THOMAS 
CUSTODIAN 
BENNIE WAGES 
CUSTOOI AN 
LLOYD WALUCE 
CUSTOOI AN 
NORMAN WILLIAMS 
M T 0 0  I AN 
DON WINKLEMAN 
CUSTODIAN 
PAGE: 888 
n 
INC 
3.87 
3. q7 
3.87 
3.87 
3.87 
3.87 
3.87 
3.87 
3.87 
3.87 
3.87 
3.87 
3.87 
3.87 
I 
DIVIS ION OF ADMINISTRATIVE AND FISCAL SERVICES 
OFFICE OF PHYSICAL P U N T  
PEST CONTROL 
Non-Exemp t Emp l oyees  
CHARLIE RIGGS 
PEST CONTROLLER 
MOTOR POOL 
HOMER R. ADKINS 
EQUIPMENT OPERATOR 
CHESTER BOYD 
LEAD MECHANIC 
ROY U. BOYD 
MECHAN I C 
MADALENE BUTLER 
BUS DRIVER 
WILLIAM A. JOHNSON 
BUS DRIVER 
F.  C MCCLURG 
BUS DRIVER 
BARRY 0. RILEY 
MECHAN I C 
UPHOLSTERY SHOP 
1987-88 
SALARY CONTRACT 
$6.32 HR 
Non-Exempt Employees 
1986-87 
SALARY CONTRACT 
$6.06 HR 
PAGE: 881 
X 
INC 
FRANKLIN D. SMITH 
UPHOLSTERER 
Non-Exemp t Emp l oyees 
$6.21 HR 
DIVIS ION OF AWINISTRATIVE AND FISCAL SERVICES 
OFFICE OF PHYSICAL P U N T  
UPHOLSTERY SHOP 
ROSINA S WOOOROW 
SEN~TRESS 
Non-Exemp t Emp l oyees 
1987-88 
SALARY CONTRACT 
$6.21 HR 
PAGE: 882  
1986-87 X 
SALARY CONTRACT INC 
W I S T R I B U T E D  INSTITUTIONAL SUPPORT PAGE: 883 
E & G SALARY POSITION RESERVE 
Exempt Emp l oyees  
VACANCY 
DIRECTOR OF REGIONAL DEVELOPMENT SERVICES 
VACANCY 
ASSISTANT TO THE VICE PRESIDENT FOR ACADEMIC AFFAIRS 
VACANCY 
C O W  I NATOR ACADEMIC ADVISING 
VACANCY 
ASS I STANT MANAGER OF UN I VERS I TY 
VACANCY 
LEARNING SPECIALIST 
VACANCY 
LEARNING SPECIALIST 
VACANCY 
POLICY ANALYST 
CENTER 
VACANCY 
ADMINISTRATIVE CONTRACT ALLOTMENT 
VACANCY 
SECRETARY I 
VACANCY 
GENERAL SERVICEMAN 
BUS DRIVER 
VACANCY 
GENERAL SERVICEMAN 
VACANCY 
CUSTOO I AN 
SERVICES 
Non-Exempt Emp l oyees  
1987-88 
SALARY CONTRACT 
$48,888.08 12 
$15,528.88 12 
$8,786.88 12 
$13,897.80 12 
$17,625.80 12 
$17,625.08 12 
$13,888.88 12 
$37,296.00 12 
1986-87 X 
SALARY CONTRACT INC 
! ' 
D IV IS ION OF ADMINISTRATIVE AND FISCAL SERVICES 
AUXILIARY SERVICES 
OFFICE OF FOOO SERVICES 
VACANCY 
DIRECTOR OF FOOD SERVICES 
MARQUI TA BEAR 
BUSINESS MANAGER 
BARBARA S. HORTON 
SECRETARY I 
CHRISTOPHER E. KISSINGER 
FOOO SERVICE SUPERVISOR 
JENNIFER L. TWLEMAN 
FOOD STORE SUPERVISOR 
ADlK CAFETERIA 
ANN ANDERSON 
GENERAL 
DELORIS M. BARKER 
GENERAL 
JEAN BARKER 
CASH I ER 
THELMA BUNTON 
GENERAL 
RUTH BRANHAM 
GENERAL 
1987-88 1986-87 
SALARY CONTRACT SALARY CONTRACT 
Exempt Emp l oyees 
$36,567.88 12 $35,858.88 12 
Non-Exempt Employees 
Non-Exemp t Emp l oyees 
PAGE: 884 
% 
INC 
I 
D I V I S I a  OF ADMINISTRATIVE AND FISCAL SERVICES 
AUXILIARY SERVICES 
ADUC CAFETERIA 
ELIZABETH BUCKLER 
GENERAL 
L.  CARTER 
GENERAL 
LINDA L. CAUOILL 
GENERAL 
CORA CLICK 
GENERAL 
CHARLOTTE DA I 
GENERAL 
YVONNE FULTZ 
GENERAL 
MARIE FWSS 
GENERAL 
M A R Y m  
GENERAL 
VIRGIE L m I s  
GENERAL 
LEY 
R H M D A  G. MARKWELL 
GENERAL 
ANNA MORRISON 
CASH I ER 
NOCiMA PORTER 
GENERAL 
DONNA RAM- 
GENERAL 
MAVERY RIGGS 
GENERAL 
TERESA 8. RUSSELL 
GENERAL 
PAULINE SKAGGS 
GENERAL 
Non-Exemp t Emp l oyees 
1987-88 
SALARY CONTRACT 
1986-87 
SALARY CONTRACT 
PAGE: 885 
I 
D I V I S I W  OF ADMINISTRATIVE AND FISCAL SERVICES 
AUX I L I ARY SERVICES 
AMK: CAFETERIA 
NORA SLOANE 
GENERAL 
KENIS M. SMITH 
GENERAL 
RHONDA E. SMITH 
ROOM SUPERVISOR 
VACANCY 
GENERAL 
VACANCY 
GENERAL 
VACANCY 
CASH I ER 
GERALDINE WAGES 
GENERAL 
CLARA 8. WARREN 
GENERAL 
WANDA WARREN 
GENERAL 
ALUMNI TOYVER CAFETERIA 
VACANCY 
ASSISTANT MANAGER 
Non-Exempt Employees 
1987-88 
SALARY CONTRACT 
1986-87 
SALARY CONTRACT 
Exempt Emp l oyees 
$14,152.88 12 $13,858.88 12 
PAGE: 886 
I 
DIVIS ION OF AWINISTRATIVE AND FISCAL SERVICES 
AUXILIARY SERVICES 
ALUMNI TOWER CAFETERIA 
PAULA BAIRD 
ROOM SUPERVISOR 
JOHN D. BARNETT 
GENERAL 
JEWELL COMBESS 
KITCHEN SUPERVISOR 
BONNIE ESTEP 
GENERAL 
L. F. FANNIN 
GENERAL 
B E U U  H I T E  
GENERAL 
SHIRLEY L m I s  
GENERAL 
8RENDA LEWIS 
GENERAL 
JOYCE SMEDLM 
GENERAL 
VACANCY 
GENERAL 
VACANCY 
GENERAL 
UNIVERSITY STORE 
Non-Exempt Employees 
1987-88 
SALARY CONTRACT 
PAGE: 887 
1986-87 X 
SALARY CONTRACT INC 
J a w  COLLIS 
DIRECTOR OF UNIVERSITY STORE 
Exempt Employees 
$36,597.88 12 $35,687.88 12 
DIVISION OF ADMINISTRATIVE AND FISCAL SERVICES 
AUXILIARY SERVICES 
UNIVERSITY STORE 
WILLIAM SHARP 
ASSISTANT DIRECTOR OF UNIVERSITY STORE 
INSTRUCTOR OF ACCOUNTING 
TAWY R. BREWER 
SALES CLERK 
JACKIE 8. CRIFFEY 
SUPPLY SPECIALIST 
JUNE 0 .  J A M I S M  
CASH I ER 
KIMBERLY 0. KARRICK 
C LERK/TYP I ST I 
JEANNINE STEVENS 
SALES CLERK 
EVELYN STEWART 
BOOI( SPECIALIST 
VACANCY 
INVENTORY CLERK 
GOLF COURSE 
PAGE: 088 
1987-88 1986-87 % 
SALARY CONTRACT SALARY CONTRACT INC 
Exempt Emp l oyees 
$22,915.00 12 $22,403.00 12 2.29 
Non-Exemp t Emp l oyees  
Exempt Emp l oyees 
JAMES WELLS 
MANAGER OF GOLF COURSE 
I 
DIVIS ION OF ADMINISTRATIVE AND FISCAL SERVICES 
AUXILIARY SERVICES 
GOLF COURSE 
JEFFREY 0. EVANS 
GREENS KEEPER 
GEORGE WAGONER 
LEAD GREENSKEEPER 
Non-Exempt Employees 
ADMINISTRATIVE AND FISCAL SERVICES 
SUGAR SHACK 
Non-Exempt Employees 
ROXIE JOHNSON 
GENERAL 
DIV IS ION OF ADMINISTRATIVE AND FISCAL SERVICES 
CO)JCESSIONS AND VENDING 
LAWRENCE L. c w  
FOOD STORE MANAGER (JOINT APPOINTMENT - BUSINESS SERVICES) 
TERRY E. MAYS 
VENDING & CO)JCESSION SUPERVISOR 
1987-88 
SALARY CONTRACT 
PAGE: 889 
1986-87 X 
SALARY CONTRACT INC 
Exempt Employees 
$18,175.88 12 ' $19,958.88 12 
Non-Exempt Employees 
DIVIS ION OF ADMINISTRATIVE AND FISCAL SERVICES 
AUXILIARY SERVICES 
COMMONICATIONS SERVICES 
JAMES R. ADKINS 
SENIOR CABLE TV TECHNICIAN 
LAUNDRY 
Non-Exempt Employees 
Non-Exempt Employees 
JAMES E; BUMGARWER 
APPLIANCE REPAIRER 
JAMES R. HOWARD 
VENOING STOCK CLERK 
: CATERING 
BERNARO EWERS 
MANAGER 
VACANCY 
MANAGER OF CATERING 
1987-88 
SALARY CONTRACT 
$11.86 HR 
PAGE: 898 
1986-87 % 
SALARY CONTRACT INC 
Exempt Emp I oyees 
$7,248.88 82 $21,745.88 12 
DIVISION OF STUDENT DEVELOPMENT 
AUXILIARY SERVICES 
HOUSING 
KENNETH WHITE 
ASSOCIATE DIRECTOR OF HOUSING 
DALLAS F. SAWONS 
ASSISTANT DIRECTOR OF HOUSING 
KATHY L. HARGETT 
SECRETARY I 
RESIDENCE EDUCATION 
MADONNA HUFFMAN 
DIRECTOR OF RESIDENCE EDUCATION 
A W E  MESSERSMITH 
SECRETARY I 
PAGE: 891 
1987-88 1986-87 
SALARY CONTRACT 
X 
SALARY CONTRACT INC 
Exempt Emp l oyees 
$26,397.88 12 $25,748.88 12 2.55 
Non-Exempt Employees 
Exempt Emp 1 oyees 
$26,967.88 12 $26,318.88 12 
Non-Exemp t Emp 1 oyees 
DIVISION OF STUDENT DEVELOPMENT 
AUXILIARY SERVICES 
CUSTODIAL - RESIDENCE HALL SERVICES 
Non-Exempt Emp l oyees  
JAMES BOWLING 
CUSTODIAL SUPERVISOR 
JOHNNY CARTER 
CUSTODIAN 
GAIL  J. CHAPMAN 
CUSTODIAN 
ALENE M. CONLEY 
CUSTODIAN 
JOCIN CONLEY 
CUSTOOI AN 
EULENE DYER 
CUSTODIAN 
ODELL ESTEPP 
CUSTODIAN 
RAY FERGUSON 
CUSTODIAN 
ROSIE B. FERGUSON 
CUSTODIAN 
WILL IE  L. HURT 
CUSTOO I AN 
NOLIE K I D 0  
CUSTOOI AN 
MARY E. PREWITT 
CUSTOOI AN 
I N I T A  SPARKMAN 
CUSTODIAN 
IDA M. STAMPER 
CUSTODIAN 
ALLEN R. TABOR 
CUSTOO I AN 
VACANCY 
CUSTODIAN 
1 987-88 
SALARY CONTRACT 1986-87 SALARY CONTRACT 
PAGE: 892 
n 
INC 
DIVISION OF STUDENT DEVELOPMENT 
AUXILIARY SERVICES 
CUSTOOIAL - RESIDENCE HALL SERVICES 
BUULAH E. M I T T  
CUSTOO I AN 
CLISTA ADKINS 
CUSTOO I AN 
CLAYTON GOOOMAN 
CUSTOOI AN 
DON W.  HORTON 
CUSTOO IAN 
RICHARD SLOAN 
CUSTOOI AN 
Non-Exempt Emp l oyees 
Non-Exempt Emp l oyees 
1987-88 
SALARY CONTRACT 
$5.19 HR 
1986-87 
SALARY CONTRACT 
$5 .83  HR 
PAGE: 893 
X 
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, 
DIVISION OF ACADEMIC AFFAIRS 
RESTRICTED PROGRAMS 
TALENT SEARCH - TRIO 1987-88 1986-87 
SALARY CONTRACT SALARY CONTRACT 
Exempt Emp l oyees 
ANN P. UPCHURCH 
COORDINATOR OF EDUCATIONAL TALENT SEARCH $23,788.88 12 $23,788.88 12 
SANORA ADKINS 
COUNSELOR $28,816.88 12 $28,816.88 12 
W N I E  K I B B M  
COUNSELOR $15,656.88 89 $15,656.88 89 
KATHLEEN B. OOYVLINC 
BOOKKEEPER 
SPECIAL SERVICES - TRIO 
Non-Exempt Employees 
$18,588.88 HR $18,588.88 HR 
JENNY CRAGER 
COUNSELOR 
ANGELA H I  LTERBRAND 
LURNING LAB INSTRUCTOR 
DEBRA S. REED 
COUNSELOR 
BELVA SAMMONS 
COUNSELOR 
Exempt Emp l oyees 
$17,491.88 89 $17,491.88 89 
PAGE: 894 
X 
INC 
DIVIS ION OF ACADEMIC AFFAIRS 
RESTRICTED PROGRAMS 
SPECIAL SERVICES - TRIO 
BOBBIE M. CHANEY 
ECRETARY 
?PART-T 1 w j  
UPWARD B O W  - TRIO 
JUDITH U)INGER 
COORDINATOR OF UPWARD BOUND 
PAULA B. DAILEY 
COUNSELOR 
VACANCY 
COUNSELOR 
BOBBIE M. CHANM 
ECRETARY 
?PART-T 1 ME f 
HEAD START 
1987-88 1986-87 
SALARY CONTRACT SALARY CONTRACT 
Non-Exempt Employees 
$6,485.88 HR $6,485.88 HR 
Exempt Emp l oyeea 
$22,588.88 11 $22,588.88 11 
Non-Exemp t Emp l oyees 
CAROLE M. KARWATKA 
HEAD START TEACHER 
Exempt Employees 
$13,864.88 88 $13,864.88 88 
PAGE: 895 
X 
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PAGE: 896 DIVIS ION OF ACADEMIC AFFAIRS 
RESTRICTED PROGRAMS 
HEAD START 1987-88 
SALARY CONTRACT 
1986-87 
SALARY CONTRACT 
Non-Exempt Employees 
$7,886.88 HR $7,886.88 HR 
LOUELU JOHNSON 
BUS DRIVER/RECRUITER 
CHILD DEVELOPMENT ASSOCIATE PROGRAM 
Exempt Emp l oyees 
DEBRA N. MATTINGLY 
DIRECTOR OF CHILD DEVELOPMENT ASSOC. PROGRAM 
EASTERN KY HEALTH SCIENCE INFORMATION NETWORK 
Exempt Ernp l oyees 
$13,448.88 12 $13,448.88 12 BETTY S. ISON 
COORDINATOR 
LIBRARIAN I 
ADULT LEARNING CENTER 
Exempt Emp l oyees 
$17,318.88 . 18 $17,318.88 18 BONNIE BURRELL 
COORDINATOR OF LAB 
DIVIS ION OF ACADEMIC AFFAIRS 
RESTRICTED PROGRAMS 
ADULT LEARNING CENTER 
Non-Exempt Emp l oyees  
PAGE: 897 
1987-88 1 986-87 X 
SALARY CONTRACT SALARY CONTRACT INC 
JENNIFER L. COGSWELL 
ASSISTANT COORDINATOR, ADULT LEARNING CENTER 
REAL ESTATE STUDIES 
VACANCY 
ADMINISTRATIVE ASSISTANT FOR REAL ESTATE 
JOB TRAINING PARTNERSHIP ACT PROGRAM 
JACQUELYN H. SCOTT 
JO6 TRAINING COORDINATOR 
MARGE B. THOMAS 
JTPA TRAINER 
VACANCY 
JTPA TRAINER 
VACANCY 
JTPA TRAINER 
CONSTANCE G. MCKINNEY 
CLERK/TYPIST I 
Exempt Emp l oyees 
$1,333.88 MO $1,333.88 MO 
STUD I ES 
Exempt Emp l oyees  
$17,518.88 18 $17,518.88 18 
Non-Exempt Emp l oyees  
$9,216.08 HR $9,216.88 HR 
I 
DIVIS ION OF ACADEMIC AFFAIRS 
RESTRICTED PROGRAMS 
SMALL BUSINESS DEVELWMENT CENTER PROGRAM 
WILSON C. GRIER 
DIRECTOR FOR SMALL 
LINDA AKERS 
GENERAL MANAGEMENT 
ERNEST R. BEGLEY 
GENERAL MANAGEMENT 
BEVERLY MCNUTT 
MARKETING ASSISTANT 
Exempt Emp l oyees 
$3,317.88 
BUSINESS DEVELOPMENT CENTER 
$20,650.08 CONSULTANT 
CONSULTANT $28,658.08 
MICHAEL J. MORLEY 
GENERAL MANAGEMENT CONSULTANT 
GEORGIA S A W U S  
DATA PROCESSING SPECIALIST 
KED-GED STUDY AT HOME PROGRAM 
SHARON M. JACKSON 
DIRECTOR - KET-GED PROJECT 
BRENDA S. B M  
DATA ENTRY OPERATOR 
WANDA L. LITTLETON 
ELXEATION CLERK 
1987-88 
SALARY CONTRACT 
Non-Exempt Emp l oyees 
$10,781.88 
1986-87 
SALARY CONTRACT 
Exempt Emp l oyees 
$22,672.88 11 . $22,672.88 11 
Non-Exemp t Emp l oyees 
$9,888.88 HR $9,880.88 HR 
PAGE: 898 
* 
D I V I S I O N  OF ACADEMIC AFFAIRS 
RESTRICTED PROGRAMS 
KED-GED STUDY AT HOME PROGRAM 1 987-88 
SALARY CONTRACT 
1986-87 
SALARY CONTRACT 
PAM J. MOORE 
€DUCAT ION CLERK 
SHELIA R. STONE 
EDUCATION CLERK 
PAGE: 899 
X 
INC 
Non-Exempt Employees 
$8,775.88 HR $8,775.88 HR 
ACADEMIC AFFAIRS 
Exempt Emp l oyees  
GRORGE E. TROUTT $24,869.88 12 $24,869.88 12 
COORDINATOR, REGIONAL IN-SERVICE ACTIV IT IES & INTERNSHIP 
MARY 0. RUDY $25,888.88 12 $25,888.88 12 
PROGRAM MANAGER 
NANCY R. ROSS 
CLERICAL ASSISTANT 
Non-Exempt Employees 
$9,568.88 HR $9,568.88 HR 
1 
DIVIS ION OF ACADEMIC AFFAIRS 
RESTRICTED PROGRAMS 
GED FOUNDAT IW  
ELIZABETH A. WALTHALL 
PROJECT COORDINATOR 
AGRICULTURE AND NATURAL RESOURCES 
1987-88 
SALARY CONTRACT 1986-87 X SALARY CONTRACT INC 
Exempt Emp I oyees 
$37,888.88 12 $37,888.88 12 
JAMES E. AKERS 
SHEEP SPECIALIST 
EASTERN KENTUCKY REHAB CENTER 
Exempt Gnp l oyees  
$21,888.88 12 $21,008.88 12 
THOMAS J 
FAR);I MCCLEESE MANAGER 
PAGE: 188 
DONALD BARNES 
STAFF PSYCHOLOGIST 
MARTIKI RESEARCH PROJECT 
Exempt Emp l oyees  
$16,588.88 12 $16,588.88 12 
VACANCY 
FARM LABORER 
Exempt Emp l oyees 
$28,959.88 12 $28,959.88 12 
DIVIS ION OF ACADEMIC AFFAIRS 
RESTR ICTEO PROGRAMS 
MARTIKI RESEARCH PROJECT 
VACANCY 
HERDSMAN, MARTIKI PROJECT 
VACANCY 
POULTRY MANAGER 
VACANCY 
ASSISTANT POULTRY MANAGER 
MARTIN R. GREEN 
PUJLTRY TECHNICIAN 
DANA V. MCCLEESE 
POULTRY LABORER 
BOBBY L. MULLINS 
FARM LABORER 
W A  A. WEBB 
GENERAL SERVICEMAN 
1987-88 
SALARY CONTRACT 
1986-87 
SALARY CONTRACT 
Exempt Gnp l oyees  
$13,868.88 1 2  $13,860.88 1 2  
Non-Exemp t Emp l oyees 
$18,888.88 HR $18,888.88 HR 
PAGE: 181 
x 
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